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LA

¢ 2 CTAHOBHUIIE
MO0 KOHKYPC 32 3aeMaHe Ha aKaIeMHYHA JUIBKHOCT ,,JOUEHT* B
oGnacT Ha BUcLIeTO oOpa3osaHue 3. ,,ColMaHy, CTOMAHCKHK U FIPABHU HAYKH™,
npodecuoHaNnHO Hanpasienue 3.7. ,AIMUHHUCTpALUS H yNpaBleHue” U
Hay4Ha creuyantoct ,,Oprasusauus 1 ynpasieHde U3BbH cepara Ha
MaTePUATHOTO MPOH3BOACTBO (CUIYPHOCT U 0TOpaHa)”

Kaunaunaar: noan. ra. ac. A-p uuxk. I purop boxuaapos I'puropos

raBeH aCHCTEHT B Kareapa ,,Y IpaBjieHHe Ha PeCYPCH H TEXHONOTHHU™ Ha
Makynrer ,,00WI10B0HCKOBU™
HBY ,.B. JleBcku®. rp. Beauko TwpHoBo
YJieH HA HAYYHOTO xKypH: npod. a-p Auana AnToHoBa AHTOHOBA
O6nacT Ha BucLIeTO oOpasoBanue 3. ,,CoUMaNHH, CTONAHCKH W IPAaBHU HayKH,"

IMpodecHonanto HanpasiaeHte 3.7. ,, AIMHHHCTpaLMs H yIpaBieHue”

Hayuna cneumantoct ,,Oprasusaius 4 ynpasieHUe Ha MPOH3BOACTBOTO™
PyceHcku yHuBepcuTeT ,,A. KbHUYeB”

1. Ha ocHosanue un. 4, an. 8 . 1 or 3akoHa 3a pa3BHTHE Ha aKaeMH4YHHS ChC-
Tap 8 Penybauxa boirapus v uil. 2, at. 5 uun. 57, an. | ot IlpaBunHuka 3a npuna-
raHe Ha 3aKOHa 3a pa3BUTHE Ha aKafeMH4HHs cbcTaB B Penybnuka bbarapus, or-
HOCHO KOHKYpC, 06SBEH CbC 3amoBel Ha MuHHCTbpa Ha oTOpanata Ne OX-441/11 .-
06.2020 r. u obuapoasax B JIB bp. Ne 58/30.06.2020 1. 32 BOCHHOCAYXKEIU W ChI-
jlacHo 3anosen Ha Hauannuka Ha HBY ,,Bacun Jlescku™ PJ1-02-880 ot 03.09.2020
I. C€ U3rOTBS HACTOSALLOTO CTAHOBHIIE.

2. HHepconayina XapaKkTepHCTHKA HA KaHIHAATA

TMoan. ra. ac. a-p uwx. ['purop boxujnapos ['puropos e riaseH aCUCTEHT B Ka-
Telpa ,,YpaBneHHe Ha pecypcH U texHonorun” Bbe (Pakynrer ,,O0u10BOHCKOBH™
na HBY ,Bacun JleBcku,” kbjieTo ycneuHo 3aumnTaba Ha 9.05.2017 r. aucepraun-
oHeH TPy 3a npucbxaane va OHC “Jloktop® B Hay4Ha cneunansoct: ,,Oprafusa-
M M YNpaBJIeHHE HA BHOPBHKEHUTE CHIM™ Ha TeMa: ,,.Bb3MOXKHOCTH 3a nosuLIaBa-
He Ha e(PEKTHBHOCTTA Ha IPa)XIAHCKO-BOEHHOTO CHTPYAHHYECTBO B OMEpalMH Mo
OKa3BaHe Ha XyMmaHHTapHa nomous™. Toi cbio Taka MMa MarucTbpcKa CTENEH 110
LTIcuxonorus U couronorus Ha ynpasieHdeTo™ 4 ¢ ICE - nHxeHep.



Toii npenoaasa nucuunauHuTe: TeXHONOTHsS W eKCIUIOATALMS Ha TpaHcmopTa”
B 5 yacT M ,,TakTHKa Ha NTOrHCTHHHHUTE POPMHPOBAHUA™ B CMICLUATHOCTH € y4eOHH
njaHoBe: 1-6-16; 1-6-163; u 1-1-18 ,,x“.

YuacTBa B NMpoBeKAaaHe W OCUTYpsBaHe Ha TakTHdeckd yuenus (TVY) u nmoaro-
TOBKaTa Ha o0y4yaeMHTe 3a ydyacTde B TaX. [IpoBexia U OCHrypsBa, CbriacHo yues-
HHA TJIaH, 3aHATHS B MPaKTHYeCKa Cpella U3BbH BUCLLIETO YYUITHLLE.

3. O6ma onenka Ha yyeOHO-NpenojaBaTeickaTa paGora

KaHnaupaTsT € yTBBpAEH Npenoaaearten ¢ NpakTHKa B 00JacTTa Ha TEXHONOTH-
ATa H eKCIIoaTalHATa Ha TPaHCNopTa H JIOTUCTHYHHTE TakTUKH. Pazpabotun e 12
yueOHM nporpaMu 3a kypcose B OKC ,Maructsp”/OKC ,,bakanaebp”. Beuuku te
ca OCHUTYpeHH ¢ y4ueOHM MaTepuand. TUTYASpbT UMa OMKT KATO JIEKTOpP, a M3MO0N3-
BaHUTe OT Hero yueOHHU cpelCcTBa 3aJ0BOIABAT H3UCKBaHUATA HA yueOHMs npotiec.

Ot 2016 no 2018 r. KaHAKAATHT POBEXK/A €KErOAHO MO €IHO 3aHATHE B NpakK-
tHyecka cpeda B Llepatuuur bwnrapus — AJl, rp. N'abposo un Apkyc — A/l, rp. JIsic-
koBel. [IpoBexa ynpakHEHHs ¢ MOJeIpaHe U KOMIIOTbPHO CUMYJHpaHe. Y4acT-
Ba B pazpaboTBaHe Ha 3 yyeOHU M1aHa U chOpMHpaHe HAa eKHITH 33 TAXHOTO Mpeno-
naBaHe. ABTOpP € Ha MHOXECTBO yueOHH MporpaMi, KakTo ciensa: | 3a gUCUMILIH-
HaTa ,,TeXHOJIOrHs H eKCIIoaTalus Ha TpaHcnopTa™ no ydyebed naau: 1-13-07; 2 3a
,» JaKTHKa Ha JJOTHCTHYHUTE PopMupoBanus — [ yacT ” no yuebHH niaaHose: 1-6-16,
1-6-163; 2 3a ,,TakTika Ha NOTHCTHYHHTE (opMuHpoBaHus ~ Il vact ” no ydyebHu
nnaHoBe: 1-6-16, 1-6-163; 2 3a ,,TakTuka Ha JOTUCTHYHUTE popmupoBanus — IlI
yacT ” no y4eGHu nnadose: 1-6-16, 1-6-163; 2 3a ,,TakTHka Ha TOTHCTHYHHTE (PoOp-
mupoBanus — [V yact ™ no yue6Hu nnaxose: 1-6-16, 1-6-163; 2 3a ,,Taktuka Ha no-
IMCTHYHUTE QopMHUpoBaHus — V yacT ” no yueGHu naaHose: 1-6-16, 1-6-163; 1 | 3a
JAWCUHIIHHATA ,, TaAKTHKA HAa NOTMCTUHHHUTE GOPMUPOBaHUA” Mo y4yebeH muad: 1-1-
18 ,,k“.

AHanu3bT Ha NpenocTaBeHaTa MU HHQopMaLus nokassa, ue 1-p I'pUropos
TACHO CBBP3Ba NpenojaBaTesickaTa cH padoTa ¢ HayuHOM3ClIeA0BATLICKATA Vi Hayuy-
HO-TPUIIOXKHATA JEHHOCT.

OueHsBaM TOJNIOKHUTENHO yueOHO-MpenoaaBaTenckara AeHHOCT Ha KaHIKHaaTa,
KaToO OTroBapsilla Ha W3UCKBaHWATA 3a 3a€MaHEe Ha aKajJeMH4HaTa ATBXKHOCT ,,J0-
LeHT” .

4. O61a oLeHKa HA HAYYHHTE H3C/AeIBAHHA H HAYYHO-IPHJIOKHATA eii-
HOCT
KagnunatsT e JOKTOp MO Hay4dHa creuuanHoct ,,OpraHusalus ¥ yrnpaBieHue
HA BbOPBKEHUTE CHIK', KONTO ciiell 3alUTaTa Ha AucepTaumsaTa paboTu [1aBHO B
CNeJIJHHTE Hay4yHH HaNpaBJIEHHA:
1. Benpocu u npoGrnemu, CBbpP3aHH ¢ TPYAOBATAa MOTHBALHA (B T.4. MOTUBa-
uMATa 3a BoeHHa ciyx0a) u GoKyc BbpXy MOHHXKEHATA MOTHBALIMA Ha BOCHHOCIY-
KEILIMTE YPE3 aHAIM3 HA CNO)XKHATa CTPYKTYPa OT MOTHBH H (PaKTOPH, KOHTO 51 M3r-
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paknaT M AOKa3BaT HEOOXOOMMOCTTA OT CBOEBPCMEHHH YIPABIECHCKH pellleHus 3a
IPeo0/IABaHe Ha HapacTBauMs JePUIMT OT KBATUQUITHUPAHH CTIELUATUCTH B MHO-
I'0 OTPACIH, BKIIOYHTENHO H BROPBKEHUTE CHITH.

2. O030p U aHANK3 Ha XapakTepHUTE 0COOEHOCTH Ha OMEPALIMUTE 10 OKa3BaHe
Ha XyMaHUTapHa MOMOLI, TAXHATA CHIHOCT U Kiacu(uKalMs NpH y4acTHE Ha BbBO-
PbXKEHH CHIIK B THX.

3. JlepunupaHe nosBaTa U pa3BUTHETO I'PAXXAAHCKO-BOEHHOTO CHTPYAHHUYECT-
B0 (I'BC) BbB BrOpB)KeHuTe cuiad (BC) Ha Pbbarapus, kakTo 1 HAaCOKUTE 3a pa3BH-
THETO MY 4pe3 Iperie/l Ha ONUTa 1O IPaxJIaHCKO-BOSHHO ChTPY/IHUUECTBO, HATPY-
T1aH OT TIPOBEACHH ONepallii, CbBMECTHH Y4EHHS H TPEHHPOBKH.

4. Hayuno ompeneneHue Ha ¢eHOMEHA ,,MOTHBAilHA 3a MPAKTHKYBaHE Ha BO-
¢HHaTa npodecHa’ 1 aHanu3 Ha Bb3MOXKHOCTHUTE, Ype3 KOMTO KOMaHUPHTE a pas-
OepaT Mo-iACHO BOEHHAaTa MOTHBaLusl, ¢ 11e)1 e()EKTUBHO YIPABICHHE HA TEXHUTE
MOTYHHEHH.

5. MOHHTOpPHHT U KPUTHYEH IMpeTie] Ha MOAENIUTE U MOAXOAUTE 3a MPUBIHYA-
He, 3aJbpKaHe ¥ MOTMBUPAaHE Ha BOCHHOCHyXxeluTe B bpuranckara, benruiickara
1 Kananackara apMuH, pOJUKTYBaHH OT AedHIIUTA Ha TIEPCOHAI.

Tpabpa na ce orbenexu, ue B HaydHOH3CIeAOBaTeickaTa AEHHOCT Ha A-p
I'puropos ¥Ma nocieqoOBaTENHOCT, JOTHYHOCT ¥ NMpPHEMCTBeHOCT. Buaum e Hero-
BHAT MHTEPEC KbM CUCMEMHUS AHAIU3 — 3@ W3CICABAHE CJIOKHATE ChBKYMHOCT OT
BBHIIHU H BbTPENIHU (JaKTOPH, W3rPa’KAalld CII0KHATa MOTHBAlLIMOHHA CTPYKTypa
HA YOBEIIKOTO TPYJIOBO TOBEJACHHE; KbM HAYUHUA AHAMM3Z — 33 pa3KpHMBaHE Ha BO-
JEHTE TEHEHLMU B €BOJIIOLHSTA HA TEOPUUTE U METOUTE 3a MOTHBALINS Ha BOEH-
HOCIyXeLUHTe W WIeHTHHLHPaHe Ha CTOSIINTE NpeA TAX NMpoOIeMK; KbM emhu-
punHomo usciedéane — 3a pazKpuBaHe Ha npodieMuTe, Bb3MPEMATCTBALIM edek-
TUBHATA MOTHBALMA Ha BOEHHOCJHY)XCLUIHUTE M JIOMHHHUPAIIMTE QakTOpH, KOMTO H
BIIMSAAT, 3a€IHO C B3aMMOBPB3KHTE MEXAY TAX.

Toii moka3Ba Bb3MOXHOCTH 33 CUCTEMATH3HpaHE U KPUTHYHO OCMHCIISHE Ha
METOHYECKH MOIXOAH B M3CJIe/IBAHUTE HAYYHH 00acTH, KaTo AedrHupa npobie-
MH M MPEACTaBA HaCOKH 3a PELIaBaHETO UM.

J-p I'puropoB npurexaBa CrOCOOHOCTH 34 TACHO CBbp3BaHE Ha HAy4YHHTE
THPCEHHUs ¢ IPAKTHYECKATa UM IPUIOXKUMOCT. [TpaBH BrevatneHue nobpara my Jiu-
TepaTypHa ocBeaoMeHOCT. OueBUIHO, TOM TIO3HABA JIMTEPATYPATA 110 H3CIIEABAHUTE
npobsieMH (B T.4. ¥ Hal-HOBaTa), OBJAsUL € H YCIIEILIHO H3I0I3Ba OCHOBHHUTE ChB-
PEMEHHH H3CJIEI0BATENICKH NOAXO0AH, 100pe GOpMyIIHpa U 3aluTaBa CBOMTE TE3H.

Hayunute TpyaoBe, ¢ KOUTO KaHIMATHT yYacTBa k KOHKYpCd 3a 3aeMaHe Ha
aKaJeMHUYHaTa [UIbXHOCT ,JOLUEHT M ca Mpe/lOoCTaBeHH 3a M3Ka3BaHe Ha CTa-
Hosuuie: 1| Monorpadus (278 crp.); 19 noknana 1 3 craruu (OT KOUTO 21 aBTOPCKH
u 1 B chaBTOPCTBO - 161 cTp.) ca myOnMKyBaHH B IIHPOK KPbI H34aHHA (B T.4. 6 B
yyx0MHA) ¥ ca MOJTYy4HIM oOIlecTBEHO MpU3HaHKe. Moxe 1a ce 3aKiIrouH, Je I-p
I'puropos € y4YeH ¢ aKTHBHA W3CNe[OBATE/ICKA W NPHIIOKHA NEHHOCT.



5. OcHOBHH HayYHH H HAYYHO-NIPHJIOKHH NPHHOCH

Ilsanata HaydHa NpoAyKUMst Ha KaHAHaTa (MOHOrpadus, CTAaTHH B HAYYHH
CIIUCAHHA, NOKNAAH H 1P.) € HAaCOYEHA KbM H3CJIe/IBaHe U YChBBPIIEHCTBAHE HA TEo-
PETHYHM NOCTAHOBKH W MPAKTHYECKH HACOKM 3a MpHUNaraHe Ha HOBH CTPaTeruu W
MOJIENH, CBBP3aHH ¢ MOTHBALMATA HA CIIyXXHMTENUTE (B T.4. BOGHHOCIYKELLU) B Op-
TaHU3ALMOHHUTE CTPYKTYPH, 3a [a OUE/IABAT W/HIH 1a Obaar ycneurnu. [IpunocuTe
Morat ja ce 00O0IAT KaTo Hay4dHH, HAYYHO-TIPHIIOKHH W PHIIOKHHU.

5.1. Hayunu npusaocu

1. Ha Gasara Ha cpaBHMTENeH aHalTU3 Ha BXKIAHMATZ HA Da3THGHU [pej-
CTaBHTEINIH Ha YNPABJIEHCKATA TCOPHsl H NPAKTHKA Ca: CUCTEMaTH3UPaHi KOHLIETITY-
aTHUTE OCHOBU Ha TEOPHHTE 33 MOTHBALMA M € OLleHEeHA TAXHATA TIPHIIOKHMMOCT BbB
BOCHHATA OPraHM3alKs M HEHHOTO yNpaBleHHe 3a NOBHIIABaHe Ha e(HKACHOCTTA
Ha TpyJa Ha BoeHHuTe. (Ilybn. 3.B); Ilpeacrasenu ca noBoaw 3a obocHoBaBade Ha
OTHOILEHUSATA ,,00IUECTBO — apMUS" H € M3BeJeHA 3aBUCHMOCTTA MEXKAY TAXHOTO
Pa3sBHTHC ¥ MHTEpeca KbM BoeHHaTa npogecus (I1y6n. 3.B); Aprymentupanu ca
HJCH H TIPETIOPBKH 3a peasiM3upaHe Ha ONpelesieHH acheKTH Ha CTpaTerHyveckus
IOAXO[ 32 YChBBLPLICHCTBaHE HA CHCTEMATa 3a CTHMYJIMPAHE Ha BOEHHOCNYKEILHUTE
C LIeJI MOBHIIABaHE Ha LUIOCTHATa MOTHBALMA 3a BOeHHA cnyx6a. (I1y6n. 3.B);

2. TlpemnoxeH € METOIHYECKH MHCTPYMEHTAPHYM 3a H3rPaXKAaHe Ha CHCTEMH
3a yMpaBjIeHHe Ha MOJCIIMTC 3a MOTHBUpPaHE Ha BOCHHOCIIYXKELIM M Ca W3BCAEHH
106pY NPaKTHKH C Lie TAXHOTO NPUJIaraHe Ha OPraHHU3aLHOHHO HUBO (Ily6n. 3.B);
JlopasBUTH ca JIOTHYECKH HACOKH M Bb3MOXHOCTH 3a aJaNTHPaHEe HA MOTHBALIHOH-
HaTa CTPYKTypa 3a u300p W IpaKTHKYBaHe HA BOEHHATa NPoQecus, KaTo ca u3Bee-
HH OCHOBHHTE ()aKTOPH 3a CTHMYJIMpaHe Ha BOSHHOCIYXELIATE W Ca NPEICTABCHH
NPUHUMIK K CODCTBEHH CTaHOBHMILA 3a NPAKTHYECKOTO UM ochilecTBaBane (I1y6o.
3.B).

3.2. Hay4HO-NPHI0KHH NPHHOCH

1. U3sictenn ca oT TeopeTH4Ha, METOAUYECKE M TIPAKTMYECKA TJIe[HA TOYKa,
CrenudUuHE 0COOEHOCTH Ha AeHCTBAlaTa CHCTEMA 33 MOTHBALIUS MIPH TIOCThIIBAHE
U 3a1bpXaHe BbB BbOPBKEHHTE CHIIM, KAaTO ca MAEHTUOHUUUpPAHU MpoblicMHUTe 3a
HeHHOTO 106po (PyHKUHMOHHPaHE, CBBP3aHH C PUCKOBETE U MOJIOKHUTEIHUTE ePEKTH
oT npunaraneto # (IIy6n. 7.1'.17). PazpaboTeH e anropursM 3a B3eMaHe Ha pellle-
HUWE 33 Bb3/laraHe Ha JeHHOCTH B OpraHM3allluTe Ype3 ouepTaBaHe Ha o0xBaTa, Moj-
XOIHUTE 3a OCHIUCCTBABAHE M CTPaTETHHMTE 3a HACOYBaHe HAa BIMSHUETO Ha pedop-
MHTEe BbB BBOPBXEHHTE Cuili Ha Phbiarapus Bepxy MOTHBALMATA 3a BOEHHA CIIyKOa
Karo yNmpaBleHCKH MHCTpYMeHT H o4akBaHute edektu ([1yon. 7.I.5; 7.I'.12). Mo-
pa3sBMTa € KOHLEMNLMATA 33 yChbBbPIIEHCTBaHe Ha CHCTEMAaTa 3a CTHMYJIHpaHe Ha
BOSHHOCJYXECIIH € €]l IOBHIIABaHE Ha IAI0CTHATA MOTHBAIIMS 32 BOSHHA CiIyX0a.
(My6n. 7.I.11;, 7.1.13; 7.I".15);

2. [lokasanu ca Bb3MOXHOCTH 3a peaM3HpaHe Ha CHHeprideH eheKT OT Teo-
PETHHHHTE M NPAKTHYECKUTE PE3YNTaTH HAa HayYHOTO ThpceHe Ja OBIAT MPUIIOKE-
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HHW 34 M3rOTBAHC HA IAJIOCTHA MOTHBAllHOHHA CTPATETrHA 338 YCBBBPILICHCTBAHE HA
MOJCJHTE 3a NMPHBJIHYAHE W 3aIbPXKAHEC HA BOCHHOCIYXKECIIH BbB BHOPBXKEHUTE CH-
JIH Ha Panrame U € OLIEHCHA poJiATa HAa MOTHBALIHOHHHA [10X0J B MOATOTOBKATA

Ha KOMaHIUPHTE W HAYAJIHHMLIHTE Ha BCHYKU HHBa Ha koManasaHe. ([1yon. 7.I'.21.;
1.1.22).

5.3. [IpHJI0KHH IPUHOCH

1. ObocHoBaHM ca HEOOXOMMH YCIIOBHS 32 YIIPaBIeHHWe HA BCAKA XYMaHHUTap-
Ha orepalns ¢ M3MO0NI3BaHe Ha BOSHHU CPeACTBAa, KAKTO M HEOOXOIUMOCTTa OT 3a-
Na3BaHe Ha HeHHATA rPaXIaHCKa ChITHOCT M XapaKTep, a BOCHHUTE U TPAKIaHCKH-
Te OTOpaHHUTEIIHU CHIM W CPEICTBA, KOMTO Ca JIajIcHH MO KOHTPO/Ia Ha XyMaHHTap-
HHUTE arcHUUM W M3MI0JI3BAHK CaMO 32 XYMaHHTAPHHU LIeNH ca MAeHTH)HUUMPAHH TIO
Ha4MH, KOUTO ACHO I'M OTNHMYaBa OT BOCHHU CHJIH H CPE/CTBA, U3MOI3BAHH 3a BOEH-
HH LenH BbB QyHKIMOHANEH, TepUTOpHaieH ik onepatusen nnan. ([1y6n. 7.I.1.;
7.1'14; 7.1'.16; 7.I'.20).

2. [IpeacraBeHy ca NpaKTUYECKH NOKA3aTENCTBA, KAK Pa3BHTHETO Ha cpejaTta
33 CUTYPHOCT Hanara M3MOJI3BaHETO Ha €IMH HOB HHCTPYMEHT OT KOMaHIHMPHTE B
JHIETO HAa TPaXKNAHCKO-BOEHHOTO ChTPYAHHYECTBO. TO BB3HUKBZ BCIEACTBHE OT
BCe I10-CJIOYKHATA Cpesia, B KOATO Ce Halara Aa ce MPOBeXJaT ollepaluH OT BbOPh-
KEHHUTE CHJIM M BCE MOBEYE [IMBUIIHU YYaCTHHLIH MMAT CBOW LIEIH M MaHJATH B 30-
HHUTE 32 TIpoBeXIaHe Ha onepauuHuTe. CpBMecTHATa NeHHOCT MEXIY BOSHHU M LH-
BHIIHH Hajlara H3rpaXk/laHe W NoAJbpkaHe Ha edeKTHBHA B3aMMOBPb3Ka, KAKBATO €
I'BC. IlpeononsaBaHeTo Ha TPYJHOCTUTE 3a [OCTHraHe Ha YCIEX B Ta3W JIEHHOCT
Clie[iBa 1a ¢e OCHUIECTBsIBA upe3 nopumasane egektupHocTTa Ha [ BC, koeTo urpae
KJAIOYOBa poJis 3a MIOCTHTaHe YCIIeX Ha ONCpalluATa M JOCTHTaHEe Ha ONMpeAesieHOTO
XenaHo kpaliHo cecTosinue. (Ilyon. 7.1.2; 7.1'4.; 7.1'.6.; 7.1.7.; 7.I".8).

6. 3HAMHMOCT HAa NPHHOCHTE 32 HAYKATA # NPaKTHKATA

JInyuuaT npuHOC Ha a-p |'puropoB ce u3passBa IVIaBHO B M3clie/iBaHe, TBOP-
YECKO OCMHUCISHE W JOpa3BHBaHE Ha TEOpHSA M METOJ0JOIMs OT 001acTTa Ha opra-
HH3ALMOHHOTO MOBeJleHHe, TEXHONOTUATa ¥ eKCIUIoaTauusATa Ha TpaHCopTa U Jo-
FMCTHYHHUTE TAKTHKH, KATO MPOLECH.

Hayuynute, Hay4HO-IPUIIOKHUTE U MPUNOKHUTE IPUHOCH B TPYAOBETE HA KaH-
JAMJaTa MOTaT J1a ce OTHecaT KbM CIAHUTE TPYTIU:

- JOKa3BaHe C HOBM CPEJCTBA Ha CHUIECTBCHH HOBH CTPaHU Ha Beue ChIIe-
CTBYBAIllM HAYYHHU MPOOJIeMH, TEOPHU H METOIHYECKH TTOAXOIH;

- MPHHOCH 3a BHEApsBaHE B HEMPOW3BOJACTBeHATa chepa — METOIUKH U al-
FOPUTMH.

Taka QopMynvpaHHTe MOCTHXKEHUS NpUeMaM KaTQ 3HaYMMH 3a HayKaTta W
npaktukara. llpuHocuTe ca pe3ynTaT Ha nocreioBaTelHA H3CleJOBaTelCcKa JeH-
HocT. IIpu konexkTrBHaTa nyOaMKauus, IPHHOCHT Ha CHAaBTOPUTE € OTACNIEH — Npel-
cTaBeH € npoTtokon. KauauaaTsT e npu3HaT cpell HaydyHUTE cpe/id y Hac. [Ipunoxe-
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HY Ca JOKYMEHTH 33 OCBUIECTBABaHA KOHCY/ITaHTcKa AefiHocT. CnaseHd ca Hayko-
METPHYHHTE KOJIMYECTBEHH NOKA3aTeNId HA KPUTEPHUTE 3a 3a€MaHE Ha aKaJeMH4YHa
JUTBXHOCT ,,IOLIEHT .

ITocoueHnte Hay4nu, HAY4HO-TIPUNOXKHH H TIPUIIOXKHU MPUHOCH B Npe/cTase-
HUTE 3a H3Ka3BaHe Ha CTAaHOBHUILE TPYAOBE ca JIMYHO AeJC HA KAHAMJATA B KOH-

Kypca.

7. AkajeMHYHA H3BECTHOCT

JlokasatencTsa 3a TOBa, 4€ TBOPUECKHTE MOCTHXEHHS Ha J1-p [ puIopos ca 06-
IIECTBEHO NMPHETH M NPU3HATH, Ca W3BAIKHTE 3a OTKPHTH LIUTHPAHHUS HAa HETOBH
TPYAOBEC, KOMTO Camo 3a IepHoJa CJICA JOKTOpCKaTa 3amuTa ca 8 (0e3 Te3u, KOMTo
Ca B M3JaHWsl MOJ MEYar) , B T.4. B MOHOIpa UM U CTaTHM.

8. KpaTHYHH Gele;KKH H NpenopbKH
Hsikonko Genexku ¢ KOHCTPYKTHBEH XapaKTep:

- [lpenopbuBam f1a ce yBenuuu 6pos Ha CTATMHTE B Uy AEeCTPaHHH pebdepupa-
HH M34aHHA, KOETO Lue JONPHHECE MpPEACTABEHWTE HMIEH fAa 10Jy4aT OIle [o-
HIHPOKa MEXAYHAPOJHA U3BECTHOCT U MPH3HAHKE.

- B HaKou nmybnuxaumy, NpeAcTaBeHy 3a U3Pa3aBAHE HA CTAHOBHILIE, € HAIMLE
HE3HAYUTENHO NyOiMpaHe Ha H/€M H MaJKH NOBTOPEHHS, KOETO € pa3bupaeMo u
JOIyCTHMO, THH KaTO 4acT OT MHCTPYMEHTApPHYMa, IPHIIAraH 3a pelllaBaHe HA PellH-
11a yMpaBjieHCKH MpobieMu, Moxe fa 6b/le H3I103BaH H NP JIPYrd Hay4HH U3Cle-
BaHHS.

- [Ipenopbusam, B 6paemarta cu AefHOCT KaTO y4eH, KAaHAUAATSLT 12 YBEIHUM
Jiena Ha ChbBMECTHHUTE 11yOIMKAlIMH, CH3aBAHETO Ha Y4eOHHIM M KOHCYJITAH [CKaTa
CH IIEHHOCT, ¢ LIEA CHOMAEIISHE H OTpa3siBaHe HA MPUAOOHTHS HAYYeH ONUT H 3HAHMUSI,

[locoueHuTe neTainy He OMaNOBaXABAT NMPHMHOCUTE HA KaHJMNATA U He BIUA-
AT BBPXy 00llaTa NoN0XKHTENHA OLleHKa Ha JOCTOWHCTBATA MY, a4 CJIe[Ba Aa ce OT-
HECaT KbM OBbJelaTa My paboTa, ¢ NoXenaHue 3a NPOAYKTHBEH Hay4eH XHBOT, HO-
celll IMYHO yAOBNETBOPEHUE U O0ILIECTBEHA NOJ3a.

JAKITIYEHHUE

Ioam. ri. ac. a-p unx. I'purop boxunapos 'puropoB, KaHIWIAT 33 aKajgc-
MUYHATa JUTBXKHOCT ,,JOLEHT , € U3TPaieH M YTBBPJECH NpenogaBaTen W U3CiieI0Ba-
TeJl, KOHTO TACHO CBbP3Ba HayyHOM3Clief0BaTeCKaTa, HAyYHO-IIPUIIOKHATA H TIpe-
nojasaresickaTa AeHHOCT.

Karo umMaM nmpeaBus HayyHuTe TPyAOBe U NMeJAarorH4ecKH KavyecTBa Ha KaH-
AuaaTta, MPHHOCUTE W 3HAYMMOCTTA MM 3a HayKaTa W NpaKTUKara, a ChUIO Taka M
CNa3€HHUTE KOJIMYECTBEHH MOKA3aTENM Ha HAYKOMETPUYHHUTE TI0Ka3aTelIH 32 3aeMaHe
Ha aKaJICMHYHH IIBXHOCTH, IIpejUlaraM noai. ri1. ac. A-p uHx. ['purcp boxunapos
I'puropos na 3aeme akajieMH4yHaTa ATBKHOCT “AOLEHT” B 00JI4CT HA BHCLIETO 00pa-
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3oBanue 3. ,,ColuanHy, CTONAHCKH M NPaBHH HAayKu”, MpodecHOHATHO Hanpasie-
Hue 3.7. ,,AIMMHHCTpaLHs U ynpaBieHHe” W Hay4yHa creudanHocT ,,Opraiu3auus 1
ynpapieHue U3BbH chepaTa Ha MaTEPHATHOTO NPOU3BOACTBO (CUIYPHOCT M oTOpa-
Ha)* 110 00ABEHMs KOHKYPC B KaTeapa ,,YIpaBieHHe Ha PecypCH M TEXHOIOTHH Ha
®akyarer ,,O61moBokickosn® na HBY ,,B. Jlescku“, rp. Bennko TepHOBO.

YieH Ha HAYYHOTO KYpH:
I oxTomBpu 2020 (npod. n-p Jlnana A¥tohosa)



HAINIUOHAJIEH BOEHEH YHUBEPCHUTET ,,BACUJI JIEBCKH”
5000 rp. Beanko TupHoBO, Oy.1. ,,Bbarapna™ Ne76
Tenedon: (062) 618 822; dpaxc:(062) 618 899; e-mail: nvu@nvu.bg
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OPINION

in 2 Competition for the academic position of ""Associate Professor"
Field of higher education 3. "Social, Economic and Legal Sciences",
Professional field 3.7. "Administration and Management" and
Scientific specialty "Organization and Management outside of the field of
material production (Security and Defense)”
Candidate: Lieut. Colonel Chief Assis. Dr. Eng. Grigor Bozhidarov Grigorov
Chief Assistant in the Department of Resource and Technology Management at
Faculty of General Troops, National Military University “Vasil Levski”,
Veliko Tarnovo
Member of the Scientific Jury: Prof. Dr. Diana Antonova Antonova
Field of higher education 3. "Social, Economic and Legal Sciences,
Professional field 3.7. "Administration and Management"
Scientific specialty "Organization and Production Management"
Untversity of Ruse "A. Kanchev ™

-

1. On the grounds of art. 4, para. 8 item ! of the Law for development of the
academic staff in the Republic of Bulgaria and art. 2, para. 5 and Art. 57, para. 1 of
the Regulations for application of the Law for development of the academic staff in
the Republic of Bulgaria, regarding a competition, announced by an order of the
Minister of Defense NeOH-441/11.06.2020 and promulgated in SG No. 58/30.-
06.2020 for a serviceman and according to an order RD-02-880/03.09.2020 of the
Head of the National Military University “Vasil Levski” the present statement is
prepared.

2. Personal Characteristics of the Candidate

Lieutenant Colonel Chiet Assis. Dr. Eng. Grigor Bozhidarov Grigorov is a
Chief Assistant at the Department of Resource and Technology Management at the
Faculty of General Military Affairs of the National Military University "Vasil
Levski", where he successfully defended his dissertation on May 9, 2017 for the
award of Educational and Scientific Degree "Doctor" in the scientific specialty:
"Organization and Management of the Armed Forces” on the topic: "Opportunities
to increase the effectiveness of civil-military cooperation in humanitarian aid
operations." He also has a master's degree in "Psychology and Sociology of
Management" and is an {CE engineer.



He teaches the disciplines: "Technology and operation of transport” in 5 parts
and "Tactics of logistics formations" in specialties with curricula: 1-6-16; 1-6-16h;
and 1-1-18 "k".

Participates in conducting and providing tactical exercises (TE) and preparing
students for participation in them. Conducts and provides, according to the curri-
culum, classes in a practical environment outside the university.

3. General Evaluation of the Teaching Work

The candidate is an established lecturer with practice in the field of technology
and operation of transport and logistics tactics. He has developed 12 curricula for
courses in the Master's/Bachelor's degree. They are all provided with teaching
materials. The holder has experience as a lecturer, and the teaching aids used by him
meet the requirements of the educational process.

From 2016 to 2018 the candidate annually conducts one lesson in a practical
environment in Ceraticit Bulgaria - SC, Gabrovo and Arcus - SC, Lyaskovets. Con-
ducts exercises with modeling and computer simulation. Participates in the deve-
lopment of 3 curricula and the formation of teams for their teaching. He is the au-
thor of many curricula, as follows: 1 for the discipline "Technology and operation of
transport” according to the curriculum: 1-13-07; 2 for "Tactics of logistics formati-
ons - Part I" according to curricula: 1-6-16, 1-6-16h; 2 for "Tactics of logistics for-
mations - Part [I" according to curricula: 1-6-16, 1-6-16h; 2 for "Tactics of logistics
formations - Part II" according to curricula: 1-6-16, 1-6-16h; 2 for "Tactics of logis-
tics formations - Part IV" according to curricula: 1-6-16, 1-6-16h; 2 for "Tactics of
logistics formations - Part V" according to curricula: 1-6-16, 1-6-16h; and 1 for the
discipline "Tactics of logistics formations" according to the curriculum: 1-1-18 "k".

The analysis of the information provided to me shows that Dr. Grigorov clo-
sely connects his teaching work with the scientific and applied research.

I positively evaluate the teaching and teaching activity of the candidate as mee-
ting the requirements for holding the academic position of "Associate Professor”.

4. General Assessment of Scientific Research and Applied Research

The candidate is a doctor of scientific specialty "Organization and Management
of the Armed Forces", who after the defense of the dissertation works mainly in the
following scientific fields:

1. Issues and problems related to work motivation (including motivation for
military service) and focus on reduced motivation of servicemen by analyzing the
complex structure of motives and factors that build it and prove the need for timely
management decisions to overcome the growing shortage of qualified specialists in
many industries, including the armed forces.

2. Review and analysis of the characteristic features of the operations for ren-
dering humanitarian aid, their essence and classification with the participation of
armed forces in them.



3. Defining the emergence and development of civil-military cooperation
(CMC) in the Armed Forces (AF) of the Republic of Bulgaria, as well as guidelines
for its development by reviewing the experience of CMC gained from operations,
joint exercises and training.

4. Scientific definition of the phenomenon "motivation to practice the military
profession” and analysis of the possibilities through which commanders to
understand more clearly military motivation, in order to effectively manage their
subordinates.

5. Monitoring and critical review of the models and approaches for rec-
ruitment, retention and motivation of servicemen in the British, Belgian and
Canadian armies, dictated by the shortage of personnel.

It should be noted that there is consistency, logic and contiruity in Dr.
Grigorov's research. His interest in systematic analysis is visible - to study the
complex set of external and internal factors that make up the complex motivational
structure of human labor behavior; to the scientific analysis - for revealing the
leading tendencies in the evolution of the theories and methods for motivation of the
servicemen and identification of the problems facing them; to empirical research -
to reveal the problems that hinder the effective motivation of servicemen and the
dominant factors that influence it, together with the relationships between them.

It should be noted that there is consistency, logic and continuity in Dr.
Grigorov's research. His interest in systematic analysis is visible - to study the
complex set of external and internal factors that make up the complex motivational
structure of human labor behavior; to the scientific analysis - for revealing the
leading tendencies in the evolution of the theories and methods for motivation of the
servicemen and identification of the problems facing them; to empirical research - to
reveal the problems hindering the effective motivation of servicemen and the
dominant factors that influence it, together with the relationships between them.

5. Main scientific and applied scientific contributions

The entire scientific production of the candidate (monograph, articles in
scientific journals, reports, etc.) is aimed at research and improvement of theoretical
statements and practical guidelines for the application of new strategies and models
related to employee motivation (including servicemen) in organizational structures
to survive and/or be successful. The contributions can be summarized as scientific,
scientific-applied and applied.

5.1. Scientific contributions

1. On the basis of a comparative analysis of the views of different
representatives of management theory and practice are: systematized the conceptual
foundations of theories of motivation and assessed their applicability in the military
organization and its management to increase the efficiency of military labor. (Publ.
3.V), Arguments for substantiation of the relations “society - army” are presented
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and the dependence between their development and the interest in the military
profession is deduced (Publ. 3.V); Ideas and recommendations for the imple-
mentation of certain aspects of the strategic approach for improving the system of
incentives for servicemen in order to increase the overall motivation for military
service are argued. (Publ. 3.V);

2. Methodological tools for building systems for managing the models for mo-
tivating servicemen have been proposed and good practices have been derived for
the purpose of their implementation at the organizational level (Publ. 3.V); Logical
guidelines and possibilities for adapting the motivational structure for selection and
practice of the military profession have been further developed, as the main factors
for stimulating the servicemen have been presented and principles and own opinions
for their practical implementation have been presented (Publ. 3.V).

3.2. Scientific and Applied Contributions

I. From a theoretical, methodological and practical point of view, specific
features of the current system of motivation for enlistment and detention in the
armed forces are clarified, identifying the problems of its proper functioning, related
to the risks and positive effects of its implementation (Publ. 7. G.17). An algorithm
for decision - making for assignment of activities in the organizations has been
developed by outlining the scope, approaches for implementation and strategies for
directing the influence of the reforms in the Armed Forces of the Republic of Bul-
garia on the motivation for military service as a management tool and the expected
effects. (Publ. 7G.5; 7.G.12). The concept of improving the system for incentives
for servicemen in order to increase the overall motivation for military service has
been further developed. (Publ. 7.G.11; 7.G.13; 7.G.15).

2. Possibilities for realization of synergistic effect of the theoretical and prac-
tical results of the scientific research to be applied for preparation of a compre-
hensive motivational strategy for improvement of the models for recruitment and re-
tention of servicemen in the armed forces of the Republic of Bulgaria are proved
and the role of the motivational approach is assessed. the training of commanders
and commanders at all levels of command. (Publ. 7.G.21.; 7.G.22).

5.3. Applied Contributions

1. The necessary conditions for the management of any humanitarian operation
using military means, as well as the need to preserve its civilian nature and cha-
racter, and the military and civilian defense forces and means provided under the
control of humanitarian agencies and used only for humanitarian purposes are
identified in a way that clearly distinguishes them from military forces and means
used for military purposes in functional, territorial or operational terms. (Publ.
7.G.1.; 7.G.14; 7.G.16; 7.G.20).

2. Practical evidence is presented of how the development of the security
environment necessitates the use of a new tool by commanders in the face of civil-
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military cooperation (CMC). It arises as a result of the increasingly complex envi-
ronment in which operations by the armed forces have to be conducted and more
and more civilian participants have their own goals and mandates in the areas for
conducting operations. The joint activity between military and civilians requires
building and maintaining an effective relationship, such as CMC. Overcoming the
difficulties of success in this activity should be done by increasing the effectiveness
of CMC, which plays a key role in the success of the operation and reaching the
desired desired end state. (Publ. 7.G.2; 7.G.4.; 7.G.6.; 7.G.7.; 7.G.8).

6. Significance of contributions to science and practice

Dr. Grigorov's personal contribution is mainly expressed in research, creative
thinking and further development of theory and methodology in the field of
organizational behavior, technology and operation of transport and logistics tactics
as processes.

The scientific, scientific-applied and applied contributions in the works of the
candidate can be referred to the following groups:

- proving with new means of significant new aspects of already existing scien-
tific problems, theories and methodological approaches;

- contributions for implementation in the non-production sphere — methodolo-
gies and algorithms.

I accept the achievements formulated in this way as significant for science and
practice. The contributions are the result of consistent research. In the collective
publication, the contribution of the co-authors is separate - a protocol is presented.
The candidate is recognized among the scientific circles in our country. Documents
for consulting activity are attached. The scientometric quantitative indicators of the
criteria for holding the academic position of "Associate Professor” are met.

The indicated scientific, scientific-applied and applied contributions in the
works submitted for expression are the personal work of the candidate in the
competition.

7. Academic reputation

Evidence that Dr. Grigorov's creative achievements are publicly accepted and
recognized are the excerpts for open citations of his works, which only for the
period after the PhD thesis are 8 (excluding those in print), including in monographs
and articles.

8. Critical remarks and recommendations

A few constructive notes:

- I recommend to increase the number of articles in foreign peer-reviewed
publications, which will contribute to the ideas presented to gain even wider
international fame and recognition,



- In some publications presented for expression, there is a slight duplication of
ideas and small repetitions, which is understandable and acceptable, as some of the
tools used to solve a number of management problems can be used in other areas.
scientific research.

- I recommend, in his future activity as a scientist, the candidate to increase the
share of joint publications, the creation of textbooks and his consulting activities, in
order to share and reflect the acquired scientific experience and knowledge.

These details do not detract from the candidate's contributions and do not
affect the overall positive assessment of his merits, but should relate to his future
work, with a desire for a productive scientific life, bringing personal satisfaction and
public benefit.

CONCLUSIONS

Licutenant Colonel Chief Assis. Dr. Eng. Grigor Bozhidarov Grigorov, candi-
date for the academic position of "Associate Professor”, is a well-established lectu-
rer and researcher who closely connects science, applied research and teaching.
Taking into accoun: the scientific works and pedagogical qualities of the candidate,
their contributions and their significance for science and practice, as well as the
observed quantitative indicators of the scientometric indicators for holding academic
positions, [ propose Lieutenant Colonel Chief Assis. Dr. Eng. Grigor Bozhidarov
Grigorov to take the academic position of "Associate Professor” in the field of
higher education 3. "Social, Economic and Legal Sciences”, Professional field 3.7.
"Administration and Management" and scientific specialty "Organization and
Management Qutside the Sphere of Material Production (Security and Defense)" in
the announced competition in the Department of "Resource and Technology
Management" of the Faculty "General Troops" at the National Military University
"Vasil Levski 7, Veliko Tarmovo.

01.10.2020 Member of the Scientific Jury:

(Prof. Dr. Diana Ahtonova)



