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B nacrosullrfl MoHorpaQnueH TpyA ce H3cJIeABar Bbrlpocure z upo6neMllTe,

cBSp3aHU C TpyAOBaTa MOTr,IBArlVrfl, Lr IO-KOHKpeTHO - C MOTI'IBaIII{flTa 3a BOeHHa

cnyx6a. I{elra Ha MoHorpapuna e 4a Qoxycnpa BHHMaHI,Iero Bbpxy rloHHxeHara

MOTHBaU,Tfl Ha BoeHHoCJryXeqLITe, aH€IJIuZUpafirut CJIOxHaTa CTpyKTypa OT MoTI'IBI{

u Qaxroprr, Kor,rro , H3rpaxgar. HapacrBalrluflT.qeQuqut or KBarl[Ququparu cle-
quaftrcTr{ B MHOrO OTpaCJrr,r, BKJrroqI{TeJIHO I,I BAOpSXeHI{Te Cr4ItI\ HUIIIaTa HyXAaTa

or cBoeBpeMeHHr,r y[paBneHcKr4 perueTr4s.3a rlpeoAoJlf,BaHe Ha ro3H npo6leu.
Axuenmr Ha H3JIoxeHI4ero e HacorleH KbM I,I3cJIeABaHe vI alIarwr3 Ha MorrIBa-

rlr{oHHure reopuu, rroAxoAH u cuoco6l,ITe, Ilocrassirrcu yAapeHI,Ie Bbpxy cJloxHara

cHcTeMa 3a yrrpaBJreHlre Ha MoTHBATI4ITA 3a TpyA [I B3aUMOBpb3KHTe MeXAy OrAen-

Hr4Te rpym,r MoruBuparqn Qaxropu. Auarusr4Te Ha MoAenure 3a MorI,IBHpaHe B prB-

rnrrHu apwtrv ra 4eficrna\\uta cr4creMa 3a crHMynLIpaHe n ErrrapcKllTe BbopbxeHl'I

ckrrrv AaBaT ocHoBa 3a rrpeAnaraHe Ha MoAeJIV3AtpI4B.IIUrIaHe H 3aAspxaHe Ha Bo-

eHHocJryxoqtr, KolITo Morar Aa 6s4ar aupo6uparr u ycrBbpIIreHcrBaHI'I.

B nayuen acrreKr Hacrorrrlara paspa6orxa o6o6ulaBa n o6orar.f,Ba HayqHoro

3HaHr4e rro BblpocHTe, cBbp3aHr.r c TpyAoBaTa MoTI,IBa\Vrfl,, Ilpeqy[eHa rlpe3 rIpI'I3-

Mara Ha BoeHHara opraHn3aqrfl.. B nparruKo-npnnoxeH TIJIaH ca AaAeHLr HacoKu 3a

Morr{BupaHe Ha BoeHHocJryxeqr,rre, 1azupauv Ha I43BeAeHure ocHoBHH MoruBupa-

u1n Qaxroptt t4 B3aHMoBpb3Kr{Te MexAy rrx. .{o6pnre [paKTuKI{, rloJloxureJlHtlflT

TIpHMep LI pe3ynTaTnTe oT HayIIHOTO I,I3CJICABAHC MOIAT SA 6IAAT IIPUNOXCHH B

T6pceHero Ha 6alasc MexAy HapacrBaIrII,ITe JIHr{HocrH[ I43ucKBaHVfl, H olpaHl,Iqe-

Hr,rTe opraHr{3arlHoHHrr Bb3MOXHOCTII C Uen [OCTHraHe Ha BUCOKa TpyAOBa MOTHBa-

rlI4fl.
B vu,tualoro rroBerlKuflT Saxrop qecro rlbru e 6ut npene6perBaH, Ho HoBHTe

peaJrHocru AoKa3Bar 6eacnopHo HeroBara BaxHocr H HyxAara or eQertunuoro My

yrrpaBneHue. PrxosoAcrBoro Ha xopa He e JIeKa 3aAaqa, uttaitxu [pe.(BI,IA, rle opra-

Hu3aUHrra r,r3rrbJrH-f,Ba cBoHTe IIeJIH He qpe3 KaKBI,ITo Lr Aa e 6ulo xopa, a qpe3

KoHKperHH JrlrrrHocrr,r c rorrHo onpeAeJIeHIl xapaKTepucrllKl,I. TqxHoro rpyAoBoro

rroBeAeHue ce HarrpaBJr.flBa [ocpeAcTBoM cJIoxeH MoTHBaIIHOHeH MeXaHU3sM,

BKrroqBaul [punaraHe Ha KoHKpeTHLI Morl,IBupaqu Qarropl{ 3a KoHKpeTHHfl rIoBeK

B orrpeAeJreHa cvryarylafl. I4suolssaHero Ha pa3JILIr{HH crLIMynI{ c[oco6crna 3a 3a-

AoBonrBaHe Ha rroBeurKr,rre norpe6uocru, soAefixu Ao orIpeAeJIeHo HI,IBo Ha yAoB-

JrerBopeHocr. .{alu r,r KaK ule 6rAe [ocrurHaro, e Bbrlpoc c HapacrBalrla 3HatII4Mocr

3a cbBpeMeHHrrre opraHu3arlurE. ,(anaHero Ha orroBop Iqe rIo3BoJIH Ha pbKoBoA[-

TeJII,rre Aa nocrlrrHar opraHrr3arllaoHHr{Te IIeJII, a Ha [epcoH€IJIa - cBoHTe co6crBe-

uu. Tona Hirrrara HyxAara pbKoBoAr,rreJlure Aa ycBorr rexHuKura 3a tpancQoprvru-

paHe Ha opraHu3arIr4oHHI,ITe rIeJrI,I B JrI,IqHocrHI,I, rlocrmrairxu orbxAecrBflBaHe Ha

uepcoHana c opraHV3a\LrATa.

B crnpel,reHHara cJroxHa E [poMeHrlrla ce cpeAa 3a curypHocr BoeHHI,ITe op-

raHlr3arluu He ca rroAMr4narur or upo6reMa c JII,I[cara Ha rlepcoHan. ,{HetuHHTe

upoQecnoHaJrHu apMnkr rr3rruTBar cepuo3Hl,I 3arpyAHeHnfl rrpla KoMrIJIeKTyBaHero

clr c KBurrrnd,w1iapa*:z u Morr{BHpaHH BoeHHocJlyxequ, ctloco6Hl{ .qa orroBoprr Ha

HapacrBarrlr{Te rz3rrcKBaHr4fl, ga BoAeHe Ha BoeHHu Aeficrsnx. ,{orcaro uI,IBHJIHI,ITe op-
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raHu3arlu[ ca c[oco6un no-6tpso Aa ce aAanrllpar r,r [pr,rJroxar rEBKaBlr crparerLru
3a rrpHBJrr.TrraHe I{ 3aA6pxaHe Ha nepcoHtlrr, B KoHcepBaT}rBHaTa aprrreficKa cTpyKTy-
pa 3a MoTr,rBHpaHe Ha BoeHHocJryxeulr,rTe Bce oqe ce H3rroJr3BaT TpaAHTIHoHHHTe

rroAxoAu.
Hosure [peAr,r3BLrKareJlcrBa n o6rprxaBarq[, Hr.r cBflT AoKa3Bar Heo6xo4u-

Mocrra or e$erurBHo MorLtBHpaHe Ha BoeHHocJryxequTe B npoQecuoHzrJrHara ap-
MH.'I He CaMO qpe3 rrc[OJr3BaHe Ha Tpa.U4rII{OHHI'I IIOAXOAI{, HO U rrpe3 rrpuJraraHe Ha

rbBKaBrr UHoBaTHBHH TeXHHKII, OTTOBapflIJJ.I1I Ha HapaCTBarIIpITe I,I3r,ICKBaHI4f, Ha XO-

para.
Arryaruocrra Ha Hacrosrrlufl MoHorpaQr.reu rpyA ce o6yclaB, or Hapacr-

Barrlrfl npo6neu c 4eQuqnra Ha KaApH BbB BbopbxeHr{Te cnrrv na Peny6Jr}rKa Brl-
tapurfl, r.r HyxAara or rroBrtruaBaHe Ha Morr{BawflTa 3a rrocrlrrBaHe u cnyx1a B ap-
r'lruflTa. AHarzsrr Ha reopul,ITe, MoAeJrI,ITe 14 u3cJreABarlaflTa rro Bbrrpocr.rre 3a Mo-
TI'IBAIIT4OHHATA IIIC [O3BONf,T Ll3f,CHflBAHE HA CJIOXHATA MOTI,IBAIII{OHHA CTPYKTYPA 34

y[paxH.f,BaHe Ha BoeHHara npoQecur H IrIe Aorrpr.rHecar 3a r,r3BexAaHe Ha rocrroAc-
TBaulure Qarropu, BJII,Ireq[ Ha [oBeAeHl,rero Ha BoeHHocJryxequre. Pesynrarr{Te
or Ha[paBeHure u3cJIeABaHI{fl IIIe rro3BoJrrr KoHr.Ierrryalrn3upaHe ua Qaxropr{Te lr
[poMeHnHBIrTe, Bnr{geulu 3a Bb3HHKBaHe, rroBr{rrraBaEe H rroAAbpxaHe Ha MoTHBa-

rIIdflT a Ha BOeHHOCnyXeqr,rTe.

BseN,rafirc[ npeABr{A aKTyarrHara 3HaquMocr Ha upo6leuure, cBbp3aHr,r rpy-
AOBaTa MOT[BarIr,rf, I{ TpyAHOCTI4Te npH KOMnneKTyBaHeTO Ha BbOpbXeHt4Te Ckrrrr4,

rlenra Ha HafrHoro H3cJIeABaHe e Sopr"rynupa*a no cneAHkrs. :aa.rvrla - Aa ce vrye:a-

ruQuqnpar npo6neMuTe rrpu MoruBr,rpaHe Ha BoeHHocJryxeqvrre v Aa ce rpeAJro-
xar HacoKvr H rroAxoAn 3a rrxHoro npeoAoJrrBaHe. Taxa QoprvrynupaHara rleJr rro3-

BoJIf,Ba III4pOKO IOJIe 3a il3flB,aI,I Haf{HO TbpCeHe, HO 3a H3[bJIHeHI4e Ha ycJIoBLIeTo

3a opuruHarrHa aBTopcKa paapa6oma IrpH AocrlrraHero Ha rleJrra ce pem[xa cneA-
HUTe HarrHOH3CneAOBareJICKH 3aAAatH:

- Aa ce aHarK3upaT TeopHr4Te 3a MoTr,rBarIH, r{ oueHr{ Tf,xHara rrpunoxHMocr
B68 BOeHHaTa OpraHn3Ar\krfl.;

- Aa ce rrccneABar orHolueHtrflTa,o6tqectno - apMLIfl" vr ce rr3BeAe 3aBkrcv-

Mocrra Mex,qy rrxHoro pa3BHTI{e I{ HHTepeca K6M BoeHHara upoQecnx;
- Aa ce rI3cJreABaT MoAenr,rTe 3a MoTuBr{paHe Ha BoeHHocnyxeqv v ce lr3Be-

lar Ao6pnre rrpaKTrrKI,I c IIeJI TsxHoro nprlnaraHe;
- Aa ce amuru3r4pa Brrr4flHr4ero Ha peQoprr,rure BbB BboptxeHure cnlrr4 sa Pe-

ny6nnra Errrapn-a Bbpxy MoruBaIIHflTa3a BoeHHa cnyx6a;
- Aa ce [r3cneABa MorI,tBaIIHoHHara crpyKTypa sa us6op u [paKTuKyBaHe Ha

BoeHHara upoQecnx, Karo ce [3BeAar ocHoBHIITe Qarctopu 3a cruMynupaHe Ha Bo-

eHHOCnyXeUII{Te;

- Aa ce H3Bbpruu alaaJrur3 ga AeftcrBarrlara cucreMa 3a MorEBaWfl 3a rlocrbrl-
BaHe r,r 3aAbpxaHe BbB BbopbxeHrTe cwil4 Karo ce HAeHTraQnqnpar npo6reuzre
sa HeftHoro 4o6po QyHrquoHupaHe;



-AaceHaIIpaBflT[peAnoxeHufl'I,IHacoK[3aycbBbplueHcTBaHeHacI4cTeMaTa
3a crlIMyJI[paHe Ha BOeHHOCJryXeuu c qeJr [oBulrraBaHe Ha rIflJrOCTHara MorlrBaur{f,

3a BOeHHa cJlyx6a.
3a AocrzraHe Ha Qopr"rynnpaHara IIeJI, [ocpeAcrBoM peIIIaBaHe na na6eflssa-

Hr{Te 3a/I,aq[^, o6ercrtr Ha }I3cJIeABaHeTO e MoTI'IBaIIHflTa 3a BoeHHa cJlyx6a' KaTO

flBJreHr,re, [opaxAaulo [po6neMa Ha HayrIHoTO I{3CJI.ABaHe. fIpeAMeT Ha I',I3CJIeABa-

HeTO Ca Qarrop,rre, r{3lpaxAarrlr4 cJrOXHaTa MoTI{BaIIUOHHa CTpyKrypa 3a v36op 14

rrpaKTHKyBaHe Ha BoeHHara upoQecvr"- 
Pa6orHara xurrore3a B MoHorpa$uuuut TpyA rJlacv, qe cTpyKrypaTa Ha Mo-

Tr{BaIIusTa 3a }I36op I4 IIpaKTI{KyBaHe Ha BoeHHara upo$ecrs' e u3IpaAeHa oT cJlox-

Ha cLIcTeMa oT B3aIIMHo Bs3Aeficrnaqu cU OaKTopI'I, oT KoIITO IIpu I'I36opaHa [po-

Secur npeo6na4aBaT BbHIIIHI'Ire, cBbp3aHI'I cbc cpeAara 3a pa6oTa, AoKaTo IIpu yII-

pU*"r"UreTO fi Bb3AeficTBI{e oKa3BaT BbTpeIIIHI{Te, KaCaeUu caMaTa pa6orara u

HoceryI yAOBJIeTBopeHI{e Ha JII'Ir{HocTTa OT HefiHoTo [3IISJIHeHLIe'

I,ISNONSSAHUTC B MOHOIPAQUUUUX TPYA METOAI'I HA HAYI{HI{TC I{3CJIEABAHilfl''

IIO3BOJUIBaIIIH peuaBaHeTo Ha HayqHou3cJleAOBaIsJIUKnrE 54Acr"afr J

Soprr,rynnp aiftulja IIen, o6xBaIIIaT: cucTeMeH aHuIJI[3 - 3a I43cJIeABaHe cJIoxHaTa cbB-

KyrrHocT oT BbHruHr{ r4 BbTpeurHkr oaKTOpI{, I43lpaxAaulu cJIoxHaTa MoTUBaIIUOHHa

cTpyKTypa Ha TToBeIIIKOTO TPY.qOBO IIOBeAeHI',Ie; HarIeH aHIIJII/I3 - 3a panKpuBaHe Ha

BoAeIIIuTeTeHAeHIII{I{BeBoJIrcuH.,ITaHaTeopuilTelI4MeToAuTe3aMoTI{BaI\I4g,Ha
BOeHHOCJryXequTe r{ r,rAeHTHQrauupane Ha cTotIqI,ITe IIPeA rrx npo6neMH; eMIII'I-

pgrrHo r{3cJIeABaHe - 3a pa3KpllBaHe Ha [pO6neM]ITe, Bb3IIpeILflTcTBauII{ e$errnn-

HaTa MoTr{Barlr4f, Ha BoeHHocnyxeqhTe T4IooIIOACTBaUILITe Qarropn, KoIaTO it B.[u-

s.f,T,3aeAHO C B3arIMOBpb3KLITe MexAy rflx'
c qen [o-roJr.f,Ma KOHKpeTHocT Ha Har{HoTo TbpceHe B paapa6oreHl,Is MO-

norpaQuueH TpyA II3cJIeABaHuflTA ca I'I3BbpIueHI'I [pu OlpeAeJIeHI'I AoIIyCTUMII or-

paHr,Ir{eHIAq, KaTO Ca O6XBaHaTI'r TeOp[I'I H MOAenH C Hafi-3HarI[IMa IIpHJIO111HMOCT 3a

MoTlrBaUH-ttTa Ha BoeHHocJIyXeqI'ITe B EblIapCKI4Te BbopbxeHvr cl4trvr I{ ca pa3IJIe-

AaHH Bb3MoxHoCTI{Te }I [pO6JIeMHTe IIpu MOTI'IBI'IpaHe Ha BOOHHOCJIyXOULIT9) xa-

paKTepHI,I 3a rlpooecEoHzulHaTa apM^ktfl' B MIIpHO BpeMe'

fIoJD {eHrrre reoperr{rrnr U npaKTI,IqeCKI,I pe3yJlTaru or HaTIHOTO TspCeHe

MOraT na 6TAAT rrpr{JroxeHu 3a Lr3roTBgHe Ha IISIOCTHa MOTUBaIIUOHHa CTpaTefLI'fl,

3aycbBbpIIIeHcTBaHeHaMoAeJII{Te3anpuBJIHqaHeLI3aAbpxaHeHaBoeHHocnyxe-
rrlu 8168 BbopbxeH4Te cvrlrr4 na Peny6JIlIKa Etnraprar I{ Aa HaMepsT MflcTo B IIoAro-

ToBKaTa Ha KoMaHAI,IpI{Te H HaquIJIHuqI,ITe Ha BcI{qKvIlIgIIdBa Ha KoMaHABaHe I,I y[paB-

JreHr.re. IrlsnrpureHure H3cJreABaH:afl, u HarrpaBeHI,ITe H3BoALr 6uxa MouII{ Aa o6ora-

TflT rrHcrpyMeHTapr{yMa Ha pbKoBoAr4TeJII4Te, [pI{JIaraH 3a rIoBI{IrraBaHe Ha rpyAo-

BaTaMoTI,IBaI\k|g,BopfaHu3aIIPIuTeoTqacTHI{gceKTop.

1.1. Monographic work on the toPic:

Grigorov,b.,^Motivation for Military Service, Publishing Complex of Va-

sil Levski National Military University, veliko Tarnovo, ISBN 978-619-7531'

13-8, 2020 
' 
Yolume 278 Pages. 
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This monograph examines the topics and issues related to work motivation
and in particular - the motivation for military service. The aim of the monograph is
to focus attention on the reduced motivation of service members, analysing the
complex structure of motives and factors that compose it. The growing shortage of
qualified specialists in many industries, including the armed forces, creates the need
for timely management decisions to overcome this problem.

The expos6 is focused on research and analysis of motivational theories, ap-
proaches and methods, emphasizing the complex system of management of work
motivation and the relationships between different groups of motivating factors. The
analyses of the models for motivation in different armed forces and the current sys-
tem of incentives in the Bulgarian Armed Forces provide a basis for offering models
for attracting and retaining service members, who can be tested and improved.

In the scientific aspect, the present study summarises and enriches the scien-
tific knowledge on issues related to work motivation, refracted through the prism of
the military organisation. The practical-applied plan provides guidelines for moti-
vating service members, based on the deduced main motivating factors and the in-
terrelationships between them. Good practices, positive example and research re-
sults can be applied in the search for a balance between growing personal require-
ments and limited organisational capabilities in order to achieve high work motiva-
tion.

In the past, the human factor has often been overlooked, but new realities un-
questionably prove its importance and the need for its effective management. Lead-
ing people is not an easy task, given that the organisation fulfils its goals not
through any people, but through specific individuals with specific characteristics.
Their work behaviour is guided by a complex motivational mechanism, including
the application of specific motivating factors for the particular person in a given
situation. The use of various incentives helps to meet human needs, leading to a cer-
tain level of satisfaction. Whether and how it will be achieved is a question of grow-
ing importance for modern organisations. Giving an answer will allow managers to
achieve organisational goals, and staff - their own. This imposes the need for man-
agers to master the technique of transforming organisational goals into personal
ones, achieving identification of staff with the organisation.

In today's complex and changing security environment, military organisations
have not escaped the problem of staff shortages. Today's professional armies are

experiencing serious difficulties in recruiting qualified and motivated service mem-
bers capable of meeting the growing demands for conducting military operations.
While civilian organisations are able to adapt more quickly and implement flexible
strategies for recruiting and retaining personnel, the conservative military structure
still uses traditional approaches to motivate service members.

The new challenges in the world around us prove the need to effectively mo-
tivate professional military personnel not only by using traditional approaches, but
also by applying flexible innovative techniques that meet people's growing de-
mands.
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The relevance of this monographic work is determined by the growing prob-
lem with the shortage of personnel in the Armed Forces of the Republic of Bulgaria
and the need to increase the motivation to join and serve in the military. The analy-
sis of theories, models and research on motivational issues will clariff the complex
motivational structure for the exercise of the military profession and will contribute
to the derivation of the dominant factors influencing the behaviour of service mem-
bers. The results of the research will allow for a conceptualisation of the factors and
variables influencing the emergence, increase and maintenance of motivation of ser-
vicemen.

Taking into account the current importance of the problems related to labour
motivation and the difficulties in manning the armed forces, the purpose of the re-
search is formulated as follows - to identifu problems in motivating service mem-
bers and to propose guidelines and approaches for overcoming them. The goal for-
mulated in this way allows a wide field for contribution and scientific research, but
in order to fulfil the condition for original author's development, the following re-
search tasks were solved upon reaching the goal:

- to analyse motivation theories and evaluate their applicability in the military
organisation;

- to study the relations 'society - army' and deduce the dependence between
their development and the interest in the military profession;

- to study the models for motivating service members and bring out the good
practices with the purpose of their implementation;

- to analyse the impact of the reforms in the Armed Forces of the Republic of
Bulgaria on the motivation for military service;

- to study the motivational structure for choosing and practicing the military
profession and to make conclusions about the main factors for stimulating service
members;

- to carry out an analysis of the current system of motivation for enlistment
and retention in the armed forces, identiffing the problems for its proper function-
i.g;

- to make proposals and guidelines for improving the system of incentives for
service members in order to increase the overall motivation for military service.

In order to achieve the formulated goal by solving the set tasks, the object of
the research is the motivation for military service as a phenomenon that leads to the
topic of scientific research. The subject of the study is the factors that make up the
complex motivational structure for choosing and practicing the military profession.

The working hypothesis in the monograph states that the structure of motiva-
tion for choosing and practicing the military profession is made up of a complex
system of interacting factors, of which the choice of profession is dominated by ex-
temal ones related to the work environment, while its exercise is influenced by the
internal ones, concerning the work itself and bringing satisfaction to the person from
its performance.



The research methods used in the monograph, allowing the solution of re-
search tasks to achieve the formulated goal, include: systematic analysis - to study
the complex set of external and internal factors that make up the complex motiva-
tional structure of human labour behaviour; scientific analysis - to reveal the lead-
ing trends in the evolution of theories and methods for motivating servicemen and to
identiff the problems they face; empirical research - to reveal the problems that
hinder the effective motivation of service members and the dominant factors that
influence it, together with the relationships between them.

In order to increase the specificity of the scientific research in the developed
monographic work, the research was carried out under certain permissible limita-
tions, covering theories and models with the most significant applicability for the

motivation of service members in the Bulgarian Armed Forces, and the peacetime
possibilities and problems in motivating professional servicemen were considered.

The obtained theoretical and practical results of the scientific research can be

applied to prepare a comprehensive motivational strategy, to improve the models for
attracting and retaining service members in the Armed Forces of the Republic of
Bulgaria, and to benefit the training of commanders and managers at all levels of
command and management. The conducted research and the conclusions made

could enrich the managers' tools, applied to increase the labour motivation in the
organisations from the private sector.

2. HayuHH AoKJTaAH rr crarllrr H3HeceHrr Ha HayrrHH cecurr u rconQepeHurru
2. Scientific reports presented at scientific sessions and conferences

2.1. fpnropon, f., ,,XaparrepHlr oco6enocru Ha orepauulrre rlo
oKa3BaHe Ha xyMaHHTapHa noMorqtt, [IrAanue: C6opHuK AoKJraAu or foAr{rrrHa
yHnBepcrrercKa HayrrHa rconQepeHllrlfl 2016, ron 3, c.23L-239rVIsAareJIcrBo:
llsAarercrcu KoMrrJreKc Ha HBY ,rBacuJt Jlencrcu"r 2016, ISSN: 1314-1937,
Crpanuqruz 9.

Tosu AoKJraA pa3rJrexAa il anaJtn3r4pa xapaKTepHHTe oco6enocrr Ha o[epa-
rlrar.rre no oKa3BaHe Ha xyMaHr,rrapHa [oMoIrI, TflxHara cblrlHocr u rnacuQvKawrfl,
npu yr{acrne Ha BbopbxeHr4 cvrilLt B Tqx. Tosa or cBof, crpaHa ule AorlpuHece 3a rlo-
go6poro paa6npaHe Ha ocHoBHlrre xyr![aHHTapHu [pI{HIIt4lu v 4efiuocrure, KoI4To e

neo6xoAraMo Aa la3Bbpruar BoeHHr{Te 3a Aa AorlpuHecar 3a aAeKBareH orroBop Ha

xyMaHuTapHara KpH3a.

B AoxlaAbr ca orrvcaHH paMKure

C YIIACTI,IE HA BbOPSXEHHTE CHJILI, KATO

3a rrpeAocTaBflHe Ha xyMaHHTapHa noMoIII
ce aKIIeHTHpa Ha ocHoBHoro [paBI,Ino 3a

TrxHoro r3roJr3BaHe - caMo ,,B KpaeH ctrytaif'(Last Resort), Cnope4 roBa rpaBI,IJIo

BOeHHHTe peCypCU CneABa Aa ce H3HCKBaT CaMO KOfaTO H.[Ma CXOAHa rpaXAaHCKa

anTepHaTVBa 14 eAr,rHcTBeHo qpe3 r,r3rroJl3BaHeTo I,IM MoraT Aa Ce [OCpeIIIHaT KpH-

TUIIHI,I XYMAHHTAPHH HYXAI.I. CIEAONATEJIHO BOEHHA PECYPCII CA YHHKUTNHH B CBOI'ITE

cnoco6uocrrvr HzuruqHocr. OceeH ToBa BcrKa xyMaHI,ITapHa oflepaqufl c I{3rIoJI3Ba-

He Ha BoeHHu cpeAcrBa rpr6ea Aa 3arra:]rt cBof,Ta rpaxAaHcKa cblrlHocr u xapaKTep,

a BoeHHu Lt rpaxAaHcKr.rre or6paHnreJIHH cvlrur u cpeAcrBa, KoLITo ca AaAeHLI rIoA



KOHTpOna Ha XyMaHHrapHHTe afeHIII{r,r H p nBspHaTrr caMo 3a xyMaHilTap[Lt rleJrr.r

TpfliBa Aa 6lo4ar I,IAeHTI{0I4III{paHr,r rro HarrHH, KofiTo f,cHo rH orJr[qaBa or BoeHHLr

curtkI I{ cpeAcTBa, H3IIOJr3BaHr{ 3a BOeHHH rlenn.
2.1. Grigoroy, G., Characteristic Features of Humanitarian Aid Opera-

tions, Edition: Proceedings of the Annual University Scientific Conference
2016, Volume 3, pp. 231 - 239, Publisher: Publishing Complex of Vasil Levski
National Military University, 20L6,ISSN: 1314-1937, Pages: 9.

This report examines and analyses the characteristics of humanitarian aid op-
erations, their nature and classification with the participation of armed forces in
them. This will contribute to a better understanding of the fundamental humanitarian
principles and activities the military needs to carry out to contribute to an adequate
response to a humanitarian crisis.

The report describes the framework for the provision of humanitarian aid with
the participation of the armed forces, emphasising the basic rule for their use - only
'as a last resort'. According to this rule, military resources should be required only
when there is no similar civic alternative and only through their use critical humani-
tarianneeds can be met. Therefore, military resources are unique in their capabilities
and availability. In addition, any humanitarian operation using military means must
retain its civilian nature and character, and military and civil defence forces and
means that are given under the control of humanitarian agencies and deployed for
humanitarian purposes only must be identified in a way that clearly distinguishes
them from military forces and means used for military pu{poses.

2.2. I puropoB, f ., YcrnbpureHcrBaHe Ha KoopAHHarIHrra, B3arrMo4efi c-
TBlIero Ir cbTpyAH[rIecTBoTo rrpl| [poBexAaHe Ha oIIepaqI,II,I [o oKa3BaHe Ha
xyMaHHTapHa rroMoul, IlsAanue : 23-ra MeaqAyHapoAHa rcouQepeHurrf na,rOp-
faHrr3arlufl ocHoBaHa Ha 3HaHrrero" 2017, roru 1 , c. 124 - 129, [IsAare.ncrBo:
ArcaAeruufl Ha CyxourrHu soficrcu ,rHurco.nae Ba.rrcecrcy", Cru6uy, Pyruruur,
2017, IS SN : 1843 -682X, ISBN 97 8-97 3-153-27 3-8, CrpaH u q u: 6.

,{oxna4tr pa3rnexAa Bb3MoxHocrr,rre 3a ycbBbprrreHcrBaHe Ha KoopAlrHarl[-
flTa, B3avtraoAeficrsrlero I4 cbrpyAHl,IqecrBoro rrpr4 [poBexAaHe Ha orrepauurr no
oKzBBaHe Ha xyMaHkrrapHa rIoMoIrI. Tofi parrpuBa KaK rrepcoH€urtT no rpaxAaHcKo-
BoeHHoro cbrpyAHuqecrBo 6z 4oupuHecbJl 3a rrpeoAoJrflBaHe Ha 3arpyAHeHr,rrra
upLI cbBMecrHoro [naHupaHe u pa6ora MexAy orAenHHTe fracrHr{rlz B xyMaH}r-
rapHHTe orrepalll{l4 qpe3 purcBpbrrlaHe ua I{enr:sp 3a Koop4raaw4fl Ha xyMaHr.rrapHa-
Ta rroMorrl.

B AoKJIaAbr ce AaBa rlpeAnoxeHrre 3a pa3perrraBaHe Ha eAHH or ruafi-
cbIIIecrBeHLITe npo6lervrz IIpu ollepa\uLr IIo oKrBBaHe Ha xyMaHkrrapHa [oMorrl c
yqacrl4e Ha BsopbxeHzTe cvrv - ctadara KoopAHmarJprfl, B3ar,rMoAeitcrnue Lr cbr-
pyAH[rIecTBo Ha oTAenHI{Te yrrpaBneHcKH HrrBa MexAy BoeHHr{ H XyMaHHTapHU
yqacrHulln. TosH upo6rela Moxe Aa 6spLe pa3perrreH r{pe3 pa3BpbrrlaHe na I-{enmp
3a KoopAuHallu.f, Ha xyMaHilTapHara rroMorrl, flAporo Ha rofiro u1e 6r4e rleHTbpa rro
,,CIMIC", rr3lpaAeH or crleqvanl{crllTe rlo rpaxAaHcKo-BoeHHo cbrpyAHr{rrecrBo.
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I-fenrrprr ute 6rAe ocHoBara Ha KoopAr4uarpnfl. MexAy MHoroHarILtoHuuIHI{Te cvswt)

BOeHHrrre cvilu Ha crpaHara AOMaKHH, xyMaHr,rrapHu opraHH3arluu, MexAyHapoAHr.r

OpraHu3aIIHI{, HeIIpaBUTeJICTBeHH OpraHH3aIIklU, ilpABHTeJICTBOTO I{ aTeHIILIHTe Ha

cTpaHaTa AoMaKHH Lr ApytII BeAOMCTBa Ir areHrlr4kr, )KelrAeqr{ Aa noMorHaT Ha 3a-

CETHATOTO HACEJIEHHE.

2.2. Grigorov, G., Improving Coordination, Interaction and Cooperation
in Humanitarian Aid Operations, Edition: The 23'd International Conference
The Knowledge-Based Organization 2017, Conference proceedings 1, pp. 124 -
129 Publisher: Nicolae Balcescu Land Forces Academy, Sibiu, Romania r 2017,
ISSN: 1843-682X, ISBN 978-973-153-273-8, Pages: 6.

The report examines the possibilities for improving coordination, interaction
and cooperation in humanitarian aid operations. It reveals how civil-military coop-
eration staff would contribute to overcoming difficulties in joint planning and work
between individual actors in humanitarian operations by deploying a Humanitarian
Aid Coordination Centre.

The report proposes a solution to one of the most significant problems in hu-
manitarian aid operations involving the armed forces - poor coordination, interac-
tion and cooperation at different levels of management between military and hu-

manitarian actors. This problem can be solved by deploying a Humanitarian Aid
Coordination Centre, the core of which will be the CIMIC Centre, set up by civil-
military cooperation specialists. The centre will be the basis for coordination be-

tween the multinational forces, the host country's military forces, humanitarian or-
ganisations, international organisations, non-governmental organisations, the host
goveflrment and agencies and other departments and agencies willing to help the

affected population.

2.3. IpuropoB, f., Brsur{KBaHe H pa3Brrrue Ha rpaxAaHcKo-BoeHHoro
cbrpyAHurrecrBeo, [IsAaHHez 23-ra Mex4ynapoAHa rconQepeHllrq ua,Opra-
Hu3aurrr ocHoBaHa Ha 3HaHlrero" 2017, rorvr L , c. 119 - 124, llgAare.rcreo:
ArcaAerunr Ha Cyxourrnr soficxu ,,Hnxo.nae Ea.nc€cK/"r Ct6uy, Pyutuun,
2017, ISSN : 1843-682X, ISBN 97 8-97 3-1,53 -27 3-8, CrpaH u q u : 5.

,{orn a4rr p a3 rne xAa Bb3Hr{ KBaH ero il pa3BLrrktero Ha !p axAaHcKo -Bo eH Horo

cbrpyAHr,rqecrBo (fBC). Tofi anaruzrenpa [puur,IHI,ITe 3a HeroBoro rloflBf,BaHe, Karo

cbrrleBpeMeHHo rrocoqBa HacoKHTe B HeroBoro pa3Burue. flo ro3rl HaqI,IH IrIe ce

Aorrpr{Hece 3a ro-Ao6poro paa6upane Ha Bpb3Kara MexAy rpaxAaHcKara cpeAa I4

BbopT)xe H HTe cililLt B JIHIIeTO Ha !p aXAaHCKO-BO eHHOTO CbTpyAHlIqeCTBO.

I{enra Ha AoKnaAtT e Aa rroKaxe KaK pa3BHTLIero Ha cpeAara 3a chrypHocr
HZUrara r.r3rroJr3BaHeTo Ha eAuH HoB r{HcTpyMeHT OT KOMaHAVqA B nHqeTO na fBC.
To srsHHKBa B cJreAcrBr.re or Bce [o-cJloxHara cpeAa, B Ko.sro ce Harlara Aa ce [po-
BeXAaT OIIepaIIHIA OT BbopbxeHuTe CI/,JI, u BCe nOBerIeTO IIUBHJIHH f{aCTHLIqu,
rrMarqu cBou rleJrr{ H MaHAaTH B 3oHure 3a [poBexAaHe Ha o[epaIIrIHTe. crnuecr-
Hara Aefisocr MexAy BoeHHrr u qr,rBr4nHr,r H€IJIara H3lpaxAaHe I,I rloAAbpxaHe Ha

eQerrunua Bpb3Ka MexAy rf,x, KaKBaro ce flBflBa IBC. flpeo4olflBaHero Ha rpyA-



Hocrrrre 3a rlocrl{raHe Ha ycnex B Ta3I,I AefiHocr rrle ce ocbrr{ecrBr,r qpe3 rroBrrr[aBa-
He eQeKTnBHocrra Ha fBC, Koero rrle Htpae KrroqoBa porq 3a nocrr{raHe ycnexa Ha
otrepallu-ara I,I AocrlaraHe Ha orrpeAeJreHoro xeJraHo xpafiuo cbcro.f,Hr,re.

2.3. Grigorov, G., Emergence and Development of Civil-Military Coop-
eration, Edition: The 23rd International Conference The Knowledge-Based
Organization 2017, Conference proceedings 1, pp. 119 - l24,Publisher: Nicolae
Balcescu Land Forces Academy, Sibiu, Romania r20lTr ISSN: l}43-682x, ISBN
978-97 3-153-27 3-8, Pages: 5.

The report examines the emergence and development of CIMIC. It analyses
the reasons for its emergence and states guidelines in its development. This will
contribute to a better understanding of the relationship between civil environment
and military forces in the face of civil-military cooperation.

The purpose of the report is to show how the development of the security en-
vironment results in the need for the commander to use a new tool in the face of
CIMIC. It arises as a result of the increasingly complex environment in which op-
erations have to be conducted by the armed forces and the growing number of civil-
ian actors with their own objectives and mandates in the areas of operation. The
joint activity between military and civilians requires building and maintaining an
effective connection between them, such as CIMIC. Overcoming the difficulties in
reaching success in this activity will be achieved by increasing the effectiveness of
CIMIC, which will play a key role in achieving the success of the operation and
reaching the specified desired end state.

2.4. f.prtropoB, r., CuequQurca n upo6.rreMrr Ha rpa2r(AaHcKo-BoeHHoro
cbrpyAHlrqecrBo B oflepaqnn rlo oKa3BaHe Ha xyMaHHTapHa rroMoul, [IrAaHue:
{ernrpra Mer(AyHapoAHa HayrrHa rconQepeHuufl ,rCutara Ha 3uauuero,
rrpuur. Me44yuapoAHo crrucaHrre - Hayvrur crpaHurtu rls.q. 19.1.. J\b I , c.
395 - 402, VlzaareJlcrBo: [IHcruryr 3a yrrpaBJreHue Ha 3HaHrrero, Crcouue,
2017,ISSN: 2545 - 4439 (printed), ISSN 1857-923X (e-version), Crpauuqu: 7

Cne.q Kpafl Ha Crygenara sofiHa H B 3opara ua XXI B. crpareruqecKara cpe1a
ce [poMeHH, BKJllo'rnafixv s ce6e cH orpoMen 6pofi Sarcropn or punrt4rreH xapaKrep
- TIoJII{TI4rIecKu, I{KoHoMHqecKH, BoeHHH, penurplo3Hu, erHI,IqecKI,I l,t Ap. Tesu Qu*-
TOpI4 HeMIIHyeMO OKa3Bar BJTHflHHe Bbpxy CpeAara 3a cr{rypHocr H B3eMaHero Ha
aAeKBarHI{ peureHufl, 3a cfipaBflHe c xouSluKTHTe, 6egcrnurra v xyMaHr{TapHHTe
raracrpoQu. E4ua or HoBHTe Bb3MoxHocru 3a Aorrp[HacrHe B3eMaHero Ha rrpa-
BHJIHH petxeHH.rl B TA3kr CJIOXHa CpeAa e rroAAspxaHe Ha rrocToflHHa Bp63Ka MeXAy
BOeHHHTe H rpaXAaHcKI,ITe r{acTHr{qu nocpeAcTBoM fpaxAaHcKo-BoeHHOTO CbT-
pyAHHqectno (fBC). O6zxHoBeHo ce rpaBr.r pa3rrrKa MexAy BoeHHH u r\t4BuIrHLt
o6tacru, Ho BoeHHHTe Bce [o-qecro fracrBar B orrepaqvvr B orroBop Ha Kpr{3rr,
BKJIIOIIHTeJIHO IIO [peAOCTaBf,HeTO Ha XyMaHIITapHH rrOMOrqH vr BTgcTaHoBilTeJrHr{
Aefiuocru. B crqoro BpeMe e orreBHAHo, qe crlrypHocrra, xyMaHHTapHHTe Aefiuoc-
TI{ H pe3ynrarl,ITe or rflx qecTo ca cB6p3aHpr troMex[! cu, Koero HaJrara Aa ce yBe-
rr4ltv KoMyHHKa\HflTa, KOOpAHHaLIHflTALT CbrpyAHHqecrBoro Mex.qy xyMaHr{TapHr,r-
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Te opraHld3arlytv u BoeHHlITe cvJ]-yt, BKJIIoqUTeJIHo H B3aHMHOTO OrIO3HaBaHe Ha

MaHAarr,rre, Bb3MoxHocrr,rre r{ orpaHuqeHurra. B rpuszcnr4 cilTyaIIHI{ e HopMiuIHo

rpaxAaHcKo-BoeHHoTo cblpyAHHqecTBo .[a e oT pelllaBalrlo 3HarIeHI4e 3a 3aIqHTaTa

Ha xyN[aHHTapHHTe rrplrHrlr{flr4 il Aa ocnrypsBa eQextuBeH xyMaHHTapeH orroBop.
Brupexu roBa, rrpe3 nocneAHr{Te roAI,IHu ce c6rtcKBaMe c peAI,Iqa roJIeMI{ v qecro

B3aHMOCBsp3aHr{ npeAU3BHKaTeJICTBa, BKJrrOrrBarqr,I BCe [O-[IHTerpVpAHV MeXAyHa-

poAHr4 rrHTepBeHrIHH B Hecra6urnt4t4 3acerHarll or xouSrHKTH crpaHI,I, HapacrBaHe

Ha rrecrorara14 rvraqa6a Ha rrpupoAHuTe 6eAcrr;ufl, n 6rpsoro pa3[pocrpaHeHrle Ha

xyMaHuTapHrrre yrracrHurlra r,r qacrHufl ceKTop. Brupercu {arra, qe xyMaHI,ITapHure

opfaHH3at\vv t4 BoeHHure Bce [o-qecTo oflepupaT B eAHa H cslqa cpeAa, cblrlecrBy-
Ba olpaHr{rleH aHalr43 Ha csqecTByBaIIIaTa JII,ITepaTypa 3a ToBa KaK TexHI{Te B3aI{-

MoorHorrr eHnfl. $yurquo Hilpar Ha [paKTHKa.

,{ornagrr pa3rJrexAa cnequQHrIHHTe oco6eHocrl,ITe na fBC B xyMaHvrapHl4

oneparlltn r,r r43BexAa npo6leMuTe rrpz HeroBoro eQertunno octlrlecrsssaHe. Tofi
piBKpr.rBa cnequQuqHrlTe Aefiuocru, xofiro [epcoH€ura ea fBC I,I3BbpIIrBa 3a Aa
rroAAbpxa nocrorHHo B3anMoAeficrnue H cbrpyAHuqecrBo MexAy oKa3Balqure rlo-
MOUI BbOp:bXeHIdTe Cldrrur il 3ar4HTepeCOBaHUTe IpaXAaHCKH TTaCTHHIIH U XyMAHr4-

TapHH opraHr,Baqran. .{oxnaAbr aHanr{3r,rpa orrr{Ta or pzBnI{qHH xyMaHurapHl4 ole-
parlnu r{ [oKa3Ba, rre B rxx upo6JreMrrre trpu rrpoBexAaHe Ha eSerulBHo fBC I,IMar

p€tanuqHo ecrecrBo, Karo cla6o B3aHMHo [o3HaBaHe HarrI{HHTe Ha pa6ora Ha BoeH-

HHre u xyrlraHnTapHuTe f{acrHHrIH, crpax or KoMrlpoMerupaHe Ha co6crseHara
Mr49krfl,, oT cTpaHa Ha xyNlaHr,rrapHHTe yqacTHfirllt trpll cbBMecTHo rIacTHe c BoeHHI,I

u cra6ara KoopAnHarlvrfl., B3avrMoAeficrsue r{ cbrpyAHzrlecrBo MexAy BoeHHH H xy-
MaHlITapHu yIaCTHLIIIH.

2.4. Grigorov, G., Specificities and Problems of Civil-Military Coopera-
tion in Humanitarian Aid Operations, Edition: Fourteenth International Scien-
tific Conference THE POWER OF KNOWLEDGE - Greece. International
journal - Scientific Papers, Vol. 19.1 }lb 1, pp. 395 - 402rPublisher: Institute of
Knowledge Management, Skopje, 2017, ISSN: 2545 - 4439 (printed)' ISSN
1857-923X (e-version), Pages: 7

After the end of the Cold War and at the dawn of the 21st century, the strate-

gic environment changed, as it comprised a large number of factors of various origin

- political, economic, military, religious, ethnic, etc. These factors inevitably influ-
ence the security environment, as well as the process of making appropriate deci-

sions to resolve conflicts and provide aid in disasters and humanitarian catastrophes.

A new opportunity which fosters the process of making the right decisions in such a

complex environment is the constant liaison between the military and the civilian
actors through civil-military cooperation (CIMIC). Typically, there is a distinction
between military and civilian areas of responsibility; however, the military are in-
creasingly involved in crisis response operations, including in the provision of hu-

manitarian aid and rehabilitation activities. At the same time, it is obvious that secu-

rity, humanitarian activities and their results are often interrelated, which necessi-

tates increased communication, coordination and cooperation between humanitarian
7L



organisations and military forces, including mutual understanding of mandates, oP-

portunities and constraints. In crisis situations, civil-military cooperation is normally

crucial to the protection of humanitarian principles and to the provision of an effec-

tive humanitarian response. Nevertheless, in recent years we have encountered a

number of major and often interrelated challenges which include even more inte-

grated international interventions in fragile and conflict-affected countries, increase

in the frequency and scale of natural disasters, and rapid spread of humanitarian ac-

tors and the private sector. Despite the fact that humanitarian organisations and the

military operate in the same environment more and more often, existing documents

provide only limited analysis of how they practically interact.
The present report studies the specificities of CIMIC in humanitarian opera-

tions and highlights the problems in its effective implementation. It reveals the spe-

cific activities that Civil-Military Cooperation staff performs to maintain ongoing

interaction and cooperation between the armed forces and the interested civilian ac-

tors and humanitarian organisations that are providing aid. The report analyses ex-

perience from various humanitarian operations and shows that the problems in con-

ducting effective CIMIC are of a different nature, such as poor mutual knowledge of
the military and humanitarian actors' ways of working, the fear of compromising

their own mission on the part of humanitarian actors in co-operation with military
and weak coordination, interaction and cooperation between military and humanitar-

ian actors.

2.5. fpuropoB, f.r rrCtrCTofHHe Ha rpa?(AaHcKO-BOeHHoTO cbTpyAHllqec-

TBo B Peuy6lurca Er.nrap*rfl'0, LIrAaHue: MexAyHapoAHa HayqHa xouQepeu-
q11q 6'CONFSEC 2017", rou 1, c. 65 - 67., [IsAareIcTBo: Hayuuo-TexHnqecKu

cbro3 rlo MaIIrHHocTpoeHe INDUSTRY 4.0, CoQur, Eurapufl, 2017, ISSN:

2603 - 2945 (printed), ISSN 2603 - 2953 (e-version), CrpaHuIIu: 3

,{orna4rr pa3rJrexAa rrof, Bara v pa3Burvero rpaxAaHcKo-BoeHHoro cbrpyA-

Hr.rqecrBo (IBC) BbB BbopbxeHure cr4Irtt (BC) na Peuy6JII,IKa Eurapur, KaKro H

HacoKHTe 3a pa3BHTr.reTo rvry. TOfi aHaJIH3I.Ipa H3MeHeHI,IeTO Ha OpraHvITe u CI/.tr}ITe

H3rrbJrH.f,Barrlu Trrr,r 3a1aq:a, KaKTo tI HopMaTpIBHaTa 6asa peuaMeHTl{palqa Ta3r4

4efinocr. B 4orra4a ce npaBr,r KparbK rrpeuleA Ha o[I,ITa rro rpaxAaHcKo-BoeHHo

csTpyAHr{rrecTBo, HaTpylaH or npoBeAeHI{ ollepallklll, cbBMecTHH rreHl4fl' 14 TpeHIl'

poBKI{.

Anarnsrr Ha cbcrof,Huero Ha opraHuTe H c:alrr4Te rro fBC rroKa3Ba, qe tslo-
pbxeHlrre cvrJrkr ua Peny6JrlrKa Eurapra.r p€trrloJlarar c orpaH[qeH KoMrIneKc or
crpyKrypr,r, rr3rrb4HflBarrln 3aAaqu uo fBC. E4uucrneHoro BoeHHo QoplrupoBaHue
Ha raKTurrecKo Hr4Bo e porara CIMIC, Korro e [oAtIHHeHa crpyKTypa na KollaHA-

BaHero na CyxouBTHH eoficrcu. Ha oueparuBHo H crpareruqecKo HuBo, cbrJlgcHo

AnbxHocrHure pa3rrr4caHr4fl9HflMa Ha3HaqeHr{ opraHH YI cYIJtvI sa fBC, are3il3aaa'qlr
ce H3rrbJrH.f,Bar or oQzqepu c BpeMeHHH 3aAbnxeHr4fl, rro peaJII,I3IlpaHe Ha [a3u

Qynxqur. Tosa BoAlr Ao o6ulo He.f,cHo rbnKyBaHe Ha IlflnocrHara KoHllelqrlfl. H 3ar'
pyAHeHo npoBexAaHe Ha [oJIHT[rKara I{ qeJlenoJlaraHero Ha I'BC.
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Bcn.rxo roBa HaJIara neo6xoAr,rMocrra or npepa3rurex,qaHe Ha crpyKTypara
Ha opraHuTe A cr4nturre rro fBC n 6urapcKr.rre BbopbxeHr cnrru c uen xapMoHr,r3n-
paHero It crc 3aAaqr.rre, Kolrro e seo6xoAuMo Aa r,r3[bJrHtrBar.

2.5. Grigorov, G., State of Civil-Military Cooperation in the Republic of
Bulgaria, Edition: International scientific conference CONFSEC 2017, Vol. 1,
pp. 65 - 67, Publisher: Scientific Technical Union of Mechanical Engineering
INDUSTRY 4.0, Sofia, Bulgaria,20lT,ISSN: 2603 -2945 (printed), ISSN 2603
- 2953 (e-version), Pages: 3

The report examines the emergence and development of Civil-Military Coop-
eration in the Bulgarian Armed Forces (BAF), as well as the directions for its devel-
opment. It analyses the change of the bodies and forces performing these tasks, as

well as the normative basis regulating this activity. The report provides a brief over-
view of the experience of Civil-Military Cooperation gained from operations, joint
exercises and trainings.

The analysis of the condition of the bodies and forces under CIMIC shows
that the Armed Forces of the Republic of Bulgaria have a limited set of structures
performing CIMIC tasks. The only military formation at the tactical level is the
CIMIC company, which is a subordinate structure of the Land Forces Command. At
the operational and strategic level, according to the job characteristics, there are no
appointed bodies and forces for CIMIC, and these tasks are performed by officers
with temporary duties to perform this function. This leads to a generally unclear in-
terpretation of the overall concept and difficult implementation of the CIMIC policy
and goal setting.

All this imposes the need to review the structure of the CIMIC bodies and
forces in the Bulgarian Armed Forces in order to harmonise it with the tasks they
need to perform.

2.6. f puropoB, f.r rrf parqgaHcKo-BoeHHrrTe orHorrreHur, Qarrop BJrHreru

Ha MornBarlrrflTa sa nr6opa Ha BoeHHara npoQecufltt, Vf MexaynapoAHa Ha-

yqHa ll TexHrrqecna rcouQepeHrllrfl ,rTexHnrca. TexuoJroruu. O6paronaHne. Cu-

rypHocr. 2018", ns1anils 1 (4), ToM. l, c. 46 - 49., Hay.rHo-TexHHrrecKlr cblo3
rro MarrrrHocrpoeHe INDUSTRY 4.0, CoQuR, Er.nraprn, 2018' ISSN: 2535 -
0315 (printed), ISSN 2603 - 0323 (e-version), CrpaHru\u: 4

,{orna4rr pa3rnexAa cbrrlHocrra Ha rpaxAaHcKo-BoeHH}ITe orHoIrIeHHrI 14

p€BBurr{ero HM BbB BpeMero. Tofi H3cJIeABa BaI{MoBpb3Kara MexAy MorHBaIILIflra

3a BoeHHa clyx6a H crerreHTa Ha pzBBI,ITHe Ha rpaxAaHcKo-BoeHHHTe orHoIIreHH.a,

Karo H3BexAa 3aBilcuMocrra MexAy rxx. Pesyrrarl{Te or I{3cJIeABaHero 6uxa ocvt-

rypr{Jru HacoKH sa uo4o6prBaHe Ha Bpb3Kara,,apv,.vrfl, - o6ulecrBo", 6l4xa AonpI{HecI4
ga noAo6prBaHe Ha cr,rcreMara 3a yrpaBJreHare Ha qoBeIIrKHTe pecypcu B apMI{flTa v
[pr.rBflerre MoTHBT{paH JIHTIeH CSCTaB.

Anarusrr Ha pe3yJrrarurre rro BbnpocuTe cBbp3aHr4 c rpaxAaHcKo-BoeHHI,ITe

orHorrreHu, rroKa3Ba, tre r,rHTepecbr KbM BoeHHara npoQecua e B rlpaBoflporropquo-
HzLIIHa 3aBr{cl,IMocr c Bpb3xata o6ulecrBoro - apMllfl, a HMeHHo KoJIKoro e [o-clIJIHa
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KonKoro e rro-cuJrHa Bpb3Kara - HHTepecbr e flo-roJlflM. flo-rongMara qacr or AonH-
TaHHTe B ll3cJreABaHero ca:aa MHeHHe,.re o6qecrBoro He e 3a[o3Haro c Aefisocrra
Ha apMr,rrTa KbM MoMeHTa r{ B53MOXHOCTHTe 3a ylpaxHqBaHe Ha BOeHHara npoQe-

cus. Tosa [opaxAa ueo6xoAzMocrra or pa3BHBaHe Ha rpaxAaHcKo-BoeHHure or-
HorrreHufl r,r [orryJr.f,pr{3upaHe Ha BoeHHara npoQecufl, s o6qectBoro, oco6eso qpe3

MEAI,II{TE.

2.6. Grigorov, G., Civil-Military Relations - a Factor Influencing Motiva-
tion for Choosing the Military Career, Vf International Scientific and Techni-
cal Conference ENGINEERING; TECHNOLOGIES; EDUCATION; SECU-
RITY 2018, ISSUE I (4), Vol. 1, pp. 46 - 49, Scientific Technical Union of Me-
chanical Engineering INDUSTRY 4.0, Sofia, Bulgariar20lSr ISSN: 2535 - 0315
(printed), ISSN 2603 - 0323 (e-version), Pages: 4

The article examines the nature of civil-military relations and their develop-
ment over time. It researches the interrelationship between the motivation for mili-
tary service and the degree of development of civilian-military relations and deduces

the dependence between them. The results would provide guidance for improving
the army-society relationship, contribute to improving the human resources man-

agement system in the military and attract motivated staff.
The analysis of the results on issues related to civil-military relations shows

that the interest in the military profession is in direct proportion to the relationship
between society and the arrny, namely, the stronger the relationship - the greater the

interest. The majority of respondents in the survey are of the opinion that the public
is not familiar with the activities of the military at the moment and the opportunities
for practicing the military profession. This raises the need to develop civil-military
relations and promote the military profession in society, especially through the me-

dia.

2.7.lpuropoB, f., Jln.noBrVI., Crpyrcrypa Ha MorrBaIIIrflTa ra o6yueune
rro HH2rceHepHH crreqrrarrHocrlr, [IrAaHue: ENTerprise REsearch InNOVAtion
Conference Culur, Xrpnarrq 6-8 Cenreprnpu, 2018, IIr4areJIcrBo: IRENET,
Acoquaqvr 3a HacbprraBaHe Ha [rHoBaII[I{Te [I [r3cJreABaHrlflTa B HKoHoMIIKa-
ra, 3arpe6, Xrpnarun, Tou 4, No. 1, c. 388-396, ISSN: 1849-7950, Crpannqu: 9

Hacrosulara craru, r,r3cJreABa crpyKTypara Ha MorHBa\LrrTa sa o6yteune rlo
HHxeHepHH crrerlu€LrrHocrH, KaKTo r,r yAoBJlerBopeHocrra or Hero. Tofi asarr4gupa
ocHoBHr,rre Qarropu, Qopur,rparqu MoruBarlr{flTaHa cryAeHTHTe 3a o6yueuue, KaKTo

r.r B3aHMoBpb3KHTe MexAy rsx. I4gnrpllrBa ce cpaBHI{TeJIeH aHaJII,I3 Ha cbcroflHuero
Ha Morr{BarlrroHHa crpyKTypa cropeA npefloAaBareJrr,rre r{ cropeA o6yraeuure rro

uHxeHepHu cnerlrraJrHocTu, KaTo ce oTrruTaT cxoAcTBaTa h paSnvI{vflTa MexAy T.f,x.

B craruqra ce rr3BexAar cnequQnvHuTe Qarropu, Qopunpaqr{ MornBa\wffa 3a

o6yvaeuure or [ocoqeHr{Te cflerln€rJrHocrr,r, npo6reuure n o6yreHuero, KaKTo ce

AaBar HacoKrr 3a rrxHoro rrpeoAoJrf,BaHe c rleJr nogo6prnane KarrecrBoro Ha

o6yreuue. flonyveHr{re pe3ynraru or r,r3cireABaHero 6uxa AonpuHecnu 3a

rroBr.rruaBaHe Ha r{HTepeca sa o6yveur4e rro I{HxeHepHH c[eqnzrrrHocru, flpr.rBflurraHe
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r{ 3aAspxaHe Ha Morr{Br,rpaHH o6rraeMr,r n 3aAoBonflBaHe Ha HapacTBarrlrrfl AeQHTIHT

oT r,rHxeHepHH cflequurJrr4 crv Ha rPYAosHs rra3 ap.

2.7. Grigoroy, G., Lilov, I., Structure of Motivation for Training in Engi-
neering Specialties, Edition: ENTerprise REsearch InNOVAtion Conference
SPLIT, CROATIA 6 - 8 September 2018, Publisher: IRENET, Society for Ad-
vancing Innovation and Research in Economy, Zagreb, Croatia, Vol. 4, No. 1,

pp.388 -396,ISSN: 1849-7950, Pages: 9
This article researches the structure of motivation for training in engineering

specialties as well as the satisfaction from it. It analyses the main factors that form
students' motivation for training and the interrelationships between them. A com-
parative analysis of the state of the motivational structure is carried out of the opin-
ions of both lecturers and students in engineering specialties, taking into account the

similarities and differences between them. The article identifies the specific factors
that form the motivation for the students in the aforementioned specialties, the prob-
lems in their training, and gives guidelines for their overcoming in order to improve
the quality of training. The results of the research would contribute to raising the
interest in training in engineering specialties, attracting and retaining motivated
learners, and meeting the growing shortage of engineers on the labour market.

2.8. fpuropoB, f.r rrAnaJrrr3 Ha rpa4AaHcKo-BoeHHoro cbrpyAHrrrrecrBo
B crpaHuTe rureuKrr Ha HATO", [IsAaHre: MexayHapoAHa HayqHa rcouQepeH-
qun "CONFSEC 2018", ToM. l, c.26 - 29; LlsAarercrBo: Hayuuo-TexHurlecKu
cbro3 rro MarrrunocrpoeHe INDUSTRY 4.0, CoQnR, Br.nrapHfl, ISSN: 2603 -
2945 (printed), ISSN 2603 -2953 (e-version), CrpaHIrqu: 4

,{ornagm pirrurexAa HacoKHTe 3a npunaraHe Ha rpaxAaHcxo-BoeHHoro cbr-
pyAHuqecrBo B orreparlr4Hre Ha HATO. Tofi ananv3ilpa rleJrra, QyHrqnure, 3aAaqr.r-

Te r,r KoMloHeHTHTe Ha rpaxAaHcKo-BoeHHoro cbrpyAHlrqecrBo, KaKTo u 4n$epeH-
qupa [oHrTr,rrTa rpaxAaHcKo-BoeHHo cbrpyAHHqecTBo H rpaxAaHcKo-BoeHHo B3a-

uruoAeftcrsre. flo ro3r.r HaqHH ce AorrpuHacs,3a no-4o6poro paa6npaHe Ha Bpb3Kara

MexAy rpaxAaHcKaTa cpeI.a v BbopbxeHlrTe cuilv B nHrIeTo Ha rpaxAaHcKo-

BoeHHoro cbrpyAHuqecrBo trpu rlpoBexAaHe Ha onepaIIHH Ha IIATO.
2.8. Grigorov, G., Analysis of Civil-Military Cooperation in NATO

Member States, Edition: International Scientific Conference CONFSEC 2018,

Vol. L, pp.26 - 29; Pubtisher: Scientific Technical Union of Mechanical Engi-
neering II\DUSTRY 4.0, Sofia, Bulgaria, 2018, ISSN: 2603 ' 2945 (printed),
ISSN 2603 - 2953 (e-version), Pages: 4

This article discusses the guidelines for the implementation of civilian-
military cooperation in NATO operations. It analyses the purpose, functions, tasks

and components of civil-military cooperation, and differentiates between civil-
military cooperation and civil-military interaction. This will contribute to a better

understanding of the relationship between civilian and military forces in the face of
civil-military cooperation in conducting NATO operations.



2.9. fpuropoB, f., ,rO6yrreune rlo HH?KeHepHH crleqlraJrHocrlr - [peArl3-
BrrKareJrcrBa, flpo6.neprn H MorHBaqurtt, IlrqaHne: C6opHuK AoKJTaAH or Ha-

yrrHa roHQepeHrlrq ,rArcrya.nuu npo6JreMu Ha cHrypHocrra" 17-18.10 2019,
eJreKTpoHHo H3AaHHe c. 90-102, llrAare.ncreo: IlsAareJrcKrr KoMrIJreKc ua HBY
,,Bac u.n JIescKH ", 2019, ISSN : 2367 -7 473' Crpa n utryr:|2

Tosu AoKnaA pa3rnexAa H anaJrvsvpa npo6neuure I,I MoruBa\wffa sa o6yre-
Hr{e rro uHxeHepHr.r crerluturHocrr,r. Tofi HscneABa no46y4nte sa o6yreHue cpel
o6yuaerurzre, Karo H3BexAa safi-naxHuTe or tgx. Ha 6aza ga cpaBHI,ITeJIeH aHzLIIH3

ce cbrrocraBf, ureAHr4Te rorrKr,r Ha o6yvaeMlrre H flperroAaBareJrure, Qoprraupafixu
pa3nr-ruflTa H cxoAcrBara B TexHHTe MHeHlrr. ,,{oxna4rr rE.qeHruQuqnpa ocHoBHHTe

Qaxropn, Qoprr,rnparqu crequQuvuara Morr,rBarlufl, sa o6yreurEe rro r.rHxeHepHr{

cnequulnHocrrr u npo6reMrrre upn o6yreHuero, Karo ce AaBar HacoKH 3a r.uxHoro
rrpeoAoJrflBaHe u nogo6pflBaHe KaqecrBoro Ha o6yreHne.

O6o6rqenuTe pe3ynrarv or H3cneABaHero noKasBar, qe MorrlBarluflTa ea o6y-
lreHue rro HHxeHepHr{ c[erlu€rnHocru npuTexaBa cJIoxHa crpyKTypa. fltpnoHarr€IJl-
no r,ra6opbr Ha clerlnanHocr e [poArdKTyBaH KaKTo or BbHr.uHure Qarropr4, TaKa u
or BbrperuHr{re Qaxropn uo Xepu6epr, Ho B rpoqeca Ha o6ytenue BbrpeIIrHI{re

Qarropn H3r.I.f,Jro r,r3rr6JrBar MornBarllroHHara crpyKTypa aa o6yreHlle, Koero BoAH

Ao HafrHo u3pacrBaHe, [porpec n o6yreHlrero r{ HarrpeAbK B pa3Blrruero Ha Jrlrq-

Hocrra, c Koero ce rrorBbpxAaBa pa6orHara xurrore3ara. Asaru3br Ha pe3ynrarlrre
rro BbupocnTe cBbp3a:avr c upoQecuoH€rJrHara rrpaKTHKa [oKa3Bar, qe eABa rroJroBr4-

Hara or AorrurraHr{Te cryAeHTra rrpoBexAar raKaBa. Tosa Harrara seo6xoAraMocrra
or noAo6pf,BaHe Ha Bpb3Kara MexAy o6yranaqllre r.rHcrvry\r4kr u norpe6l4TeJlnre

Ha KaApr4 c rlen rroBHrrraBaHe Ha [paKTHqecKaTa rroAroToBKa Ha HHxeHepHHTe c[e-
qEurnHcTH.

2.9. Grigorov, G., Training in Engineering Specialties - Challenges,
Problems and Motivation, Edition: Proceedings from the Scientific Conference
Current Security Issues 17 - 18 October 2019, electronic edition pp. 90 - 102,
Publisher: Publishing House of the Vasil Levski National Military University,
20L9,ISSN: 2367-7473, Pages: 12

This report examines and analyses the problems and motivation for training in
engineering specialties. It studies students' motives for training by identiffing the
most important ones. On the basis of comparative analysis, the views of the trainees
and teachers are compared to find the differences and similarities in their opinions.
The report identifies the main factors shaping the specific motivation for training in
engineering specialties and training problems, providing guidance on how to over-
come them and improve the quality of training.

The summarised results of the research show that the motivation for training
in engineering specialties has a complex structure. Initially, the choice of a specialty
is dictated by both external and internal factors under Herzberg, but in the process of
training, internal factors completely fill the motivational structure for training,
which leads to scientific growth, progress in training and progress in personality de-
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development, which confirms the working hypothesis. The analysis of the results on
the issues related to professional internship shows that only half of the surveyed stu-
dents have one. This imposes the need to improve the relationship between training
institutions and staff users in order to increase the practical training of engineering
professionals.

2,10. fpuropoB, f., ,rllsc.ne.qnaHe Ha MorrrBrrre 3a rrocrbrrBaHe B apM[q-
ratt, fognrrrHrrrc Ha HBY ,rB. Jfencmrtt - 2019, qacr 1, crp. 84 - 95, lfsAarelcrcH
KoMrrJreKc na HBY ,rB. JIencKr", 20l9r ISSN: 1312-6148, CrpaHuun: 11.

,(ox.rragrr H3cneABa crpyKTypara Ha MorHBauHflTa 3a flocrbrrBaHe B apMraqra

ra yAoBnerBopeHocrra or BoeHHara Kapr{epa. Tofi aHarv3vpa Qarropnre, Brr,rqeulrr

Ha us6opa Ha BoeHHara upoQeczx r{ B3auMoBpb3Kure MexAy rsx. B AoKJraAbr ca

pa3HreAaHH p$ynrarr.r or H3cJreABaHe, rrpoBeAeHo B MexAyHapoAHa cpeAa, Kor{ro
ca ocHoBara Aa ce Qoprvryrmpar ocHoBHrrre MoruBr,r 3a rrocrbrrBaHe Ha BoeHHa

clyx6a. floryreur4Te pe3yJrrarr or r43cJreABaHero 6uxa Aorrpr,rHecll.u 3a uo4o6pr-
BaHe rrpl{BneKareJrHocrra Ha BoeHHara npoQecufl, v rrpr4BlttqaHe Ha MorlrBkrpaH ril4-
IIEH CSCTAB.

O6o6uIeHVTe fi aHiuru3r,rpaHr{ pe3yJrrarr or [poBeAeHoro H3cJreABaHe roKa3-
Bar, qe MorrrBarl[flTa3a us6op Ha BoeHHata npoQecvfl, [peAcraBrqBa cJIoxHa cuc-
reMa or pa3nruHr{ B3ar.rMocBbp3aHu Qaxropu.flpu rlpceHero u ur6opa ua npoQe-
crm ocHoBHa pon, Hrp€rf,T BbHruHr{Te (xurzeunnrc) Qarropu no Xepu6epr, AoKaro
rpn 3aAbpxaHero Ha eAHa pa6ora - BbrpeuHr,rre (y.qosrerBopr.rrenHute). flopa4ra

Ta3H npurrvrna e HyxHo BcurrKr,r Qaxropu Aa ce pa:]HlexAar Karo IITJIo I,I [poMeHrIT

6utancupaHo c rleJr rrplleMaHe H 3aAbpxaHe Ha rnannQnqupaH flepcoHan Ia peua-
BaHe Ha upo6lervra c HaMEIJIeHVflT 6pofi KaHAr{,4aTLI 3a yflpaxH.f,BaT BOeHHaTa rIpO-

Secux.
2.10. Grigorov, G., Research on the Motives for Joining the Army, Year-

book of Vasil Levski NMU - 2019, part 1, pp. 84 - 95, Publishing complex of
the Vasil Levski NMU 20L9,ISSN: 1312-6148, Pages: 11.

The article examines the structure of motivation for joining the military and

the satisfaction from the military career. It analyses the factors that influence the

choice of military profession and the interrelationship between them. The article de-

scribes the results of a study conducted in an international environment, which are

the basis for formulating the main motives for military service. The results of the

study would contribute to improving the attractiveness of the military profession and

attracting motivated personnel.
The summarised and analysed results of the study show that the motivation to

choose the military profession is a complex system of various interrelated factors. In
the search and choice of profession, the main role is played by the external (hygi-
enic) factors under Herzberg, while in the retention of a job - the intemal (satisfac-

tory) ones. For this reason, all factors need to be considered as a whole and changed

in a balanced way in order to recruit and retain qualified personnel and solve the
problem of the reduced number of candidates for the military profession.
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2.11. fpuropoB, I.r rrOcuonn[ [pHtr[HI{ 3a rrocrtrrBaHe B apMuflTa66, fo-
AHTTTHHK ua HBV ,rB. JfencKH" - 2019, qacr 1, crp. 96 - 106, Ilrgare.rrcKrr KoM-
rrJreKc ua HBY ,,8. JIencKr", 2019, ISSN: 1312-6148, Crpanuqu: 11.

floua4tr H3cJIeABa ocHoBHHre rpurILIHrE (Saxropu) crurr,tyJrr{parqu vHAt4-
BJdAa Aa [ocrBrII,I B apMHjlTa. Tofi aualn3upa pa3nHrrHr,rre MorHBH, BJIHf,erqv Ha
ua6opa Ha BoeHHara upoQecvfl. r,r B3ar,rMoBpb3Kr,rre MexAy rsx. B AoKJraAbr ca
o[HcaHH qacr oT pe3ynTaTu oT rI3cJreABaHe, rrpoBeAeHo B MexAyHapoAHa cpeAa,
KoI,ITo ca ocHoBara Aa ce Qoplaynrlpar ocHoBHr,rre [pnrrLrHr,r sa us6op Ha BoeHHa
Kapl{epa. Pesyrrarz or aHurvr3a 6uxa AoflpuHecrrur 3a uo4o6prnaHe [pr,rBJreKa-
TeJTHOCTTa Ha BOeHHaTa Kapr{epa.

Tosu .qoKJIaA [peAcraB.f, H3BaAKa or rrpofrBaHe u aHaJrv3H, npoBeAeHr,r B
MexAyHapoAHa cpeAa. I{enra My e Aa H3BeAar ocHoBHtrre rprrruHu (Qarropu),
MOTHBLIpaUIU US6Opa Ha BOeHHa KapHepa, KaTO Ce IIOCOqH TrXHaTa ilepapxHqHa
crpyKTypa v ce ycTaHoBr{ B3araMoBpb3KaTa MexAy Trx.

Anarusrr Ha pe3ynrarvrre rlo pa3rneAaHnTe Bbnpocrr fIoKa3Ba, rre MorHBa-
L\vflTa sa ns6op Ha BoeHHara upoQecufl, e cJroxeH KoMno3HTyM or MHoro il pa3-
ilH,.rHu B3aHMocB6p3aHH Qaxropu. Pors Hrparr KaKro BbHrrrHtrre Qarropv, TaKa
H BbrpeuHHTe, Ho tIocJIeAHI{Te 3a CBbp3aHH rrO-CKOpO C5C 3aAspXaHeTO Ha eAHa
pa6ora, AoKaro [6pBLrre c Hefiuuq ur6op.

2.11. Grigorov, G., Top Reasons for Joining the Army, Yearbook of Vasil
Levski NMU - 2019, part 1, pp. 96 - 106, Publishing complex of the Vasil
Levski NMU, 2019,ISSN: 1312-6148, Pages: 11.

The report examines the main reasons (factors) that drive an individual to
join the military. It analyses the various motives that influence the choice of mili-
tary profession and the interrelationships between them. The report describes
some of the results of a study conducted in an international environment, which
are the basis for formulating the main reasons for choosing a military career. The
results of the analysis would contribute to improving the attractiveness of the
military career.

This report presents a sample of a study and analysis conducted in an inter-
national environment. Its purpose is to derive the main reasons (factors) motivat-
ing the choice of military career, indicating their hierarchical structure and estab-
lishing the relationship between them.

The analysis of the results on the considered issues shows that the motiva-
tion for choosing the military profession is a complex composite of many and dif-
ferent interrelated factors. Both external and intemal factors play a role, but the
latter are more related to the retention of a job, while the former are related to its
choice.

2.12. rpnropoB, r., ,rAua.nul Ha reopfllrre 3a MorrrBarlHfl Ha Mac.noy,
Xepu6epr u MarcK.ne.nrnq lr TrxHara trprrJroxnMocr B apMuflratt, Ocrua Mex-
AyHapoAHa HayqHa xoHQepeHIIIrr,rTexuuxa. TexuoJrorurr. O6paronauue. Cu-
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Curypuocr" 8-11 IOuu 2020, Eoponeq, Ir3AaHIre 3, c.218-222rrov 3 (10), Ha-
yqHo-TexHrrrrecKu cbro3 rro MalrruHocrpoeHe INDUSTRY 4.0, CoQur, Bt.nra-
purr 2020, ISSN 2535-0315(Print), ISSN 2535-0323 (Online), Crpauuqu: 5

,{ouagrr pa3rJrexAa HrKoH cbAbpxareJrHr{ Teopr4u 3a MorHBa\Lrfl, rr3cJreA-

saiz;t<u rflxHara rrpunoxuMocr BbB BoeHHara opraHn3aqnr. [erra Ha AoKJraAbr e Aa
ce aHarrr{3upar reopr.rure ua Macroy, Xepu6epr u MaxKnelsHA He 3a Aa ce roKaxe
Hafi-go6puflT [oAxoA 3a MorHBarIHr. PesyrraruTe or aHaJrH3a rue AorrpraHecar 3a [o-
f,cHo pas6npane Ha BoeHHara MorHBarIuJr r,r lqe ocurypf,T HacoKH, Kor,rro KoMaHAh-

pHTe 6uxa MoHrH Aa u3rroJr3Bar 3a noBr,ruraBaHe Ha co6crseHrrs, cr4 Morr,rBaur{oHeH

CTI,IJI.

PasrneAaHrrre cbAbpxareJrHr,r reopuu rroKa3Bar qe MorHBaWflTa rrpuTexaBa
cJroxHa crpyKTypa, BKJrroqBarrla pa3nurreH 6pofi Lr BvrA uorpe6uocr[. TesH Teopurr

noMarar Aa ce oluttlar xeJIaHI,IJITa, HcKan:zlltTa, crpeMexuTe u norpe6Hocru Ha xo-
para, Koero BoAH Ao no0-Ao6po o6uto pas6upaue Ha pbKoBoAr{reJrr,rre Ha Morr4Ba-

rIr{oHHuTe [oAxoAu c rlen npunaraHeTo HM npH y[paBJreHrreTo Ha rroBerrrKHTe pe-
cypcu.

2.12. Grigorov, G., Analysis of the Motivation Theories of Maslow, Herz-
berg and McClelland and Their Applicability in the Military, Eighth Interna-
tional Scientific Conference 'Technology. Technologies. Education. Security' 8

- 11 June 2020, Borovets, Vol.3, pp. 218- 222, ISSUE 3 (10), Scientific Techni-
cal Union of Mechanical Engineering INDUSTRY 4.0, 2020, ISSN 2535-0315
(Print), ISSN 2535-0323 (Online), Pages: 5

The article discusses some of the content motivational theories, examining
their applicability in a military organisation. The purpose of the report is to analyse

the theories of Maslow, Herzberg and McClelland rather than indicate the best ap-
proach for motivation. The results of the analysis will contribute to a clearer under-
standing of military motivation and provide guidance that commanders could use to
enhance their own motivational style.

The considered content theories show that motivation has a complex structure
that includes a different number and type of needs. These theories help to describe
people's desires, demands, aspirations and needs, which leads to managers' better
general understanding of motivational approaches in order to apply them in human

resource management.

2.13. IpuropoB, f., ,rlflcregnaHe Ha rrprrJror([Mocrra Ha MoTHBaIIHoH-

HHTe reopurr ua Bpyn, Cnnurp, Agauc, Ilopmp u Jloylrp BbB BoeHHara op-
raHu3arll,rttt, OcMa MexAyHapoAHa HayrrHa ronQepeHllllfl ,rTexuurca. TexHolo-
ruu. O6pa3oBaHrre. CurypHocrtt 8-11 IOHu 2020, Eoponeq, H3AaHIre 3, ron 3

(10), c. 213-217, Hay.rno-TexHuqecKn cbrc3 rro MarrrnHocrpoeHe INDUSTRY
4.0, CoQur, Er.nrapur, 2020,ISSN 2535-0315(Print), ISSN 2535-0323 (Online);
Crpanuqu: 5.

B AoxlaAbr ca pzBrnexAaHu Hf,KoH or [poqecyilJrHr.rre reopuu 3a MorLIBa-

rlyrfl, Lt3cleAnafiru rrxHara rrpuJroxnMocr BbB BoeHHara opraHu3aqux. I-{enra Ha
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B AoKJraAtT ca pa3rnexAaHn HrKoH or npoqecyaJrHrare reopura 3a

MorraBarlufl, HsclleAsafixu TqxHara npnnoxuMocr BbB BoeHHara opraHr43arlu.fl.
(elra Ha AoKJraAbr e Aa ce aHaJII,I3vpar reopr,ruTe Ha Bpyrvr, Cxunrp, A4auc,
floprrp n Jloymp Karo ce H3BeAar rexHHTe rroJroxHTeJrHH H orpr,rrlareJrHr,r crpaHur,

rt ce cb[ocraBflT B3ar,rMHo. floryreuuTe pe3ynrarrl or r,r3cJreABaHero 6nxa MoHrH.qa
ce I,I3tIoJI3Bar or BoeHHHTe pbKoBoAI{TeJIH 3a IIo-scHo pas6upaHe Ha yrrpaBJreHcKr4Te

noAxoAH r{ [pHnafaHeTo Ha [oAxoAflrrlr{Te cPel Tflx B [paKTHKaTa.

.(orna4rr e HacoqeH He KbM rr3BexAaHe sa r.ait-ao6rp r{Jrr4 Jroru MorHBarI[o-
HeH crrrJr, Teopuf, HnH rroAxoA, I rlenrr rroArroMaraHe Ha pbKoBoALITeJII{Te sa o6ora-
Tf,BaHe Ha rexHHsr co6crBeH y[paBJIeHcKH HHcrpyMeHTapr.ryM r{ [r3rpaxAaHe Ha

rrepcoHtrJreH MoTuBarIHoHeH [oAxoA.

2,13. Grigorov, G., Examination of the Applicability of the Motivational
Theories of Vroom, Skiner, Adams, Porter and Lawler in the Military Organi-
zation, Eighth International Scientific Conference Technology. Technologies.
Education. Security 8-11 June 2020, Borovets, Vol. 3, ISSUE 3 (10), pp. 213 -
217, Scientific technical Union of Mechanical Engineering II\DUSTRY 4.0,
2020,ISSN 2535-0315 (Print), ISSN 2535-0323 (Online); Pages: 5.

The article discusses some of the process theories of motivation, examining
their applicability in a military organisation. The pulpose of the report is to analyse
the theories of Vroom, Skinner, Adams and Porter and Lawler by deriving their
positive and negative sides, and comparing them with each other. The results of the
research could be used by military leaders for a clearer understanding of manage-
ment approaches and the application of the appropriate ones in practice.

The report is not aimed at deriving the best or the worst motivational style,
theory or approach but aims to help managers to enrich their own management tools
and build a personal motivational approach.

2.14. Ipuropon, f., ,rllper.ne4 Ha HflKoH cbBpeMeHHrrre reopnr 3a

MorrrBaurrfl [pe3 rrprr3Mara Ha BoeHHara opraHn3arlufttr Ocua MexAyHapoAHa
HayrrHa ronQepeHurrr ,rTexuurca. TexHoJIorrrH. O6paronaHrre. Curypnocrtt 8-
11 IOuu 2020, Eoponeq, rr3AaHHe 2, ToM 2 (9), c. 103 - 107, Hayvno-
TexHrrqecrcrr cbro3 rro MaruuHocrpoeHe INDUSTRY 4.0, CoQnr, Br.nrapufl,
2020,ISSN 2535-0315(Print), ISSN 2535-0323 (Online), Crpaunqn: 5.

AoxraArr H3cneABa Hf,Kor{ or cbBpeMeHHl,rre reopuu 3a Morr,rBar\Lr*, flpeqy-
rIeHI{ rlpe3 rlpu3Mara Ha apurflra. B Hero ca pmrne plaHr4 MorHBarIHoHHlrre reopuu
na KoH, Torraac, fluur, Jloyprnc u Hoput, Karo ca H3BeAeHr{ xapaKTepHr,rre oco6e-
Hocru Ha BcrKa eAHa. Anarnsrr Ha BcrKa eAHa or reopulrre Ao[pu*acfl,3a rro-

4o6po pat6uparue u o6orarqBaHe sa o6qara reopnfl 3a Morr{BarrvrflTa 3a rpyA, Karo
c ToBa ce qenu BoeHHI,ITe KoMaHAHpI,I Aa I{3rpa4flT r,r ycbBSprUeHcTBaT reXHptsr co6-
cTBeH MOTr,rBarIr{OHeH CTHJT.

B paspa6orKara ce Hacor{Ba BHI,IMaH}Iero Ha orleJrHrre Qarropu crpyKrypu-

Paula rpyAoBara MorHBarluf,, [peqyrreHa rrpe3 aBTopoBHTe Bb3HreAH, Karo cbrrleB-
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2.14. Grigorov, G., Review of Some Modern Theories of Motivation
Through the Prism of a Military Organisation, Eighth International Scientific
Conference Technology. Technologies. Education. Security 8 - 11 June 2020,
Borovets, Vol. 2, ISSUE 2 (9), pp. 103 - 107, Scientific Technical Union of Me-
chanical Engineering INDUSTRY 4.0, 2020, ISSN 2535-0315 (Print), ISSN
2535-0323 (Online), Pages: 5.

The report examines some of the contemporary motivation theories refracted
through the prism of the military. It examines the motivational theories of Kohn,
Thomas, Pink, Lawrence and Nohria and the characteristic features of each. The
analysis of each of the theories contributes to a better understanding and ertrichment
of the general theory of labour motivation with the aim military commanders to
build and improve their own motivational style.

The article focuses on the individual factors that provide the structure of la-
bour motivation, refracted through the author's views, while assessing the applica-
bility of each of the theories in a military organisation.

2.15. fpuropoB, I., AHa.[Hs Ha reoprrrre 3a MoruBaurlq Ha Marcfperrp,
A"rrgepQep n Mrpefi u rrxHara rpnJroxuMocr B apMHTa, MexqyuapoAHa
HayqHo crrncaHrle: Hayrca, 6rsHec u o6ulecrBo, rr3AaHrue 5 (2020), rovr 2, c.76'
TSrVbgareJrcrBo: Hayuuo-TexHrrqecmrr cblo3 rro MalrrrHocrpoeHe TTINDUSTRY

4.0" u Hauuoua.nna o6ulHocr "II\DUSTRIAL & NATIONAL SECURITY";
2020,ISSN PRINT 2367-8380,ISSN WEB 2534-8485, Crpauuqu: 3.

.{orna4rr pzrrnexAa H-f,Kora or csAbpxareJrHl,rre reopuu 3a Mor}IBa\vs, Ha

Maxfpersp, Al4epQep , Mrpefi, u3cJreABafixu rsxsara npuJloxrIMocr BbB BoeH-

Hara opraH r4sa\r4fl* PasrneAanuTe cbAbpxarenHl4 Teopuu 3a MorI,IB a\hfl. orpa3.f, Bar

rneAHr{Te roKu Ha cBor,rre aBTopr{, Karo AorrpuHacflT ga Iro-rItJIHo n sceo6xBarHo

pas1upaue Ha qoBerrrKara Morr{Barlurr. Bcqxa or rflx HMa npHnI,IKa c ocraHarlnTe, Ho

H cBor{ xapaKTepHpt oco6eHocrl{.
Pesyrraurre or HarrpaBeHLrA a*uwr3 Morar Aa AorlpuHecar 3a rlo-rcHo pat6u-

paHe Ha rpyAoBara MorvBar\vs. rr Aa c[oco6crsar u3lpaxAaHero a co6crneH MorI,I-

BaTIHOHeH CTTIJI BbB BOeHHI{Te pbKOBOAI4TeJII4.

2.15. Grigorov, G., Analysis of McGregor, Aldelfer and Murray's Moti-
vation Theories and Their Applicability in the Military, International Scientific
Journal: Science, Business, Society, Vol. 5 (2020)r lssue 2, PP.76 - 78, Publish-
eTS: SCIENTIFIC TECIINICAL TJNION OF MECHANICAL ENGINEER-
ING IIIDUSTRY 4.0 and NATIONAL SOCIETY INDUSTRIAL & NA-
TIONAL SECURITY; 2020, ISSN PRINT 2367-8380, ISSN WEB 2534-8485,
Pages:3.

The paper discusses some of the content theories of motivation of McGregor,
Aldelfer and Murray, examining their applicability in a military organisation. The

considered content theories of motivation reflect the views of their authors,

contributing to a more complete and comprehensive understanding of human moti-
vation. Each of them has similarities with the others, but also its own characteristics.
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contributing to a more complete and comprehensive understanding of human moti-
vation. Each of them has similarities with the others, but also its own characteristics.

The results of the analysis could contribute to a clearer understanding of la-

bour motivation and help military leaders to build their own motivational style.

2.16. fpuropoB, I., Anarus Ha reopurlTe 3a MorHBaIIilfl HZ Jlorc, fr.n6-
pafir, Ean4ypa n Jlaurcacrbp Ir rprrJrorcuMocrra HM B apMuflTa, MexgyHapo-

AeHo HayrrHo crrcaHue: Securify & Future, IIrAaHue 4 (2020), rou 1, c. 10-13,

IlsAarelcrso: HayuHo-TexHrrrecK[ cblo3 rlo MalrruHocrpoeHe ttINDUSTRY

4.0", 2020, ISSN : (PRINT) 2535-0668 ISSN : (ONLINE) 2535-082X, CrpaH rI IIr :

4.

,{orna4rr pa3rJrexAa HrKor{ or [poqecyaJrHure reopl{H 3a MoruBa\ilfl. Ha

JIox, frn6pafir, Ean.qypa n Jlanrcacrbp, H3cJreABafircH tsxHara rIpI{JIoxI{Mocr 868

BoeHHara opraHr,r3aqu.s. AHanr{3br Ha reopilure rIoK€BBa, qe Bcf,Ka eAHa or rsx }IMa

flprlnuKlr c ocraHEIJrHTe, Ho H cBoH xapaKTepsu oco6eHocrl{.
TeoprExra na JIor AaBa ocHoBara Ha MoAepHara rpyAoBa MorI,IBarIilrI, aKIIeH-

rupafircrE Bbpxy npeAu3Br{KareJrcrBara Ha pa6orHoro Mflcro qpe3 [ocraBflHe Ha flc-
HH u u3MepilMu rlenu. Tosa fl rrpaBr,r rrpunoxrlMa B apMeficxa cpeAa, cruMyJlllpaitrcu
KpearuBHoro MI,lcJIeHe r4 LtlIktr\uaTr4Bara) BoAerrlu Ao yAoBneTBopeHue y [oArIuHe-
HUTe OT nOCTr,rrHaTrITe I{enU.

fur6pafir [peAcraB, cpaBHHTeJrHo no-MoAepeH, Ho H rlo-qacreH rlparuarur-
qeH [oAxoA rpu pa:]rnexAaHero Ha rpyAoBara MorvBatlvflTa. Tofi rI3cJIeABa cl{cre-
Mara or qernprr MorraBa n pa6otra cpeAa H r,r3BexAa B3aHMoBpb3Kara MexAy rf,x,
4uQepeHrlupairrcu MoruBrrpauloro srgAefictBr,re Ha BceKu eAuH B 3aBI,IcHMocr or
3aeMaHara [o3urru.s. Tona npaBu reoplrflTa rrpuJroxuMa B orrpeAeneHa crerleH BbB

soficronu ycroBr4s, \ar;atrrr<u HacoKH 3a r,r3rpaxAaHe Ha eQerrnnHa cucreMa3a crr-
MyJrHpaHe, cuoco6crBarrla 3a rroBurlaBaHe Ha l1flflocrHara MoTHBaIII4[ Ha BoeHHoc-

JryxeqlrTe.
Coqualuo-no3HaBareJrHara reopr{fl ua EaH.qypa pmnrexAa rroBerrrKoro rroBe-

AeHHe, [r4qHOCTHIrTe XapaKTepUCTr{Kr,r U CpeAaTa KaTO B3aUMHOCBbp3aHU AerepMLr-
Ha:aT:a, Qoprrlnparrlu MorlrBarlr,ura. Kffo.ros MoMeHT B Teopplsra e caMoperynupa-
HeTO Ha MOTABATIIdITa, OCSqeCTBSBaHO OCHOBHO C rrpe3 Bb3rrpr{flTHeTo Ha CaMOe-

Serrunuocrra. IIoco.reHVTe or EaH.qypa HHcrpyrvreHTu 3a rroBlruraBaHe Ha caMoe-

Qerrunnocrra ce I,I3tIoJI3Bar B apMr{rra H B MoMeHTa, Koero rrpaBI,I Teopl,If,Ta My
nplrnoxr{Ma BbB noficxosa cpeAa.

B cbBpeMeHHara Bb3pacroBo HexoMorenua pa6orHa cpeAa, Teopu.rrra 3a

rroKoJreHqecKlrre pagnv.l.r4fl. npu4o6Iana I43KJrrorrHTeJrHa aKTy€r.JrHocr.

flpe4usnnKareJrcrBara [peA KoHTo ca H3npaBeHr4 cbBpeMeHHHTe pbKoBoAr{TeJrr,r BbB

Bc.rrKa cpeAa HM HurJrarar seo6xoAuMocrra Aa rro3HaBar xapaKTepHr,rre oco6eHocrt
vt norpe6Hocru Ha cnyxurenvre or pa3[r,IqHure rloKoJreHr4[. floeHasaHero u
lpunaraHero Ha re3u 3HaHr,r, ule cuoco6crBa 3a lpr,rBnraqaHe u 3aAbpxaHe Ha

rnannQrEqvpa:aa pa6orna cnrrau qe c63AaAe pa6otna arrraocQepa, Kof,To Aa Haubp-
rraBa 14 MoTuBupa. 22



ternational Scientific Journal: Security & Future, Vol. 4 Q020)r lssue 1, pp. 10

13, Publisher: SCIENTIFIC TECHNICAL IINION OF MECHANICAL
ENGINEERING IIIDUSTRY-4.0, 2020, ISSN: (PRINT) 2535-0668 ISSN:
(ONLINE) 2535-082X, Pages: 4.

The article discusses some of the process motivational theories of Locke,
Galbraith, Bandura and Lancaster and studies their applicability in a military organi-
sation. The analysis of the theories shows that each of them has similarities with the

others, but also its own characteristics.
Locke's theory provides the basis for modern work motivation and empha-

sises the challenges of the workplace by setting clear and measurable goals. This
makes it applicable in an army environment, stimulating creative thinking and initia-
tive, which lead to the satisfaction of subordinates with the achieved goals.

Galbraith presents a relatively more modern, but also more private pragmatic
approach to the consideration of work motivation. He examines the system of four
motives in the work environment and deduces the relationship between them, differ-
entiating the motivating impact of each depending on the position. This makes the

theory applicable to some extent in military conditions, giving guidelines for build-
ing an effective system of incentives that helps to increase the overall motivation of
service members.

Bandura's social-cognitive theory considers human behaviour, personal char-

acteristics and the environment as interrelated determinants that form motivation. A
key point in the theory is the self-regulation of motivation, carried out mainly
through the perception of self-efficacy. Bandura's tools for increasing self-efficacy
are still being used in the military, making his theory applicable in a military envi-
ronment.

In today's age-inhomogeneous work environment, the theory of generational

differences is becoming extremely relevant. The challenges that modern managers

face in any environment impose on them the need to know the characteristics and

needs of employees of different generations. Knowing and applying this knowledge

will help to attract and retain a skilled workforce and create a work atmosphere that

is encouraging and motivating.

2.17. fpnropoB, f., MoAe.nu l,r rroAxoAu 3a Morr{Bl{paHe, rIpHBJrIrrraHe I{

3aAbpxaHe Ha BoeHHocJryxeqr n EpuraucnaTa apMufl, MeXAyuapoAHo Hayq-

Ho crrgcauue: Security & Futurer [r34. 4 Q020), ronr 1, c.27-30, [IsAarercrBo:
Hayuno-TexHrrrecKu cbro3 rro MalrruHocrpoeHe "INIDUSTRY 4.0", 2020r ISSN:
(PRINT) 2535-0668 ISSN: (ONLINE) 2535-082X, Crpanuun: 4

,{ox-na4tr u3cneABa pa3[HrrHu MoAenH I{ rIoAxoAH 3a MorrIBI{paHe v ilptrBlrtt-
rraHe Ha rlepcoHaJl B Bpnrancrcara apMnq. AHanIa3HpaHu ca rIoJIoxI,ITeJIHure I4 or-
purlaTeJrHr,rTe uoAxoAr,r 3a MoTr{BarIr{, Ha BoeHHocJIyxeqI4, KaTo ca H3BeAeIc.u lfl.afi-

arpaKrrrBHure cpeA rqx. florfreHure pByJIrarH Morar Aa 6r4ar H3noJI3BaHLr tlpv
paspa6orBaHero Ha r{HTerpvpama crparen{fl 3a MorI{BI{paHe Ha BoeHHocJIyxeuII{Te

n Er.urapcKlrre BbopbxeHkr cwru. 
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pillpa6oTBaHeTo Ha uHTefpkrpa[a cTpaTerl{.f, 3a MorI,IBHpaHe Ha BoeHHocJryxeqI,ITe

n ErlrapcKrlTe B6op6xeHH cvrlrn.

PasrreAaHr,r.flT MoAeJr 3a MorvBa\hfl, n EpuraucKara aputts, pa3KpuBa MHoro

upo6nerrlra, KaKTo [ocoqBa ao6pu pe[reHI,L 3a Hf,KoI,I or rsx. I4ssoAure, Ko]ITo Mo-

raT Aa ce HaupaBflT ca) qe necHrl peuleHl{s He cbIIIecTByBaT, A 3AA BCf,KO eAHO OT

Trx ce KpHf,T KaKTo rrpeuMyrrlecrBa raKa H HeAocrarbqu. BtupeKH, rle Bennro6pu-
Ta:atrs. pa3rronara c roJreMr,r pecypcu sa or6paHa, To aHaJlu3br corlrl, rle re He ca

Aocrarbq:ar4 3a rroAAbpxaHe Ha 4o6po 3a[nalrlaHe Ha BoeHHocnyxequre cbtrocra-
Br{Mo cbc craHAapra Ha crpaHara. He e rpyAHo Aa ce ycraHoBI,I Bpb3Kara,,Bb3Har-

paxAeHr,re - Ha[ycKaHe". Cnyxeqrare e HyxHo Aa 6rlar Bb3Harpax4aBaHur 3a

cnyx6a Ha crpaHara cy\ 3arrloro Koraro cMrrar, qe Morar Aa rleqenflT rloBelle Apy-
raAe u Aa r,rMar uo-4o6po KarrecrBo Ha xI,IBor, e rpyAHo Aa 6rAar y6egetu Aa ocra-
Har. flarpuoru3Mbr e BaxHo, Ho He AocrartqHo ycnoBne 3a AoxI,IBorHo y[paxHr-
BaHe Ha eAHa upoQecux, a crryx6ara B upoQecnonaJrHara apv.vrs, e npoQecus,. Ts.

rprilna Aa 3aAoBorrflBa Bcrr{KH rroBerrKr,r norpe6Hocrn, KaKTo Bc.f,Ka Apyra npoQe-

ckrfl. c rIeJI Aa 6r4e arpaKTHBHa H xeJIaHa.

2.17. Grigorov, G., Models and Approaches for Motivation, Recruitment
and Retention of Military Personnel in the British Armed Forces, International
Scientific Journal: Security & Future, Vol. 4 (2020),Issue 1, PP. 27 - 30, Pub-
IisheT: SCIENTIFIC TECHNICAL UNION OF MECHANICAL ENGINEER-
ING INDUSTRY-4.0, 2020,ISSN: (PRINT) 2535-0668 ISSN: (ONLINE) 2535-
082X, Pages: 4

The report examines different models and approaches for motivating and at-

tracting personnel to the British Armed Forces. Positive and negative approaches for
motivating service members are analysed and the most attractive among them are

specified. The results obtained could be used in the development of an integrated

strategy to motivate service members in the Bulgarian Armed Forces.
The considered model of motivation in the British Armed Forces reveals

many problems, as well as good solutions for some of them. The conclusions that
can be drawn are that easy solutions do not exist, and behind each of them there are

both advantages and disadvantages. Although Great Britain has large defence re-

sources, the analysis shows that they are not sufficient to maintain good military pay
comparable to the country's standard. It is not difficult to establish the relationship
between pay and leaving. Service members need to be rewarded for the service to
their country, because when they think they can earn more elsewhere and have a
better quality of life, it is difficult to persuade them to stay. Patriotism is an impor-
tant but not a sufficient condition for lifelong practice of a profession, and service in
the professional arny is a profession. It must satisff all human needs, like any other
profession, in order to be attractive and desirable.

2.18. fpuropoB, f.r,B.nnRHne ua peQopMrrre BbB BbopbxeHlrre cIrJIu Ha

Peuy6.uuxa Er.nraprrfl Bbpxy MorrrBarlurra Ha BoeHHocJryxeruilTe", C6opuurc

AoKrraAH or foAuruua yHrBepcuTercKa HayrrHa rconQepeHulrs 28-29 laafi 2020,
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.(olcrra4m panurexAa crpyKTypHr,rre peQoprran BbB B6op6xeHr{re clarrv Ha

Peny6ruxa Ernrapu.r, o6nrpssafixr ru c MornBa:qlzrflTa 3a BoeHHa cryx6a. I{erra
Ha AoKJraAa e Aa ce aHanrusvpa BntuflHvero Ha peQopMr.rre B apMu.sra Bbpxy rpoqe-
cr,rre Ha [p]reMaHe, 3aA6pxaHe r,r Morr{BupaHe Ha BoeHHocnyxeqzre. PesyJrrarrrre
or HalpaBeHrrf,T aHaJrH3 ule 6rAar lr3troJr3BaHu 3a paspa6orBaHe Ha MorHBarIraoHHr{

MoAenr4 3a BoeHHocJryxequ u npuBrrktqaHe il 3aAbpxaHe Ha rcnarzQuqilpaH nepco-
HZIII.

Onucauure opraHr.r3arlr4oHHr,r [poMeHlr r,r3Bbpr[Bar nperneA Ha MarrKa, Ho

ctrrlecrBeHa qacr or peQopMHTe B apMu.f,Ta rrpe3 rrocJreAHrrre 30 r. c BJrruH[re Bbp-
xy MorrlBar\uflTa Ha BoeHHocnyxeuure. Asaru3'br Ha putsrureAaHrzrre pe$oprran co-
vv\qe rroBeqero or rrx ce [poBex4ar c vryeflTa aa uo4o6prBaHe Ha cbcrorHr,rero Ha

BoeHHocnyxeqlrre r,r BbopbxeHkrre cnilv, Ho BcblrlHocr eQerrbr e n o6paura [o-
coKa. klaetra Ha rrpoMeHr{Te e Aa ce cb3AaAe rro-MilrrKa, MaHeBpena n 6oecuoco6na
MoAepHr,r3r,rpaHa apuvrfl, c BHcoKo MorlrBupaH cbcraB. B rcpaftua cMerKa rr3Bbprxe-

HHTe peQoprr,ru flpeBpbrqar apMurra eA[rHcrBeHo B M€rJrKa. Jlnncara Ha aAeKBareH

aHuru3 H rrecra rrpoMrHa Ha [oJII{TI,IqecKa BoJIq, AoBexAa Ao sa6ansHe Ha MoAepHI{-

3arII,IflTa Ha BbopbxeHl{Te cLrlrvr, yBeluqaBaHe Ha HeKoMTIJIeKTa }I cra6a MoTLIBaIIH,

HA JIIAqHI,Ifl CSCTAB.

2.18. Grigorov, G., Influence of the Reforms in the Armed Forces of the
Republic of Bulgaria on the Motivation of Service Members, Proceedings of the
Annual University Scientific Conference May 28 - 29,2020, pp. 1410 - 1422,
Publishing Complex of Vasil Levski National Military Universityr 2020,ISSN
2367-748, Pages: 13.

The report examines the structural reforms in the Bulgarian Armed Forces

and connects them to the motivation for military service. The purpose of this paper

is to analyse the impact of reforms in the military on the recruitment, retention and

motivation of military personnel. The results of the analysis will be used to develop
motivational models for military personnel and to aLtract and retain qualified per-

sonnel.
The described organisational changes review a small but significant part of

the reforms in the military in the last 30 years with an impact on the motivation of
service members. The analysis of the considered reforms shows that most of them
are carried out with the idea of improving the condition of the military personnel

and the armed forces, but in fact the effect is the opposite. The idea of the changes is

to create a smaller, manoeuverable and combat-ready modernised army with a high-
ly motivated staff. In the end, the reforms made the army only small. The lack of
adequate analysis and the frequent change of political will lead to a delay in the

modernisation of the armed forces, an increase in the shortage and low motivation
of the personnel.

2.19. fpuropoB, f., ,rMogelu H rIoAxoAH 3a rlprBJrHrraHe Ir 3aAbpxaHe Ha

BoeHHocJryr(eu[ n Ee.nruficrcara apruurtt, C6opuux AorcIIaAH or IoAuIIrHa
yHHBepcHTercKa HayqHa xonQepeHllufl 28-29 ruafi 2020, c. 1423-1434,

25



2.19. fpnropoB, I.r rrMo,qe.nu H rIoAxoAH 3a rlpllBJurraHe Ir 3aAbpxaHe Ha

BoeHHocJryxerrlH n Ee.nruficnara apM[r(5, C6opuurc AoIC"IIaATI or foAuIIrHa
yHrrBepcuTercKa HayqHa roHQepeHllrrr 28'29 prafi 2020, c. 1423-1434,

ISSN 2367-748,IllrAarercmu KoMTIJIeKc Ha HBy ,rBacu.n Jlencrcu", 2020,
CrpaHuquzl2.

B Aox-naAbr ce puBrnexAar MoAeJrvre n noAxoAHTe 3a [pHBJIrIrIaHe, 3aAbp-

xaHe r{ MoruBlrpaHe Ha BoeHHocnyxeuu n Eenrnficrcara apl,r,r4s., [poAI,IKTyBaHH or
4eQuqura Ha repcouan. PesyJrrarr,rre rqe croco6crsa 3a I{AeHruSugupaHe Ha A06-
pr{Te [paKTr,rKH c rlen I43[oJr3BaHeTO LrM 3a IIpHBnI,IqaHe Ha BOeHHOCJIyXeq[ S Etn-
rapcKaTa apMLts, H noBI{IuaBaHe Ha rrxHara Mor[BauHfl.

AHarrasrr Ha MorlrBarIlroHHHTe MoAeJII4 s EerrlaficKuTe BbopbxeHLr cttJru

lpeAcTaB, HoBr,r u r{HTepecHH rroAxoAl{ 3a npLIeMaHe H 3aAbpxaHe Ha nepcoHEln.

BoensoclyxeulilTe ca MorrrBVpaHH qpes aTpaKTLIBHH AoroBopu, 6onycu, tIoBI{Iua-

BaHe Ha Bb3HarpaxAeHrrero, oqaKBaHlaflTa sa cryx6a u p;p. Karro ce sa6ersssa

BCeKH OT TTOAXOAIITe AaBa piBnLIqHH pe3ynTaTH, rlopaAld ToBa

He Ha crtJrHure u cr,a6ule crpaHz Ha BceKil eAI,IH, c IreJI

eQerrunuuTe 3a paspa6orBaHe na nceo6xBareH MoAeJI 3a [pI,IBJIHqaHe rr 3aAbpxaHe

Ha BoeHHocnyxequ BbB BaopbxeHrTe cHIril ua Peny6JII{Ka Eurapur.
flpe4ua.q [ocrof,HHo rrpoMeHrrrlr,rre ce reHAeHWr4 Ha rpyAoBI,IJI rrztsap e Hy-

xeH rrocTorHeH [IpefneA r..I ycbBSpIIIeHcTBaHe Ha IIOJIUTUKaTa I,I MepKUTe, KaCaeIrIH

qoBeurKr4f, pecypc B apMulra. Tona ule cnoco6cma 3a rIoKpHBaHe Ha HapacrBaIrILITe

r43HcKBaHLTfl, Ha KaHAHAarvre 3a pa6ora u tr1e no4o6pu arpaKTuBHocrra Ha BoeHHa-

ra upoQecnx.
2.19. Grigorov, G., Models and Approaches for Attracting and Retaining

Service Members in the Belgian Armed Forces, Proceedings of the Annual
University Scientific Conference May 28 - 29r 2020, pp. 1423 - 1434, Publishing
House of Vasil Levski National Military University,2020,ISSN 2367-748, Pag-
es: 12.

The paper discusses the models and approaches to recruiting, retaining and

motivating Belgian Armed Forces service members imposed by staff shortages. The

results will help to identiff good practices in order to use them to attract service

members in the Bulgarian Armed Forces and to increase their motivation.
The analysis of motivational models in the Belgian Armed Forces presents

new and interesting approaches to recruiting and retaining personnel. Service mem-

bers are motivated by attractive contracts, bonuses, salary increase, expectations for
service, etc. Obviously, each of the approaches gives different results; therefore, it is
necessary to analyse the strengths and weaknesses of each in order to use the most
effective ones to develop a comprehensive model for attracting and retaining service
members in the Bulgarian Armed Forces.

Given the ever-changing trends in the labour market, there is a need for con-

stant review and improvement of policies and measures concerning human re-

sources in the military. This will help meet the growing demands of job applicants
and improve the attractiveness of the military profession.
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llrAarercrcu KoMrIJreKc Ha

28-29 ruafi 2020, c. 1435-1447,
Jlencrcu", 2020, ISSN 2367-748,

rconQepeHqrrr
HBY ,rBacnr

Crpanuqn: 13.

B AoKJraAbr ce pa3rurexAar MoAeJrure v rroAxoAlrre 3a rrpHBJIHqaHe,

3a.4bpxaHe v MorlrBLrpaHe Ha BoeHHocJryxeqil B KanaAcrara apMrfl,
npoAr,rKTyBaHH or 4eQuq HT a Ha rlepcoHan.

HaupaneuuflT amaJtu3 Ha MoAeJrbr 3a rrpIaeMaHe lr 3aAbpxaHe s KauaAcKr,rre

BbopbxeHil cnrryt coqv r,r3rroJr3BaHe Ha pasnoo6pa3Hr I{ I,IHTepecHH [oAxoAu. Bcexn
oT T.f,X e rrpHnoxr,rM B KoHr(peTH[Te ycJroBr4fl, tr BoI.r4 Ao orrpeAeneHLr rrocJleAcTBr{fl.

Hyxno e o6a.re Aa ce or6erexu, qe [epnoArlrrHo u4euruQuIIHpaHHTe upo6reuu ca

B CJTeACTBT{e OT M[HHMI43HpaHeTO UM 3a O[peAeneHO OT BpeMe, KOeTO BOALI AO

Tf,xHoro ycJloxHf,BaHe H HapacrBaHe. Tona HaJIara u3BoAa, rle na6upaHero v
3aAbpxaHero Ha rrepcoH€rn He e eAHoKpareH aKT, a rrocroflHeH rrpoqec ua criuparue,
aHarrn3krpa*e v orIeHKa ua uuQopMa\Ltfl. u rta6ew3BaHe Ha Kopuu{paIqu Aeircrsvfl,
3a ycbBbprrreHcrBaHe Ha npoqeca. HyxHo e orquraHe Ha rryxAllTe Ir I{3I{cKBaHHrra

3a BcflKa eAHa Kareropu, BoeHHocnyxequ (sofiuuqz, cepxaHru u oQuqepr), KaKro

H KOHKpeTr4KIrTe 3a BCqKa AJTbXHOCT C IIeJI [peAIIpHeMaHe Ha aAeKBaTHU TIOAXOAH

3a MoruBr4paHe Ha BoeHHocJryxequte. Te IIeJIflT yBe[HqaBaHe Ha Bb3MoxHocrl4 3a

lpHBnuqaHe Ha rroTeHrlH€trrHr{Te KaHAHAaTI4 t4 tIOIIbpXaHe Ha HyXHI,ITT KOMTIJIeKT

ot o6yreH H [oArorBeH rLIrIeH cbcraB B apMl{.rra, rIoBI,IlraBaHe Ha u.aJlocrHara
MorHBauH s. 14 u3rrrltHeHple Ha cJlyxe6uute 3aABJIxeHI,Ifl.

2.20. Grigorov, G., Models and Approaches for Attracting and Retaining
Service Members in the Canadian Armed Forces, Proceedings of the Annual
University Scientific Conference May 28-29,2020, pp. 1435 -1447, Publishing
Complex of Vasil Levski National Military Universityr 2020, ISSN 2367-748,
Pages: 13.

The report examines the models and approaches to recruiting, retaining and

motivating Canadian Armed Forces service members imposed by staff shortages.

The analysis of the model for admission and detention in the Canadian Armed
Forces shows the use of diverse and interesting approaches. Each of them is appli-
cable in specific conditions and leads to certain consequences. However, it should

be noted that the periodicatly identified problems are a consequence of their mini-
misation for a certain period of time, which leads to their complication and increase

afterwards. This leads to the conclusion that the recruitment and retention of staff is
not a one-time act but a constant process of collecting, analysing and evaluating in-

formation and identifying corrective actions to improve the process. It is necessary

to take into account the needs and requirements for each category of service mem-

bers (soldiers, sergeants and officers), as well as the specifics of each position in
order to take adequate approaches to motivate military personnel. They aim to in-
crease the opportunities to attract potential candidates and maintain the necessary set

of trained and prepared personnel in the military, as well as increase overall motiva-
tion and performance ofjob-related duties.
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of trained and prepared personnel in the military, as well as increase overall motiva-
tion and performance ofjob-related duties.

2.21. fpuropoB, f., Morunaqilfl sa ur6op ll [parcrurcyBaHe Ha BoeHHara
npoQecug 26-ra MexqyHapoAHa rcoHQepeHrlur Ha rrOpraHrr3arlrrr ocnoBaHa
Ha 3HaHrrero" 2020, ToM: 2, c. 162 - 169r IlsgarercrBo: AnaAeruufl Ha Cyxo-
rrbrHrr soficrcH ,rHurcorae Ba.ncecrcyt', Cu6ny, PyrurHlrfl, 2020, ISSN: 1843-
682X, ISBN 978-97 3-153-392-6, Crpauuqu : 8.

Hapacrnarrlu.aT HeAocrrar Ha rrepcoH€rrr B cBeroBeH uaula6 ra3npaB.rr

BbopbxeHI,ITe ;HIIV [PeA [peAH3BLIKaTeJICrBaTa 3a na6UpaUe H 3aAspxaHe Ha

xnanuQnqvpaH [epcoHzIJI. Aoxnalbr pa3rnexAa crpyKTypara Ha MorklBarlusra 3a

us6op u yrpaxHrBaHe Ha BoeHHam npoQecilfl,. Brs ocHoBa Ha pe3ynrarlrre or
lporrBaHeTo Ha BoeHHaTa MoTlrBarl[.fl B MexAyHapoAHaTa cpeAa r,r cpaBHr,rTeJreH

aHurvr3 c rrpeAErrrHr{Te u3cJreABaHr4.f, ce I,r3BexAaT ocHoBHI4Te MoTLIBH 3a

rpr4cbeAuHqBaHe r,r cnyx6a BbB BbopbxeHrrre cvrr. Pesynrau{Te or rrpofrBaHero
Morar Aa 6's1ar r{3rroJr3BaHu 3a uo4o6prnaHe Ha LTMLIA)Ka Ha BoeHHara upoQecufl, yr

3a 3aAbpxaHe Ha xaaruQuqupar rrepcoH€rn.

O6o6ulenure u ananrr43upanr4 pe3ynrarr or [poBeAeHoro r,r3cneABaHe

rIoKiBBaT, qe BoeHHaTa Mor[BarlurTa rlpeAcTaB[.f,Ba cJIoxHa cHcTeMa oT pa3nHrrHLr

B3aI,IMocB6p3aHH Qarropu. IIpn mpceHero u us6opa na npoQecur ocHoBHa ponf,
vrpaflT BbHruHlrre (xunaeHurare) Saxropu, AoKaro npil 3aAbpxaHero Ha eAHa
pa6ora - BbrpeuHl,tre (y4onnerBopnrenHure). flopa4u ra3u npuqurlaa e HyxHo
nocroqHHo aHzInI{3I{paHe Ha BcuqKr{ Sarropu, pa3urexAaHero uu o6ula crrcreMa, r4

I,I3IIoJI3BaHero uur 6araucupaHo c rlen rrpueMaHe 14 3aAbpxaHe Ha rnanz$nqupaH
rlepcoHilrl H peluaBaHe Ha npo6nenra c MorHBarIVflTa 3a ylpaxHflBaHe Ha BoeHHara
upoQecnr.

Teu4eHqurra 3a [pI,IBlI,IqaHe Ha Morr4Br,rpaH nepcoHan e rpeBoxHa 14

BbrIpeKI,I ycr4nr4flTa Ha yrIpaBJIrBaIrIHTe cno6ognure Mecra B apvrtrflTa ce
yBen[rraBar BMecro Aa HaM€LIIf,Bar. flopagz ra3u [purrlrHa e neo6xoAr{Mo Aa ce
paspa6orn BcecrpaHHa pecypcHo ocurypeHa crparerz.fl, BKJrrorrBarrla Bcr.rrrKr,r

LI3BeAeHU OCHOBHII sarrOpU 3a rrpr,rBJruqaHe fl 3aAspxaHe Ha Hafi-saxH[rr pecypc
B apMurrTa - [epcoHuta.

2.21. Grigorov, G., Motivation for Choosing and Practicing the Military
Profession, The 26th International Conference The Knowledge-Based Organi-
zation 2020, conference proceedings: 2 , pp. 162 - 169, Nicolae Balcescu Land
Forces Academy, Sibiu, Romania , 2020r ISSN: 1843-682x, ISBN 978-973-ls3-
392-6, Pages: 8.

The growing shortage of staff globally confronts the armed forces with the
challenge of recruiting and retaining skilled personnel. The article examines the
structure of motivation for choosing and pursuing the military profession. On the
basis of the results of the study of military motivation in the international environ-
ment and a comparative analysis with previous research, the main motives for join-
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enic) factors play a major role in the search and selection of a profession, while in-
temal (satisfactory) factors play a key role in retaining a job. For this reason, it is
necessary to constantly analyse all the factors, examine them as a corlmon system,

and use them in a balanced manner in order to receive and retain qualified personnel

and solve the problem of motivation for pursuing the military profession.
The tendency to attract motivated personnel is alarming, and despite the ef-

forts of the authorities, vacancies in the army are increasing instead of decreasing.

For this reason, it is necessary to develop a comprehensive resource-based strategy
that includes all the identified main factors to attract and retain the most important
resource in the military - personnel.

2.22. fpuropoB, f., Esoflroqufl Ha rtoHqrnero MorrrBarlnfl, 26-ra Mex-
AyHapoAHa rcouQepeHrlur ua ,ropran[3aulrfl ocHoBaua Ha 3HaHlrero" 2020,
ToM: 2, c. 170 - lTSr lfsAarercrBo: ArcaAeunr Ha CyxonrrHu soficmu ,rHnrco-
.nae Ba.ncecny", Cu6ny, Pyurnnr12020, ISSN: 1843-682X, ISBN 978-973-153-
392-6, CrpaHnquz 6.

Tosz AoKJraA p€BrnexAa eBoJruIWTa H cblrlHocrra Ha noHflTuero ,,MorHBa-
r\Ltfl". B Hero ce I,I3B6pruBa reoperlrqeH auana3 Ha o[peAeJIeHI,Irra 3a MoruBa\us, kt

ce onHTBa Aa AaAe HayqHo orrpeAeneHr,re Ha Qeuouexa ,,MorHBa\uA 3a [paKTI,IKy-

BaHe Ha BoeHHara npoQecLtfl". Pesynrarr,rre or anaJrur3a rrle AaAar Bb3MoxHocr Ha

KoMaHAHpvre Aa paa6epar rro-rcHo BoeHHara Morr{Barlrlf,, c rleJr eQerrnnuo yilpaB-
JIeHlIe Ha rexHHTe IIoAqHHeH[I.

MorunaqnflTa BI3HHKBa orqe or 4rn6ora ApeBHocr r,r cbrrtTcrBa Herr3MeHHo
rroBe[rKara eBoJrroqu.a. .{oxaro B MHHzIJroro JIHAepcKI{Te peureHl,L ca 3aBI{ceJIIa or
MHHHM€rrren 6pofi [poMeHnr,rBu, To AHec rexHr{rr 6pofi e roJrf,M, a ecrecrBoro I,IM

pul:}nurrHo.

flocreneHHara [orBa Ha Bce floBerre Qaxropu, Bnurerqu B6pxy uo6amara
cvrypHocT [opaxAa HyxAaTa oT B3eMaHeTo rrpeABI{A Ha BceKH eAI,IH oT Tflx H rbp-
ceHe Ha pe[reHu, Ha MHoxecrBo npo6reuu. B rosrr npoqec ponrra Ha qoBeIIrKHflT

Qarrop npu4o6una Bce [o-roflqMa 3Haqr,rMocr, Koero rrocraB, Bbrrpoca 3a HeroBoro
aAeKBaTHO yrrpaBJreHHe I,I MOTUBUpaHe.

2.22. Grigorov, G., Evolution and Nature of the Concept of Motivation,
The 26th International Conference The Knowledge-Based Organization 2020,
Conference proceedings 2, pp. 170 - 175, Nicolae Balcescu Land Forces Acad-
€ffiy, Sibiu, Romania, 2020, ISSN: 1843-682X, ISBN 978-973-153-392-6, Pages:

6.
This report examines the evolution and nature of the concept of motivation. It

performs a theoretical analysis of the definitions of motivation and attempts to give
a scientific definition of the phenomenon of motivation for practising the military
profession. The results of the analysis will enable commanders to understand more
clearly military motivation in order to effectively manage their subordinates.



a scientific definition of the phenomenon of motivation for practising the military
profession. The results of the analysis will enable commanders to understand morl
clearly military motivation in order to effectively manage their subordinates.

Motivation emerged in ancient times and has ul*uyr accompanied human
evolution. Whereas in the past leadership decisions depended on a minimal number
of variables, today their number is large, and their nature is different.

The gradual emergence of more and more factors affecting global security
raises the need to consider each of them and to seek solutions to mirttiple problems.
In this process, the role of the human factor is becoming increasingiy important,
which raises the question of its adequate management and motivation.
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