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B macTosius MOHOTpadHIeH TPy Ce M3CIeABaT BBIPOCHTE M MPOOIeMHUTE,
CBBp3aHH C TPyHOBaTa MOTHBAllMA M MO-KOHKPETHO — C MOTHBAallMATa 32 BOCHHA
ciyx6a. Ilenta Ha MoHOrpaduaTa € 1a GOKycHpa BHUIMaHUETO BBPXY MOHIKEHATA
MOTHBALIMSA Ha BOEHHOCTY)XEIUTE, aHAIM3HPAHKHU CJI0XKHATA CTPYKTYpa OT MOTHUBH
1 daxTopH, KOUTO s M3rpaxaar. HapacTsamuar nepuuuT OT KBaTHQHUUHUPAHH CIle-
IIMATTMCTH B MHOTO OTPACIH, BKIIFOYUTEHO H BhOPBXEHHUTE CHIIH, Hajlara HyXXJaTa
OT CBOEBPEMEHHH YIIPABJIEHCKH PELIeH s 32 IPEOOINABAHE Ha TO3H MPObIeM.

AKIIEHTHT Ha M3JI0KEHHETO € HACOYeH KbM H3CJIeBAHE U aHAlli3 Ha MOTHBA-
LIMOHHHUTE TEOPHH, MOAXOAU U CIOCOOHTE, IOCTaBAWKM ylapeHHe BbpXY CIOXKHATa
cHcTeMa 3a yIpaBlieHHe Ha MOTHBAIMATA 33 TPY/ M B3aUMOBPB3KUTE MEXY OTHAEI-
HHUTE TPy MOTHBHpAIIX (aKTOpH. AHAIM3UTE Ha MOZEIHUTE 33 MOTMBUPAHE B pas-
JIMYHY apMHUHM M JeHCTBalllaTa CHCTEMa 3a CTUMYyNMpaHe B bbirapckure BOPhXKEHU
CHJIM JaBaT OCHOBA 3a IpejjiaraHe Ha MOJENH 3a NPUBJIMYaHe U 3abpXKaHe Ha BO-
eHHOCITY>KEIlH, KOUTO MOTaT fa 6b1aT anpoGHpany 1 yChbBBPLICHCTBAHM.

B HayueH acIeKT HacTosara paspaboTka obobmasa u oborarsiBa HayTHOTO
3HAaHHE 110 BBHIIPOCHTE, CBBP3aHM C TPYAOBAaTa MOTHBALlMs, NPEYyNeHa Npe3 mpus-
MaTa Ha BOGHHATa OpraHu3alysi. B npakTHKO-IIPUIIOKEH IUIaH ca JaJleHU HaCOKH 32
MOTHMBHMpaHE Ha BOCHHOCITYXEIWTe, 6a3upaHy Ha M3BeCHUTE OCHOBHH MOTHBHMpA-
M (AaKTOPH U B3aNMOBPB3KHUTE MeXIy TAX. JloOpUTE NpaKTHKH, MONOKUTEIHHAT
TpUMep ¥ pe3yJNTaTUTe OT HAy4HOTO HM3CNelBaHE Morar 3a OBJaT NMPUIOXKEHH B
TBPCEHETO Ha GalaHC MEXTy HApacTBAalMTE JIMYHOCTHH U3UCKBAHMSA M OTpaHHYE-
HUTE OPTaHM3al[MOHHH BB3MOXKHOCTH C IEJl IOCTHIaHe Ha BUCOKA TPYAOBa MOTHBA-
11768

B MHHAJIOTO YOBELIKHUAT (AKTOP YECTO IIBTH € O peHeOpersan, HO HOBUTE
PEATHOCTH JOKa3BaT Ge3CIIOPHO HEroBaTa BaXKHOCT U HyXJaTa OT epEeKTHBHOTO My
yIpapjieH#e. PBKOBOJICTBOTO Ha XOpa HE € JieKa 3ajia4ya, UMaiKy NpeJBUJI, Y€ opra-
HU3ALUSTa W3IIBJIHABA CBOMTE €M HE 4Ype3 KaKBHUTO U Jia € OMIo Xopa, a 4pes3
KOHKPETHH JIMYHOCTUA C TOYHO OIPENENEHH XapaKTePUCTHKHU. TAXHOTO TPyHOBOTO
[IOBEIECHUE CE€ HalpaBisiBa IOCPEJCTBOM CIIOKEH MOTHBALMOHEH MEXaHU3bM,
BKJIIOUBAL] NIPMJIaTaHe Ha KOHKPETHH MOTHBHpAIIX (AaKTOPH 332 KOHKPETHHS YOBEK
B ONpeJielieHa cuTyanus. M3no13BaHeTo Ha pasIM4HM CTHMYJIH CIOCOOCTBa 32 3a-
JIOBOJISIBAHE Ha YOBEIIKHUTE IOTPEOHOCTH, BOJEHKH IO ONPENEIIEHO HHBO Ha YJIOB-
neTBopeHocT. Jland U Kak e Ob/ie MOCTUIHATO, € BRIIPOC C HapacTBalla 3HauuMOCT
3a ChbBPEMEHHUTE OpraHu3alHy. [[aBaHETO Ha OTrOBOP IIE [TO3BOJIM Ha PHKOBOAHU-
TeJIMTe Ja TIOCTUTHAT OPraHM3allOHHKTE IIeNH, a Ha IIepCOoHala — CBOUTE coOCTBe-
Hu. ToBa Hanara HyXJaTa PbKOBOJUTENIUTE Ja YCBOAT TEXHUKATa 3a TPaHCHOPMHU-
paHe Ha OpraHU3alMOHHHUTE LEJIH B JMYHOCTHH, MOCTUIAKU OTHXKIECTBIBAHE Ha
nepcoHalia ¢ OpraHU3aLusITa.

B cbBpeMeHHATa CJIOXKHA ¥ [IPOMEHSIIA Ce CPEia 32 CUTYPHOCT BOSHHHUTE Op-
raHM3aluy He ca IOAMMHATH OT mpobieMa C JUrcaTa Ha NepcoHal. JIHeuHuTe
npod)eCHOHATHHA apMMU H3NMTBAT CEPHO3HH 3aTPYIHEHHs NPH KOMIUIEKTYBAHETO
CH ¢ KBaIM(pUIHUpaH! U MOTHBHPAHH BOSHHOCIYXKEIIH, CIIOCOOHH J1a OTTOBOPAT Ha
HApaCTBALIMTE M3UCKBAHUS 32 BOJIEHE Ha BOCHHH JIEHCTBHS. JIOKaTO LUBHIHUTE Op-
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raHM3alKy ca ciocoOHU No-6BP30 Aa ce afanTUpar U NpUIOKaT I'bBKaBH CTPATETHH
3a MPUBJIHMYAHE ¥ 3abp)KaHe Ha EPCOHAl, B KOHCEpPBaTHBHATA apMelCKa CTPYKTY-
pa 3a MOTHBHpPaHE Ha BOCHHOCTYXEILIUTE BCE OLIE C€ HM3IOJ3BAT TPAIUIMOHHHUTE
HOJIXOIH.

HoBwure npenn3BukarencTBa B 0OKpHKaBalllls HH CBAT JOKa3BaT HEOOXOw-
MOCTTa OT e()eKTHBHO MOTHBHpaHE Ha BOEHHOCITYXeIUTe B MpodeCHOHAIHATA ap-
MM He caMo 4upe3 U3I0JI3BaHe Ha TPAaAULIHOHHU MOIXOAM, HO U Upe3 NMpHlaraHe Ha
I'bBKaBU MHOBAaTHBHM TEXHUKH, OTTOBapAIlM Ha HApacTBALIUTE W3HCKBAHUA HA XO-
para. :

AKTyaJlHOCTTa Ha HacTOSALIUs MOHOrpadHuyeH TPyH ce o0yciaBsd OT HapacT-
Balus npobieM ¢ fedulTa Ha KaJpy BB BROPEKEHUTE CUIM Ha PemyOmnuka boi-
rapus 4 HyX/JaTa OT TOBHIIABaHE HAa MOTHBAIMTA 3a IIOCTHIIBAHE M CIIy>x0a B ap-
MUITa. AHAIU3BT HA TEOPUUTE, MOJEIUTE U HU3CIEeIBAHUATA TI0 BBIPOCHUTE 3a MO-
TUBAIIMOHHATA I TIO3BOJIAT U3SACHSABaHE Ha CJIOXKHATAa MOTHBAI[OHHA CTPYKTypa 3a
yIpaKHsABaHe Ha BoeHHaTa MpodecHs ¥ Ie AONpUHEcaT 3a U3BEeXKIAaHEe Ha TOCIO/IC-
TBalUTe (hakTOpH, BIUsAEHIM Ha MOBEJEHUETO Ha BOEHHOCHYXeluTe. Pesynrature
OT HalpaBeHUTE W3CJENBAaHUS IIe MO3BOJAT KOHLENTyaJu3upaHe Ha (PaKTopuTe u
IPOMEHIIUBUTE, BIHCIIY 32 Bb3HUKBAHE, MOBUIIABAaHE U NOJAbP)KaHe Ha MOTHBa-
[MATa Ha BOGHHOCITYKeIUTe.

Bsemaiiku npeaBuj akTyalqHaTa 3HAYUMOCT Ha NpOOJIEMUTE, CBHP3aHH TPY-
J0BaTa MOTHBALUA U TPYAHOCTHUTE IIPH KOMIUIEKTYBaHETO Ha BBHOPHKEHHUTE CHIIH,
le/iITa Ha HAYYHOTO M3clelBaHe € (pOopMyJIHpaHa 10 CICAHHUS HA4YMH — Ja Ce HIEH-
TUGHUIHpAT npobiaeMHuTe IpH MOTUBHpPaHE Ha BOSHHOCIYXXELIUTe U Ja ce Hpeio-
)KaT HaCOKH M HOJXOJH 3a TAXHOTO mpeopoiisBaHe. Taka popMynupaHaTa Hel 1mos-
BOJISIBA IIMPOKO II0JIE 3a M35Ba U HAYYHO ThPCEHE, HO 32 U3IIbJIHEHHUE Ha YCIOBHETO
3a OPUTHMHAJHA aBTOPCKa pa3paboTKa IpH JOCTUTaHETO Ha LIETa Ce pelnxa Cliejl-
HHUTE HAyYHOU3CIIEHOBATEJICKU 331Ut

- 1a ce aHaNU3upaT TEOPUUTE 32 MOTHBALU U OLIEHH TIXHATAa MPUIOKUMOCT
BBHB BOGHHATa OpraHu3alys;

- Jla ce M3CNeABaT OTHONIEHHSATA ,,00IIecTBO — apMHI™ M Ce H3BeJie 3aBHCH-
MOCTTa MEXIY TAXHOTO pa3BUTHE U MHTEpeca KbM BOSHHATa IIPOQECHs;

- Ia ce M3CIeIBaT MOJENUTe 32 MOTHBHpaHe Ha BOGHHOCTYXEIH U Ce HU3Be-
1at qoOpHTe MPaKTHKH C e TAXHOTO IpHiiaraHe;

- Jia Ce aHAJIM3Upa BIHUSHUETO Ha peopMuUTe BHB BHOPHKEHUTE CUIIK Ha Pe-
ny6nrka bearapus BbpXy MOTHBaIMATa 32 BOEHHA CIIyk0a;

- Ia ce H3clielBa MOTHBAaLlMOHHATa CTPYKTypa 3a U300p U MpaKTHKyBaHE Ha
BOeHHATa Mpodecus, KaTo ce U3BeJaT OCHOBHHUTE (paKTOpH 3a CTHUMYJIMpaHe Ha BO-
SHHOCITYXKeIIUTe;

- 1a ce U3BBPIIM aHAIHM3 Ha AeHcTBallaTa CUCTEMa 32 MOTHBAIMS 32 MOCTBII-
BaHe U 3abp)XaHe BHB BROPBKEHUTE CHIH, KaTo ce HAeHTU(UIMpAT IIpobieMuTe
3a HeHOTO NOOpO PyHKIIMOHUDAHE;



- 7a ce HAIPABAT NPEUIOKEHHNA ¥ HACOKHK 33 yCHBBPIICHCTBAHE Ha cucreMara
3a CTHMYIIHpPaHe Ha BOSHHOCITY)XXELIH C LIeN NOBUIIAaBaHe Ha [AI0CTHATA MOTHBAIIUA
3a BOEHHA CIIy>x0a.

3a nocTurase Ha GopMyIHpaHaTa 1ejl, MOCPEACTBOM pellaBaHe Ha Habens3a-
HHTE 3a1a4d, OOEKTHT Ha W3CJIEABAHETO € MOTMBALUATA 32 BOCHHA ciryx0ba, Karo
ABJIeHHe, NIOPAXKAAIIO NpobieMa Ha HayJHOTO H3CICABAHE. TMpemMeT Ha H3CTIE/Ba-
HeTo ca (haKTOpHTe, H3rPaXIAIIK CIOKHATA MOTHBALMOHHA CTPYKTYpa 33 n300p U
IIPAaKTHKYBaHe Ha BOGHHATa IPoQecHs.

PaGoTHATa XHIIOTe3a B MOHOrpad4yHus TPy [acH, Y€ CTPYKTypaTa Ha MO-
THBAIMATA 33 U300p ¥ NMPAKTUKyBaHE HA BOCHHATA npodecus € U3rpajieHa oT CIOoX-
Ha cHCTeMa OT B3aMMHO BB3JIeiicTBamy CH (PaKTOPH, OT KOMTO NpH u300pa Ha Npo-
decus npeolirajaBaT BPHIIHHATE, CBBP3aHH CBC Cpe/aTa 3a pabora, ZOKaTO MpH yII-
paXHABAHETO #i BB3JEHCTBAE OKa3BaT BHTPEMIHHUTES, Kacaclll camara paborara H
HOCEIIH Y/IOBIETBOPEHHE Ha IMYHOCTTA OT HEHHOTO M3MBIHEHHUE.

V3HOI3BaHKUTE B MOHOTpaQUUHHA TPYA METOAU Ha HAyIHUTE H3CICABAHKA,
[103BOJIABAIM PELIABAHETO HA HAyYHOM3CIENOBATENICKUTE 3aay 33 NOCTUIaHe Ha
hopMyTEpaHarta Lej, 06XBallaT: CHCTEMEH aHaJH3 — 33 U3CIE/BAHe CJIOXKHATa ChbB-
KYIHOCT OT BBHIIHK M BETPEIUHH (PAaKTOPH, H3rpax/Ially CII0XKHATA MOTHBallMOHHA
CTPYKTYpa Ha YOBELIKOTO TPyAOBO NMOBEJICHHE; HAYUCH aHAIU3 — 33 pa3KpuBaHe Ha
BOJICIIATE TEHACHIMH B €BONIOLMATA Ha TCOPUHTE M METOJHMTE 32 MOTHBAIML Ha
BOEHHOCITY)KEIIUTE U UICHTUQUUMPAHE HAa CTOALMMTE MNPl TAX poOIEMH; EMITH-
PMYHO W3CIIe[[BaHe — 32 Pa3KpMBaHE Ha npo6IIeMHTe, BB3NPEIATCTBAM e)eKTHB-
HaTa MOTHBALAA HA BOSHHOCTYXEIIUTE U FOCTIOACTBAIMTEe HaKTOpH, KOUTO it Bnu-
ST, 328]{HO C B3aMOBPB3KUTE MEXY TAX.

C men Do-ronsMa KOHKPETHOCT Ha HayYHOTO ThpCCHE B pa3zpaboTeHus MO-
HorpahudeH TPy M3CIEIBAHUATA €A H3BBPILEHN NPH OTPE/CICHH JOITyCTUMHM OT-
paHUYEHHsI, KaTO ca 0OXBaHATH TEOPHH U MOJIEIH C Hall-3HaYUMa IPUII0KHMMOCT 32
MOTHBAIUATA HA BOCHHOCIYXEIHUTe B BhIrapckute BhOPBHKECHN CHIIM M €2 pasiile-
JJaHH BH3MOXKHOCTHTE ¥ NPOGIEMHTE IIPH MOTHBHMPaHE Ha BOCHHOCIYXEILITS, Xa-
paKTepHH 32 MPodecroHaNHaTa apMUs B MUPHO BPEME.

TlonyJeHHTe TEOPETHYHH M TPAKTHYECKH PE3yNTaTH OT HaydHOTO TBPCCHE
MOTaT Jia 6BAaT IPHUIOKEHH 32 H3TOTBAHE Ha IAIOCTHA MOTHBAIMOHHA CTPATEIHA,
3a yChBBPIICHCTBAHE HA MOJIENIUTE 32 MPUBIMYAHE U 3abpiKaHe Ha BOEHHOCITYX€-
I BHB BHOPBKeHUTe cuilH Ha Perybnuxa brirapus U 1a HaMepAT MACTO B HOATO-
TOBKATa Ha KOMAHIMpPHTE ¥ HAJaIHUIIMTE HA BCHIKM HMBA Ha KOMaH/BAHE 1 yIIDAB-
nenue. VI3BbpIIEHUTE U3CIIENBaHKMs U HANPaBEHUTE U3BOAU 6uxa Mornu jga obora-
TST MHCTPYMEHTapHyMa Ha PHKOBONMTENHTE, MPUJIArat 3a MOBHUINABAHE Ha TPY/NO-
BaTa MOTHBAIMA B OPraHM3alMUTE OT YaCTHUS CCKTOP.

1.1. Monographic work on the topic:

Grigorov, G., Motivation for Military Service, Publishing Complex of Va-
sil Levski National Military University, Veliko Tarnovo, ISBN 978-619-7531-
13-8, 2020 , volume 278 pages.
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This monograph examines the topics and issues related to work motivation
and in particular — the motivation for military service. The aim of the monograph is
to focus attention on the reduced motivation of service members, analysing the
complex structure of motives and factors that compose it. The growing shortage of
qualified specialists in many industries, including the armed forces, creates the need
for timely management decisions to overcome this problem.

The exposé is focused on research and analysis of motivational theories, ap-
proaches and methods, emphasizing the complex system of management of work
motivation and the relationships between different groups of motivating factors. The
analyses of the models for motivation in different armed forces and the current sys-
tem of incentives in the Bulgarian Armed Forces provide a basis for offering models
for attracting and retaining service members, who can be tested and improved.

In the scientific aspect, the present study summarises and enriches the scien-
tific knowledge on issues related to work motivation, refracted through the prism of
the military organisation. The practical-applied plan provides guidelines for moti-
vating service members, based on the deduced main motivating factors and the in-
terrelationships between them. Good practices, positive example and research re-
sults can be applied in the search for a balance between growing personal require-
ments and limited organisational capabilities in order to achieve high work motiva-
tion.

In the past, the human factor has often been overlooked, but new realities un-
questionably prove its importance and the need for its effective management. Lead-
ing people is not an easy task, given that the organisation fulfils its goals not
through any people, but through specific individuals with specific characteristics.
Their work behaviour is guided by a complex motivational mechanism, including
the application of specific motivating factors for the particular person in a given
situation. The use of various incentives helps to meet human needs, leading to a cer-
tain level of satisfaction. Whether and how it will be achieved is a question of grow-
ing importance for modern organisations. Giving an answer will allow managers to
achieve organisational goals, and staff — their own. This imposes the need for man-
agers to master the technique of transforming organisational goals into personal
ones, achieving identification of staff with the organisation.

In today's complex and changing security environment, military organisations
have not escaped the problem of staff shortages. Today's professional armies are
experiencing serious difficulties in recruiting qualified and motivated service mem-
bers capable of meeting the growing demands for conducting military operations.
While civilian organisations are able to adapt more quickly and implement flexible
strategies for recruiting and retaining personnel, the conservative military structure
still uses traditional approaches to motivate service members.

The new challenges in the world around us prove the need to effectively mo-
tivate professional military personnel not only by using traditional approaches, but
also by applying flexible innovative techniques that meet people’s growing de-
mands.
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The relevance of this monographic work is determined by the growing prob-
lem with the shortage of personnel in the Armed Forces of the Republic of Bulgaria
and the need to increase the motivation to join and serve in the military. The analy-
sis of theories, models and research on motivational issues will clarify the complex
motivational structure for the exercise of the military profession and will contribute
to the derivation of the dominant factors influencing the behaviour of service mem-
bers. The results of the research will allow for a conceptualisation of the factors and
variables influencing the emergence, increase and maintenance of motivation of ser-
vicemen.

Taking into account the current importance of the problems related to labour
motivation and the difficulties in manning the armed forces, the purpose of the re-
search is formulated as follows — to identify problems in motivating service mem-
bers and to propose guidelines and approaches for overcoming them. The goal for-
mulated in this way allows a wide field for contribution and scientific research, but
in order to fulfil the condition for original author's development, the following re-
search tasks were solved upon reaching the goal:

- to analyse motivation theories and evaluate their applicability in the military
organisation;

- to study the relations ‘society — army’ and deduce the dependence between
their development and the interest in the military profession;

- to study the models for motivating service members and bring out the good
practices with the purpose of their implementation;

- to analyse the impact of the reforms in the Armed Forces of the Republic of
Bulgaria on the motivation for military service;

- to study the motivational structure for choosing and practicing the military
profession and to make conclusions about the main factors for stimulating service
members;

- to carry out an analysis of the current system of motivation for enlistment
and retention in the armed forces, identifying the problems for its proper function-
ing;

- to make proposals and guidelines for improving the system of incentives for
service members in order to increase the overall motivation for military service.

In order to achieve the formulated goal by solving the set tasks, the object of
the research is the motivation for military service as a phenomenon that leads to the
topic of scientific research. The subject of the study is the factors that make up the
complex motivational structure for choosing and practicing the military profession.

The working hypothesis in the monograph states that the structure of motiva-
tion for choosing and practicing the military profession is made up of a complex
system of interacting factors, of which the choice of profession is dominated by ex-
ternal ones related to the work environment, while its exercise is influenced by the
internal ones, concerning the work itself and bringing satisfaction to the person from
its performance.



The research methods used in the monograph, allowing the solution of re-
search tasks to achieve the formulated goal, include: systematic analysis — to study
the complex set of external and internal factors that make up the complex motiva-
tional structure of human labour behaviour; scientific analysis — to reveal the lead-
ing trends in the evolution of theories and methods for motivating servicemen and to
identify the problems they face; empirical research — to reveal the problems that
hinder the effective motivation of service members and the dominant factors that
influence it, together with the relationships between them.

In order to increase the specificity of the scientific research in the developed
monographic work, the research was carried out under certain permissible limita-
tions, covering theories and models with the most significant applicability for the
motivation of service members in the Bulgarian Armed Forces, and the peacetime
possibilities and problems in motivating professional servicemen were considered.

The obtained theoretical and practical results of the scientific research can be
applied to prepare a comprehensive motivational strategy, to improve the models for
attracting and retaining service members in the Armed Forces of the Republic of
Bulgaria, and to benefit the training of commanders and managers at all levels of
command and management. The conducted research and the conclusions made
could enrich the managers’ tools, applied to increase the labour motivation in the
organisations from the private sector.

2. Hay4yHH XOKJIAAH H CTATHH H3HECEHH HA HAYYHH CECHH H KOH(epeHUHH
2. Scientific reports presented at scientific sessions and conferences

2.1. I'puropoB, I'., ,XapakTepHH o0c0o0€HOCTH Ha ONepalHUTe II0
oKa3BaHe Ha XymaHuTapHa nomom“, M3ganue: Coopuuk noxnaau ot 'ogumna
YHHBepCHTETCKa Hay4Ha KoH(pepenuus 2016, Tom 3, c. 231-239, H3narencrso:
M3pnatenckn xommiaexke Ha HBY ,,Bacua JleBckn”, 2016, ISSN: 1314-1937,
Crpannnn: 9.

To3u moknaja pasriex/a H aHalu3Mpa XapakTepHHTe 0COOEHOCTH Ha oIepa-
[IMUTE 110 OKa3BaHe Ha XyMaHWTapHa IIOMOIL, TSIXHATa CBIIHOCT M KJIaCH(pUKAIMs
TIpH y4acTHe Ha BOPBKEHH CHIIMA B TAX. ToBa OT CBOA CTpaHa Ie JOIpPHHECE 3a 10-
106poTo pazbupaHe Ha OCHOBHUTE XyMaHUTapHHU NPUHIMIIA M JEHHOCTUTE, KOUTO €
HeOOXOMMMO J1a M3BBpINAT BOGHHHUTE 3a Ja JONpHHECAT 3a aJleKBaTeH OTIOBOp Ha
XyMaHHTapHaTa Kpu3a.

B 10KnagbeT ca OIMHCAaHH PAMKUTE 3a IIPEeJOCTaBsSHE Ha XyMaHHTapHa IMOMOILIL
C yYacTHe Ha BBOPHKCHHTE CHJIH, KaTo C€ aKUEHTHpPa HAa OCHOBHOTO NpPaBHJIO 32
TSXHOTO U3IIOJI3BAHE — CaMo ,,B KpaeH ciry4ait“ (Last Resort), Criopen ToBa nipaBuiio
BOEHHUTE PECYpCH Cllef[Ba ja C€ M3MCKBAT CaMO KOraTro HiMa CXOJHa rpakIaHCKa
aNTepHaTHBa W €AMHCTBEHO 4Ype3 HM3MOJ3BaHETO MM MOraT Ja Ce IOCPELIHAT KpH-
THYHH XyMaHUTapHU Hyx 4. CleJoBaTeIHO BOGHHA PeCYPCH Ca YHUKAIHH B CBOUTE
crocoOHoCTH U Hamm4HOCT. OCBEH TOBa BCsAKA XyMaHHUTapHa ollepalys ¢ U3I0JI3Ba-
He Ha BOGHHHM CpeJicTBa TpsAOBa J1a 3ala3y CBOSITA IPaKIaHCKa ChILHOCT M XapakTep,
a BOEHHH M IPaXJaHCKUTe OTOpPaHHUTEIHM CHIIM M CPElCTBa, KOUTO ca JaJeHH IO
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KOHTpPOJIa Ha XyMaHHWTAPHUTE arcHUMH M pa3BbPHATH CaMoO 3a XyMaHHTAPHH LEIH
Tps6Ba Ja 6bAaT UASHTHOUIHUPAHU [0 HAYKMH, KOMTO SCHO I'M OTAMYABA OT BOGHHU
CUJIM U CPEZICTBA, U3II0JI3BaHH 32 BOCHHH LIEIIH.

2.1. Grigorov, G., Characteristic Features of Humanitarian Aid Opera-
tions, Edition: Proceedings of the Annual University Scientific Conference
2016, Volume 3, pp. 231 — 239, Publisher: Publishing Complex of Vasil Levski
National Military University, 2016, ISSN: 1314-1937, Pages: 9.

This report examines and analyses the characteristics of humanitarian aid op-
erations, their nature and classification with the participation of armed forces in
them. This will contribute to a better understanding of the fundamental humanitarian
principles and activities the military needs to carry out to contribute to an adequate
response to a humanitarian crisis.

The report describes the framework for the provision of humanitarian aid with
the participation of the armed forces, emphasising the basic rule for their use — only
‘as a last resort’. According to this rule, military resources should be required only
when there is no similar civic alternative and only through their use critical humani-
tarian needs can be met. Therefore, military resources are unique in their capabilities
and availability. In addition, any humanitarian operation using military means must
retain its civilian nature and character, and military and civil defence forces and
means that are given under the control of humanitarian agencies and deployed for
humanitarian purposes only must be identified in a way that clearly distinguishes
them from military forces and means used for military purposes.

2.2. I'puropos, I'., YcbBbpIIEHCTBaHEe HA KOOPAHHALMATA, B3aUMoJeiic-
TBHETO H CHTPYAHHYECTBOTO NPH NPOBEKAAHE HA ONMEpalUM 10 0KA3BaHEe Ha
XymaHuTapHa nomout, Msnanne: 23-ra Mexaynapoana xondgepenuust na ,,Op-
raHu3alHs OocHOBaHa Ha 3HaHuero” 2017, tom 1, c. 124 — 129, U3narencrBo:
Axanemus Ha CyxonbTHH Boiickn ,Hukonae Baacecky”, Cubny, PymbHus,
2017, ISSN: 1843-682X, ISBN 978-973-153-273-8, Ctpanuuu: 6.

JOKIansT pasriiexia Bb3MOXHOCTHTE 32 YChBBPIUIEHCTBAHE Ha KOOPAUHALIH-
ATa, B3aUMOAEHCTBHETO M CHTPYAHMYECTBOTO IIPH NPOBEXAaHE Ha ONepalyd Io
OKa3BaHe Ha XyMaHHWTapHa nmomom. Toi paskpHBa Kak EPCOHANBT MO IPaXgaHCKO-
BOEHHOTO CBTPYIHHYECTBO OM JOIPHMHECHI 3a INPEONONIABAHE Ha 3aTPyMHEHHUATA
IpU CHBMECTHOTO IUIaHMpaHe M paboTa MEXIy OTACTHHUTE YYaCTHHLH B XyMaHH-
TapHUTE ONepallii Ype3 pa3BphllaHe Ha LIeHTsp 3a KoOpaMHAIHMS HA XyMaHHTApHa-
Ta IIOMOLIL.

B nokmagsT ce naBa IpeuIOkKeHHE 3a paspelliaBaHe Ha eNUH OT Haii-
CBILIECTBEHUTE NPOOIEMH MPH ONEepaluy IO OKa3BaHe HA XyMaHMTApHA IOMOII C
y4JacTHe Ha BBOPBKEHHMTE CHIIM — cnadara KOOpAWHAIMS, B3aUMOJAECIHCTBUE U CHT-
PYAHMYECTBO Ha OT[ACNHUTE YIPABICHCKM HHMBA MEXIY BOCGHHH W XyMaHHTApHH
ygacTHuLM. To3u mpobiiem Moxe na 6BIe pa3pelleH upes pasBpbliane Ha LIeHTEp
3a KOOpAMHAIUS Ha XyMaHUTapHaTa IIOMOIL, IAPOTO Ha KOHTO wie Ohle LEHTHpPa 110
»CIMIC*, usrpazied OT cnelManiCTHTE IO [PaXIAHCKO-BOEHHO CHTPYIHHYECTBO.
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eHTHPBT 1e ObJle OCHOBAaTa Ha KOOPAWHALIUSA MEXIY MHOTOHAI[MOHAJHUTE CHUIIH,
BOEHHHTE CHJIM Ha CTpaHaTa JOMaKWH, XyMaHUTAapHU OpraHU3aLUH, MeXIyHapOIHH
OpraHU3alliy, HeNPaBUTEICTBEHH OpTraHU3alluy, IPaBUTEICTBOTO U areHIUHTE Ha
CTpaHaTa JOMaKHH W APYr'd BEJJOMCTBa M areHI[MHM, XeJaelly Jla IOMOTrHaT Ha 3a-
CEerHaTOTO HaceNeHHe.

2.2. Grigorov, G., Improving Coordination, Interaction and Cooperation
in Humanitarian Aid Operations, Edition: The 23™ International Conference
The Knowledge-Based Organization 2017, Conference proceedings 1, pp. 124 —
129 Publisher: Nicolae Balcescu Land Forces Academy, Sibiu, Romania, 2017,
ISSN: 1843-682X, ISBN 978-973-153-273-8, Pages: 6.

The report examines the possibilities for improving coordination, interaction
and cooperation in humanitarian aid operations. It reveals how civil-military coop-
eration staff would contribute to overcoming difficulties in joint planning and work
between individual actors in humanitarian operations by deploying a Humanitarian
Aid Coordination Centre.

The report proposes a solution to one of the most significant problems in hu-
manitarian aid operations involving the armed forces — poor coordination, interac-
tion and cooperation at different levels of management between military and hu-
manitarian actors. This problem can be solved by deploying a Humanitarian Aid
Coordination Centre, the core of which will be the CIMIC Centre, set up by civil-
military cooperation specialists. The centre will be the basis for coordination be-
tween the multinational forces, the host country's military forces, humanitarian or-
ganisations, international organisations, non-governmental organisations, the host
government and agencies and other departments and agencies willing to help the
affected population.

2.3. I'puropos, I'., Bb3unkBaHe H pa3BHTHE HAa IPaMAaHCKO-BOEHHOTO
cbTpyaHuyecTBeo, U3nanue: 23-ra MexxayHapoana kondepenuusi Ha ,,Opra-
HH3alHMs OCHOBaHa Ha 3HaHHero” 2017, Tom 1 , c¢. 119 — 124, U3aaTeicTBoO:
Axkanemusi Ha CyxonbTHH Boiickn ,Huxonae Bbancecky”, Cnbny, Pymbhus,
2017, ISSN: 1843-682X, ISBN 978-973-153-273-8, Ctpannun: S.

JIoKaaqbT pasriiex/ia Bb3HUKBAHETO U Pa3sBUTHETO Ha IPpaXK1aHCKO-BOEHHOTO
cerpyauuuectBo ('BC). Tol aHanM3upa NPUYMHKUTE 32 HEFOBOTO IOSABSBaHE, KaTo
CBIEBPEMEHHO IIOCOYBAa HACOKUTE B HEroBOTO pa3putHe. Ilo To3u Ha4yuH 1Ie ce
JomprHece 3a Mmo-gobpoTo paszdupaHe Ha Bpb3KaTa MEXIy IpaKJaHCKaTa cpea u
BHOPBKEHUTE CHIIH B JIMLETO HAa IPAXKAaHCKO-BOCHHOTO CHTPYIHHUYECTBO.

I{enTa Ha JOKJIAHbT € Aa MOKaXe KaK pa3sBUTHETO HA Cpejara 3a CHIYypPHOCT
Hajlara M3MOJI3BAaHETO Ha €JWH HOB HHCTPYMEHT OT KOMaHAaupa B juueto Ha I'BC.
To BB3HHKBA B CIIEICTBHE OT BCe MO-CIIOXKHATA CpeJia, B KOATO C€ Hajlara Jia ce Ipo-
BEX/AT Olepaldd OT BBOPHKEHUTE CHIIM M BCE IIOBEYETO IMBHJIHM YYaCTHUIIH,
MMal¥ CBOM LEJIM ¥ MaHIATH B 30HMTE 3a MIPOBeXaaHe Ha omnepauunte. CpBMECT-
HaTa JEHHOCT MeXIy BOSHHH W LIMBHJIHM Hajara M3rpaxiaHe M IOJUIbpXKaHe Ha
eeKTHBHA BpB3Ka MEXAYy TAX, KakBato ce aBgBa I’ BC. IlpeononsasaneTo Ha Tpya-
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HOCTHTE 32 IIOCTHraHe Ha yCreX B Ta3H JEHHOCT Il Ce OCBHILECTBH Ype3 MOBHILABA-
He epexTrBHOCTTa Ha 'BC, KO€eTo e urpae KiIr040Ba posis 32 IOCTUTAaHe yclexa Ha
OIepalysiTa U JOCTHTaHE Ha OIPEeNIeHOTO XKeJIaHO KpaiHO ChCTOSHHE.

2.3. Grigorov, G., Emergence and Development of Civil-Military Coop-
eration, Edition: The 23rd International Conference The Knowledge-Based
Organization 2017, Conference proceedings 1, pp. 119 — 124, Publisher: Nicolae
Balcescu Land Forces Academy, Sibiu, Romania, 2017, ISSN: 1843-682X, ISBN
978-973-153-273-8, Pages: 5.

The report examines the emergence and development of CIMIC. It analyses
the reasons for its emergence and states guidelines in its development. This will
contribute to a better understanding of the relationship between civil environment
and military forces in the face of civil-military cooperation.

The purpose of the report is to show how the development of the security en-
vironment results in the need for the commander to use a new tool in the face of
CIMIC. It arises as a result of the increasingly complex environment in which op-
erations have to be conducted by the armed forces and the growing number of civil-
ian actors with their own objectives and mandates in the areas of operation. The
joint activity between military and civilians requires building and maintaining an
effective connection between them, such as CIMIC. Overcoming the difficulties in
reaching success in this activity will be achieved by increasing the effectiveness of
CIMIC, which will play a key role in achieving the success of the operation and
reaching the specified desired end state.

2.4. I'puropos, I'., Cnenuduka u npobiieMH Ha IpaKAAHCKO-BOEHHOTO
CbTPYAHHY€ECTBO B ONlePalMM [0 OKa3BaHe HA XyMaHUTapHa nmomoum, M3ganne:
Yersbpra MeKIAyHAapoAHA HayuHa KoH¢epenuus ,,Cuiata Ha 3HaHHeTO” -
I'bpuunsi. Mexaynapoano cnucanne — Hayunu crpanunu Msa. 19.1.. Ne 1, c.
395 — 402, U3zpatencrso: MHCTHTYT 3a ynpasjienue Ha 3HaHHeTo, CKomme,
2017, ISSN: 2545 — 4439 (printed), ISSN 1857-923X (e-version), CTpanuuu: 7

Cunen xpas na Ctynenarta BoifHa u B 30pata Ha XXI B. cTpareruyeckara cpena
Ce IPOMEHH, BKIIIOYBaiiku B cebe CH orpoMeH 6poil (hakTopH OT pasiidyeH XapakTep
— NMOJIMTHYECKH, NKOHOMUYECKH, BOCHHH, PENUTMO3HM, €THUYEeCKH U ap. Tesu dak-
TOPH HEMHMHYEMO OKa3BaT BIIMAHHE BBPXY CpefaTra 3a CHTYPHOCT M B3€MAaHETO Ha
aIeKBaTHH PEINCHHS 32 CHpaBsHe ¢ KOHQIMKTUTE, GEACTBUATA U XYMAHHTAPHUTE
KatacTpodu. Exna oT HOBHTE BE3MOXHOCTH 32 HONPUHACSHE B3EMAHETO HA IIpa-
BUJIHH PELICHHS B Ta3H CJIOXKHA Cpelia € MOMIbpXKaHe Ha IOCTOSHHA BPh3Ka MEXIY
BOCHHUTE M IPaKAaHCKUTE YYaCTHHLH MMOCPEACTBOM TI'PaXkJaHCKO-BOEHHOTO CHT-
pynuaudectBo (I'BC). OGHKHOBEHO ce NpaBH pasivka MeXIy BOSHHH M LMBHJIHH
00NIacTH, HO BOEHHHTE BCE ITO-YECTO Y4acCTBAT B OIEPAIMH B OTIOBOP HA KPH3H,
BKJIIOYMTENHO 110 NMPEeOCTaBIHETO Ha XyMaHUTApHH IIOMOILM M BBH3CTAHOBHUTEIHH
JeHHOCTH. B ChIOTO BpeMe € 04EeBU/IHO, Y€ CUTYPHOCTTA, XyMAHUTAPHHUTE AeiHOC-
TH ¥ pe3yJTaTATE OT TAX YECTO Ca CBBP3aHU IIOMEXY CH, KOETO Hajlara Ja ce yBe-
JM9H KOMYHHMKAUUATa, KOOPAHHALUATA U CHTPYJHHYECTBOTO MEXAY XYMaHUTAPHH-
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Te OpraHM3allid W BOCHHHWTE CHJIM, BKIIOYMTENHO M B3aMMHOTO ONO3HaBaHE Ha
MaHJAaTHUTE, BE3MOXXHOCTHTE ¥ OTpaHMYEHUATA. B KPU3HCHU CUTyalldd € HOPMAJIHO
IPaXIaHCKO-BOCHHOTO CHTPYAHHYECTBO Jia € OT pellaBallo 3HAUYeHHE 3a 3alluTaTa
Ha XyMaHHTapHUTE NPUHIUIM U J]a OCUTYpsIBa €(PEKTUBEH XyMaHUTapeH OTTOBOD.
BBIpeku TOBa, Mpe3 HOCIeAHUTE TOUHH ce COTBCKBAME C PEAMLA T'OJEMHU H YECTO
B3aMMOCBBP3aHH IIPEIM3BUKATENCTBA, BKIIIOYBALIY BCE MIO-UHTErPUPaHH MEXIyHa-
POJHY HHTEPBEHIIMH B HECTAOMITHH M 3aCETHaTH OT KOH(QJIMKTH CTPaHHU, HAPACTBAHE
Ha 4ecToTara ¥ maimmada Ha mpupoAHuTe OeCTBUS U OBP30TO pa3NpocTpaHeHHe Ha
XyMaHHTAPHUTE YYaCTHUIM U YaCTHHS CeKTOp. Bolpeku dakTa, 4e XyMaHUTapHUTE
OpraHH3alld ¥ BOEHHUTE BCE [10-4ECTO ONEPHpAT B €HA U ChILA CPEa, ChIIECTBY-
Ba OrpaHMYeH aHAIN3 Ha CHIECTBYBAllaTa JIUTepaTypa 3a TOBAa KaK TEXHWUTE B3aH-
MOOTHOIIEHHS (HYHKIIMOHUPAT Ha NpaKTHKa.

HoxnaasT pasriexnia cnenuduynute ocobeHoctute Ha ' BC B XyManuTapHu
OIepalvi M U3BeXa NpoblieMUTe IIPH HErOBOTO €EKTUBHO OCBLIECTBABaHE. ToH
paskpuBa crienuUIHUTE JAeHHOCTH, KOHTO nepconana 3a I'BC uspppmBa 3a na
IIOUIBPIKA TIOCTOSIHHO B3aUMOJIEHCTBHE M CHTPYAHUYECTBO MEXy OKa3BalLIUTE I10-
MOIIl BhOPHKEHUTE CHIM U 3aMHTEPECOBAHUTE I'PAKAAHCKU YJaCTHHLM M XyMaHH-
TapHH OpraHu3auuu. JJOKIaxbT aHAIM3Mpa ONMTa OT Pa3IM4YHU XyMaHUTapHH Olle-
palyy ¥ MoKa3Ba, 4e B TAX mpobiieMuTe NpH nposexaaHe Ha epextusHo ' BC umar
Pa3IHNYHO €CTECTBO, KaTo c1abo B3aWMHO II03HaBaHE HAaYMHHUTE Ha paboTa Ha BOEH-
HWTE W XyMaHUTApHHTE yYacTHHIM, CTpaX OT KOMIIpOMETHpaHe Ha cOOCTBEHaTa
MMCHS, OT CTPaHa Ha XyMaHHUTapHUTE YUYACTHHUIIM IIPH CHbBMECTHO Y4acTHE C BOCHHH
U crnabaTa KOOpIMHAINS, B3aUMOJEHCTBHE U CHTPYIHHYECTBO MEXIY BOCHHH H Xy-
MaHHUTapHY YYaCTHHLIH.

2.4. Grigorov, G., Specificities and Problems of Civil-Military Coopera-
tion in Humanitarian Aid Operations, Edition: Fourteenth International Scien-
tific Conference THE POWER OF KNOWLEDGE - Greece. International
journal — Scientific Papers, Vol. 19.1 Ne 1, pp. 395 — 402, Publisher: Institute of
Knowledge Management, Skopje, 2017, ISSN: 2545 — 4439 (printed), ISSN
1857-923X (e-version), Pages: 7

After the end of the Cold War and at the dawn of the 21st century, the strate-
gic environment changed, as it comprised a large number of factors of various origin
— political, economic, military, religious, ethnic, etc. These factors inevitably influ-
ence the security environment, as well as the process of making appropriate deci-
sions to resolve conflicts and provide aid in disasters and humanitarian catastrophes.
A new opportunity which fosters the process of making the right decisions in such a
complex environment is the constant liaison between the military and the civilian
actors through civil-military cooperation (CIMIC). Typically, there is a distinction
between military and civilian areas of responsibility; however, the military are in-
creasingly involved in crisis response operations, including in the provision of hu-
manitarian aid and rehabilitation activities. At the same time, it is obvious that secu-
rity, humanitarian activities and their results are often interrelated, which necessi-
tates increased communication, coordination and cooperation between humanitarian
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organisations and military forces, including mutual understanding of mandates, op-
portunities and constraints. In crisis situations, civil-military cooperation is normally
crucial to the protection of humanitarian principles and to the provision of an effec-
tive humanitarian response. Nevertheless, in recent years we have encountered a
number of major and often interrelated challenges which include even more inte-
grated international interventions in fragile and conflict-affected countries, increase
in the frequency and scale of natural disasters, and rapid spread of humanitarian ac-
tors and the private sector. Despite the fact that humanitarian organisations and the
military operate in the same environment more and more often, existing documents
provide only limited analysis of how they practically interact.

The present report studies the specificities of CIMIC in humanitarian opera-
tions and highlights the problems in its effective implementation. It reveals the spe-
cific activities that Civil-Military Cooperation staff performs to maintain ongoing
interaction and cooperation between the armed forces and the interested civilian ac-
tors and humanitarian organisations that are providing aid. The report analyses ex-
perience from various humanitarian operations and shows that the problems in con-
ducting effective CIMIC are of a different nature, such as poor mutual knowledge of
the military and humanitarian actors' ways of working, the fear of compromising
their own mission on the part of humanitarian actors in co-operation with military
and weak coordination, interaction and cooperation between military and humanitar-
ian actors.

2.5. I'puropos, I'., ,,CbcTOsIHHE HA TPAXKAAHCKO-BOCHHOTO CHTPYAHHY€C-
T8O B Penybinka Buarapus®, Wzganne: MexkaynapogHa HayvyHa KoHdepeH-
mus “CONFSEC 2017”, Ttom 1, c. 65 - 67., M3gaTtencreo: Hay4uHo-TeXHHYECKH
cb103 mo mammuHoctpoene INDUSTRY 4.0, Codus, Bparapusi, 2017, ISSN:
2603 — 2945 (printed), ISSN 2603 - 2953 (e-version), Crpanuuu: 3

JloKkIansT pasriexnja IosBaTa H pa3BUTHETO IPaXJaHCKO-BOCHHOTO CHIPYA-
augectBo (IBC) BB Bhopwxkenute cund (BC) pa PenyGnuka bbnrapusd, KakTo U
HAacOKHUTE 3a pa3BUTHETO My. ToH aHaJM3Mpa H3MEHCHHUETO Ha OPraHUTE U CUIIUTE
W3IIBIHABAINN Ta3M 3a[ayd, KaKTO M HOpMaTUBHaTa 0a3a periaMeHTHpaina Tasu
neiiHoCT. B [0KNIaza ce mpaBd KpaThK NpErje] Ha ONMTa I0 I'Pa)XIaHCKO-BOCHHO
CHTPYIHHYECTBO, HATPYIAH OT NPOBECHH ONepaliy, CbBMECTHH YYCHHS U TPEHHU-
POBKH.

AHaTH3BT HA CHCTOSHUETO Ha opranute ¥ cuiure 1o 'BC nokassa, e BbO-
pbxkenuTe cuid Ha Pery6nuka buirapus pasmoiarar ¢ OrpaHU4MEH KOMIUIEKC OT
CTPYKTYpH, M3biHsBaiuy 3ana4y mo I'BC. EquHCTBEHOTO BOSHHO (POpMHUPOBAHKE
Ha TakTH4ecko HHMBO € portara CIMIC, xosaTo e noguuHeHa cTpykrypa Ha Komanu-
pa"eto Ha CyxombTHH BOWCKH. Ha omepaTHBHO M CTpaTermyecko HHUBO, CHIVIACHO
ITHKHOCTHHTE paslUCaHus, HIMa Ha3HayeHH oprand ¥ cuiu 3a 'BC, a Te3u 3agauu
Ce M3IBIHABAT OT OQHUIEpPH C BPEMEHHH 3aJb/DKCHUS II0 peajli3MpaHe Ha Ta3H
¢yukims. ToBa Boy 10 00110 HEACHO THJIKYBaHe Ha LAJIOCTHATA KOHIENLHS U 3aT-
PYAHEHO NpPOBEXaHe Ha NMOJNHTHKaTa H Henenonaradero Ha I'BC.
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Bcudko ToBa Hanara HEOOXOAMMOCTTAa OT IpepasriiexiaHe Ha CTpyKTypara
Ha opranute U cunute o 'BC B Obarapckute BROPBKEHH CHIH C LE)l XapMOHU3HU-
paHeTo i ChC 3aJjaunTe, KOUTO € He0OXOAUMO Ja U3ITBIHSBAT.

2.5. Grigorov, G., State of Civil-Military Cooperation in the Republic of
Bulgaria, Edition: International scientific conference CONFSEC 2017, Vol. 1,
pp- 65 — 67, Publisher: Scientific Technical Union of Mechanical Engineering
INDUSTRY 4.0, Sofia, Bulgaria, 2017, ISSN: 2603 — 2945 (printed), ISSN 2603
- 2953 (e-version), Pages: 3

The report examines the emergence and development of Civil-Military Coop-
eration in the Bulgarian Armed Forces (BAF), as well as the directions for its devel-
opment. It analyses the change of the bodies and forces performing these tasks, as
well as the normative basis regulating this activity. The report provides a brief over-
view of the experience of Civil-Military Cooperation gained from operations, joint
exercises and trainings.

The analysis of the condition of the bodies and forces under CIMIC shows
that the Armed Forces of the Republic of Bulgaria have a limited set of structures
performing CIMIC tasks. The only military formation at the tactical level is the
CIMIC company, which is a subordinate structure of the Land Forces Command. At
the operational and strategic level, according to the job characteristics, there are no
appointed bodies and forces for CIMIC, and these tasks are performed by officers
with temporary duties to perform this function. This leads to a generally unclear in-
terpretation of the overall concept and difficult implementation of the CIMIC policy
and goal setting.

All this imposes the need to review the structure of the CIMIC bodies and
forces in the Bulgarian Armed Forces in order to harmonise it with the tasks they
need to perform.

2.6. I'puropos, I, ,,I'paxkaancko-BOEHHHTE OTHOLUEHHS, (haKTOP BJIHsIEIL
HA MOTHBAalMSITA 32 H30opa Ha BoenHaTta npodecusn®, VI Mexaynapoana Ha-
yYHA 4 TeXHHYecKa KoH(pepeHnuns ,, Texunuka. Texnonorun. O6paszosanne. Cu-
rypHoct. 2018”, usnanus 1 (4), Tom. 1, c. 46 — 49., Hay4yHo-TeXHHYECKH CbH103
no mawnHocrpoeHe INDUSTRY 4.0, Copns, Brarapns, 2018, ISSN: 2535 -
0315 (printed), ISSN 2603 - 0323 (e-version), Ctpannnu: 4

JIoknanbT pasriiexxaa ChIIHOCTTa Ha IPaXIaHCKO-BOCHHHMTE OTHOLIECHHS U
pa3BUTHETO UM BBB BpemeTo. Toll M3cienBa B3aMMOBPB3KaTa MEXIY MOTHBaLUATA
3a BOEHHa CJIyk0a M CTeleHTa Ha pa3sBUTHE HA IPaklaHCKO-BOEHHHWTE OTHOLICHHS,
KaTO M3BEX/a 3aBHCHMOCTTA MEXAy TAX. Pe3ynraTurte OT M3CleABaHETO Ouxa OCH-
I'ypHJIA HACOKH 33 IOX0OpABaHe Ha BPB3KATa ,,apMHs — OOLUECTBO", OMxa JONpUHECH
3a 1I000psABaHEe Ha CHCTEMara 3a yIpaBJieHHe Ha YOBEIIKUTE PECYpPCH B apMHATA U
IpUBJIeYe MOTUBHPAH JIMYEH CHCTAB.

AHaTU3BT Ha pe3yJTaTUTE 110 BBIPOCHUTE CBBP3aHH C IPaKIaHCKO-BOCHHUTE
OTHOIIIEHHMS MMOKa3Ba, Y€ HHTEpEChT KbM BOEHHATa npodecus € B MpaBoNponopLuo-
HaJIHa 3aBHCHMOCT C Bpb3KaTa 00IIeCTBOTO — apMHUs, a UMEHHO KOJIKOTO € I10-CUJIHA
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KOJIKOTO € II0-CHJIHA Bph3KaTa — HHTEPECHT € Mo-roisaM. ITo-romsmMara 4acT oT JOMH-
TaHWUTE B M3CIIEABAHETO Ca Ha MHEHHe, Yye 00IIecCTBOTO He € 3all03HaTo ¢ JeHHOCTTa
HA apMHATa KbM MOMEHTa U BE3MOXXHOCTHTE 3a yIpaXXKHsIBaHE Ha BOEHHATa Nmpode-
cusi. ToBa mopaxaa HeoOXOIUMOCTTa OT pa3BHBaHE Ha IPaX[aAHCKO-BOCHHUTE OT-
HOILIEHMS M MONMyJIApU3MpaHe Ha BOeHHaTa NpodecHs B 00IIECTBOTO, OCOOEHO Upe3
MeJIUUTE.

2.6. Grigorov, G., Civil-Military Relations - a Factor Influencing Motiva-
tion for Choosing the Military Career, VI International Scientific and Techni-
cal Conference ENGINEERING; TECHNOLOGIES; EDUCATION; SECU-
RITY 2018, ISSUE 1 (4), Vol. 1, pp. 46 — 49, Scientific Technical Union of Me-
chanical Engineering INDUSTRY 4.0, Sofia, Bulgaria, 2018, ISSN: 2535 - 0315
(printed), ISSN 2603 - 0323 (e-version), Pages: 4

The article examines the nature of civil-military relations and their develop-
ment over time. It researches the interrelationship between the motivation for mili-
tary service and the degree of development of civilian-military relations and deduces
the dependence between them. The results would provide guidance for improving
the army-society relationship, contribute to improving the human resources man-

agement system in the military and attract motivated staff.

The analysis of the results on issues related to civil-military relations shows
that the interest in the military profession is in direct proportion to the relationship
between society and the army, namely, the stronger the relationship — the greater the
interest. The majority of respondents in the survey are of the opinion that the public
is not familiar with the activities of the military at the moment and the opportunities
for practicing the military profession. This raises the need to develop civil-military
relations and promote the military profession in society, especially through the me-
dia.

2.7. I'puropos, I'., JInaos, U., CTpykTypa Ha MOTHBalHATa 32 00y4yeHue
no umxenepHu cneuuanHoctd, Uznanne: ENTerprise REsearch InNOVAtion
Conference Cnuiut, XnpBaTnsa 6-8 Cenremspn, 2018, Uznatesncrso: IRENET,
Aconuanusi 3a HacbpuaBaHe HA HHOBALHUTE H H3CJeABAHHATA B HKOHOMMKA-
T2, 3arped, XnpBatus, Tom 4, No. 1, c. 388-396, ISSN: 1849-7950, Crpanuunu: 9

Hacrosiara cTaTus U3cieaBa CTpyKTypaTa Ha MOTHBalUATa 3a 00y4eHHe 1o
HHXEHEPHH CIIEIIHAIHOCTH, KaKTO H YAOBJIETBOpEHOCTTa OT Hero. To# aHanusupa
OCHOBHHUTE (pakTopH, GOpMHUpAIIY MOTUBAIUATA HA CTYAEHTHUTE 3a 00y4eHHE, KAKTO
¥ B3aUMOBPB3KUTE MeXAYy TAX. MI3BBpILBa C€ CPAaBHUTENICH aHAIM3 Ha ChCTOSHUETO
Ha MOTHMBallHOHHA CTPYKTYypa CIOpe] IpenoiaBaTeluTe U cropel o0ydaeMuTe 10
HMHXXEHEPHH CIEI[HAIHOCTH, KaToO C€ OTYUTAT CXOJCTBATa U pa3iiMuUATa MEXIY TAX.
B cratusTa ce u3Bexzaar cneuupuyHuTe (PpakTopd, GopMHpaII¥ MOTHBALUATA 32
o0y4aeMuTe OT MOCOYEHUTE CHELHANHOCTH, IpodaemMuTe B 00y4yeHHETO, KaKTO ce
JlaBaT HACOKM 3a TIAXHOTO IPEOJOsIBaHE C ILieJd MNoAoOpsiBaHe Ka4decTBOTO Ha
obydyenue. IlomydyeHuTte pesynTaTd OT H3ClieBaHETO OuXa JONPUHECIH 32
NOBHIIIaBaHE Ha MHTepeca 3a 00y4yeHHe 10 HHXXEHEPHHU CIIEI[HAIHOCTH, IPUBIHYaHe
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H 3a]/bpXKaHe Ha MOTHBUpPaHH 00yyaeMH H 3aJJ0BOJIIBAaHE HAa HAPACTBAILUA Je(PULAT
OT MHXXEHEPHHU CIICLIMAINCTH Ha TPy IOBHS I1a3ap.

2.7. Grigorov, G., Lilov, L., Structure of Motivation for Training in Engi-
neering Specialties, Edition: ENTerprise REsearch InNOVAtion Conference
SPLIT, CROATIA 6 — 8 September 2018, Publisher: IRENET, Society for Ad-
vancing Innovation and Research in Economy, Zagreb, Croatia, Vol. 4, No. 1,
pp- 388 — 396, ISSN: 1849-7950, Pages: 9

This article researches the structure of motivation for training in engineering
specialties as well as the satisfaction from it. It analyses the main factors that form
students’ motivation for training and the interrelationships between them. A com-
parative analysis of the state of the motivational structure is carried out of the opin-
ions of both lecturers and students in engineering specialties, taking into account the
similarities and differences between them. The article identifies the specific factors
that form the motivation for the students in the aforementioned specialties, the prob-
lems in their training, and gives guidelines for their overcoming in order to improve
the quality of training. The results of the research would contribute to raising the
interest in training in engineering specialties, attracting and retaining motivated
learners, and meeting the growing shortage of engineers on the labour market.

2.8. I'puropos, I'., ,,AHa/IH3 Ha rpa’kIaHCKO-BOEHHOTO ChbTPYJHHY€CTBO
B ctpannTe wienkn Ha HATO“, M3ganne: MexxayHapoaHa Hay4yHa KOH(pepeH-
mus “CONFSEC 2018”, Tom. 1, ¢. 26 — 29; UzgaTencrBo: HayuHo-TexHHYecKH
cui03 o MamunoctpoeHe INDUSTRY 4.0, Copus, brarapns, ISSN: 2603 —

2945 (printed), ISSN 2603 - 2953 (e-version), Crpannuu: 4

JloknanbT pasriiex]a HaCOKUTE 3a MpUjlaraHe Ha rpaXXJaHCKO-BOCHHOTO ChT-
pyaumdectBo B onepauunte Ha HATO. Toii ananusupa nenra, GyHKIHUTE, 3a1a4d-
T€ ¥ KOMIIOHEHTHTE Ha IPaXXJaHCKO-BOEHHOTO CHTPYAHHYECTBO, KAKTO U JU(epeH-
LMpa MOHATHATA IPAXKAAHCKO-BOEHHO CHTPYAHHYECTBO M IPakJaHCKO-BOCHHO B3a-
nmozeiicrue. [1o To3u HauYKH ce AoNpUHAcs 3a Mo-10OpoTo pa3bupaHe Ha Bpb3KaTa
MeXIy TIpaKIaHCKaTa cpefa W BBOPHKEHHTE CHIM B JIMLETO Ha TIPaXXIaHCKO-
BOEHHOTO CBTPYAHHYECTBO IpH NpoBexaaHe Ha onepanuu Ha HATO.

2.8. Grigorov, G., Analysis of Civil-Military Cooperation in NATO
Member States, Edition: International Scientific Conference CONFSEC 2018,
Vol. 1, pp. 26 — 29; Publisher: Scientific Technical Union of Mechanical Engi-
neering INDUSTRY 4.0, Sofia, Bulgaria, 2018, ISSN: 2603 - 2945 (printed),
ISSN 2603 - 2953 (e-version), Pages: 4

This article discusses the guidelines for the implementation of civilian-
military cooperation in NATO operations. It analyses the purpose, functions, tasks
and components of civil-military cooperation, and differentiates between civil-
military cooperation and civil-military interaction. This will contribute to a better
understanding of the relationship between civilian and military forces in the face of
civil-military cooperation in conducting NATO operations.
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2.9. I'puropos, I'., ,,O0y4yenne Mo HHKEHEPHH CNENHAJHOCTH — NMpPeaHu3-
BHKATeJICTBA, Npoljemn u motuBanus®, M3ganne: COOpHUK AOKJIAAH OT Ha-
yuHa KoH(epeHuHus ,AKTyajHH npobaemMn Ha curypuocrra” 17-18.10 2019,
esiekTponno uznanue c. 90-102, Mzparencreo: Msnarenckn kommiexkce na HBY
»Bacua Jescku”, 2019, ISSN: 2367-7473, Ctpanunu:12

To3u noKNIaz pa3riiexaa U aHaIu3upa NpobieMUTe U MOTUBALUATA 32 00yde-
HME 10 WHXXKEHEPHHM crenuanHocTH. Toit uscnenBa moaGymute 3a oOydeHue cpen
oOy4yaeMmuTe, KaTo U3BeXJa Hali-BaxHUTE OT TaX. Ha 6a3a Ha cpaBHHTENEH aHANU3
Ce CBIIOCTaBs IVIEAHUTE TOYKU Ha oOydyaeMHUTe UM NpemnojaBaTenuTe, PopMUpanKu
pa3IHYHATA ¥ CXOACTBATa B TEXHUTE MHEHUs. JlOKIaabT WAEHTU(UIEPA OCHOBHUTE
dbaxTopu, dopMupan crnenupuUHaATA MOTHBALUSA 3a OOydeHHE MO HHXXCHEPHU
CIIELHATHOCTH M NMpoOIeMUTe NMpH 00y4YEeHHETO, KaTo ce JaBaT HACOKHU 3a TAXHOTO
Npeo0JIsIBaHe U IMOJ00psIBaHe Ka4eCTBOTO Ha 00y4yeHuUe.

OGoGuleHuTe pe3yNnTaTd OT U3CJIEABaHETO N10Ka3BaT, Ye MOTHBALIUATA 3a 00Y-
YeHHe N0 WHXXKEHEPHH CIEeLMAHOCTH MPUTeXKaBa CIOoXHa CTpyKTypa. IIspBoHayan-
HO U30OpBT HAa CHELIHATHOCT € MPOAUKTYBaH KaKTO OT BHHUIHUTE (aKTOpH, Taka U
OT BBTpelHuTe (akTopu mo Xepudepr, HO B mpoleca Ha 00ydeHHE BBTpELIHHUTE
¢baKTopu M3LSIO U3MBIBAT MOTUBAIIMOHHATA CTPYKTypa 3a 00y4deHHE, KOETO BOJH
JI0 Hay4HO H3pacTBaHe, porpec B 00Y4EHUETO M HANPEAbK B Pa3BUTHUETO HA JIUY-
HOCTTa, C KOETO Ce MOTBBPXKAaBa paboTHaTa XUNOTe3aTa. AHATU3BT Ha pe3yJITaTUTe
110 BBIIPOCUTE CBBP3aHU C NMpodeCHOHANHAaTa IPaKTUKa [T0Ka3BaT, Ye eABa IOJIOBU-
HaTa OT JONHWTaHUTE CTYACHTH NpOBeXJaT TakaBa. ToBa Hajara HeOOXOIUMOCTTa
OT nmoxo0psABaHe Ha Bph3KaTa MEXAY oOydyaBaluTe MHCTUTYLMH U oTpebutenure
Ha KaJpu ¢ LieJ IOBUIlIaBaHe Ha NpaKTU4eCKaTa MOATOTOBKA HA MH)KEHEPHUTE CIIe-
LUATHUCTH.

2.9. Grigorov, G., Training in Engineering Specialties — Challenges,
Problems and Motivation, Edition: Proceedings from the Scientific Conference
Current Security Issues 17 — 18 October 2019, electronic edition pp. 90 — 102,
Publisher: Publishing House of the Vasil Levski National Military University,
2019, ISSN: 2367-7473, Pages: 12

This report examines and analyses the problems and motivation for training in
engineering specialties. It studies students' motives for training by identifying the
most important ones. On the basis of comparative analysis, the views of the trainees
and teachers are compared to find the differences and similarities in their opinions.
The report identifies the main factors shaping the specific motivation for training in
engineering specialties and training problems, providing guidance on how to over-
come them and improve the quality of training.

The summarised results of the research show that the motivation for training
in engineering specialties has a complex structure. Initially, the choice of a specialty
is dictated by both external and internal factors under Herzberg, but in the process of
training, internal factors completely fill the motivational structure for training,
which leads to scientific growth, progress in training and progress in personality de-
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development, which confirms the working hypothesis. The analysis of the results on
the issues related to professional internship shows that only half of the surveyed stu-
dents have one. This imposes the need to improve the relationship between training
institutions and staff users in order to increase the practical training of engineering
professionals.

2.10. I'puropos, I'., ,,A3cieanBane Ha MOTHUBHTE 32 NOCTHNIBaHe B apMHu-
Ta“, l'opnmwauk Ha HBY ,,B. JleBcku* — 2019, wacr 1, crp. 84 — 95, M3aaresicku
komiiexc na HBY ,,B. JleBcku®, 2019, ISSN: 1312-6148, Crpanunu: 11.

JlokanbT u3cieaBa CTPYKTypaTa Ha MOTHBALIMATA 3a IIOCTHIIBAHE B apMUATa
U yIOBJIETBOPEHOCTTa OT BOEHHAaTa Kapuepa. Toil aHanu3upa $hakTopute, BIUsSEUIN
Ha u300pa Ha BOeHHATa NMpodecHs U B3aUMOBPB3KUTE MEXIYy TAX. B mokmanst ca
pasriielaHi pe3yJITaTH OT U3CJieIBaHe, IPOBEJCHO B MEXIYHapOJAHa cpela, KOUTO
ca ocHoBaTra Ja ce (GopMyJIHpaT OCHOBHHTE MOTHBH 3a ITOCTBIIBaHe Ha BOEHHA
cnyx6a. [TonydyeHuTe pesynTaTd OT U3cleABaHETO Ouxa JONPUHECTH 3a NMojodps-
BaHe IPHUBJICKATETHOCTTa Ha BOGHHATa MpoQecys ¥ NPUBINYaHE HA MOTUBUPAH JIH-
YeH ChCTaB.

O60611eHHTe U aHAIU3UPAHU PE3YJITaTH OT MPOBENEHOTO M3CleABaHe MOKa3-
BaT, Y€ MOTHBALMATA 32 U300p HA BOeHHATa MpodecHs IMPeICTaBIsABa CIOXHA CUC-
TeMa OT Pa3NIMYHM B3aUMOCBBp3aHu (pakropu. IIpu ThpceHeTo u u3bopa Ha npode-
CHisl OCHOBHA POJIS MIPasT BHHIIHUTE (XUTHEHHUTE) (hakTopH 1o Xepudepr, 10KaTo
IIpH 3a0bpKaHeTO Ha eiHa pabora — BbTpemHuTe (yRosiaerBoputennure). [lopanu
Ta3K MPHYHHA € HYXKHO BCUYKH (PaKTOpH Aa ce pasriexkaaT KaTo LSIO ¥ IPOMEHAT
GaaHCHPaHO C IeJ IpreMaHe U 3aJbpkaHe Ha KBaluGHULIMpaH NEepcoHal M pella-
BaHE Ha IpoOiieMa ¢ HaMaJIeHUAT Opoit KaHIUJATH 33 YIPaXKHIBAaT BOEHHATA IMpo-
becus.

2.10. Grigorov, G., Research on the Motives for Joining the Army, Year-
book of Vasil Levski NMU - 2019, part 1, pp. 84 — 95, Publishing complex of
the Vasil Levski NMU 2019, ISSN: 1312-6148, Pages: 11.

The article examines the structure of motivation for joining the military and
the satisfaction from the military career. It analyses the factors that influence the
choice of military profession and the interrelationship between them. The article de-
scribes the results of a study conducted in an international environment, which are
the basis for formulating the main motives for military service. The results of the
study would contribute to improving the attractiveness of the military profession and
attracting motivated personnel.

The summarised and analysed results of the study show that the motivation to
choose the military profession is a complex system of various interrelated factors. In
the search and choice of profession, the main role is played by the external (hygi-
enic) factors under Herzberg, while in the retention of a job — the internal (satisfac-
tory) ones. For this reason, all factors need to be considered as a whole and changed
in a balanced way in order to recruit and retain qualified personnel and solve the
problem of the reduced number of candidates for the military profession.
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2.11. I'puropos, I'., ,,OcHOBHH NPHYHHH 32 NOocTHLNBaHe B apmusnTa“, I'o-
aumHHK Ha HBY ,,B. JleBekn® — 2019, yacr 1, cTp. 96 — 106, U3narenckn kom-
naexc Ha HBY ,,B. JleBekn®, 2019, ISSN: 1312-6148, Crpannnu: 11.

JoxnansT u3cjaenBa OCHOBHUTE NPUYMHU (PaKTOPH) CTUMYIHPALIM HH/IY-
BUJIa 1a TIOCTBIIM B apMusATa. Tol aHaMM3Upa Pa3sTUYHHUTE MOTHBH, BIUSICINU Ha
n3060pa Ha BOeHHaTa NpodecHs H B3aUMOBPB3KUTE MEXIY TAX. B HOKIansT ca
OIMCAHH YacT OT Pe3yNTaTH OT U3CIEABaHe, IPOBEJECHO B MEXAYHAPOLHA CpeJa,
KOHMTO Ca OCHOBaTa Jla ce (opMyIHpaT OCHOBHHUTE NPHYMHH 3a W300p Ha BOEHHA
Kapuepa. Pesynratd or aHanusa Ouxa JONpPHHECTH 3a NOAOOpSBaHE IPHUBJIEKA-
TeJTHOCTTa Ha BOEHHATa KapHepa.

To3u noxnan npencrass U3BagKa OT NPOYYBAHE M aHAIM3H, IIPOBEAECHU B
MexayHaponHa cpena. Llenta My e na m3BeaT oCHOBHHUTe NpU4HHE ((paxTopn),
MOTHBHpallK W300pa Ha BOEHHA KapHepa, KaTo ce MOCOYM TAXHATa HepapXuyuHa
CTPYKTypa U C€ yCTaHOBH B3aUMOBPB3KaTa MEXIY THX.

AHanu3bT Ha pe3yNTaTHTE N0 pasriieJaHUTe BBIIPOCH M1OKa3Ba, Y€ MOTHBA-
uUsTa 3a ©300p Ha BOEHHATa NMPOQEcUs € CIOXKEeH KOMIIO3UTYM OT MHOI'O M pa3-
JIMYHU B3aUMOCBBP3aHu (akTopy. Poss urpast xakrto BhHUIHKMTE (DAKTOpH, Taka
M BBTPEIIHUTE, HO IIOCIEIHUTE 32 CBBP3aHH IT0-CKOPO ChC 3aABPIKAHETO Ha eHa
paboTa, JoKaTo IbpPBUTE C HEWHUS H360D.

2.11. Grigorov, G., Top Reasons for Joining the Army, Yearbook of Vasil
Levski NMU - 2019, part 1, pp. 96 — 106, Publishing complex of the Vasil
Levski NMU, 2019, ISSN: 1312-6148, Pages: 11.

The report examines the main reasons (factors) that drive an individual to
join the military. It analyses the various motives that influence the choice of mili-
tary profession and the interrelationships between them. The report describes
some of the results of a study conducted in an international environment, which
are the basis for formulating the main reasons for choosing a military career. The
results of the analysis would contribute to improving the attractiveness of the
military career.

This report presents a sample of a study and analysis conducted in an inter-
national environment. Its purpose is to derive the main reasons (factors) motivat-
ing the choice of military career, indicating their hierarchical structure and estab-
lishing the relationship between them.

The analysis of the results on the considered issues shows that the motiva-
tion for choosing the military profession is a complex composite of many and dif-
ferent interrelated factors. Both external and internal factors play a role, but the
latter are more related to the retention of a job, while the former are related to its
choice.

2.12. I'pnropos, I'., ,AHaJIH3 Ha TEOPMMTE 3a MOTHBAIHS HA Macaoy,
Xepubepr u MakKneanHa 1 TAXHATa NPHJIOKAMOCT B apMuaTa®, Ocma Mex-
AyHapojHa Hay4YHa KoHpepenuus ,Texuuka. Texnosorun. O6paszosanne. Cu-
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Curypuoct* 8-11 FOnu 2020, boposen, u3ganue 3, c. 218-222, Tom 3 (10), Ha-
yuHo-TexHH4YecKH cbio3 mo MmamuHoctpoene INDUSTRY 4.0, Codus, Bbara-
pus, 2020, ISSN 2535-0315(Print), ISSN 2535-0323 (Online), Crpanunu: S

JIoKIanbT pasriiexaa HIKOM ChABPXKATEIHH TEOPHH 3a MOTHBAIUS, U3CTe]l-
BaliK¥l TAXHATA NMPHIIOXKUMOCT BB BOeHHaTa opranu3anus. Llenra Ha moknagsT e na
ce aHaM3UpaTr TeopurTe Ha Macnoy, Xepubepr u MakKnensHy He 3a fa ce mokaxe
Haif-100pHAT IOAX0A 32 MOTUBaLMs. Pe3ynTature oT aHami3a 1ie JOIpUHECaT 3a I10-
SCHO pa30MpaHe Ha BOGHHATa MOTHUBALMA U 1€ OCUTYPST HACOKH, KOUTO KOMaHJuU-
puTe Grxa MODIIM J]a M3MOJI3BAT 32 MOBHUIIABaHE Ha COOCTBEHUS CH MOTHUBALlMOHEH
CTHUIL

PasriiegaHuTe ChABPIKATENHN TEOPHH MOKa3BaT Ye MOTHBAIMATA MpUTEXaBa
CIIOXKHa CTPYKTYpa, BKJIIOUBaIla pasznudeH Opoit u Bug notpebHocTH. Te3un Teopuu
ToMaraT Ja ce ONMIIAT KeJaHUATa, UCKaHUATa, CTPEMEXHUTE B MOTPEOHOCTH Ha XO-
para, koeto Bomu o no0-mobpo obmo pazbupaHe Ha pHKOBOIUTENNTE HA MOTHBA-
[IMOHHUTE IIOAXOMU C LI IPUIaraHeTO MM INPH YIpPaBIEHHETO HAa YOBEUIKUTE pe-
CYpCH.

2.12. Grigorov, G., Analysis of the Motivation Theories of Maslow, Herz-
berg and McClelland and Their Applicability in the Military, Eighth Interna-
tional Scientific Conference ‘Technology. Technologies. Education. Security’ 8
— 11 June 2020, Borovets, Vol. 3, pp. 218 — 222, ISSUE 3 (10), Scientific Techni-
cal Union of Mechanical Engineering INDUSTRY 4.0, 2020, ISSN 2535-0315
(Print), ISSN 2535-0323 (Online), Pages: 5

The article discusses some of the content motivational theories, examining
their applicability in a military organisation. The purpose of the report is to analyse
the theories of Maslow, Herzberg and McClelland rather than indicate the best ap-
proach for motivation. The results of the analysis will contribute to a clearer under-

standing of military motivation and provide guidance that commanders could use to
enhance their own motivational style.

The considered content theories show that motivation has a complex structure
that includes a different number and type of needs. These theories help to describe
people’s desires, demands, aspirations and needs, which leads to managers’ better
general understanding of motivational approaches in order to apply them in human
resource management.

2.13. I'puropos, I'., ,H3cjieaBane HAa NMPHI0KHMOCTTA HA MOTHBAIIHOH-
HuTe Teopu Ha Bpym, Cxunnp, Agame, IlopTep n Jloyasp BbB BoeHHaTa 0p-
ranusanua®, OcMma MeKIyHapoAHA Hay4yHa KoHdepeHnus ,, TexHuka. TexHoo-
run. OGpaszoBanue. Curyproct 8-11 IOun 2020, Boposen, u3xanue 3, Tom 3
(10), ¢. 213-217, HayuHo-Texunyecku cbio3 no mamuHocrpoene INDUSTRY
4.0, Codus, Brarapus, 2020, ISSN 2535-0315(Print), ISSN 2535-0323 (Online);
Crpanuuu: 5.

B moknaasT ca pasriexaaHd HIKOW OT IpOLieCyaJlHUTE TEOPHM 3a MOTHBa-
M, M3CIEABAMKN TAXHATa NMPUWIOKUMOCT BbB BOCHHaTa opranusauus. Llenara Ha
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B gokmagbsT ca pasmiexIgaHd HSAKOM OT MPOLECYAIHUTE TEOPHH 3a
MOTHBaIUsA, HM3CJIENBalKH TsXHaTa INPWIOXKUMOCT BBB BOGHHATa OpraHH3alus.
Ilenta Ha HOKIAmBT € Aa ce aHanu3upaT Teopuute Ha BpyM, CkuHbp, Axamc,
[Moptep u Jloynsp KaTo ce U3BEAAT TEXHHUTE MOJIOKUTENIHUA U OTPHUIATEIHU CTPaHHU,
U ce CHIIOCTAaBAT B3auMHO. IlonydyeHuTe pe3yaTaT OT H3cClieIBaHeTO OMXa MOIJIH 1a
Ce M3MO0JI3BAT OT BOCHHUTE PHKOBOAUTEIH 32 [T0-ICHO pa3OupaHe Ha yIpaBICHCKUTE
HOJXOJH U NpUIaraHeTo Ha NOJXOASIINTE Cpell TAX B IIPaKTHKATA.

JloknanbT € HacoueH He KbM U3BeXJIaHe Ha Hall-ToOBp WITH JIOII MOTHBAIKO-
HEeH CTWJI, TEOpUs WU IOJAXO/, a LIeNH NOoAIoMaraHe Ha pbKOBOJUTENHTE 3a obora-
TABaHE Ha TEXHUAT COOCTBEH YNPABIEHCKH HHCTPYMEHTAapHyM H HM3rpaKAaHe Ha
NepCOHAJICH MOTHBAL[HOHEH TTOIXO/.

2.13. Grigorov, G., Examination of the Applicability of the Motivational
Theories of Vroom, Skiner, Adams, Porter and Lawler in the Military Organi-
zation, Eighth International Scientific Conference Technology. Technologies.
Education. Security 8-11 June 2020, Borovets, Vol. 3, ISSUE 3 (10), pp. 213 -
217, Scientific technical Union of Mechanical Engineering INDUSTRY 4.0,
2020, ISSN 2535-0315 (Print), ISSN 2535-0323 (Online); Pages: 5.

The article discusses some of the process theories of motivation, examining
their applicability in a military organisation. The purpose of the report is to analyse
the theories of Vroom, Skinner, Adams and Porter and Lawler by deriving their
positive and negative sides, and comparing them with each other. The results of the
research could be used by military leaders for a clearer understanding of manage-
ment approaches and the application of the appropriate ones in practice.

The report is not aimed at deriving the best or the worst motivational style,
theory or approach but aims to help managers to enrich their own management tools
and build a personal motivational approach.

2.14. I'puropos, I'., ,Ilpernen Ha HAKOH CbBpEeMEHHHTE TeOpHH 3a
MOTHBAaLHA Npe3 NPU3MAaTa HA BOeHHATa opranu3anua®, OcmMa MexayHapoaHna
Hay4yHa koHpepennus , Texunka. Texnosoruu. O6pazoBanne. CurypHocrt* 8-
11 ¥Ouu 2020, boposen, u3ganue 2, tom 2 (9), c¢. 103 - 107, Hayuno-
TexHHYecKH cbi03 no mMamuHocrpoeHe INDUSTRY 4.0, Co¢pus, bnarapus,
2020, ISSN 2535-0315(Print), ISSN 2535-0323 (Online), Ctpannuu: 5.

JloknaabT M3cieBa HAKOH OT ChbBPEMEHHHUTE TEOPHH 3a MOTHBALIUA, Mpedy-
IIeHU IIpe3 NMpH3MaTa Ha apMuATa. B Hero ca pasriielaHd MOTUBAallHOHHHUTE TEOPUH
Ha KoH, TomMmac, Ilunk, JloypsHe ¥ Hopus, kato ca u3BeeHH XapakTepHHTe 0cobe-
HOCTH Ha BCSKa efHa. AHaIM3BT Ha BCAKA €JHA OT TEOPHMTE NONPHHACH 3a IIO-
no6po pasbupane u oboraTsaBaHe Ha OOIIaTa TEOpHUs 3a MOTHBALIUATA 3a TPY/I, KaTo
C TOBa C€ LIeJI BOCHHUTE KOMaHINPHU Ja U3TPaAT U YyChBBPLIEHCTBAT TEXHHUAT COO-
CTBEH MOTHBAIIMOHEH CTHIL.

B pa3paboTkara ce HacouBa BHUMAaHUETO Ha OTJEITHUTE (PAKTOPU CTPYKTYPH-
pala TpyJaoBaTa MOTHUBaLKs, IIPEYyIeHa Ipe3 aBTOPOBUTE BB3rJIEAH, KaToO ChHIIEB-
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2.14. Grigorov, G., Review of Some Modern Theories of Motivation
Through the Prism of a Military Organisation, Eighth International Scientific
Conference Technology. Technologies. Education. Security 8 — 11 June 2020,
Borovets, Vol. 2, ISSUE 2 (9), pp. 103 — 107, Scientific Technical Union of Me-
chanical Engineering INDUSTRY 4.0, 2020, ISSN 2535-0315 (Print), ISSN
2535-0323 (Online), Pages: 5.

The report examines some of the contemporary motivation theories refracted
through the prism of the military. It examines the motivational theories of Kohn,
Thomas, Pink, Lawrence and Nohria and the characteristic features of each. The
analysis of each of the theories contributes to a better understanding and errichment
of the general theory of labour motivation with the aim military commanders to
build and improve their own motivational style.

The article focuses on the individual factors that provide the structure of la-
bour motivation, refracted through the author's views, while assessing the applica-
bility of each of the theories in a military organisation.

2.15. I'puropos, I'., Anann3 Ha TeopuuTe 3a MoTHBanus Ha MakI'persp,
Annepdep u Mbpeii m TAXHATA NPHJIOKHMOCT B apMuTa, MexayHapoaHa
Hay4Ho cnucanue: Hayka, 6u3Hec n obmectso, usaanue S (2020), Tom 2, c. 76-
78, H3narencreo: HayuHno-rexuuyeckn cbio3 no mamuHoctTpoene "INDUSTRY
4.0" u Hanmonaana o6muocr “INDUSTRIAL & NATIONAL SECURITY”;
2020, ISSN PRINT 2367-8380, ISSN WEB 2534-8485, Crpannnu: 3.

JloknagbT pasriiexia HAKOH OT ChIbpXKaTellHUTe TEOPHUH 32 MOTHMBAallMs Ha
MaxI'persp, Annepdep 1 Mbpeii, u3cneBaliki TSAXHATa NPUIOKUMOCT BB BOEH-
HaTa opraHusainysi. Pasriienanurte ChAbpXKaTeIHU TEOPHH 33 MOTHBALMs OTpPa3sBaT
TJIEAHUTE TOKH HA CBOMTE aBTOPH, KaTo IOMPHUHACAT 3a MO-IIHJIHO M BCEOOXBATHO
pasOupaHe Ha 4oBelIKaTa MOTHBaLMs. Besaka OT TAX MMa NPHIIMKA C OCTaHAIUTE, HO
1 CBOH XapaKTePHU 0COOEHOCTH.

Pe3ynTaTuTe OT HAIPABEHMs aHAJM3 MOTraT Jia JOIPHHECAT 3a I0-5ICHO pasou-
paHe Ha TPyJOBaTa MOTHBAllUA U Ja CIOCOOCTBAT M3TPaXXIaHETO a COOCTBEH MOTH-
Bal[MOHEH CTHJI BbB BOGHHUTE PHKOBOAUTEIH.

2.15. Grigorov, G., Analysis of McGregor, Aldelfer and Murray’s Moti-
vation Theories and Their Applicability in the Military, International Scientific
Journal: Science, Business, Society, Vol. 5 (2020), Issue 2, pp. 76 — 78, Publish-
ers: SCIENTIFIC TECHNICAL UNION OF MECHANICAL ENGINEER-
ING INDUSTRY 4.0 and NATIONAL SOCIETY INDUSTRIAL & NA-
TIONAL SECURITY; 2020, ISSN PRINT 2367-8380, ISSN WEB 2534-848S5,
Pages: 3.

The paper discusses some of the content theories of motivation of McGregor,
Aldelfer and Murray, examining their applicability in a military organisation. The
considered content theories of motivation reflect the views of their authors,
contributing to a more complete and comprehensive understanding of human moti-
vation. Each of them has similarities with the others, but also its own characteristics.
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contributing to a more complete and comprehensive understanding of human moti-
vation. Each of them has similarities with the others, but also its own characteristics.

The results of the analysis could contribute to a clearer understanding of la-
bour motivation and help military leaders to build their own motivational style.

2.16. I'puropos, I'., Ananu3 Ha TeopuuTe 3a MoTuBanus Ha Jlok, I'bni6-
paiit, Banaypa u JlaHkacTbp H NPHJIOKHMOCTT2 HM B apMmusTa, Mexxaynapo-
aeno Hay4yHo cnucanue: Security & Future, U3nanne 4 (2020), Tom 1, c. 10-13,
Msaarejacrso: Hayuno-texnuuecku cbio3 no mammHoctpoede '"INDUSTRY
4.0", 2020, ISSN: (PRINT) 2535-0668 ISSN: (ONLINE) 2535-082X, Crpanunmn:
4.

JloknagbsT pasriiexia HIKOW OT IPOIECyalHUTe TEOPUH 3a MOTHBALUA Ha
Jlok, I'pnOpaiiT, banaypa u JlaHKacTbp, U3CIEABANKY TAXHATA NMPHIOXKHMOCT BB
BOEHHATa OpraHu3auysi. AHAJIU3BT Ha TEOPHUTE NI0Ka3Ba, 4e BCAKA €Ha OT TAX MMa
IPHIAKH C OCTAHAJIUTE, HO U CBOU XapaKTEepPHH 0COOEHOCTH.

Teopusta Ha Jlok 1aBa OCHOBaTa Ha MojJiepHaTa TpyJ0Ba MOTHBAIM, aKICH-
THpPAWKKA BbPXY MPEeAU3BHKATENICTBATA HA PaOOTHOTO MACTO 4Ype3 MOCTaBsiHE Ha sC-
HY 4 u3MeprMHU 1end. ToBa s npaBu NpUIOKHMa B apMeiicKa cpeia, CTUMYJIUPaiKu
KpeaTHBHOTO MUCJIEHE M WHHUIIMATHBATa, BOJAECIIU [0 YJOBIETBOPEHHE Yy MOAYHHE-
HHUTE OT IIOCTUTHATUTE LIETIH. ‘

['enGpaiiT mpeacTaBs CpaBHUTENHO MO-MOJEPEH, HO U IM0-4aCTeH MparMaTH-
YeH MOAXOM NPH Pas3riIekKIaHeTo Ha TpyAOBaTa MOTHBALMATA. TOH U3ciensa CUcTe-
MaTa OT YEeTHPH MOTHBa B pa0OTHA cpelia U M3BEXJa B3aUMOBpPB3KAaTa MEXAY TiX,
nudepeHInpaliki MOTUBHPAIIOTO BB3JCHCTBHE Ha BCEKM €AWH B 3aBUCHMOCT OT
3aeMaHaTa IMo3uIMs. ToBa mpaBH TEOPUATA NPUIIOKHUMA B ONpEAEIICHA CTENCH BbB
BOMCKOBH YCJIOBHS, JaBaiflkKi HaCOKH 3a U3TrpakiaHe Ha eeKTUBHA CHCTEMA 3a CTHU-
MyJupaHe, crocoOcTBaia 3a MOBUINaBaHe Ha IUIOCTHaTa MOTHBALAs HA BOCHHOC-
TyEIINTE.

CounanHo-no3HaBaTeNnHaTa Teopys Ha baHaypa pasriexaa 40BeLIKOTO IoBe-
JieHHe, TUIYHOCTHUTE XapaKTePHCTUKU U cpeflaTa KaTo B3aUMHOCBBP3aHU AETEpMU-
HaHTH, GopMupaly MoTHBaluiATa. KIIIOYOB MOMEHT B TEOpHATA € caMOperyiupa-
HETO Ha MOTHBAIMTA, OCHIIECTBIBAHO OCHOBHO C 4Ype3 BB3NPHUATHETO Ha caMoe-
¢dextuBHOCTTa. [locoueHuTe or banaypa HHCTpyMEHTH 3a MOBHIIaBaHE Ha camoe-
(eKTHBHOCTTA C€ M3MOJI3BAaT B apMHUATa U B MOMEHTa, KOETO IPaBU TeOpUATa MYy
IPUJIOKKUMA BbB BOICKOBa cpefia.

B ceBpeMeHHaTa BB3PAaCTOBO HEXOMOTIE€HHa paboTHa cpeia, Teopusira 3a
IIOKOJIEHUYECKUTE pasnIuyuus npugobuBa  U3KIIOYMTENIHA aKTyaJHOCT.
[Ipenu3BukaTencTBaTa Npe] KOUTO Ca U3NPaBeHHU ChbBPEMEHHNTE PHKOBOAUTENN BHB
BCSIKA Cpefia UM HajlaraT HeoOXOJUMOCTTa Jja IIO3HaBaT XapaKTepHUTE 0COOEHOCTH
U TOTPeOHOCTH Ha CIY)XUTENUTe OT pa3nuyHuTe mnokoieHus. IlozHaBaHero Hu
NpUIaraHeTO Ha Te3W 3HaHHA IIe CIOoCOOCTBa 3a NpUBIMYAHE U 3aJbpXKaHE Ha
KBanudUIMpaHa paboTHa CHIa U 11e ¢h3Aaae paboTHa atMocdepa, KOSTO Aa Hachp-
YaBa U MOTHBHpA. 22



ternational Scientific Journal: Security & Future, Vol. 4 (2020), Issue 1, pp. 10
— 13, Publisher: SCIENTIFIC TECHNICAL UNION OF MECHANICAL
ENGINEERING INDUSTRY-4.0, 2020, ISSN: (PRINT) 2535-0668 ISSN:
(ONLINE) 2535-082X, Pages: 4.

The article discusses some of the process motivational theories of Locke,
Galbraith, Bandura and Lancaster and studies their applicability in a military organi-
sation. The analysis of the theories shows that each of them has similarities with the
others, but also its own characteristics.

Locke's theory provides the basis for modern work motivation and empha-
sises the challenges of the workplace by setting clear and measurable goals. This
makes it applicable in an army environment, stimulating creative thinking and initia-
tive, which lead to the satisfaction of subordinates with the achieved goals.

Galbraith presents a relatively more modern, but also more private pragmatic
approach to the consideration of work motivation. He examines the system of four
motives in the work environment and deduces the relationship between them, differ-
entiating the motivating impact of each depending on the position. This makes the
theory applicable to some extent in military conditions, giving guidelines for build-
ing an effective system of incentives that helps to increase the overall motivation of
service members.

Bandura's social-cognitive theory considers human behaviour, personal char-
acteristics and the environment as interrelated determinants that form motivation. A
key point in the theory is the self-regulation of motivation, carried out mainly
through the perception of self-efficacy. Bandura's tools for increasing self-efficacy
are still being used in the military, making his theory applicable in a military envi-
ronment.

In today's age-inhomogeneous work environment, the theory of generational
differences is becoming extremely relevant. The challenges that modern managers
face in any environment impose on them the need to know the characteristics and
needs of employees of different generations. Knowing and applying this knowledge
will help to attract and retain a skilled workforce and create a work atmosphere that
is encouraging and motivating.

2.17. I'puropos, I'., Moaean u noaxoau 3a MOTHBHpaHe, IPHBJIHYAHE H
3abpAKaHe HA BOeHHOC/IyKemH B Bpuranckara apmusi, MexxayHapoaHo Hayd-
Ho cnucanue: Security & Future, usa. 4 (2020), Tom 1, ¢. 27-30, U3parencrso:
HayuHo-TexHH4eCKH cbio3 o mamuHocTpoeHe "INDUSTRY 4.0, 2020, ISSN:
(PRINT) 2535-0668 ISSN: (ONLINE) 2535-082X, Crpanunu: 4

JloknagsT M3CIelBa PasIdHE MOJEIHN H MOIXOAM 3a MOTHBHUPaHE U MPHUBIH-
yaHe Ha nepcoHasl B bpurtaHckara apMus. AHaJIM3MPaHU Ca MOJIOKHUTEITHUTE U OT-
PHILATEHATE OAXOAM 32 MOTHBAIMA HAa BOCHHOCTY)XEUIH, KaTo Ca M3BeICHH Hal-
aTpakTUBHUTE cpel TsX. [lomydyeHure pe3ynTaTd Morar Aa ObIaT W3MOJI3BaHU IpHU
pa3paboTBaHETO HAa UHTEIPHpPaHa CTPATErHs 3a MOTHBHpaHe Ha BOCHHOCITY)XELIUTE

B anrapcxme BBOPBKCHH CUJIH.
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pa3paboTBaHETO Ha WHTErpHpaHa CTPATErys 3a MOTUBMPaHe HA BOCHHOCIY)XELIUTe
B BBJIrapckuTe BHOPHKEHH CHIH.

Pasrneqanuar Mojell 3a MOTHBalus B Bputanckata apMus pasKpHBa MHOIO
npo6iieMy, KaKTo IO0COYBa JOOPH pellleHHs 3a HAKOM OT TAX. M3Boawte, KOUTO MoO-
raT 7ja ce HAIpaBAT Ca, Ye JICCHH pelleHHs He CBIIECTBYBAT, a 3aJl BCAKO €JHO OT
TAX ce KPHAT KaKTO IPEUMYINECTBA Taka U HeloCcTaThiM. Bripexy, ye Bemukobpu-
TaHMs pasnojiara ¢ TOJeMH pecypcH 3a oTOpaHa, TO aHalu3bT COYH, Y€ Te He ca
JOCTaThYHM 3a MOATIBbPIKaHe Ha JoOpo 3amialiaHe Ha BOEHHOCIY)XKEIIUTE ChIIOCTa-
BHMO CBC CTaHJapTa Ha cTpaHara. He e TpyaHO a ce yCTaHOBM BpB3Kara ,,Bh3Har-
paxneHue — HamyckaHe”. CIyxemuTe € HyXHO Ja OBJaT Bb3HAIrpaXJaBaHH 3a
ciayx06a Ha cTpaHaTa CH, 3alll0TO KOraTo CMATAaT, Y€ MOTraT Ja IeyessiT moBeve apy-
rajie ¥ a BMaT [o-106po KayecTBO Ha XXUBOT, € TPYAHO Ia ObaaT yOeneHu Ja ocTta-
HaT. [TaTpHOTU3MBT € BXHO, HO HE JJOCTaThYHO YCIIOBUE 32 JOXHBOTHO YIPaXKHS-
BaHe Ha efHa npodecus, a ciyxbata B npodecroHanHara apMusa € npodecus. T
Tps6Ba [a 3aJ0BOJISIBA BCHYKH YOBEHIKH MOTPEOHOCTH, KAKTO BCAKA JIpyra Ipode-
cud ¢ 1en aa Ob1e aTpaKTUBHA M XKellaHa.

2.17. Grigorov, G., Models and Approaches for Motivation, Recruitment
and Retention of Military Personnel in the British Armed Forces, International
Scientific Journal: Security & Future, Vol. 4 (2020), Issue 1, pp. 27 — 30, Pub-
lisher: SCIENTIFIC TECHNICAL UNION OF MECHANICAL ENGINEER-
ING INDUSTRY-4.0, 2020, ISSN: (PRINT) 2535-0668 ISSN: (ONLINE) 2535-
082X, Pages: 4

The report examines different models and approaches for motivating and at-
tracting personnel to the British Armed Forces. Positive and negative approaches for
motivating service members are analysed and the most attractive among them are
specified. The results obtained could be used in the development of an integrated
strategy to motivate service members in the Bulgarian Armed Forces.

The considered model of motivation in the British Armed Forces reveals
many problems, as well as good solutions for some of them. The conclusions that
can be drawn are that easy solutions do not exist, and behind each of them there are
both advantages and disadvantages. Although Great Britain has large defence re-
sources, the analysis shows that they are not sufficient to maintain good military pay
comparable to the country's standard. It is not difficult to establish the relationship
between pay and leaving. Service members need to be rewarded for the service to
their country, because when they think they can earn more elsewhere and have a
better quality of life, it is difficult to persuade them to stay. Patriotism is an impor-
tant but not a sufficient condition for lifelong practice of a profession, and service in
the professional army is a profession. It must satisfy all human needs, like any other
profession, in order to be attractive and desirable.

2.18. I'puropos, I'., ,,Baussnue Ha pedopmMuTe BHB BLOPBKEHHTE CHJIH Ha
Peny6anka bbiarapus BbpXy MOTHBAIMATa Ha BoeHHocayskemuTe*, COOpHHK
pokjaaad ot I'ogHIIHA yHHBEPCHTETCKA Hay4uHa KoHpepeHuus 28-29 maii 2020,
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JloxmanbT pasriiexaa CTpYKTYpHHTE peopMH BbB BBOPHKEHHTE CHIM Ha
Pemy0Onuka bbarapus, o6Bbp3Baiiki 'l ¢ MOTHBALIMATa 32 BoeHHa ciyxba. Llenrta
Ha JIOKJIajia € 1a ce aHaJIM3upa BIUSHUETO Ha peOpMHUTE B apMHUATA BBPXY MpoLle-
CUTe Ha NMpHeMaHe, 3aIbp)KaHe U MOTHBHpaHE Ha BOGHHOCTYyxeuure. PesynraTure
OT HallPaBEHMAT aHaIK3 IIe ObJaT U3MOI3BAHU 33 pa3pabOTBaHEe Ha MOTUBALIMOHHH
MOJIEJIH 32 BOEHHOCIYXKEIH U MPHUBJIHYaHe U 3abpKaHe Ha KBAJTHUGHIMPaH MepCo-
HaJl.

OnucaHuTe OpPraHU3alMOHHH IIPOMEHHW U3BBHPIUBAT Iperjiel Ha Majika, HO
ChIIECTBEHA YacT OT peopMHUTE B apMUATa npe3 nociueanute 30 r. ¢ BIUIHUE Bbp-
Xy MOTHBALMATa HAa BOEHHOCHIYXeluTe. AHAIU3BT Ha pasriiefaHuTe pedopmu co-
UM, ye MIOBEYETO OT TAX Ce IMPOBEXIAT C UesITa 32 HoJoOpsIBaHe Ha ChCTOSHUETO Ha
BOEHHOCIIY)XEIIUTE ¥ BHOPHKEHUTE CHIIH, HO BCHIIHOCT e(eKThT € B oOpaTHa mo-
coka. MesTa Ha mMpoMeHUTe e a ce Ch3jaje Mo-MajlKka, MaHeBpeHa U 6oecrocobHa
MOJIEpHH3UpaHa apMHs C BUCOKO MOTHUBUpAH ChCTaB. B kpaitHa cMeTka uU3BBplile-
HUTe pedOpMH IpEeBPHIIAT apMUATa €IUHCTBEHO B Maiika. Jlumcara Ha afgexkBaTeH
aHAaJIM3 M YecTa MPOMsHA Ha ITOJIUTHYECKa BOJIA, JOBEXAa 10 3abaBsiHe Ha MOJCPHH-
3al[MATa Ha BBOPHKEHUTE CUIIH, YBeIMYaBaHe Ha HEKOMILIEKTa u ciaba MOTHBaLUs
Ha JINYHUS CHCTaB.

2.18. Grigorov, G., Influence of the Reforms in the Armed Forces of the
Republic of Bulgaria on the Motivation of Service Members, Proceedings of the
Annual University Scientific Conference May 28 — 29, 2020, pp. 1410 — 1422,
Publishing Complex of Vasil Levski National Military University, 2020, ISSN
2367-748, Pages: 13.

The report examines the structural reforms in the Bulgarian Armed Forces
and connects them to the motivation for military service. The purpose of this paper
is to analyse the impact of reforms in the military on the recruitment, retention and
motivation of military personnel. The results of the analysis will be used to develop
motivational models for military personnel and to attract and retain qualified per-
sonnel.

The described organisational changes review a small but significant part of
the reforms in the military in the last 30 years with an impact on the motivation of
service members. The analysis of the considered reforms shows that most of them
are carried out with the idea of improving the condition of the military personnel
and the armed forces, but in fact the effect is the opposite. The idea of the changes is
to create a smaller, manoeuverable and combat-ready modernised army with a high-
ly motivated staff. In the end, the reforms made the army only small. The lack of
adequate analysis and the frequent change of political will lead to a delay in the
modernisation of the armed forces, an increase in the shortage and low motivation
of the personnel.

2.19. I'puropos, I'., ,Moaejn 1 NOAXOAH 32 NPHBJHYAHE H 3aAbpiKaHe HA
BoeHHOCayxkemH B bearmiickara apmus“, Coopaukx goxiaaau or I'oammna
YHHBEPCHTETCKA Hay4dHa KoHbepenuus 28-29 wmai 2020, c. 1423-1434,
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2.19. I'puropos, I'., ,Moae/au 4 NOAX0AH 32 NPUBJIHYAHE H 3aAbpP:KaHe HA
BoeHHOCAy:keun B Besrmiickata apmus“, C6opuux aoxkjaau ot logumna
YHHBEPCHTeTCKa Hay4Ha KoHdepeHuus 28-29 maii 2020, c. 1423-1434,
H3nparenckn xommiexe na HBY ,Bacua JleBcku”, 2020, ISSN 2367-748,
Crpanunu:12.

B noknagsT ce pasriexaaT MOJENHTe W MOIXOAHUTE 3a NPHUBIMYAHE, 330bp-
)KaHe ¥ MOTUBMpaHEe Ha BOSHHOCHyxemu B benruiickata apMus, NpOAUKTYBaHU OT
JeduuuTa Ha nepcoHall. PesynraTute Lie crioco6CcTBa 3a HAECHTUQHUUMpPAHE Ha 1100-
pUTe MIPAKTUKH C LIeJ U3MOI3BaHETO UM 3a NPUBIMYAHE HA BOCHHOCITYXEIH B bbii-
rapckaTta apMus U [OBUILIABaHE HA TAXHATa MOTHBALIUA.

AHaJIM3BT HA MOTHBAIL[HOHHHTE MOJAENH B benruiickute BBOPBKEHU CHUIH
TIpE/ICTaBs HOBM M WHTEPECHHU IOJXOAH 3a MPUEMaHe M 3a/ibpiKaHe Ha IEePCOHA.
BoeHHOCIyXeIKTe ca MOTUBHPAHH Ype3 aTpaKTHUBHH JOTOBOPH, OOHYCH, IMOBHUINA-~
BaHEe Ha BB3HAIPAXIEHUETO, OYaKBaHHMATA 3a ciayxba u ap. Kakrto ce 3abendssa
BCEKH OT IOAXOHUTE JaBa Pa3JIMuHU pe3yiTaTH, IOpaay TOBA € HYXXHO aHajIM3Mpa-
He Ha CUIHMTE U cnabuTe CTPaHM Ha BCEKM €IUH, C L]l M3IOJI3BaHE Ha Hai-
edexTUBHUTE 3a pa3paboTBaHEe HA BCEOOXBATEH MOJIEI 3a NPUBJIMYAHE H 3abpXKaHe
Ha BOEHHOCITYX€EIIM BB BROPBXEHUTE CHIH Ha Penybirka benrapus.

IpenBu MOCTOSIHHO MPOMEHSINNUTE c€ TEHACHIHMM Ha TPYJOBHA Ia3ap € Hy-
K€H ITOCTOSHEH Iperjie/]] i YChbBbPIIEHCTBaHE Ha MOIMTUKATa ¥ MEPKHTE, Kacaellu
YOBELIKMS pecypc B apMusiTa. ToBa Ie CrIocoOCTBa 3a IOKPHUBaHe Ha HAPACTBAIIUTE
W3UCKBaHMs Ha KaHAMJATHTE 3a paboTa U 1ie nojo0pH aTpaKTUBHOCTTa Ha BOCHHA-
Ta npodecus.

2.19. Grigorov, G., Models and Approaches for Attracting and Retaining
Service Members in the Belgian Armed Forces, Proceedings of the Annual
University Scientific Conference May 28 — 29, 2020, pp. 1423 — 1434, Publishing
House of Vasil Levski National Military University, 2020, ISSN 2367-748, Pag-
es: 12,

The paper discusses the models and approaches to recruiting, retaining and
motivating Belgian Armed Forces service members imposed by staff shortages. The
results will help to identify good practices in order to use them to attract service
members in the Bulgarian Armed Forces and to increase their motivation.

The analysis of motivational models in the Belgian Armed Forces presents
new and interesting approaches to recruiting and retaining personnel. Service mem-
bers are motivated by attractive contracts, bonuses, salary increase, expectations for
service, etc. Obviously, each of the approaches gives different results; therefore, it is
necessary to analyse the strengths and weaknesses of each in order to use the most
effective ones to develop a comprehensive model for attracting and retaining service
members in the Bulgarian Armed Forces.

Given the ever-changing trends in the labour market, there is a need for con-
stant review and improvement of policies and measures concerning human re-
sources in the military. This will help meet the growing demands of job applicants
and improve the attractiveness of the military profession.
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YHHBepCHTeTCKAa Hay4Ha KoH(Qepenuus 28-29 maii 2020, c. 1435-1447,
M3pnarenckn kommiaexke Ha HBY ,,Bacua JleBckn”, 2020, ISSN 2367-748,
Crpannuu: 13.

B pmoxianbT ce pasriexjgar MOAENHTe U TMOAXONUTE 3a IpUBIMYaHE,
3aAppXaHe M MOTHBHpPaHeE Ha BOeHHochyxemu B Kanaackarta apmus,
IPOJWKTYBaHH OT Ae(UIIMTa HA IEPCOHAIL.

HanpaBeHuAT aHamu3 Ha MOAEIBT 3a IpUEMaHe M 3aabpxkaHe B Kanaackure
BbOPBKEHH CHJIM COYH M3II0JI3BaHE Ha pa3HOOOpa3sHU M MHTEPECHHU Moaxoau. Beexku
OT THX € NMPWIOKUM B KOHKPETHHUTE YCIIOBUS U BOJU [0 ONPEAEICHU MOCIEICTBUS.
HyxHo e obade fa ce oTOenexy, 4e NepHOANYHO HACHTUDUIIPAHUTE TPOOIEeMH ca
B CIEJCTBHE OT MHHMMM3MPAHETO MM 3a OIpeleNeHO OT BpeMe, KOeTO BOAU IO
TIXHOTO YCJIOXKHSBaHe M HapacTBaHe. ToBa Hajara H3Boja, 4e HaOMpaHETO H
3a(bPXKAHETO Ha MEPCOHAJ HE € eMHOKPaTeH aKT, a IOCTOSHEH Ipoliec Ha ChOMpaHe,
aHaJIM3MpaHe U OlleHKa Ha nH(opMauus U Habend3BaHe Ha KOPHIHMPAIM JeHCTBUA
3a YChBBpPILIEHCTBaHe Ha npoleca. HyxHo e oT4MTaHe HAa HyXAUTE U U3HCKBaHUATA
3a BCSAKA €/HA KaTeropysi BOEHHOCTY)XellH (BOMHHUIN, CEPKAHTH U 0hHLEPH), KAKTO
¥ KOHKPETHKHUTE 32 BCSKA JUIBKHOCT C LieN IpednpHeMaHe Ha aJeKBaTHH MOAXOaU
3a MOTHBHpaHEe Ha BOEHHOCIYXemure. Te HensaT yBenuyaBaHe Ha Bb3MOXHOCTH 32
IpUBIIMYaHe Ha MOTCHI[HATHATE KaHIWAATH M NOALbPXKAHE HA HYXHHUAT KOMILUIEKT
oT 00y4eH U MOArOTBEH JIMUEH CBhCTaB B apMHUsATa, INOBHMIIABAHE Ha IUIOCTHATA
MOTHBALIKS ¥ U3IIBIHEHHE Ha CIIy)KeOHUTE 3aIbJDKCHHUS.

2.20. Grigorov, G., Models and Approaches for Attracting and Retaining
Service Members in the Canadian Armed Forces, Proceedings of the Annual
University Scientific Conference May 28 — 29, 2020, pp. 1435 — 1447, Publishing
Complex of Vasil Levski National Military University, 2020, ISSN 2367-748,
Pages: 13.

The report examines the models and approaches to recruiting, retaining and
motivating Canadian Armed Forces service members imposed by staff shortages.

The analysis of the model for admission and detention in the Canadian Armed
Forces shows the use of diverse and interesting approaches. Each of them is appli-
cable in specific conditions and leads to certain consequences. However, it should
be noted that the periodically identified problems are a consequence of their mini-
misation for a certain period of time, which leads to their complication and increase
afterwards. This leads to the conclusion that the recruitment and retention of staff is
not a one-time act but a constant process of collecting, analysing and evaluating in-
formation and identifying corrective actions to improve the process. It is necessary
to take into account the needs and requirements for each category of service mem-
bers (soldiers, sergeants and officers), as well as the specifics of each position in
order to take adequate approaches to motivate military personnel. They aim to in-
crease the opportunities to attract potential candidates and maintain the necessary set
of trained and prepared personnel in the military, as well as increase overall motiva-
tion and performance of job-related duties.
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of trained and prepared personnel in the military, as well as increase overall motiva-
tion and performance of job-related duties.

2.21. I'puropos, I'., MoTnBanus 3a n300p U NPaKTHKyYBaHe H2 BOEHHATAa
npogecnst, 26-ta MexayHapoana xkondepennus Ha ,,OpraHuzanusi O0CHOBaHa
Ha 3HaHueTo” 2020, Tom: 2, c. 162 — 169, U3narencTrBo: Akagemus Ha Cyxo-
ObTHH Bolcku ,Hukonae bancecky”, Cubuy, Pymbuusa, 2020, ISSN: 1843-
682X, ISBN 978-973-153-392-6, Ctpanunuu: 8.

HapacTBamuar HeZocTHr Ha I€pCOHAl B CBETOBEH Malab H3mpaBs
BbOPBXEHUTE CHIM IIpe]l NpeAu3BUKaTelICTBaTa 3a HabupaHe M 3aAbp)kaHe Ha
KBanu(uIMpaH nepcoHal. JIokmaasT pasriiexaa CTpyKTypara Ha MOTHBAIMATA 3a
n300p M ynpaxHsBaHE Ha BoeHHara npodecus. Bp3 ocHOBa Ha pe3ynTaTHTe OT
IpOy4BaHETO Ha BOEHHATa MOTHUBAIM B MEXIyHapoAHATa Cpella M CpaBHUTENECH
aHalu3 C MpEeAUIIHUTE HW3CIEABAaHUS C€ W3BEXKAAT OCHOBHHTE MOTHBH 3a
IpUChEIUHSBaHE U CIyXk0a BEB BbOPHKEHUTE CHIIH. Pe3ynraTure OT pOy4BaHETO
Morar Aa 0bJaT U3M0N3BaHU 3a NoA00psBaHe Ha MMUKA Ha BOEHHATa MMpodecus U
3a 3a]bpKaHe Ha KBATH(UUHPAH ITEPCOHAIL.

O6obmmennTe W aHaIU3UPaHU pe3yATaTH OT MPOBEINEHOTO H3C/IENBaHE
I0Ka3BaT, Y€ BOCHHATa MOTHBALUATa NPEJCTaBIIsIBA CJIOXHA CHCTEMA OT Pa3IMYHU
B3aMMOCBBbp3aHu (akropu. [Ipu TepceHeTo U M300pa Ha NpodecHss OCHOBHA POJIs
UrpasT BBHIIHUTE (XUTWEHHUTE) (aKTOpPH, MOKATO NpH 3aIbpXKAHETO HA €aHA
pabota — BbTpemIHUTE (yHoBiIeTBopuTenHure). [lopamy Tasu NpUYMHA € HYXHO
IIOCTOSIHHO aHaIM3UpaHe Ha BCUYKH (aKTOpH, pasriIeaaHeTo UM 001a cucTeMa, u
U3II0JI3BAHETO UM OallaHCHPaHO C IieJl MpUEMaHe M 3aIbp)KaHe Ha KBaIH(HUIHpPaH
IIEpCOHAJl ¥ pellaBaHe Ha npobieMa ¢ MOTHUBAIMATA 3a yNPaXHSABAaHEe HAa BOCHHATa
npodecus.

TennenuusTa 3a nNpUBIMYaHE Ha MOTHBHpPaH IIEpCOHAl € TPEBOXHA M
BBIOPEKH YCHIMATA HA YIOpaBisBallMTe CBOOOJHHUTE MecTa B apMHATa ce
yBeIMYaBaT BMECTO Ja HaMangBaT. Ilopagy Ta3u npuumHa € HEeoOXOAMMO 1a ce
pa3paboTH BCeCTpaHHa pPECYPCHO OCHIYpEeHa CTpaTerusd, BKJIIOYBAIA BCHYKU
M3BE/ICHH OCHOBHM (DakTOpH 3a NpUBIMYAHE U 3abpXKaHe Ha Hal-BaXKHUAT pecypc
B apMHATa — [IEpCOHAIA.

2.21. Grigorov, G., Motivation for Choosing and Practicing the Military
Profession, The 26th International Conference The Knowledge-Based Organi-
zation 2020, conference proceedings: 2 , pp. 162 — 169, Nicolae Balcescu Land
Forces Academy, Sibiu, Romania, 2020, ISSN: 1843-682X, ISBN 978-973-153-
392-6, Pages: 8.

The growing shortage of staff globally confronts the armed forces with the
challenge of recruiting and retaining skilled personnel. The article examines the
structure of motivation for choosing and pursuing the military profession. On the
basis of the results of the study of military motivation in the international environ-
ment and a comparative analysis with previous research, the main motives for join-
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enic) factors play a major role in the search and selection of a profession, while in-
ternal (satisfactory) factors play a key role in retaining a job. For this reason, it is
necessary to constantly analyse all the factors, examine them as a common system,
and use them in a balanced manner in order to receive and retain qualified personnel
and solve the problem of motivation for pursuing the military profession.

The tendency to attract motivated personnel is alarming, and despite the ef-
forts of the authorities, vacancies in the army are increasing instead of decreasing.
For this reason, it is necessary to develop a comprehensive resource-based strategy
that includes all the identified main factors to attract and retain the most important
resource in the military — personnel.

2.22. I'puropos, I'., EBoiionns Ha NOHATHETO MOTHBalHdA, 26-Ta Mex-
AyHapoaHa KoH¢epeHuuss Ha ,,Opranu3anus ocHoBaHa Ha 3HaHHero” 2020,
ToM: 2, ¢. 170 — 175, H3naTesictBo: Axaanemusi Ha CyxonbTHH BolickH ,,Huko-
Jaae baicecky”, Cnony, Pymbuus, 2020, ISSN: 1843-682X, ISBN 978-973-153-
392-6, Ctpanuuu: 6.

To3u mokitan pasriexnaa eBOJIONUATA M CHIIHOCTTA HA ITOHATHETO ,,MOTHBa-
uus“. B Hero ce M3BBHPIIBA TEOPETHYEH aHANN3 Ha ONpeAeNIeHUsATa 3a MOTUBALIUS U
ce OIUTBA Ja Jajie Hay4yHO olpejesieHHe Ha (eHOMeHa ,,MOTHBaLlUA 3a MPaKTUKY-
BaHe Ha BoeHHara mpodecusa”. Pesynrarture oT aHamu3a 11e JaJaT Bb3MOXHOCT Ha
KOMaHJIUpHUTE Oa pa3depart Mo-1CHO BOEHHATa MOTHUBAIUs, C L€l €EeKTUBHO yIpaB-
JIeHHEe Ha TEXHHUTE ITOJUHHEHH.

MoTHBanuaTa BE3HHKBA OIIE OT JBJIOOKA APEBHOCT U CHI'BPTCTBA HEM3MEHHO
yoBellIKaTa eBoonus. JJokaTo B MUHAJIOTO JUAEPCKUTE PEUICHHS ca 3aBHCENN OT
MHHHMaJIeH Opoii IIPOMEHJIMBH, TO JHEC TEXHUAT OpoH € rojsaM, a eCTeCTBOTO MM
Pa3InYHoO.

INocrenenHaTta nosiBa Ha Bce MmoBede (aKTOpH, BIMACIIN BBPXY INlobanHaTa
CHTYPHOCT HOpaxJia Hy»/aTa OT B3€MaHETO IIPEABU]] Ha BCCKU €IMH OT TAX U ThP-
CeHe Ha pellleHHs Ha MHOXECTBO Npobiemu. B To3u mpouec ponsaTra Ha YOBEIIKUAT
¢akrop npuaobHBa Bce M0-rosMa 3HaYMMOCT, KOETO IIOCTaBs BBIIPOCa 3a HETOBOTO
aJIeKBaTHO YIIpaBJICHHE ¥ MOTUBHpPAHE.

2.22. Grigorov, G., Evolution and Nature of the Concept of Motivation,
The 26th International Conference The Knowledge-Based Organization 2020,
Conference proceedings 2, pp. 170 — 175, Nicolae Balcescu Land Forces Acad-
emy, Sibiu, Romania, 2020, ISSN: 1843-682X, ISBN 978-973-153-392-6, Pages:
6.

This report examines the evolution and nature of the concept of motivation. It
performs a theoretical analysis of the definitions of motivation and attempts to give
a scientific definition of the phenomenon of motivation for practising the military
profession. The results of the analysis will enable commanders to understand more
clearly military motivation in order to effectively manage their subordinates.
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a scientific definition of the phenomenon of motivation for practising the military
profession. The results of the analysis will enable commanders to understand more
clearly military motivation in order to effectively manage their subordinates.

Motivation emerged in ancient times and has always accompanied human
evolution. Whereas in the past leadership decisions depended on a minimal number
of variables, today their number is large, and their nature is different.

The gradual emergence of more and more factors affecting global security
raises the need to consider each of them and to seek solutions to multiple problems.
In this process, the role of the human factor is becoming increasingly important,
which raises the question of its adequate management and motivation.
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