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PEUEH3I,If,
rro (onKypc 3a 3aeMaHe Ha aKaaeMUqHaTa ,uJrbxHocT ,,,uoqeHT"

s o6racr Ha BHcIle o6paronanne 3. ,,CorlRannnr crorlaflcrf, rr npaBnf, Hayxl", npo-

Qecrona.lno HarrpaBJreH[e 3.7. ,,AAnrunucrpaq[r rr yflpaBneHHe" R nayvHa cneql-
anHocr ,rOpranxraqnc H yflpaBneHf,e I|3BbH ct[epara Ha Marepf,anHoro [porl3BoAc-

rno (cnrypHocr n or6pana)"

1. O6ura xnQoprrauun

Llzzomau,t pe4eauflma; npoQ. a-p EareHlr llerpon Crauultupon - npo(pecop n o6-

JracT Ha rucure o6pa.:os alaue 3. Couua,rnu, cTonaHCKI4 H [paBHII uayrcu. npoQecuoHiulHo

HarrpaBlleHlre - 3. 8 I4xosolrraxa or I4xosollnqecKlr yHI'IBepcrrer-Bapna.

Ocnoeauue ta npedcmaenne Ha pe4enuuma: Ytacrve B caclaB na Hayvuo xypu,

Ha3HaqeHo c6c 3anoBea ua Haqa,tsnxa na HBY ..Bacu,'t Jlescru" Nl P.{-02-EE0 or

03.09.2020 r. r npoBeAeHo rbpBo 3aceaaHue na I1.09.2020 r. (flpororcon Nel).

2. [arrrtrt 3a KoHKYPca

Konrypcrr 3a aKaaeMr.Ir{HaTa ,ujrsxHocT ,,Aoqelfr" s o6JIac.I Ha BI'ICIIIe O6paronaune

3. ,,counaluu, cToflaHcr([ tr npaBHH nayru", npoQecuoua.nno Ha[paBJIeHIIe 3.7 ,Aluu'

Hucrpauufl tr ynpaaleuue" n uayuua cfleufiIraHocr ,,OpraHu:aultr u ynpaBneHlte U3BBH

cQepara Ha Marepua,'IHoro npou3Boacrno (cr'rrypnocr r'r or6pana)", 3a HyxArre Ha KareA-

pa,,Ynpan.nerrlreHapecypct{I,lTexHoJloruu..npllt|axyrrrer,,o6ruoeoficxogu'',rraHBY

,,Bacul Jlencrra", e o6rnen cr,c 3a oBe. ua Mr'ruucrupa ua or6panara Ns OX-

44llll.06.2o2o r. u o6uapolnau r.{r,pxaneu aecruux 6p. }s 58/30.06.2020 r.

3. KanauAar rro ICoHr(YPca

E,ulrHcrBeHlarr KaHAI'IAar [o KoHKypca e no.qn' rJI' ac' a-p nux' fprarop Boxugapon

fpnropon, fnaBeH acucrelrr B Kareapa ,,Ynpannenlre Ha pecypcu u texsolorsu" na (pa-

rynrer ,,o6ruosoficrosr.'. Ilpes 2002 r. fpr.rrop fpnropon npulo6nna BoeHHa cneuHzln-

uocr ,$srouo6r.rrHr.r soficKr" (6axa,'raurp) H rIr{B[nHa cneuEuIJlHOCT ,,Hnxenep no aBfira-



reJrr{ c Br,TpeuHo ropeHe'i (ruarr'rcrrp) g HBY,,Bacl'lr JIescKr'I" - B. TrpHono. IIpe:2007

r. 3aBbpurBa MaII{cTbpcKa cIequzIJIHoCT ,,flcttxOlOrur I4 COUlIoJIoru, na ynpar;reuuero"

srg BTY ,.Cn. Kupu:t ra Meroaufi" - B. Tlpnono. a npe: 2015 r. - cneqrlilJlHocr ,.Aguu-

HHcTpaTr.rBHr,r [poqecl4 ra Aefinocru" (uarncrrp) ete Qar.Tnrer ,,KouauAno-qa6eu" (BA

,,f. C. Paxoncru" rp. CoQur). Or 2015 r. ro 2017 r. fpurop fpnropoe ce o6yrraBa B

AorcropaHTypa s HBY,,Bacrar Jlescx " - B. Trpuoso B oonacT Ha BlrcIrero o6pa3oBaHl4e

9 ,,Curypnocr u or6pana"; flpo$ecuona,ruo HanpaBneHHe 9.2 ,,Boenno aeno", AoKropcKa

lporpaMa rto HayqHa crreuuirJrHocT 05.12.01 ,.Oprauusaum ll yflpaBneHue Ha Bbopbxe-

urre cuJttt".

B nepuo4a m 2004 r. ao 2019 r. KaHAI'I.lIarbr no KoHKypca yqacrBa B MHoxecrBo

Ao[bJrHr{reflHr,r o6y.reHr,r, x HerrpeKLcHaTO pa3BI4Ba CnOrra xaalut}I.IKauH-S B O6nacTI'I Ka-

To: e3HKoBa noAronoBKa, nHAepcra no.qroroBKa, cbBpeMeHHH coibryepHu npoAyrnl r o6-

JracTTa Ha HrD(eHepHoTo rrpoeKrr.rpaHe, uuBr{nHo r,r BoeHHo [naHI,IpaHe, TpaEcQep Ha Tex-

HOJIOTI,IH I,I 3HAHI.T' U ,UP.

B nepr.roaa or 2002 f. ,4o tltoMeHTa fpurop fpuropon 3aeMa nocneAoBaTeJlHo cJIeJI-

Hr{re rlo3}rlllll| B npooecuoHa,'IHoTo CH pa3BUTHe: HHcTpylcrop KoMaH'qI{p Ha B3BOA' I(O-

MaHAr.rpHaB3BOA,TaICrHqecKHpl,I(OBOAHTen,3aMecTHHK-KOMaH.qI',IpHapoTa,KoMaH'UI',IpHa

KypcauTcKa pora, acucreHT H rjIaBeH acucreHT B Kareapa ',Ynpaanenue 
Ha pecypcu lI

texHorofuu".

4. O6ua xapal$epucrHra xa aefinocrra Ha KaHAHAara

O4enxa ua yue6uo-nedazozuqecKamo de nocm

flo1n. r,r. ac. A-p HHx. fpnropon e B3eJl yqacrl4e B npoBex,[aHe u ocnryprnane na 5

6p. rarruuecxr.r yqeHrlq H noAroroBKara ua o6yuaeuure 3a fracrlle s rqx' CrrracHo

yrebnua nJraH Ha BI'IcIUero yrrHrtrue e npoBen 6 6p' :anmur B npal(rHqecKa cpeaa ("IIe-

paruqm Eurapur" AA, rp. fa6poso r ,.Apryc" AA, rp' Jlqcroseu)' Oc'srqecrseHu ca 5

6p. :anrrur c MoAenr{paHe }r cnMynHpaHe Ha KoMIIrcTpIr. Kannuaarur IIO KOHKypca e aB-

Top I.r Ha 12 6p. yue6uu nporpaMu no: ,,TexHolorH' I'l eKcnJloaraunf, Ha rpancnopra"'

,,l.arrura Ha Iof}IcTI4qHare Qoprur,rpoaaH}rg 
_ I.Iacr,., ,.Tarrura ua:rorucruuurre (!op-

M[poBaHH.f II qacr,., ,.Tarruxa Ha Jror[IcT[qHllre soprtluponanu-, - III uacr", ,,Tarrr'ffia
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HA JIOTHCTIIIIHIITE OOPMI,IPOBAHN' 
_ IV qACT." ,,TAKTHKA HA JIOTI4CTXqHTTC OOPMI,IPOBAHI{fl

- V qacr", ,,Tarrura Ha Jrorl{crHqHLrre $opuuponauur'-

O4euxa Ha Hay.tHoma u HayqHo-npunocrcua de nocm ua rcaududama

Crrracso qr. 30, a,r. I ua flpanu-nHura:a lo46op, pa3BHTIre, oueHKa u arecrupaHe

Ha aKa.qeMr,rqHurr cbcraB s HBY ,.8. Jlescxt4" MIlHHMtuIHH.,lr fipar no roqroBara oueHbq-

Ha cncreMa na ,uefiHocrrrre H noKa3areJllrre 3a 3aeNtaHe Ha aKa,qeMHqHa aJltxHocr ...qo-

ueHr" e 800 ro.rrt,t, a KaH,4It.qar6T e flpeAcraBlrx cnpaBKa. or Kocro e BI{,qHo, qe cyMapHH-

.flr rorrKoB eKBHBzrJreHr e HaAxBbpneH ABa flbrri - 1655 roqrur. To:u pe:ymar e Sopurapan

or yue6ua aefisoc'r - 5E0 r.. L 3a l{3cire.[oBate:rcra reiinocr (ny6lraxaquu) - 1075 r.

3a yuacrue B KoHrypca 3a aKaAeMHqHara .uJlbxHocr ,,,4oqeur" noan. fpuropon e

npe,ucraBr{.n 23 aaytun rry6rurauuu s o6u o6eL, or 439 crp. Bcuqxu rry6lurauuu no.q-

Jrexar Ha peueH3HpaHe. Crpyrrypara Ha HayqHrre rpyaoBe Ha KaHAH,qara e KaKto cJrea-

na: 19 6p. AoKrauu (150 crp.), 3 6p. crarun (l I crp.) u I 6p. uoHorpaQur (xa6unrrauuo-

HeH rpya - 278 crp.). fly6ltlrauuu're sa asur'rficxn e3HK ca 10 6p., roero cbcraBIUIBa

43o/o or o6ruur 6pofi Ha ny6.nuraquNte. 13%o or BcI'ttIKH rry6luraquu raro o6eu c'IpaHI'r-

ry (57 crp.) ca na auuuficwt e:ur. Or ncuvxu ny6lrrauul4 Ha auuuficxu esur 3 6p. ca

ctarur t4 7 6p. ca AoxJIaArr.

Cnpanxara 3a MHHHMITIIHLITe HauHoHiIJlHI'I I'I3I'ICKBaHI'1, 3a 3aeMaHe Ha aKa,lleMHqHara

AnbxHocr ,,aouenr" (no u:r. 26, u.2 u 3 ol 3aroua 3a pzr3Blrruero Ha aKaAeMHqHlL cbc-

Tan n Peny6ruxa Er,,rrapu-e) noK.BBa, qe noAn. rir. ac. a-p uux. fprlrop Eoxu.uapon fpu-

ropoBeIIoKpHnMHHI{NraJrHI{',rcH3I{CKBaHHflrIOfpynHnoKuBaTeJIHKaICrOCJreABa:

I . flo rpyna norca:areln ..A" Ycneurro 3aIIrIjreH .qucepraul'IoHeH Tpyr 3a npu-

c6x.qaHe sa OHC "[orrop" - 50 r. (npn MI'lHHMzrJrHo ll3[IcKBatuu ce 50 r.).

2. IIo rpyna noKa3arerlu ,.B'' - Xa6n,rraraul{oHeH 'Ipy.u - MoHorpa@ur - 100 r' (npu

Mr.rHHMzuIHo x3I.IcKBaulH ce 100 r.).

3. IIo rpyna noxa:are;rl'l ..f" 2 I 5 r. (uuHElrirllHo H3HcKBaIqu ce 200 r'), t[optr'tupa-

Hr,r oT cTaTr,ru rr aoKJraAH, ny6luryranu n r.repe(pepupauH cnHcaHlt, c HaTIHO peueH3lrpa-

He.



4. llo rpyna noKitsarei-ru ,,4" - 85 r. (unHuualno I43t4cKBa[IH ce 50 r.), rpoprur.rpaHLr

or: uHTHpaHu, n uouorpaSnu r,r KorercnBHu roMoBe c HayqHo petreH3l.IpaHe (60 r.) u ux-

TytpaHts rlJrr,r peueH3HH s nepeQepupana cnvcaHtr. c HayrrHo peueHrlapaHe (25 r.).

Kamo q*to 3a acuqku noKo3omelu om Munuuanuume Ha4uoH(uHu u3ucKeaHut ce

usucKaam 400 mo,rxu za npudo6ueaue ua axadenuquama dru)rcnocm ,,do4enm". Om

rcaududama ca 3caaeHu 150 mo,tru, Kamo ce npu3Haeam 150 movxu.

Epo.rr ra ctAbpxaHuero Ha npeacraBeHure HayrrHx'rpyaoBe e cBnAerercrBo 3a A06-

pa ny6.nuxauuonHa AefiHocr Ha (aHAHAara. IIo obe.n, cmpyKmypa u ctdtpcrcaxue uayu-

nama npodyx4un ua xandudamo omzo6ap, ua npo@u-ta ua o6aeeuu.n KoHKypc 3a 3ae aHe

ua axadeuuqnama dn trcuocm .,do4eum".

flpelcraaeHurr xa6ulurauuoHeH TpyA: ..MorusauHc 3a BoeHHa cnyx6a" Tperupa

Bbrtpoct,t-re Ha MoruBaur.roHHxre reoprir.r, noAxoAr.r n cnoco6r.r, nocrascfixfi aKrIeHT Bbpxy

cJroxHara cHcreMa 3a ynpaBneHrre Ha MorHBarlr4,rra 3a rpy,[ H B3ar{MoBpb3Kr{re MexAy

mAenHHTe rpylH MornBHpautra Qarropu. MouorpaQrvHlrrr rpyA e pa3BLIT s 3 rrasH c

6a,raHcupaua crpyrcrypa. B ntpna rJIaBa aBToptr npe.4craB, eBoJllouurra u reoperxrlHu

acneKru Ha MoruBaulrrra. Bre rropa rnaBa e HanpaBeH cnonyqnl.IB aHirJIn3 Ha 4 rnna uo-

AeJrr-r 3a MoTuBlrpaHe Ha BoeHHocJryxerqu. cleuuanHo BHI,!MaHI,Ie e oTAeJIeHO Ha H3CneI-

BaHe BJrrrJrHHero ua peQoprurme Br,B Bl,opbxeHnTe cHJIH ua P. Et,rrapu-r Bbpxy MorI'IBauH-

flTa Ha BOeHHOCIyXeUIHTe. H:C;reAgana e Morr{Bau[Jrra 3a rc6op I{ [paKU'IKyBaHe Ha BO-

eHHaTa flpooecxr. B Tpera rnaBa aBTopGT ce e onHTilJI cl4creMHo aa o6xgaHe fipoueca Ha

MorHBHpaHe 3a flpHBnHtIaHe L 3aAbpxaHe Ha BoeHHa c,lyx64 Karo I'I3Bo,qbr ga saArr6o-

qeHocr Ha aBTopa npo3upa o'r u:6pauux noaxoA,aa ce npocneAl Bpb3Kara Mexay nxr{Ha-

Ta HaroBapeHocr, c,ryxe6uara HaroBapeHocr, KaqecrBoro Ha xyBor I'I Morl.rBaugrra 3a

nOeHua Cnyx6a. B HayueH acnelcr MoHorpaQuxra o6orarflBa HayqHOTo 3HaHne nO Bbnpo-

clrre, CBbp3aHn c TpyAOBaTa M0TI{BaULH B KOHTeKcTa Ha BOeHHaTa OpraHIl3aII}tf. B npar-

TrrKO-nprrJrOXeH IIJIaH Ca npe.q,IOxeHII HaCOKI{ 3a MoTIIBHpaHe Ha BoeHHgqnyxeqrre, 6a-

3r{paHH Ha H3BeAeHHTe ocHoBHH Morl'IBHpauIH Qarcropu I'I B3aIrMoBpl,3Kr'ITe MexAy r{x.

Ilpuuocu ua xaududama

Tenaaruxara Ha HayqHI{Te rpyaoBe piBKpHBa npoSeclronalulrre I4HTepecfi Ha aBTo-

pa, ror{ro HaMI.IpaT npoeKuHc B opurHHzulHl{ npHHocH B TpH HanpaBneHHr: HayqHI'I' MeTO-

Ar4qHO-[OCTaHOB6qHI,I U npIiJIOXHH IIpI'IHOCH.
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flpe.qcraneunre HayqHu rpyroBe .qaBar crrrHilJrlr :a croco6uocrra Ha KaHAII,qara ra

r4HTerprlpa pa3nllqHl.r noaxoAH, na aHutll3upa cbcTaBjrrlBatuuTe fH KoMnoHeHTH, cI,IcTeM-

Ho 4a o6erp:ea rrpHqHHH, cJreAcrBur, Sarcropu, npoqecrl H pe3ynrarn. Tona.4onpuuacr

3a AeMoHcrpHpaHe Ha cucme.Mnun nodxod Kljlr li3cJleaBaHara Marepl{.f, H B To3LI cMHcLJI

r.rMa KaKro HayqHa, Taxa fl flpaKrHtco-fiprrrloxHa crofinoc:r. Hcrol4 or npllHocure Ha KaH-

rHAara HMar xu6pugeH xapaKTep, Karo ce cb.[r,pxar HayqHI,r, MeroAI,lqHH I4 rtpaKruKo-

npr{JroxHn acfleKrr,r. Cpea no-cr,uecrBeHr.me [pr4Hocu Mofar aa ce rocoqar cneAHHTe:

flrpno. B meopemuqeH ruau - geSunupaHo e norurrlero "MoruBaur4Jr 3a BoeHHa

clyx6a", c Koero ce cb3aaBar ycnoBr,r, 3a HeroBoro no-ao6po paa6upane, 3a H3Bex.qaHe

ua upo6.neuHu o6lracru ll :a pa:pa6orraHe Ha arexBareH HHcrpyMeurapr{yM 3a npaKrt{-

qecroro r{3cJre.(BaHe Ha npoueca Ha MoruBaurur. Br,g ocnosa Ha aH&'rH3 Ha pa3JIHqHH Teo-

pHH r{ MOAenH 3a rpyAoBa MorflBarpr.,r e orleHeHa flpHnoxlrMocrra HM B KorrreKcTa Ha Bo-

eHHaTa opraHlr3auHfl.

B'ropo. B uemoduxo-nocmoHoetqeH ruau - pazpa6oreH e KoHuenryarneH MoAeJr 3a

MorI,IBauI,rJr npu flocrbnBaHe B apN{HJITa rIpH orrr4TaHe na Qarroprlre, Bn]rJrelq[ na u:6o-

pa; parpa6oren e H Mo.ueJr 3a MorHBauHr 3a 3a,qbpxaHe B apMI{rITa, xHTerp[paH c nbpBl{,

nocoqeH lrogel. flpearoxeH e aBTopcKIr HHcrpyMeHTapHyM 3a I.BcneABaHe Ha MorI,IBaIrrr-

rra aa u:6op H [paKTuKyBaHe Ha BoeHHara npo$ecrr.

Tpero. B npaKmuKo-nptlqo)rceH rutoH - ct{cretuar}r3upaHH H aHaJILI3upaHu ca gefi-

HOCTlt:re UO peQOplrnpaHe Ha BbopbxeHI,ITe crrJII{ na P. Bt,'rnapur, KaTo e oqeueua eQer-

THBHocrra r.I eQuxacHocrra Ha rrxHoro Brt4srrre Bbpxy MorHBau ATa Ha BoeHHocnyxe-

ulrre. Ha 6a:a Ha ocHoBHH MorHBI4pauIH Sarropu u Bp'b3Kure MexAy rrx ca npeArloxeHn

HacoKI4 3a MOTI.TBI{paHe Ha BoeHHocilyxeulfiTe.

5. Kpnruvnn ra6e.nexrn tr npe[opbnn

flpegcraneuure .qo MoMeHra tparur noarpenrr re3ara aa npotpecuoua:IHara KoMIre-

TeHTHocr Ha [oAn. nI. ac. a-p fpurop fpuropon. flpenoptuaau Ha xaHAI'IAara no KoH-

Kypca aa ce opneHTlrpa KbM It3cJIe.[BaHuc H rry6rxxaul4n B noBeqe aBTopc1r't KSJTSK1HBH!

Koero c1,3.uaBa npeanocraBKr,I 3a HHTerpHpaHe Ha ycIrJII'ItTa u eKC[epTHHt noTeHIIHaJr Ha

noBeqe cfleuuil'rscrpr. oco6eHo no npo6relru c Mynrunl{clrulrnuHapeH xaparrep. Cruro

aKueHTr,T cJrerBa aa 6rae rru no-prarua6sn ny6:utxaqau (craruu, c"ry Atllr tt MoHorpa-



<[uu), aoro-rrrcoro ro3H 'rul ny6.irr.rxaqul,r no3Bon.sBar no-.{erafi,rno npeAcraBrHe Ha reope-

TI,ITIHIIIe, rtOCTaHOBAqHO-MeTOAHqHIITe I,r npaKrl4qecKlrre aCITeKII{ Ha USCle4nanr,rre npO6-

JICMI{.

flpegnu.q r.r3cneAoBarencKr,rr, [penoAaBareJrcKr.r, l.r eKcneprHr,r, oflr.rr Ha KaH.qtrAara e

npenopaqmerHo B 6bAeuIe Aa HarrpaBu orrHTr,r 3a BKrroqBaHe Karo qJreH Ha peAaKuHoHHH

KoJrer[H B clpaHaTa H qyx6HHa. !o6pe e Aa ce pa6oTH 3a yqacTHe B HauxoHzurHr.r Ir Mex-

.[yHapo.qHH o6pa3oBaTenHu H HayqHu [poeKrr.r, KaKro r4 Aa rry6nnKyBa HayqHr.t pBynTarr.t

B cnr,rcaHlu{ c flo-Br{coKa BHAHMocT (rx,r. Ha aur,trlficrlr e3r4K). ToBa rue yBeJrr,rqr4 orrle ro-

Beqe [oTeHIIHiuta 3a Ur.tTHpaHe Ha KOJIefaTa.

flo roqrosara orleHbqHa cucreMa 3a 3aeMaHe Ha araneMr.rqHa In:bxHocr ,,aoIleHr" s

HBY,.Bacun Jlescru" ca rpeaBr{aeHr.t Kprlreprlfi, Karo: ..yqacrue B opraHr.r3r.rpaHe r] [po-

Bex.UaHe Ha HafrHI{ xouQepeurluu, ceMraHapx u 4ucrycuu", ,,yqacrue c parpa6oren 1o-

KyMeHT (reruur) e rouQepeuquu u:ru yre6uo-Meron[qecKr.r c6opoae Ha crpyrcryprre Ha

MO ra EA". Kru uoueura KaH.{h.uarrr rro r(oHKypca HflMa aKrr{BHocrr4 B re3u o6nacrH,

Koero HacorrBa flpenoptKara ga ce pa6orr.r arflHBHo H B Tul3r,r rocoKa.

Karo 6e,rexxa Mora aa rrocoqa, qe 3aBrrcuMocrra ,,o6uecrso - apruur" e rBap.(e

cJroxHa H MHoroacrreKrHa, 3a la Moxe aa 6r,.ue rlnrepnpernpaHa Karo raxaBa c .!Jr[HeeH"

xapaKrep (rarro rrrpnr (aH.qHAarr,T no xouxypca). He orpuuau Bb3MoxHocrra na uua

crarucrr,rqecKr,r ycraHoBeHa rusefina 3aBr.rcr{Mocr rrrexgy r:6panH onepaufloHrrnr,r3upaurn

npoMeHJrr,rBr.r Ha KoHcrpyKrlrre ,,o6ruecrno" u ,,apMr4r", Ho re3u npoMeHJruBH Morar ra

orpa3rr caMo QparMeHTu or xapaKrepa Ha rareHTHHTe KoHcrpyrcru.

6. 3ar.nrcqeHne

flpe4craneHare AoKyMeHTH no KoHKypca noxa3Bar, qe ca cflrreHr, 3aar,Jrxr,rreJrHr4Te

t43t4cKBa*ua ua qr.24 or 3PACPB, r.e. (l) ran4uaarr,r rro I(oHKypca nprmexara OHC

:,.qolffop"; (2) saenran e aKaaeMHqHara AJll,xnocr ..aclrcreur"/"nraBeH acl4crelrr" 3a nepl4-

oA HaAxB'r,pnru u3lcKyeMr.r, Mr.rHHMaJreH cpox or 2 ro1uuu; (3) npe,ucrareu e ny6JlfiKy-

BaH MoHorpaouqeH Tpya; (4) lpelcraneuH r.r aerllapHpaHn ca MHoxecrBo.qpyrH HayrIHo-

r,r3cJre.rloBareJrcxx rpynoBe; (5) orroeapr Ha Mr.rHHMaJ'rHHTe HauLloHilJrHH I.r3I,ICKBaHH, lO

ql.. 26, aut.2 ,r 3. cr,orgerHo Ha r43lrcKBaHrrrra rro ,ar,. 26, ut. 5; (6) nsua aoKa3aHo rlo 3a-

KOHOyCTaHOBeHX' peA rurarUarCTBO B HayqHrrre rpyaoBe.



Tosa Mrr AaBa ocHoBan[e aa H3pa3r rroJrol(ureJrHo orHorrreHfle rro KoHKypca H

Aa llpeAnoxa Ha yBaxaeM[Te qJreHoBe Ha HayqHoTo ,I(ypII [a [oaKpenfT KaHA[!a-

rypara Ha [oAn. rn. ac. A-p nxx. Ipxrop Eoxn4apon fpnropos 3a 3aeMaHe Ha ana-

aeMHqHara aJrbxnocr ,r,qoqenr" s o6,'racr Ha Brfcrtre o6paronauxe 3. ,rCoqnannn,

cro[aHcxu rr rrpaBHu nayxu", npoQecnona.nno HanpaBJreH[e 3,7. ,,Almnnncrpaqf,r

rl yflpaBneune" rr Hay{Ha cflerluaJlnocr ,,Oprannraunfl rr ynpaBnelle H3BIH cQepa-

Ta Ha Marepf,annoro rrpou3BoacrBo (c[rypuocr n or6pana)tt.

03.10.2020 r.

BapHa

floanuc:

(npo$. a. uur.rpon)
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VASIL LEVSKI NATIONAL MILITARY I.]NIYERSITY

5000 Veliko Tarnovo City,76 Bulgaria Boulevard
tel.: (062) 618822i fax: (062) 618 899; e-mail: nvu@nvu.bs

EVALUATION
ofthe contest for taking on the academic position ofan Associate Professor
for higher education in the field of3. 'Social, economic, and legal studies',

professional course 3.7. 'Administration and management', and science major
'Organisation and management outside material production (security and defence)',

l. General information

Evaluation provided Dy: Prof. Dr. Evgeni Petrov Stanimirov - professor for higher

education in the field of 3. Social. economic. and legal studies, professional course - 3.8

Economics, from University of Economics - Vama.

Basis for presenting the Evalualion: participation in the Academic Jury, appointed

throughorderoftheHeadoftheVasil Levski NMUNo.Pn-02-880 of 03109/2020anda

first meeting, which took place on ll/09/2020 (Protocol No. I ).

2. Contest details

The contest for taking on the academic position of an Associate Professor for higher

education in the field of 3. 'Social, economic. and legal studies'. professional course 3.7

'Administration and management' and science major 'Organisation and management out-

side material production (security and defence)'. for meeting the needs of the Resource

and Technology Management Department under the Land Force Faculty of the Vasil Lev-

ski NMU, has been announced through order of the Minister of Defence No. OX-441 of

ll/06/2020 and published in SG. issue No. 58 of 3010612020.

3. Candidate

The only candidate in the contest is Lieutenant Colonel Senior Assistant Dr. Eng.

Grigor Bozhidarov Grigorov, senior assistant at the Resource and Technology Manage-

ment Department under the l.and Force Faculty. In 2002. Grigor Grigorov has acquired a

military education in the major of 'Vehicle military forces' (Bachelor degree) and in the

civil engineering major of 'Internal Combustion Engines Engineer' (Master degree) at the



Vasil Levski NMU - V. Tamovo. In 2007. he has completed a master's degree programme

in the major of 'Management psychology and sociology' at the St. Cyril and St. Methodius

University of Veliko Tarnovo, and in 2015 - in the major of 'Administration processes and

activities' (Master degree) at the Command and Staff Faculty (G. S. Rakovski Military

Academy - Sofia City). From 20 I 5 to 201 7 Grigor Grigorov has studied for the acquisition

of doctorate at the Vasil Levski NMU - V. Tamovo for higher education in the field of 9

'Security and defence': professional course 9.2'Military science', doctoral programme of

science major 05.12.01 'Organisation and management of armed forces'.

During the period from 2004 to 2019, the candidate in the contest has taken part in

multiple additional training programs and is continuously developing his qualification in

fields such as: language training, leadership preparation, contemporary software for the

needs of the engineering design. civil-military planning, transfer of technology and

knowledge etc.

For the period from 2002 until now. Grigor Grigorov has taken the following job po-

sitions throughout his professional development: instructor - platoon commander, military

tactical operations leader. second-in-command of a company, cadet company commander.

assistant and senior assistant at the Resource and Technology Management Department.

4. Overall assessment ofthe contestant's activity

Assessment of scientific and academic activity

Lieutenant Colonel Senior Assistant Dr. Eng. Grigorov has participated in 5 tactical

operations trainings and the preparation of the leamers to participate in said trainings. Ac-

cording the curriculum of the higher education institution. he has canied out 6 lectures in

practical environment (Ceratizid Bulgaria AD, Gabrovo Town and Arcus Co., Lyaskovets

Town). A number of 5 lectures have been carried out, which included computer modelling

and simulation. The candidate in the contest is the author of 12 study programmes in:

'Transport technology and operation', 'Logistic formations tactics - part 1'. 'Logistic for-

mations tactics - part 2', 'Logistic formations tactics - part 3', 'Logistic formations tactics

-prt 4', 'Logistic formations tactics - part 5', 'Logistic formations tactics'.



Assessment of academic and scientifically applicable activity

In accordance with Art. 30. Para. I of the Rules on selection, development, assess-

ment, and atlestation of the academic team of the Vasil Levski NMU, the minimum re-

quirement pursuant to the points grading scale of the activities and indicators for taking on

the academic position of an Associate Professor equal 800 points, whereas the contestant

has submitted a reference sheet, which shows that the sum total of the points has been ex-

ceeded two times - 1655 points. This result has been achieved on the basis of academic

activities - 580 pts., and for research activities (publications) - 1075 pts.

In relation to his participation in the contest for taking on the academic position ofan

Associate Professor, Lieutenant Colonel Grigorov has submitted 23 scientific publications

with total number of pages equal to 439. All publications are subject to evaluation. The

structure of the research papers of the candidate is as follows: 19 reports (150 pages),3

articles (ll pages), and 1 monograph (habilitation paper- 278 pages). Publications pre-

pared in English, are 10, which represents 43Vo of the total number of the publications.

l3%o of all publications in number of pages (57 pages) are in English. Out of all publica-

tions ion English, 3 ofthem are articles, and 7 are reports.

The check concerning minimum national requirements for taking on the academic

position of an Associate Professor (pursuant to Art. 26, Para. 2 u 3 of the Act on Devel-

opment of Academic Staff in the Republic of Bulgaria) shor.vs that, Lieutenant Colonel

Senior Assistant Dr. Eng. Grigor Bozhidarov Grigovor, has met all minimum requirements

as follows:

l. Indicators A Group - Successful dissertation defence in relation to getting award-

ed a Doctor's Degree 50 pts. (minimum requirement: 50 pts.)

2. Indicators B Group - habilitation paper - monograph - 100 pts. (minimum re-

quirement: 100 pts.)

3. Indicators I Group - 215 pts. (minimum requirement: 200 pts.), obtained on the

basis of articles and reports, published in unreferred magazines with scientific evaluation.

4. Indicators,,[ Group - 85 pts. (minimum requirement: 50 pts.), obtained on the ba-

sis of: quoting in monographs and collective volumes rvith scientific evaluation (60 pts.),

and quoting or evaluation in unreferred magazines with scientific evaluation (25 pts.)



In accordance with the Minimum national requiremenls, the sum of all indicators

mwt be equal to 400 points, for the academic position of an Associate Professor to be tak-

en on. The contestant has declored 450 pts., ofwhich 150 pts. have been acknowledged.

The number and content of the submitted research papers serves as proof for admira-

ble publication activity of the candidate. Concerning volume, structure, and content, the

research papers of the candidate cotespond to the profile of the announced contest for
taking on the academic posilion of on Associate Professor.

The represented habilitation paper named 'Motivation for military service' treats the

matters conceming motivational theories, approaches, and means, emphasising the com-

plex management system of labour motivation and the interconnections between the sepa-

rate groups and motivating factors. The monograph has been developed in 3 chapters with

balanced structure. In the first chapter, the author represents the evolution and theoretical

aspects of motivation. The second chapter represents a successful analysis of 4 model

rypes for motivating the military officers. A special note has been taken conceming re-

search of reforms influence in the armed forces of the Republic of Bulgaria on the motiva-

tion of the military officers. The motivation for choosing the profession of and working as

a military officer has been studied. In the third chapter. the author has tried to systematical-

ly cover the motivational process for attracting and keeping the military service, whereas

the author's depth is clearly seen through his approach to fface the link between personal

tasks and professional workload, quality of life and motivation for military service. In a

scientific aspect, the monograph serves to enrich the scientific knowledge conceming mat-

ters related to labour motivation within the context of military organisation. Reagrding

practice and application, a number of suggestions have been offered on how to motivate

military officers, based on the main motivational factors and interconnections between

them.

The candidate's con tr i butions

The themes of the research papers reveals the professional interests of the author,

which find their projection in original contributions in three course lines: scientific, me-

thodical seting, and applicable contributions.

The represented research papers suggest that the contestant is capable to integrate

various approaches, to analyse their components, to bind reasons, consequences, factors,
4



processes, and results in a systematic manner. This contributes to demonstrating the sys-

tematic approacfi towards the researched matter, thus having both scientif,rc and applicable

in the practice value. Some of the contestant's contributions have hybrid characteristics,

which contain scientific, methodical, and applicable in the practice aspects. As some of the

more significant ones. can be listed the following contributions:

First. .fu theoretical plan - the term 'motivation for military service' has been de-

fined, which creates conditions for its easier understanding, for pointing out the areas rep-

resenting an issue, and for developing adequate tools for practical research of the process

of motivation. On the basis of various theories and models for labour motivation' analysis,

their application has been assessed within the context of military organisation.

Second. In methodical setting plan - a conceptual model for motivation has been de-

veloped when joining the military. whilst taking into account the factors, which influence

the choice; a model for motivation on keeping the military officers in the army has been

developed as well. which was integrated with the first model. The author has offered tools

for research of motivation to choose and work in the army.

Third. In practical and applicable plan the activities on reforms of the armed forc-

es of the Republic of Bulgaria has been arranged and analysed, whereas the efficiency and

functionality of their influence on the militarl, officers' motivation have been assessed. On

the basis of the main motivating factors and the links between them, suggestions on how to

motivate the military officers have been offered.

5. Critical analysis and recommendations

The submitted until now facts serve to support the thesis conceming the professional

competency of Lieutenant Colonel Senior Assistant Dr. Eng. Grigor Grigorov. I hereby

recommend that the candidate in the contest directs himself more towards research and

publications in copyright collectives, which creates conditions for integration of efforts

and expert potential of more than one specialists. especially so conceming issues of multi-

disciplinary nature. Moreover. the emphasis should be on larger in scale publications (arti-

cles, studios. and monographs), as long as that type of publications allow for a more de-

tailed representation of the theoretical, methodical setting. and practical aspects of the

studied issues.



Given the scientific. lecturing. and expert experience of the contestant, it is recom-

mended that in the future, he makes tries to be included as a member of an editorial boards

in the country and abroad. It is well regarded when one works towards participation in na-

tional and international educational and research projects, as well as publication of scien-

tific results in magazines. which are more recognisable (incl. in English). This will in-

crease the potential that my colleague will be quoted even more.

According the point grading scale for taking on the academic position of a Associate

Professor at the Vasil Levski NMU, the following criteria have been taken into considera-

tion: 'participation in the organisation and occurring of academic conferences, seminars,

and discussions','participation w'ith a developed document (a lecture) in conference or

research and methodical assemblies of the shuctures of the MD and the BAF'. Until now,

the candidate in the contest has not has not been active in those fields, which gives rise to

the recommendation that he must actively work torvards that direction.

As a note, I can point out that. the relation bet\ry'een society and army is very complex

and has multiple aspects, thus cannot be interpreted as such with 'linear' characteristics

(what the candidate in the contest claims). I do not deny the possibiliry of statistically de-

termined linear dependency behveen certain operational variables of the society and the

army, however those variables can only reflect fragments of the nature of the latent struc-

tures.

6. Conclusion

The submitted documents in the contest show that, the statutory requirements pursu-

ant to the provisions of Art.24 of ADASRB, i.e. (1) the candidate in the contest is a holder

a doctor's degree; (2) he has hold the academic position of assistant / senior assistant for a

period exceeding the required minimum period of 2 years; (3) a monograph has been sub-

mitted; (4) multiple research papers have been declared and submitted; (5) he meets the

minimum national requirements pursuant to Art. 26. Para.2 ar,d 3, resp. the requirements

pursuant to Art. 26, Para. 5: (6) there is no evidence for plagiarism conceming the contest-

ant's research papers.

Based on the above, I can hereby express my positive attitude concerning the

cotrtest and I would like to offer the honourable members of the academic jury to give



their support for the candidate's application of is Lieutenant Colonel Senior Assistant

Dr. Eng. Grigor Bozhidarov Grigorov on taking on the academic posifion of an Asso-

ciate Professor for higher education in the field of 3. 'Social, economic, and legal

studies', professional course 3.7. 'Administration and management', and science ma-

jor 'Organisation and management

fence)".

The 03/10/2020

Vama City

outside material production (securily and de-

Signature:

(Prof. Dr. E.


