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CTAHOBHIIE

ot aoueHT 1okTOp Cusina bopuciasosa Jlloukanosa

PBKOBOJIUTEI HA KaTeapa ,,HanunonamnHa curypHoct BB Buciie BoeHHOMOPCKO

Vumumme ,,H.J.Bammapos®, Bapha

Ha MaTepUAJIUTE, IPEACTABEHHU 32 y4aCTHE B KOHKYPC 3a 3a€MaHE Ha aKaJeMUYHATa
JUTHKHOCT ,,JIOIEHT , 00SIBE€H ChC 3aIOBE] HAa MUHUCTHpa Ha oTOpaHaTa Ne OX-
465/18.05.2026 1., 00siBeH B JIbpxaBeH BecTHUK, Op. 50 ot 02 ronu 2026 1., 3a

CcBO0O/THA aKaJIeMUYHA JTBKHOCT ,,JJOIICHT, BUCIIIE YUHMIIMIIE 32 BOSHHOCITY KEIIl B
Karenapa ,,HarmonanHa u pernoHainHa curypHoct' Ha dakynrer ,,CUTypHOCT U
oTOpana‘““ Ha HanmonaneH BoeHeH yHuUBepcuTeT ,,Bacun JIeBcku®, B obyact Ha

Buciie oopazoBanue 9. ,,CurypHoct u otOpana”, npodecuoHaiHo HanpasieHue 9.1.

,,HalmoHanHa CUTypHOCT’, IO y4eOHU
OUCHUIUINHM ,, JIugepcka noaroroBka-vact-1¢, , Jlugepcka noaroroska-gact-I1°,
,wJluaepcka noaroroBka-yact-IV®, , EBakyanus ot pailoHu 1 00€KTH.

B xonkypca 3a ,,jo11eHT*, 00siBeH B [[bpkaBeH BecTHUK, Op. 50 oT 02.06.2026 r. 1 Ha
nHTepHeT-cTpanuiia Ha HBY | Bacun JleBcku® 3a HyxauTe Ha kareapa ,,HanmonanaHa
Y peTHOHAIHA CUTYPHOCT Ha dakynTeT ,,CUTYPHOCT 1 OTOpaHa*, KaTo KaHAUIaT
y4yacTBa Mamop AOKTop uHkeHep Jumutep PaueB [[uMuTpOB, IIIaBEH aCUCTEHT B
Karenpa ,,Harmonaina u peruonaigHa curypHoct™ Ha axynrer ,,CUTypHOCT U
orbpana” Ha HBY ,,Bacui JleBcku”, rp. Beauko TspHOBO.

Bemuko TepHOBO
2026 r.



1. O61m0 npeacTaBsiHe HA MPOLEAYPATA U KAHAUIATA

3a ydacthe B OOSBEHHS KOHKYpPC 3a 3a€MaHE Ha aKaJeMUYHATa JTHKHOCT
,wJdomeHt B HBY . Bacui JIeBcku® mo o6sacT Ha Buciie oopazoBanue 9. ,,CurypHoct
n orOpaHa”, mpodecroHanHo HamnpasiaeHue 9.1. ,HamumonanHa curypHocT”, oOsSBEH
3a HYXIWTE Ha Kareapa ,,HanuoHamHa W permoHagHa CUTYPHOCT Ha (akyiTer
,,CUTYPHOCT U 0TOpaHa“, TOKYMEHTH € MOJ1aJl €IMH €IMHCTBEH KaHAUIAT:

- Maiop AOKTOp uHKeHep Jumursbp PadeB /IluMUTPOB, I1aBEH aCUCTEHT B
karenpa ,,HanuonanmHa u permoHanHa curypHoct Ha Qakynrer ,,CUTYpHOCT H
otobpana” Ha HBY ,,Bacui JleBcku”™.

[IpeacraBenusr ot n-p Jumutsp JUMHUTPOB KOMILJIEKT MaTepUaI HA XapTHEH
U €JEKTPOHEH HOCUTEI € B ChOTBETCTBUE ChC 3aKOHA 3a Pa3BUTHE HA AKAJEMUYHHUS
cbetaB B PenyOonuka bwearapus (3PACPBE), IpaBunnuka 3a npunarane Ha 3PACPB,
KakTO W HM3UCKBaHMWsATa Ha [IpaBuiHMKa 3a MOAOOP M pa3BUTHE HA AKAJEMUYHUS
cberaB B HBY |, Bacun JleBcku®.

Kanmunarst n-p Jumutrep JumMuTpoB € mpuioxun oduio 37 HaydyHH Tpyha,
KOUTO BKJtOUBaT: 1 MoHOrpadus (XxaOWIWTAallMOHEH TPYyH), 2 IJ1aBU OT KOJEKTHUBEH
MoHorpaduyueH Tpyd u 34 HAy4YHOU3CIEAOBATEICKH pa3pabOTKu (HAy4dHH
noknamu/cratun). Ilpuemam 3a craHOBUIE BCUYKKM 37 HaydyHH TPYAOBE,
CHOTBETCTBAIIM Ha IIPEAMETHATA 00JIaCT Ha OOSABEHUS KOHKYPC.

Hayunute wHTEepecm u myOnuKanuy Ha KaHIujaTa ca B HAMNpPaBICHUETO U
npeaMeTHaTa o0JacT Ha KOHKypca W OTroBapAT Ha M3UCKBAHHATA U HYXKIUTE Ha
y4eOHHUs MpoIlec Ha KaTeapa ,,HannoHnamHa v peruoHaliHa CUTYPHOCT Ha (aKyiTeT
,,CUTYpHOCT U oTOpaHa‘“.

Ot npencraBeHuTe OT Kauauaara 1-p JumMutsp JAUMUTPOB JaHHU, JOKYMEHTH U
CIIpPaBKH C€ BHWXKJA, Y€ CBIIUS OTroBaps KAKTO HAa MUHUMAJIHUTE HAIMOHAIHU
m3uckBanusi Ha 3PACPB u IIII3PACPE — 06mo 473 touku (npu uzuckyemu 400),
Taka W Ha JONBJIHUTEIHUTE U3UCKBaHUsA MocoyeHu B l[IpaBuiaHuka 3a moabop u
pa3sBuTHe Ha akagemuuyHus cbcraB B HBY | Bacun JleBcku® 3a 3aemane Ha
aKaJleMUYHa JUThKHOCT ,,JIOLEHT B 00JacT Ha Bucuie oopazoBanue 9. ,,CUTypHOCT U
otopana”, IIH 9.1. ,,Hanmonanna curypHoct”: mo mokaszaren 1 ,,YdyebHa neiHoct
213 1 (npu m3uckyemu 100 T) u mo mokaszarten 2 ,Hayuna peitHoct 87 T (mpu
uznckyemu 50 T).

buorpapuuanre mamam  Ha  g-p  Hdumutep  JuMuTpoB  TOKa3BaT
MOCJICIOBATETHOCT B TIOBUIIIABAHETO HA HETOBOTO OOpA30BAaTETHO PABHUIIE W
kBaudukanus. OT mpeAcTaBeHaTa TBOpuUecka aBToOuMorpadus € BHJIHO, Y€ Tpe3
2015 r. kanaAUMAATHT MPUAO00MBa 0Opa30BaTEIHA U HAyYHA CTETIEH ,,JIOKTOP” B 00JIacT
Ha BHcIIeTo obpazoBanue 9. ,,CurypHoct u otOpaHa‘, mpodecruoHaIHO HAMpPaBIICHUE
9.1. ,Hamumonanna curypHoct*, mo HayuHa crneuraiHoct 05.02.24 | Opranuzamnus u
yOpaBiieHHEe U3BbH c(depara Ha MarepuasHoTo MnpousBojcTBO (OtOpaHa u
HallMOHAJIHA cUrypHOCcT)”. OTiMyaBa ce C IMOCJEIOBATEIHO BOEHHO pa3BUTHE U
KBIM(PUKALUA Ype3 YCHEIIHO 3aBbpIIBAHE HAa MHOMXECTBO KBaIU(UKALIMOHHU
kypcose. Ot 2003 r. 1o 2013 r. nocouBa ydactue B 21 kypca. KanaunarsT € 3aeman
aKaJIeMUYHU JUTbXHOCTH ,,aCUCTEHT* U ,,[7IaB€H acCUCTEHT" B Karenpa ,,Hanumonanna
U perMoHaJIHa CUTypHOCT Ha (akynTteT ,,CUTYpHOCT U OTOpaHa“.



2. O01ma xapaKkTepuCcTHKA HA IeHOCTTA HA KAHAUIAaTa

Cuuram, ye M-p a-p Humutbp JAuMUTpOB mIpuUTEkKaBa COJHMACH OIMUT KAaTo
MpenojaBarell, ChriacHO M3UCKBAHMSTA 3a aKaJeMUYHATa MJIBXKHOCT, 3a KOSITO
KaHauAaTcTBa. Jloka3aTeNCcTBO € MpeACcTaBeHara CrpaBKa 3a yueOHa HaTOBapEHOCT 3a
nociaeaHuTe netr roauuu. lIpenomaBan e aucuumuinHd ,,OCHOBM Ha HallMOHAJHATa
curypHoct®, , MeXIyHapOJAHH M PETHOHAIHU CHUCTEMHU 3a CUTypHOCT®, ,.I'oOamHu
npoOjieMr Ha cUTypHOcTTa®, ,,EBakyamms oT pailoHn u o6ektu*, Jlumepcka
noarotoBka U OOIIeCTBEHN HAYKH U JTUACPCTBO.

B npombiaHeHue kbM yueOHO-Neqarorudyecka JEeHHOCT Ha KaHAWJATa, OT
NpPEACTABEHUTE JaHHU € BUAHO, Y€ A-p Hdumursp umutpoB € ywactBai B 4
oOpaszoBarenHu TmpoekTa. bux kemana ja mnomuyepTas, 4e BIEYATICHHWE IMPaBU
MOCJIEIOBATETHOCTTA Ha AKaJIEeMUYHO PAa3BUTHE HA KaHAWAATa 4pe3 pa3BUBAHE U
3a1bJI00OYaBaHE HA €KCIEepTU3aTa My B IOJIETO Ha HayyHUTEe My HHTepecu. ToBa e
MHOT'O TOJIE3HO B MperojaBaTesickata My MpakTHKa, Thil KaTO MOXE Ja Tpeaaze
J'BJITOTOJIUIIIEH METOAWYECKH OMUT B IMpenojaBaHuTe oOsactu B cdepara Ha
JTuepcKaTa noJIr0TOBKA U CUTYPHOCTTA.

BbB Bpb3Kka ¢ OlleHKa Ha MPUHOCUTE HA KaHJWJaTa B HayyHaTa U HAy4dHO-
MpUJIOKHATa JAEHHOCT ce 0000IaBaT pe3yiaTaTd OT HAy4YHUTE MYy TpPYJOBE H
nyonukanuu. B mpeacTaBeHWTE 3a CTAHOBUINE MaTepuaiud Ha A-p JAuMutsp
JIMMUTPOB C€ OTKpOsBa HWHTEPAUCLMIUIMHAPEH MOAXOJ B HW3CJIEABAaHUATA IO
HallMOHAJIHA CUTYPHOCT, ChU€TaBallKi BOEHHA U IPAXKIAHCKA EKCIIepHr3a.

1. HAYYHHU ITPUHOCH:

1.1. ObGorarena e TeopusATa 3a BOMHCKATa JEHWHOCT KaTO CIEIU(UUCH BH]
YoBelIKa U TpodecroHanHa NEeHHOCT upe3 M3SCHABAaHE HAa HEHWHOTO ChIbp)KaHHE,
conanHa (yHKIUS, MOTUBAIIMOHHU OCHOBAaHUS W Bpb3Ka ¢ mpodecuoHanuzMa U
JUJEPCTBOTO BHB BOeHHATa opranu3anus. (Tpynose 11.2, 11.3, 11.4, 11.8, 11.9.)

1.2. opa3BuTo € pa30dMpaHEeTo 3a MOTHBALMOHHO-CMHCIIOBaTa cdepa Ha
BOMHCKATa JEHHOCT, KaTro ca CHUCTEMaTU3WpaHW OCHOBHU MOTHBH, IIEHHOCTH,
CTUMYJIU U (aKTOpH, BIMSEHIM BbpPXY (popMupaHeTo Ha MNPOPECHOHATHOTO
NOBEJCHUE HA BOEHHOCIYKEIIUTE B PA3JIMYHU €TalK OT TAXHOTO Pa3BUTHE. (TPYI0OBE
I1.3, 1.4, 11.8, 11.9)

1.3. OGocHoBana e poinaTra Ha MNPOGECHOHATHHUS OIMUT, KaTO W OMHUTHT OT
3aITPAaHUYHA MUCHHU, KaTo (HakTop 3a pa3BUTHE Ha JHJEpcKaTa €(EeKTHBHOCT.
W3BeneHa e Bpb3KaTa MEXIY MPAKTUUECKHS OMUT, aIallTUBHOCTTA, YCTOMYMBOCTTA
NPy M3IIBIHEHUE Ha 3aJa4d W CIIOCOOHOCTTAa HAa BOCHHUS JHJACP Ja BB3IEHCTBA
BbpXY IMOJTYMHEHUTE B IMHAMUYHA U pucKoBa cpeaa. (tpyaose 1.2.1, II.1, I11.16)

1.4. Pazmmpena e TeopernyHaTta paMka 3a oOydeHueTo mo ,Harumonamna
CUTYPHOCT” 4Ype3 aHaJu3 Ha CHhOTHOIICHHETO MEXKAY TPaaUuLMUTE U UHOBALUWTE,
MOKOJICHYECKHUTE Pa3anydusi, MHOOPMAIMOHHUTE TEXHOJOTUU M HEOOXOAUMOCTTA OT
ChU€TaBaHE Ha YCTOMYMBHU MPO(EeCHOHATHU CTaHAAPTU C MOJAECPHU O0Opa3oBaTEIIHU
noaxoau. (tpynose 1.2.2, 11.7, 11.26.)

1.5. O6ocHoBaHa € KOH(GIMKTHATA KOMIIETEHTHOCT KaTO ChIIECTBEHA JIMJIEPCKA
KOMITETEHTHOCT Ha ChBPEMEHHHUS BOeHeH jujaep. CucreMaTu3upaHu ca TEOPETHUUHU



MOCTAHOBKM 32 CBIIHOCTTA, JMHAMMKATa, €CKajalusITa ¥ YIPaBICHUETO Ha
KOH(JIMKTHUTE CUTyallud BbB BOCHHA opraHusaiuonHa cpega. (tpymose .1, I1.13,
.14, 11.15, 11.17, 11.23, 11.24, 11.25, 11.27, 11.28, 11.29, 11.30)

1.6. CucremMatu3upand W pa3rpaHUYE€Hd Cca AaKTUBHUTE W [AaCUBHUTE,
KOHCTPYKTUBHUTE U JNECTPYKTHBHHUTE MOBEICHUYECKH peakiuu npu KoHGMKT. [lo
TO3W HAYMH € JI0pa3BUTa MOBEJACHYECKAaTa MEPCIEeKTHBA KbM JUACPCTBOTO, KaTO €
MoKa3aHa Bpb3KaTa MEXJIy HHIUBUAYaJTHOTO TOBEIACHHE Ha  JIHJEpA,
OpPTraHU3aIMOHHOTO HANpPEKEHUE U Bh3MOKHOCTUTE 32 KOHCTPYKTHBHO pa3peliaBaHe
Ha koHpmukTH. (Tpynose 1.1, 11.23, 11.24, 11.25, 11.27, 11.28)

1.7. Pa3paboTeHa 1 TEOpPETUUHO apryMEHTHpaHa € KOHIIETIUATA 33 U3TPaXKIaHe
U BHEApPSBAHE HAa WHTEIPUpPAHM CHUCTEMHU 3a YIpPaBJICHUWE Ha KOHQIMKTH B
OpraHM3alMuTe, aJanTHpaHa KbM clenudukaTa Ha BOCHHATa cpea, WepapXUUHUTE
OTHOIIIEHHUS, HEOOXOIMMOCTTA OT paHHA MHTEPBEHILIUSA M OpraHU3al[MOHHA MOAKPETIA.
(tpymnose 1.1, 11.29, 11.30)

1.8. Upe3 wusnon3Bane Ha koysmuecTBeHM Metoau W CART wmoxpenu ca
uACHTU(PUIIMPAHH KIFOYOBH (PAKTOPHU U MOBEACHUYECKU MPO(UIN MIPH YIIpaBICHNE Ha
KOH(DJIUKTH Cpel BOCHHOCHYykewm. l3BegeHa e HepapxuyHa JIOTMKa Ha
KOH(JIMKTHOTO MOBEICHNE U Ca OYEPTAaHU 3aBUCHUMOCTH MEXAYy OpraHU3allMOHHATA

MO3ULIKS, TTOBEACHUYECKUTE CTPATErMM M KOH(IMKTHATA KOMIETEHTHOCT. (TpyAOBE
[.1, 11.31, I1.32)

2. HAYYHO-ITPUJIOKHU ITPUHOCH:

2.1. ®opmynupaHy ca IPaKTUUECKU HACOKH 3a YIIPABJICHUE HA MOTUBALIMOHHATA
CHUCTEMa Ha BOCHHOCTY>KEIIUTE KaTO OCHOBA 3a MOBUIIIaBaHE Ha €(EKTUBHOCTTA Ha
JTUAEPCTBOTO, MpodecCHuOHATHATa AHTAKUPAHOCT U TOTOBHOCTTA 32 M3MBJIHEHHUE HA
3aauu BHB BoeHHa cpena. (tpynose 11.3, 11.4, 11.8, 11.9)

2.2. 3BeaeHu ca MpUIIOKUMH MOJIXOAU 32 YChBBPIICHCTBAHE HA MOATOTOBKATA
Ha KypCAHTH U BOCHHOCIYKEIIN Ype3 PEaTUCTUIHO 00yUYeHre, MOArOTOBKA 38 MUCUU
U U3TpaXKJaHe Ha YMEHHUS 3a CAMOKOHTpPOJI, B3€MaHE Ha pEIICHUs U JCHCTBHUE B
exkctpeMuu cutyaruu. (tpynose [.2.1, I1.7, 11.13, I1.16, 11.26)

2.3. TlpemyioxeHu ca MPAKTUYECKH OPUEHTUPH 3a Pa3BUTHE Ha JUJEpcKara
KOH(JIMKTHA KOMIIETEHTHOCT, BKJTFOYUTEITHO upes MTOBUIIIABAHE Ha
CaMOOCBh3HATOCTTA, CAMOKOHTPOJIa, KOMYHUKAIIMOHHUTE YMEHUS U CIIOCOOHOCTTA 3a
KOHCTPYKTHUBHO pearvpaHe Mpu OopraHu3alMoHHO Hampexkenue. (Tpynose 1.1, I1.13,
.14, 11.15, 11.17, 11.23, 11.27, 11.28, 11.29)

2.4. Ha ocHoBara Ha aHajau3a Ha AaKTUBHUTE W IMACUBHUTE JECTPYKTUBHU
MOBEJICHUS] Ca M3BEACHUM HACOKH 32 DPAHHO pa3MO3HABAHE HA PEAKIMU, KOUTO
MOJIBPKAT WM €CKAIMpAT KOH(MIWKTA, KaKTO W 3a OTpaHWYaBaHE HA TIXHOTO
HETaTUBHO BJIMSIHUE BBPXY CKUITHATa paboTa W OpraHU3alMOHHATa €()EKTUBHOCT.
(tpynose 11.23, 11.24, 11.25)

2.5. Ob6ocHOBaHa € Bb3MOXKHOCTTA MHTETPUPAHUTE CUCTEMHM 3a YNPABICHUE HA
KOH(MIUKTH J1a ObJaT M3MOJ3BAaHM KAaTO MPAKTUYECKM MEXaHU3bM 3a IPEBEHIIMS,
paHHO HACHTUPUIMPAHE, YIpaBiIeHUE M pa3pelllaBaHe Ha KOH(GIMKTA BbB BOCHHHU

OpraHu3allMi U B UHCTUTYIIMUTE OT CEKTOpPA 3a CUTYPHOCT U oTOpana. (Tpyaose I.1,
11.29, 11.30)



2.6. EMnupuuHUTE pe3ysTaTu OT U3CJEIBAHUATA HA KOH(PIMKTHOTO TOBEACHHE
MIPU BOWHHUIIA U CEPKAHTCKHU CHCTaB MOraT Jla ObJaT W3MOJ3BAaHU MPU pa3paboTBaHe
Ha y49eOHU MporpamMu, TPCHUHTU 1 MMPAKTUYECKH 3aHATHS 32 KOMaHIUPH U 00ydaeMH,
HAaCOYEHU KbM YCHBBPIICHCTBAHE HA JIMIEPCTBOTO, KOMYHUKAIUATA U YIIPABICHUETO
Ha HalpeXeHHsITa BbB BOeHHU (opmupoBanus. (tpyzose 1.1, 11.31, 11.32)

2.7. [llpeacraBeHuTe TpPyJaOBE IMOJANOMAaraT NPaKTUKaTa Ha BOEHHOTO
o0pa3oBaHHE 4Ype3 WU3BEXKJAHE Ha KOHKPETHM OpPUEHTHPU 32 ChUYETABAaHE Ha
TPaAUIIMOHHUA TPO(ECUOHATHU CTaHAAPTH, AWCIUIUIMHA W TPAKTUYECKU OMUT C
WHOBAaTUBHU METOJM Ha OOy4YeHHUE, TEXHOJOTUYHHU CpPEACTBAa M ajanTalus KbM
ChBpEMEHHaTa cpeja 3a curypHoct. (tpynose 1.2.2, 11.7, 11.26)

B zaxmouenue Moxe na ce orbenexu, M-p aA-p Jumutsp HUMUTPOB ymeno
ChU€TaBa BOCHHA M IPaXKJAHCKa EKCIepTH3a W MpUeMaM TOpeonuCaHUTe HAYyYHU U
HAYYHO-TIPUIIOKHH TIPUHOCH.

KangugaTsT pasnosnara ¢ HEOOXOAUMUTE 3aAbJIOOYCHU 3HAHUS U aHATUTHUYHU
YMEHHUS MO BBIPOCUTE, KOUTO ca OT (PyHIAMEHTAIHO 3HAYEHUE 3a HAlMOHAJIHATA
CUTYPHOCT, U HaITbJIHO MTOKPUBA KPUTEPUUTE 32 3a€MaHE Ha aKaJeMUYHaTa IJIBbKHOCT
,»JOUEHT . IlpencraBeHuTe pe3yJNTaTH UMAT SCHO M3PA3€HO MPAKTHYECKO
MIPUJIOKEHUE, BKIIOYUTETHO B 00YUEHHETO Ha KypPCaHTH, CTYACHTHU U CIICIIUATIN3aHTH
B HBY ,,Bacun JIeBcku®.

OO00CHOBaHO MOXE J1a ce Mpueme, 4e (POpMyIHpPAHUTE MPUHOCH M MOJTYyYEHU
pe3yiTaTH ca JIMYHA 3aciyra Ha KaHaujaTa, a JJoKa3aTeJICTBa 3a TSIXHATa 3HAUUMOCT
ca UTHUPAHUATA HAa HAY4YHH TyOJMuKanuu Ha KaHauaara. [locoyeHu ca mocTaThb4yHO
[IUTUPAHKS HA MyOJUKAIUUTE My B MOHOTpadvy U KOJIEKTUBHU TOMOBE C HAy4HO
penieH3upane, B Hepedepupanu u pedepupanu CIIUCAHKS C HAYYHO PEeleH3UpaHe.

3. CraHoBHIIIe OTHOCHO HAJIUYHETO WIH JIUIICATA HA IJIATHATCTBO

KbM MOMeEHTa Ha peleH3MpaHe HE MU € U3BECTHO Jia € MOJyYEeH HEAHOHUMEH U
MOTHUBHUpPAH MUCMEH CUTHAJ 3a YCTAHOBSIBAHE Ha IJIAarMaTCTBO B MyOJIMKAlIMUTE HA
KaHJu/arta.

4. KpurnyHHU 0eJIe’KKHU U NPEenopbKU

HsmaM kpuTuyHu OejeXKH 1O NPEJCTaBEHUTE MU 3a CTAHOBWIIEC HAyYHH
TpynoBe. IIpenopbuBam Ha KaHaujaTa Ja MyOJWKyBa IMOBEYe B CHeUUPUYHU 3a
npo¢eCUOHATHOTO HalpaBjeHue 0a3u OT JJaHHH.

5. 3akiir0ueHue

JIOKyMEHTHUTE U MAaTepUAIIUTE MPEACTABEHU OT IJIaBEH aCUCTEHT Mallop JOKTOP
nxkeHep  Jumurep PaueB JIMMUTPOB OTroBapsAT Ha BCHUYKM HW3UCKBAHUSA Ha
3PACPb, IlpaBunauka 3a mpwrarane Ha 3PACPb u IlpaBwnmaumk 3a mombop u
pasBuTHE Ha akaaeMuuHus cbetaB B HBY |, Bacun JleBcku®. KanannatsT B KOHKypca
€ MPEeCTaBUJI IOCTATh4YCH OpOil HAy4YHH TPYJIOBE, MyOIMKYBaHU CJIE] MaTepUAIHUTE,
U3MOJ3BaHU TpPU 3al[UuTaTa Ha JUCEpPTAllMOHEeH Tpya 3a npumobomBane Ha OHC
,,JOKTOp*“. B paGoTuTe Ha KaHAMAATa UMa OPUTMHAIHU MPUHOCU C HAy4YE€H, HAYYHO-
IPUJIOKEH U MPUIIOKEH XapaKTep, KOUTO Ca MOJYUYWIH TPU3HAHUE HA HAIMOHAJIHO U
MEXAYHApOJHO HHBO. TeopeTuyHuUTe My pa3pabOTKM UMaT TPaKTUYECKa
PUIIOKUMOCT, KaTO BCUYKH Ca MPSKO OPUEHTUPAHU KbM yueOHaTa padoTa.



[TocTurHaTuTe OT TJIABEH ACUCTEHT MaWop AOKTOp MHKeHep umursp Paues
JIuMUTpOB pe3yiTaTd B yueOHAaTa U HAyYHO-U3CJEAOBATEICKATa JEHHOCT, HATBJIHO
ChOTBETCTBAT HA MHUHUMAIHUTE HAIMOHATHU U JIOMBIHUTEIHUTE W3WCKBAHUS Ha
HBY ,,Bacun JleBcku* 3a 3aemaHe Ha akaJeMU4Ha JUIbKHOCT ,,JOLIEHT ‘, & Hay4YHaTa
Y TIpeTioJiaBaTesickara KBaauuKaiusa Ha KaHauaaTa € 0e3 CbMHCHHE.

6. Onenka Ha KaHauaaTa

Crnen 3amo3HaBaHE € MPEACTABCHUTE OT KaHJWJaTa B KOHKypca MaTepualld U
Hay4YHU TPYJIOBE, KAKTO ¥ U3BBPIICHUS aHAJIN3 HA TSIXHATa 3HAUMMOCT U ChIbpPKaIlIH
Cé B TIX HAy4YHW, HAYYHO-NPWIOXKHU M TMPUIOXKHU NPUHOCH, HAMHUpaM 3a
OCHOBATEJIHO Ja JaM CBOSITa IOJIOKUTENHA OLEHKAa 3a KaHAuaaTa 10 KOHKypca,
npeasiaraM Ha Hay4YHOTO JKypH Ja Kiacupa KaHauJara JOKTOp WHkKeHep JumMuTsp
PaueB JIuMuUTpOB, U Aa U3rOTBH NOKIAI-TIpe/oxeHue 10 DakyiaTeTHUsS ChBET Ha
dakynreT ,,CurypHocT u oTOpana‘ 3a u36op Ha qoktop Jdumutsp PaueB Jlumutpon
3a 3aeMaHe Ha akaJeMH4YHaTa JUIBXKHOCT ,,JIOLEHT, BHUCIIC y4YwiIume: 3a
BOCHHOCIYKEl B Kareapa ,,HanuoHamHa ¥ pervoHajiHa CUTYpHOCT Ha (akynTeT
,CHrypHOCT M oTOpaHa“ Ha HamnmonaneH BoeHeH yHHBepcuTeT ,,.Bacun JleBcku®,
obnmact Ha BHcule oOpa3oBanue 9. ,,CurypHoct u otOpana”, npodheCHOHATHO
HarnpaBieHue 9.1. ,HamuwoHanHa curypHocT”’, y4eOHM IUCUUIUIMHU ,Jlunepcka
noarotoBka-yact-1%, |, Jlugepcka noaroroska-yact-11%, , Jlugepcka noaroroBka-4acT-
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OPINION
by Associate Professor Dr. Siyana Borislavova Lutzkanova
Head of the Department of National Security at Nikola Vaptsarov Naval Academy, Varna

on the materials submitted for participation in the competition for the academic position of
“Associate Professor”, announced by Order No. 0X-465/18.05.2026 of the Minister of
Defence, published in the State Gazette, Issue No. 50 of 2 June 2026, for the vacant academic
position of “Associate Professor, Higher Education Institution” for a military service
member in the Department of National and Regional Security, Faculty of Security and
Defence, National Military University “Vasil Levski”, in Higher Education Area 9 “Security
and Defence”, Professional Field 9.1 “National Security”, in the academic disciplines
“Leadership Training - Part I”, “Leadership Training - Part I1”, “Leadership Training - Part

IV”, and “Evacuation from Areas and Facilities”.

In the competition for “Associate Professor”, announced in the State Gazette, Issue No. 50 of
2 June 2026 and on the website of National Military University “Vasil Levski” for the needs
of the Department of National and Regional Security, Faculty of Security and Defence, the
sole candidate is Major Dr. Eng. Dimitar Rachev Dimitrov, Chief Assistant Professor in the
Department of National and Regional Security, Faculty of Security and Defence, National
Military University “Vasil Levski”, Veliko Tarnovo.

Veliko Tarnovo
2026
1. GENERAL PRESENTATION OF THE PROCEDURE AND THE CANDIDATE

Only one candidate has submitted documents for participation in the announced competition
for the academic position of “Associate Professor” at National Military University “Vasil
Levski”, in Higher Education Area 9 “Security and Defence”, Professional Field 9.1 “National
Security”, announced for the needs of the Department of National and Regional Security,
Faculty of Security and Defence:

- Major Dr. Eng. Dimitar Rachev Dimitrov, Chief Assistant Professor in the Department of
National and Regional Security, Faculty of Security and Defence, National Military University
“Vasil Levski”.

The set of materials submitted by Dr. Dimitar Dimitrov in hard copy and electronic format
complies with the Academic Staff Development Act of the Republic of Bulgaria, the



Regulations for its Implementation, as well as the requirements of the Regulations for
Selection and Development of Academic Staff at National Military University “Vasil Levski”.

Dr. Dimitar Dimitrov has submitted a total of 37 scientific works, including: 1 monograph
(habilitation thesis), 2 chapters in a collective monograph, and 34 research publications
(scientific papers/articles). I accept all 37 scientific works as relevant to this opinion and
corresponding to the subject area of the announced competition.

The candidate’s research interests and publications are within the field and subject area of
the competition and meet the requirements and needs of the educational process of the
Department of National and Regional Security, Faculty of Security and Defence.

The data, documents and reports submitted by Dr. Dimitar Dimitrov demonstrate that he
meets both the minimum national requirements under the Academic Staff Development Act
and its implementing regulations - a total of 473 points (against the required 400) - and the
additional requirements set out in the Regulations for Selection and Development of
Academic Staff at National Military University “Vasil Levski” for holding the academic
position of “Associate Professor” in Higher Education Area 9 “Security and Defence”,
Professional Field 9.1 “National Security”: Indicator 1 “Teaching Activity” - 213 points
(against the required 100 points), and Indicator 2 “Research Activity” - 87 points (against the
required 50 points).

Dr. Dimitar Dimitrov’s biographical data demonstrate consistency in the development of his
educational level and qualifications. His academic CV shows that in 2015 the candidate
obtained the educational and scientific degree “Doctor” in Higher Education Area 9 “Security
and Defence”, Professional Field 9.1 “National Security”, in scientific specialty 05.02.24
“Organization and Management Qutside the Sphere of Material Production (Defence and
National Security)”. He has demonstrated consistent military professional development and
qualification through the successful completion of numerous qualification courses. From
2003 to 2013, he reports participation in 21 courses. The candidate has held the academic
positions of “Assistant Professor” and “Chief Assistant Professor” in the Department of
National and Regional Security, Faculty of Security and Defence.

2. GENERAL CHARACTERISTICS OF THE CANDIDATE’S ACTIVITY

[ consider Major Dr. Dimitar Dimitrov to possess solid teaching experience in accordance with
the requirements for the academic position for which he is applying. This is evidenced by the
submitted teaching workload report for the last five years. He has taught the disciplines
“Fundamentals of National Security”, “International and Regional Security Systems”, “Global
Security Issues”, “Evacuation from Areas and Facilities”, Leadership Training, and Social
Sciences and Leadership.

In addition to the candidate’s teaching and pedagogical activities, the submitted data show
that Dr. Dimitar Dimitrov has participated in 4 educational projects. I would like to emphasize
the consistency of the candidate’s academic development through the expansion and
deepening of his expertise in his fields of research interest. This is highly beneficial to his



teaching practice, as it enables him to apply many years of methodological experience in the
areas of leadership training and security.

With regard to the assessment of the candidate’s contributions to scientific and research-and-
applied activities, the results of his scientific works and publications are summarized. The
materials submitted for review by Dr. Dimitar Dimitrov demonstrate an interdisciplinary
approach to research in national security, combining military and civilian expertise.

1. SCIENTIFIC CONTRIBUTIONS:

1.1. The theory of military service as a specific type of human and professional activity has
been enriched by clarifying its content, social function, motivational foundations, and
relationship with professionalism and leadership in the military organization. (Publications
11.2,11.3, 11.4, 11.8, 11.9.)

1.2. The understanding of the motivational-semantic sphere of military service has been
further developed by systematizing the main motives, values, incentives, and factors
influencing the formation of professional behaviour of military personnel at different stages
of their development. (Publ IL.3, 11.4, 11.8, I1.9.)

1.3. The role of professional experience, including experience from foreign missions, as a
factor in the development of leadership effectiveness has been substantiated. The
relationship between practical experience, adaptability, resilience in task performance, and
the ability of a military leader to influence subordinates in a dynamic and risky environment
has been identified. (Publ 1.2.1, 1.1, 11.16.)

1.4. The theoretical framework for education in “National Security” has been expanded
through an analysis of the relationship between traditions and innovations, generational
differences, information technologies, and the need to combine sustainable professional
standards with modern educational approaches. (Publ 1.2.2, 1.7, [1.26.)

1.5. Conflict competence has been substantiated as an essential leadership competence of the
contemporary military leader. Theoretical positions concerning the nature, dynamics,
escalation, and management of conflict situations in a military organizational environment
have been systematized. (Publ 1.1, 11.13, 11.14, 11.15, 11.17, 11.23, 11.24, 11.25, 11.27, 11.28, 11.29,
11.30.)

1.6. Active and passive, constructive and destructive behavioural responses in conflict have
been systematized and differentiated. In this way, the behavioural perspective on leadership
has been further developed, demonstrating the relationship between the leader’s individual
behaviour, organizational tension, and the possibilities for constructive conflict resolution.
(Publ .1, 11.23, 11.24, 11.25, 11.27, 11.28.)

1.7. A concept for the development and implementation of integrated conflict management
systems in organizations has been developed and theoretically substantiated, adapted to the



specifics of the military environment, hierarchical relations, the need for early intervention,
and organizational support. (Publ I.1, I1.29, 11.30.)

1.8. Through the use of quantitative methods and CART models, key factors and behavioural
profiles in conflict management among military personnel have been identified. A
hierarchical logic of conflict behaviour has been established, and relationships between
organizational position, behavioural strategies, and conflict competence have been outlined.
(Publ I.1, 11.31, 11.32.)

2. SCIENTIFIC AND APPLIED CONTRIBUTIONS:

2.1. Practical guidelines have been formulated for managing the motivational system of
military personnel as a basis for increasing leadership effectiveness, professional
engagement, and readiness to perform tasks in a military environment. (Publ 1.3, 1.4, IL.8,
11.9.)

2.2. Applicable approaches have been identified for improving the training of cadets and
military personnel through realistic training, mission preparation, and the development of
skills for self-control, decision-making, and action in extreme situations. (Publ 1.2.1, 1.7, 11.13,
I1.16,11.26.)

2.3. Practical guidelines have been proposed for developing leadership conflict competence,
including through increasing self-awareness, self-control, communication skills, and the
ability to respond constructively in situations of organizational tension. (Publ I.1, I1.13, 11.14,
11.15,11.17,11.23, 11.27, 11.28, 11.29.)

2.4. Based on the analysis of active and passive destructive behaviours, guidelines have been
developed for the early recognition of reactions that sustain or escalate conflict, as well as for
limiting their negative impact on teamwork and organizational effectiveness. (Publ I1.23,
11.24,11.25.)

2.5. The possibility of using integrated conflict management systems as a practical
mechanism for the prevention, early identification, management, and resolution of conflicts
in military organizations and institutions in the security and defence sector has been
substantiated. (Publ I.1, 11.29, I11.30.)

2.6. The empirical results of studies of conflict behaviour among soldiers and non-
commissioned personnel can be used in the development of curricula, training programmes,
and practical exercises for commanders and trainees aimed at improving leadership,
communication, and the management of tensions in military units. (Publ .1, 11.31, [1.32.)

2.7. The submitted works support military education practice by providing specific
guidelines for combining traditional professional standards, discipline, and practical
experience with innovative training methods, technological tools, and adaptation to the
contemporary security environment. (Publ 1.2.2, 1.7, 11.26.)



In conclusion, it may be noted that Major Dr. Dimitar Dimitrov successfully combines military
and civilian expertise, and I accept the above-mentioned scientific and scientific-and-applied
contributions.

The candidate possesses the necessary in-depth knowledge and analytical skills on issues of
fundamental importance to national security and fully meets the criteria for holding the
academic position of “Associate Professor”. The results presented have a clear practical
application, including in the training of cadets, students, and specialists at National Military
University “Vasil Levski”.

It may reasonably be concluded that the formulated contributions and results obtained are
the candidate’s personal merit, and evidence of their significance is provided by citations of
the candidate’s scientific publications. A sufficient number of citations of his publications are
indicated in peer-reviewed monographs and collective volumes, as well as in non-indexed
and indexed peer-reviewed journals.

3. STATEMENT REGARDING THE PRESENCE OR ABSENCE OF PLAGIARISM

As of the time of reviewing the materials, I am not aware of any non-anonymous and
substantiated written report having been received alleging plagiarism in the candidate’s
publications.

4. CRITICAL REMARKS AND RECOMMENDATIONS

I have no critical remarks concerning the scientific works submitted for my opinion. I
recommend that the candidate publish more in databases specific to his professional field.

5. CONCLUSION

The documents and materials submitted by Chief Assistant Professor Major Dr. Eng. Dimitar
Rachev Dimitrov meet all the requirements of the Academic Staff Development Act, the
Regulations for its Implementation, and the Regulations for Selection and Development of
Academic Staff at National Military University “Vasil Levski”. The candidate has submitted a
sufficient number of scientific works published after the materials used in the defence of his
dissertation for the acquisition of the educational and scientific degree “Doctor”. The
candidate’s works contain original contributions of a scientific, scientific-and-applied, and
applied nature, which have received recognition at national and international level. His
theoretical studies have practical applicability and are all directly oriented towards
educational activities.

The results achieved by Chief Assistant Professor Major Dr. Eng. Dimitar Rachev Dimitrov in
teaching and research fully correspond to the minimum national and additional
requirements of National Military University “Vasil Levski” for holding the academic position
of “Associate Professor”, and the candidate’s scientific and teaching qualifications are beyond
doubt.

6. ASSESSMENT OF THE CANDIDATE



After reviewing the materials and scientific works submitted by the candidate for the
competition, as well as conducting an analysis of their significance and the scientific,
scientific-and-applied, and applied contributions contained therein, I find it justified to give
my positive assessment of the candidate in the competition. I propose that the scientific jury
rank Dr. Eng. Dimitar Rachev Dimitrov and prepare a report-proposal to the Faculty Council
of the Faculty of Security and Defence for the election of Dr. Dimitar Rachev Dimitrov to the
academic position of “Associate Professor, Higher Education Institution” for a military service
member in the Department of National and Regional Security, Faculty of Security and
Defence, National Military University “Vasil Levski”, Higher Education Area 9 “Security and
Defence”, Professional Field 9.1 “National Security”, in the academic disciplines “Leadership
Training - Part [”, “Leadership Training - Part II”, “Leadership Training - Part IV”, and
“Evacuation from Areas and Facilities”.

21 August 2026 Prepared by:

Assoc. Prof. Dr. Siyana Lutzkanova



