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HAIIMOHAJIEH BOEHEH YHUBEPCUTET “BACHUJI JIEBCKHN”

5006 rp. Beauko TnpHoOBO, OyJ1. ,,Bbarapus” Ne76
Tesiedpon: (062)618 822; paxc:(062)618 899; e-mail: nvu@nvu.bg

CTAHOBMUIIE

OT MOJIKOBHUK Aou. 1-p Huxoaai IlenueB Credanos

3amecTHUK-AeKaH Ha Dakynrer ,,Jloructuka u TeXHOIOTHH
npu HanroHasien BoeHeH yHUBepcUTeET ,,Bacui JleBckn”
rp. B. TspHOBO, Oy11. ,,bharapus™ Ne 76
GSM - 0886 88 99 56, e-mail: niki.s@abv.bg

Ha HAYYHHUTE TPYAOBE, MPEICTABEHH 3a YUacTHe B KOHKYPC 3a 3aeMaHe Ha
aKaJieMUYHaTa JITBHKHOCT ,,JOIIEHT 32 BOSHHOCTYKEII B 00JIACT HA BHUCIIIE
oOpazoBanue 9. ,,CurypHocT u oTOpana”, mpodecronanHo Hamnpasienue 9.1.
,,HallmoHa Ha CUTypHOCT 3a HYKAUTE Ha KaTezapa ,,HarroHanHa u peruoHagHa
curypHoct* kbM ¢akynreT ,,CurypHoct u otopana’ npu HBY , Bacun JleBcku*
— rp. Bemmko TwpHOBO,
00siBeH B ,,J{bpxaBeH BecTHUK Op. 50/ 02.06.2026r.B CbOTBETCTBUE CHC
3anosen OX-465/18.05.2026r. Ha MuHucThpa Ha oTOpaHara Ha PemyOnnka
bearapus

Ha KaHaujaaTa:
Manop aokrop AumMursp PayeB {MMUTPOB, IJ1aBEH aCUCTEHT B KaTeapa
,HallmoHanHa U permoHagHa CUTypHOCT" KbM (axkynrer ,,CUTypHOCT U
oropana“ npu HBY ,,Bacun Jlescku* — rp. Benuko TepHOBO.

Benuko TepHOBO
2025 1.
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1. Oﬁma XapaKTEPUCTUKA HA HAYIHOMU3CJICA0OBATEC/ICKATA 1 HAYYHO-
NMpUJI0KHaATa IleﬁHOCT Ha RaHAnJAAaTa.

C pemenue cwrimacHo mnpotokon per. Ne 4619 or 06.08.2026 r. ot
3aceganuero Ha Kommucusita 3a mpoBepka Ha JOKYMEHTUTE U JOIyCKaHE IO
y4acTHE B KOHKYpC 32 3a€MaH€ Ha aKaJeMUYHa JIBXKHOCT ,,JoleHT B HBY
,Bacui JleBcku* B obsact Ha Buclie oopazoBanue 9. ,,CurypHoct u oropana”,
npodecnonanno HampasineHue 9.1. ,HarmumonamHa curypHoct”, oOsiBeH 3a
HY)KIUTE Ha KaTteapa ,,HarmoHamHa W pernoHalHa CUTYPHOCT™ KbM (haKyJITeT
,CHT'ypHOCT U oTOpaHa“, maiop nokrop dumurbp PaueB /Iumurpon -
€MHCTBEH KaHJIUIAT, € JOMYCHAT IO y4acTHe B KOHKYypca.

buorpaguunuTe naHHU TPEAOCTaBEeHH OT KaHAWJATa MAaiop JTOKTOP
JAuvmurep PaueB {UMHMTPOB, OTpa3siBaT HETOBUAT SIBEH CTPEMEX KbM
oOoratsiBaHe Ha 00pa30BaTEIHO U HAYYHO HUBO.

CpusAT € 3alUTHIl YCIENIHO AMcepTanus Ha Tema ,,Bb3MoKHOCTH 3a
YCHBbPUIIEHCTBAHEe HAa MNPOQEeCMOHATHOTO JIMJAEPCTBO BbB BOCHHHUTE
¢popmupoBanusa“ npe3 2015 r. u npupodouBa OHC , nokTop™ mo HaydHa
cnenquanHoct 05.02.24 | Opranuzanusi W YNOPaBJICHUE HA MaTEPUATHOTO
IPOU3BOJICTBO (0TOpaHa M HAIIMOHAIHA CUTYPHOCT).

[IpencraBeHuar or manop AOKTOp JIMMUTPOB, KOMIUIEKT MAarepuaid Ha
XapTHEH U EJEKTPOHEH HOCHUTEN € B ChOTBETCTBHE ChC 3aKOHA 3a Pa3BUTHE HA
akanmeMuuHus cbcTaB B PemyOnumka bwarapus (3PACPB), IlpaBunnuka 3a
npunarane Ha 3PACPDB, kakto u u3uckBanusta Ha [IpaBunHuka 3a moadop u
pa3BuTHE Ha akanemuyHus cberaB B HBY . Bacun JleBcku®.

ABtOop ¢ Ha MoHorpapus ,,YrpasieHue Ha KOH(QIMKTH U JHAEpPCKa

€()eKTUBHOCT B HAIIMOHAJTHATA CUTYPHOCT®, ©Ma y4acTue ¢ pa3paboTBaHE Ha /IBe
IJ1aBH OT KOJIEKTHUBHA MOHOrpadus B CbaBTOPCTBO ¢ A0I. 1-p CtosH bapbMoB.

Pa3pabotun e 37 HaydHHM MyOJIMKaIMK, KOUTO OYepTaBaT MOCIEI0BATEIIHO
dbopMupane Ha HAyYHH UHTEPECU B 00JIaCTTa HA CUTYPHOCTTA M OTOpaHaTa.

Ot mpezcTaBeHara crpaBka 3a U3MIBIHEHNE HA MUHUMATHUTE HAIIMOHATHA
M3MCKBaHMsI, KAKTO U OT BHUMATEHOTO MIPETJIeKIaHe Ha HayyHaTa MPOTYKITUS €
BUJHO, Y€ KaHAUAATHT IOKPHUBA MHMHUMAJIHHUTE HAI[MOHAJIHU W3UCKBAHUS
onpenenenu ot [IpaBunHuka 3a npunarane Ha 3PAC, kaTo oO0musT Opoil TOYKU

10 OTJCTHUTE MoKa3aTenu € 473, mpu Heooxoaumu 400.

2/15



kinacudukanus Ha nHPoOpMaLUsTA:
Huso 0, TLP-WHITE

KanguaathT € M3MBIAHUI HABJIHO W M3UCKBAHMATA HAa BBHTPEIIHUTE
npaBuwia Ha YHHBEpPCHUTETa, perjameHTHpanu B llpaBuiHuk 3a mogdbop u
pasBuTHE Ha akageMuuHusa cbcraB B HBY ,,Bacun JleBcku® m e mpencraBui
Hay4YHa MPOAYKIMSA U AeWHOCTH OoTroBapsn Ha 300 Toukw, mMpu HEOOXOIUM
MUHUMYM 150 ToukH.

CohabpxaTeiHUsl IUJIaH Ha MPEJACTABEHUTE U3CIEIBAHUS U3TPAXKIAT
yCTOMYMBA HAay4yHa JIMHUS, CBbpP3aHa C YIPABICHCKUTE, IMOBEICHUYECKUTE H
OpraHU3aIMOHHUTE aCEKTH Ha (PYHKIIMOHUPAHETO HA MHCTUTYIIMUTE OT CEKTOpa
3a CUTYpPHOCT M OTOpaHa. Taka ouepTaHWTE HAyYHH HMHTEPECHU Ca B TIPSKO
choTBeTCTBHE ¢ oOmact 9. ,,CurypHocT u otOpaHa®, mnpodecruoHaIHO
HanpasieHue 9.1. ,,Hanmonanna curypHoct®.

Cnopen npeacraBeHUTE NOKYMEHTH, TOM € ydacTBajl B YETHUPH IMPOEKTA,
KaKTO CJIe/Ba:

v AxazmemudeH HacTaBHHK o mpoekt BGO51PO001 - 3.3.07-0002
»CTYIEHTCKM TpaKkTUKW 1o oneparnBHa nporpama ,,PASBUTHUE HA
YOBEIIKUTE PECYPCH” 2007 — 2013;

v' Ilpenopmasaren 3a pa3paboTBaHe Ha HOBH YYeOHH IMPOTpaMH IO
npoekt BGO51PO001-3.1.07-0011 "AxTyanu3upaHe Ha y4eOHHUTE MpOrpamu B
HBY "Bacwun Jlecku" rp. Bennko THpHOBO B ChOTBETCTBUE C U3UCKBAHUSATA HA
raszapa Ha Tpyaa";

v Nscnenosaren mo mpoekt Ne 2020-1-PT01-KA203-078544 1o
Crparernuecko napTHBOPCTBO Mo mporpama ,Epassmt” B HBY , Bacun
JleBckn”;

v' Crhenmamict — eKcrepr-JekTop mo npoekt BGO5SM20P001-5.001-
0001 “PaBen mocThm 10 YYMIHMIIHO OOpa30BaHME B YCJIOBHSTA HA KpU3U~ TIO
nporpama ,,Hayka u oOpa3zoBanue 3a HTETUTeHTeH pacTex‘ 2014-2020 r.

2. CTaHoBHIIIE OTHOCHO HAJJMYHETO WJIH JIMIICATA HA IJIArMaTCcTBO.

Crnen 3amo3HaBaHe C NPEICTaBEHUTE HAYYHHU TPYAOBE HE YCTaHOBSBAM
JAHHA 3a IUIArMaTcTBO M HE MM € M3BECTHO [a Ca IIOJyYaBAHU CHUTHAJIM.
[Ty6nukanuute ca odopMeHH ChOOpa3HO aKaJeMHYHUTE W3MCKBAHUS, KaTo €
crazeHa HeoOXoJuMaTa KOpPEKTHOCT IpU ILMTHPAaHE U I030BaBaHE Ha
U3IO0J3BaHUTE U3TOYHULU. HsiMaM ocHOBaHuUE 1a cuMTaMm, 4€ B IIPEICTaBEHATa
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OPOAYKIMS € HaJWIe HEPerVIAMCHTUPAHO U3IMOJI3BAaHE Ha YYKIW HaydHHU
pe3yJTary.

3. OneHka Ha mnegarorm4eckKkara IOArOTOBKA W [JeHHOCT HA
KAaHANIAaTAa.

KannunatsT neMoHCTpupa sSICHO Hu3pa3eH mnpodecuoHaseH Mmpodui B
o0JacTTa Ha BOGHHOTO 00Opa3oBaHue, ¢ GOKYC BbPXY JUJAEPCTBOTO, MOTUBALIMSTA,
npohecCuoHaTHOTO pa3BUTHE, OPTaHU3AIMOHHOTO MMOBEICHNE U YIIPABICHUETO Ha
KOH(QUIMKTH BBB BOE€HHa cpeda. OT NpelCcTaBeHUTE TPYIJOBE € BHUIHO, Y€
IEeJarOru4ecKaTa My MOJATOTOBKA € IIEJICHACOYEHO PAa3BUBAaHA B KOHTEKCTA HA
IpenoaaBaTesickaTa My IEMHOCT M OTPa3siBa CUCTEMHOCT, HHOBATUBHOCT U IIPSK
IPUHOC 33 YChBBPILIEHCTBaAHE Ha oOpazoBaTenHus npouec BB HBY | Bacun
JleBcku*.

CnenBa na ce 0TOENEXH U CTPEMEXbT Ha KaHAUJaTa KbM HENPEKbCHATO
YCBbBBPIICHCTBAaHE Ha COOCTBEHaTa My KBalU(UKaIMs 4Ype3 ydacTue B
crenuainu3upaHd KypcoBe W (OpMH Ha JONBJIHHUTENIHA NOArOTOBKAa. ToBa
JNONpPUHACA KaKTO 3a IOBUIIABAHE KAa4yECTBOTO HA IIPENOAABATEICKATa My
NEWHOCT, Taka M 3a MOAAbPKAHETO HA AKTYAJIHOCT HAa NPENOJABAHOTO
ChABPIKAHUE.

Cuurtam, ye wManop mokTop JMMHUTpPOB pasmornara ¢ HeoOXoaumara
MeToau4ecka U MpodecroHalHa MOATrOTOBKA 3a YCIEIIHO HW3MbJIHEHHE Ha
3aIbJDKCHUATA, IPOM3TUYAIIM OT aKaJIeMUYHATa JUIBXKHOCT ,,JOLIEHT .

4. OCHOBHHM Hay4YHHM pe3yJITATH M NIPUHOCH.

HayuHuTe M Hay4HONPUJIOKHUTE NPUHOCH B IMPEACTABEHUTE TPYLOBE ca
JUYHO J€J0 Ha KaHAWJAaTa U HMMAT SICHO OYEepTaHa TEMAaTHUYHA HACOYEHOCT.
[IpuemaM pexnapupaHuTe OT HEr0 MPUHOCHM U TW 0000IIaBaM B CIEAHUTE
OCHOBHU HaIIPABJICHUS:

Hayuynu npunocu

e (OOoraTeHa € TeopHsTa 3a BOMHCKATA JSHHOCT KaTo CIielupuyIeH BU/T
YOBEIIKa U MPoQecHOHANIHA AEUHOCT Ype3 U3SICHSIBAHE Ha HEMHOTO ChABPIKAHUE,
couyangHa (pyHKIHS, MOTUBALIMOHHU OCHOBAHMSI U BPb3Ka C MPOpeCcHOHaATN3MA U
JTUAEPCTBOTO BbB BOeHHAaTa opranu3auud. (tpyzose 11.2, 11.3, I1.4, 11.8, 11.9.);

e Jlopa3BuTo € pa3dupaHeTo 3a MOTUBAIIMOHHO-CMUCIIOBaTa cepa Ha
BOMHCKaTa JAEMHOCT, KaTO Ca CUCTEMATHU3UPAaHU OCHOBHU MOTHBH, LIEHHOCTH,
CTUMYJH U (PaKTOpH, BIUSEHIM BBPXY (HOpMHUpaHETO HAa MPOGECHOHATHOTO
MOBE/ICHUE HAa BOEHHOCIYKEUIUTE B PAa3IMYHU €Talud OT TAXHOTO Pa3BUTHE.
(rpynose 11.3, 1.4, 11.8, 11.9);
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e OOocHOBaHa € poJisiTa Ha MPOGECUOHATHHUS OIUT, KATO U OMUTHT OT
3aiIrpaHUYHA MHUCUHU, KaTo (aKkToOp 3a pa3BUTHE HA JuaepcKara e(PeKTUBHOCT.
W3Benena e Bpb3KaTa MEXKIYy NPAKTUYECKUS OINUT, aJaNTUBHOCTTA,
YCTOWYMBOCTTA MPHU U3MBJIIHEHUE HA 33/1a4¥ U CIIOCOOHOCTTA Ha BOSHHUS JIUJIEP
J1a Bb3/ICCTBA BbpPXY MOJYMHEHUTE B JMHAMHYHA M PUCKOBa cpena. (TpyaoBe
[.2.1, 1I.1, I1.16);

e PasmmmpeHa e TeopeTuyHaTa paMka 3a 00yueHueTo 1o ,,Hannonanna
CUTYPHOCT” Upe3 aHaJIU3 Ha ChOTHOILIEHUETO MEXTY TPAIUIIMUTE U HHOBAIIUUTE,
HOKOJIEHYECKUTE pa3inyusi, THPOPMAIMOHHUTE TEXHOJIOTUN U HEOOXOAUMOCTTA
OT CbhYETaBaHE Ha YCTOMYMBH NPOPECHUOHATIHH CTAHJAPTU C MOJIEPHU
oOpazoBarennu noaxonau. (tpyaose 1.2.2, 11.7, 11.26.);

e O0ocHOBaHa € KOH(JIMKTHaTa KOMIIETEHTHOCT KaTO CBhLIECTBEHA
JUIepCKa KOMIIETEHTHOCT Ha ChBPEMEHHHS BOeHEH Juaep. CucreMaTu3upaHu ca
TEOPETUYHU TIOCTAHOBKM 3a CBUIHOCTTa, JAMHAMHUKaTa, ecKajauusta |
yIpaBJICHUETO Ha KOH()IUKTHUTE CUTyallud BbB BOCHHA OpraHU3allMOHHA CPEIa.
(tpynose I.1, 11.13, I1.14, I1.15, I1.17, 11.23, 11.24, 11.25, 11.27, 11.28, 11.29, 11.30);

e CucreMaTH3WpaHW W Pa3TpaHUYCHU Ca AKTUBHUTE U TMACUBHUTE,
KOHCTPYKTHUBHUTE U JIECTPYKTUBHUTE OBEIEHYECKHU peakiuy ipu KoH(mukT. [1o
TO3W HAYMH € J0pa3BUTa MOBEJACHYECKATA MEPCIIEKTHBA KbM JTUAEPCTBOTO, KaTO
€ TMOKa3aHa Bpb3KaTa MEXIy HWHIUBUAYATHOTO TMOBEJCHUWE Ha JHiepa,
OpPraHMU3allMOHHOTO HANpPEXEHHE M BB3MOXKHOCTUTE 3a KOHCTPYKTHUBHO
paspemaBane Ha kKoHbaukTh. (Tpynose 1.1, 11.23, 11.24, 11.25, 11.27, 11.28);

e Pa3zpaboTeHa M TEOPETUYHO apryMEHTUpAaHa € KOHIEeNIUsATa 3a
W3TpaXKIaHe W BHEApPSBAHE HA HMHTETPUPAHH CHUCTEMHU 3a YIpaBJICHHWE Ha
KOHGIMKTH B OpTaHM3AIMHTEe, ajanTHpaHa KbM CHenu@uKaTa Ha BOEHHATa
cpena, HepapXUyHUTE OTHOILIEHUS, HEOOXOIUMOCTTA OT paHHA WHTEPBEHLIMS U
opranu3anuoHHa nojkpena. (rpyaose 1.1, I1.29, 11.30);

e Upes usnon3Bane Ha kojguuecTBeHU Metoan U CART monenn ca
UACHTU(UUIMPAHU KIIOYOBH (AKTOpM M TOBEAEHYECKH Mpoduiu mpu
yIpaBiieHHEe Ha KOH(QIUKTU Cpel BOeHHocHyxelu. M3BeaeHa e HepapxudHa
JIOTUKAa HAa KOH(JIMKTHOTO TIOBEJIEHHE W Ca OYEePTAaHU 3aBHUCHMOCTH MEXKIY
OpraHM3aliOHHATa TO3ULIMSA, TOBEIECHYECKUTE CTpaTerdd M KOH(MIUKTHATa
KoMIieTeHTHOCT. (Tpynose 1.1, I1.31, 11.32).

Hay4Ho-npu/10:KHU PUHOCH
e QopMynIMpaHH ca IMPAKTUYECKH HACOKM 3a YNPaBICHHE Ha
MOTHBALIMOHHATA CUCTEMAa Ha BOEHHOCITY>KELIUTE KaTO OCHOBA 3a IOBUIIIaBaHE Ha
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epeKTUBHOCTTa Ha JIUJAEPCTBOTO, TNpodecHOHaTHATa aHTAKUPAHOCT H
TOTOBHOCTTA 3a M3MBJIHEHUE Ha 3aJa4d BbB BOeHHA cpena. (Tpyaose I1.3, 11.4,
I1.8, 11.9);

e l3BeneHun ca NPWIOKUMHU MOAXOAM 32 YCHBBPUICHCTBAHE Ha
MOJITOTOBKaTa Ha KYpPCAHTH M BOCHHOCIYXKEIIU Ype3 PeaTuCTUYHO OOydeHHe,
MOJATOTOBKA 3a MUCUHU U M3rPa)KAaHE HAa YMEHUS 3a CAMOKOHTPOJ, B3€MAaHE Ha
penieHus U AeicTBue B ekcTpeMHu cutyaruu. (tpynose 1.2.1, 117, 11.13, 11.16,
I1.26);

e [IpemiokeHn ca NPAKTUYECKH OPUEHTUPU 3a pa3BUTHE HA
auepcKkaTa KOH(IMKTHA KOMIIETEHTHOCT, BKJIIOUUTEIHO Ype3 MOBUILIABAaHE HA
CaMOOCB3HATOCTTa,  CAMOKOHTPOJIA,  KOMYHUKAIIMOHHUTE  YMEHUS W
CIIOCOOHOCTTA 3a KOHCTPYKTUBHO pearupaHe Mpu OpraHu3allMOHHO HAIIPEKECHHE.
(tpymose 1.1, 11.13, 11.14, 11.15, I1.17, 11.23, 11.27, 11.28, 11.29);

e Ha ocHoBaTa Ha aHajIM3a HA AKTUBHUTE U MACUBHUTE JECTPYKTUBHU
NOBEJCHUS Ca W3BEICHU HACOKM 3a PaHHO pa3lO3HABAaHE HA PEAKIUH, KOUTO
HOJIbpKAT WM eCKaIupaT KOH(IMKTA, KAKTO M 32 OrpaHMYaBaHE Ha TAXHOTO
HETraTUBHO BIIUSHUE BbPXY €KHUITHATa paboTa U OpraHru3allMoHHaTa €(hEeKTUBHOCT.
(tpynose 11.23, 11.24, 11.25);

e OOocHOBaHa € BB3MOXKHOCTTa MHTETPUPAHUTE CUCTEMH 34
ynpaBjieHHe Ha KOH(PIUKTU 1a ObJaT U3MOI3BAHU KaTO MPAKTUYECKU MEXaHU3bM
3a TpeBEHLUs, PAaHHO WACHTU(ULMpaHe, YIpaBlIEHUE M pa3peliaBaHe Ha
KOH(QJIMKTH BbB BOCHHUM OpraHU3alldd U B HHCTUTYLHMUTE OT CEKTOopa 3a
curypHoct u otopana. (tpyzaose 1.1, 11.29, 11.30);

e EMnupuyHHUTE pe3ynTaTd OT H3CJIEABAaHUATA HAa KOHQIMKTHOTO
NOBEJCHHUE NMPU BOMHUIM U CEP>KAHTCKU ChCTAB MOTaT J1a ObJIaT U3I0JI3BAHU IIPU
pa3zpaboTBaHe Ha y4eOHM MpPOrpaMu, TPEHMHTHM W TMPAKTUYECKH 3aHATHA 3a
KOMaHAMpU U 00ydyaeMH, HACOUEHHM KbM YCHBBPIICHCTBAHE Ha JIUAECPCTBOTO,
KOMYHHMKAIIUATA U YIPABIECHUETO HA HANPEKEHUSITa BbB BOGHHU (POPMUPOBAHUSI.
(tpynose 1.1, 11.31, 11.32);

e [IpeacraBeHuTe TpyAOBE MOANIOMArar IMpakTHKaTa Ha BOEHHOTO
oOpa3oBaHME upe3 M3BEXKIaHE HAa KOHKPETHM OPUEHTUPHU 3a ChUETaBaHE Ha
TPaIULMOHHU NPOPECUOHATHHU CTAaHIAPTH, TUCLUUIUIMHA U MPAKTUUYECKH OIUT C
WHOBATHBHHU METOJM Ha OOydeHHe, TEXHOJIOTUYHHU CPEICTBA U ajanTalnus KbM
ChBpEMEHHAaTa cpeja 3a curypHoct. (Tpynose 1.2.2, 11.7, 11.26).

[IpencraBeHuTe 3a yyacTHE B KOHKypCa MaTe€pHalid ChAbpPKAT 3HAUYUMU
HAyYHU W HAYYHO-NIPWIONKHU MPUHOCH, KOUTO JOMPHUHACIT PA3BUTHETO Ha
Haykata B oOsactta Ha mnpodecUoHANTHO HarpaBieHue ,Hanuonanna
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curypHoct®. M3cnenBanusra 3acsaraT KIOYOBU aClleKTH, CBbP3aHU C BOMHCKATa
JICHHOCT, MOTHBaIUATa, MpodecruoHann3Ma, JIHAEPCTBOTO, MOATOTOBKATa Ha
BOCHHOCITYKEIIN U YIPaBIECHUETO Ha KOH(QIUKTH BbB BOCHHO-OpTaHU3AI[MOHHA
cpena.

5. OneHka Ha 3HAYMMOCTTA HA IPUHOCHUTE 32 HAYKATa H MPAKTUKATA.

[IpuHOCHTE Ha MaKop KoKTOp AuMuThHp JMMHUTPOB HMAT 3HaYEHNE KAKTO
B TEOPETUYEH, TaKa U B IPWIOXKEH ACIIEKT. Te AOIIbIBAT U pa3IuupsIBaT 3HAHUATA
10 BA)KHU HAIIPABJICHWS B TEOPETUYEH, HAY4YCH U HAYUYHO-IIPUJIOKEH aCIIEKT U
CBUICBPEMEHHO IIpelaraT IPAaKTUYECKM HACOKM 3a YCbBBPLICHCTBAHE HAa
IIPOLIECUTE 10 MOTUBALIMS, JILIEPCTBO U IIOJATOTOBKA HA BOCHHOCIIYKEILH.

[IyObnukanuuTe ca B CHEUMAIUM3UPAHU HAy4YHH H3JaHUS, CTHIBT Ha
KaHJIUAATa € aKaJeMUYeH, 3abJI00YEH, pa30upaeM U JOCTHIIEH, IPUIBbPIKALL CE
KbM aKaJICMUYHUTE CTAHIAPTH.

OCHOBHMTE IPUHOCH HA KaHAWJATa MPUTEKABAT aBTEHTUYEH XAPAaKTED,
o0OorarsiBaT TEOPETUYHMUTE CXBallaHWs M MPaKTHUECKaTa peanus3alus Ha
IPOLECUTE U IEHHOCTUTE, CBbP3aHU C Pa3BUTUETO Ha JUAEPCKaTa U KOH(IMKTHA
KOMIIETEHTHOCT, KaKTO U aJallTUPAHETO Ha CUCTEMHHU ITIOJXO0IH 3a yIIPaBJICHUE Ha
KOH(IMKTH KbM YCJIOBUATA HA HALIMOHAJIHATA CUTYPHOCT U OTOpaHara.

6. KpurnuHu 0ejie’KKU U MPenopbKu.

[IpenocraBenuTe MaTepuaid HE AaBaT OCHOBaHUE Ja ce (OpMyIupar
KPUTUYIHH OEJIKKH, a TTO-CKOPO npenopbku. Hayunute Tpynose ca pa3paboTeHH
3a1bI00YEH0, TEMATHYHO ca Jo0pe (HOKycHpaHU U ca KOPEKTHO pedaKkTUpaHH.
ABTOPBT IEMOHCTPUPA YMEHHE Ja aHAIU3UPa U3CIEBAHUTE TIPOOIEMH KaKTO B
TEOPETUYEH, TaKa U B MPHUJIOKEH TJIaH.

[IpenopbuBam maiiop a1-p AuMUTPOB aa HacOUYU OBJCUIUTE CH YCUIIUS KbM
pa3paboTBaHe 1 MyOJMKyBaHE HA YIYCOHUIIM U yYEOHH IToMaraja B CBOsITa Hay4Ha
00J1acT, KaKTO U KbM yBeJIMUaBaHEe Ha Oposi HA CTAaTHUUTE B PELICH3UPaHU HAYyYHU
CIIUCaHUs, UHACKCUPAHU B MEXKIYHAPOJHO MPU3HATH 0a3u JaHHU. Te3n Mepku
Ouxa IOTPUHECIIN 32 MTOBUIIIABAHE HA BUAUMOCTTA U IBJITOCPOUYHOTO aKaIEMUIHO
BB3JICHICTBHE Ha HEroBaTa Hay4yHOM3CIEAOBaTelicka JeiHOoCT, 0e3 ma ce
MOIEHABAT MOCTUTHATUTE KbM MOMEHTA PE3YJITATH.

7. 3akaoueHue.

B3 ocHOBa Ha mpeacTaBeHaTa JOKYMEHTAlMs, HaydHaTa OPOJYKUHUs U
[SUIOCTHATA MU OLIEHKA CUNATAM, Y€ KaHAUAATHT Mailop A0KTop Aumursp Paues
/{MMUTPOB OTroBapss Ha UW3UCKBAaHUATA Ha 3aKOHA 3a pa3BUTHE Ha
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akajeMuyHuss cbcraB B PenyOuuxka bobarapusi, Ha IIpaBuianHuka 3a
NPUWIAraHeTo0 My, KaKTO U Ha BBTPELIHUTE HOPMATUBHU M3HUCKBaHUSA Ha HBY
,,Bacui JIeBcku* 3a 3aemMaHe Ha aKkaJeMHYHaTa JJIbXHOCT ,,JOLEHT "

8. Onenka Ha kanauaaTAa.

OueHkara MU 3a HAyYHUTE TpyAOBE Ha Maiop AokTop JAumursp Paven
/IMMUTPOB, €IUHCTBEH YYaCTHHK B KOHKypca 3a aKaJeMHUYHa JIbXKHOCT
,,JOLIEHT** 32 BOGHHOCIY>KEIl, B 00J1aCT Ha BUCIIETO oOpazoBanue 9. ,,CUrypHOCT
u orOpana‘, mpodecronanno HampasieHue 9.1. ,Hanumonanna curypHoct® e
MOJIOKUTEJIHA U NIPENOpbhUYBAM Ha yBa)KaeMOTO HAy4YHO >KypH IO KOHKypca Jia
npensoxku Ha DakynTeTHUs: cbBeT Ha dakynaTeT ,,CUTypHOCT U OTOpaHa* mpu
HBY ,Bacun JleBcku“, na Obae u30paH U NpEAJIONKEH Ja 3aeMe akaJeMUYHa
JIUTBXHOCT ,,IOUECHT B KaTeapa ,,HanumoHamHa v pernoHanHa CUTYpPHOCT KbM
dakynrer ,,Curyproct u otopana“ npu HBY , Bacun JleBcku®, B o0nact Ha
BHUCIIETO oOpazoBanue 9. ,,CurypHoct u otOpaHa®, mnpodecroHaIHO
HanpaBieHue 9.1. ,,HaumoHanHa cHrypHOCT®, 1O y4eOHU JTUCHUIUIIMHU
wluaepcka noaroroBka-yact-1%, , Jlugepcka moaroroBka-vact-II%, , JIugepcka
noAroTroBka-vyactT-1V*, , EBakyaius ot paiioHd U 0OCKTH .

25.08.2026 . H3rorBuj CTAaHOBHUILIETO:

rp. Benuko TspHOBO MOJIK. JIOL. A-P Huxonait CTE©OAHOB
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NATIONAL MILITARY UNIVERSITY “VASIL LEVSKI”
5006 Veliko Tarnovo, 76 Bulgaria Blvd.
Tel: (062)618 822; Fax: (062)618 899; E-mail: nvu@nvu.bg

OPINION
by Colonel Associate Professor Nikolay Penchev Stefanov, PhD,
Deputy Dean of the Faculty of Logistics and Technologies at “Vasil Levski”
National Military University, Veliko Tarnovo, 76 Bulgaria Blvd.,
tel.: +359 886 889 956, e-mail: niki.s@abv.bg

of scientific papers submitted for participation in a competition for the academic
position of "associate professor” for a military serviceman in the field of higher
education 9. "Security and Defense", professional field 9.1. "National Security"
for the needs of the Department of "National and Regional Security" at the
Faculty of "Security and Defense" at the National University "Vasil Levski" -
Veliko Tarnovo,
announced in the "State Gazette" No. 50/ 02.06.2026 in accordance with Order
0X-465/18.05.2026 of the Minister of Defense of the Republic of Bulgaria

of the candidate:

Major Dimitar Rachev Dimitrov, PhD, Chief Assistant Professor in the
Department of "National and Regional Security" at the Faculty of "Security and
Defense" at the National University "Vasil Levski" - Veliko Tarnovo.

Veliko Tarnovo

2025
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1. General characteristics of the candidate's research and applied
scientific activities.

By decision according to the protocol reg. No. 4619 of 06.08.2026 of the
meeting of the Commission for verification of documents and admission to
participation in a competition for the academic position of "associate professor"
at the National University "Vasil Levski" in the field of higher education 9.
"Security and Defense", professional direction 9.1. "National Security",
announced for the needs of the Department of "National and Regional Security"
at the Faculty of "Security and Defense", major Dimitar Rachev Dimitrov, PhD -
the only candidate, is admitted to participate in the competition.

The biographical data provided by the candidate major Dimitar Rachev
Dimitrov, PhD, reflects his clear aspiration to enrich his educational and scientific
level.

He successfully defended his dissertation on the topic "Opportunities for
improving professional leadership in military formations" in 2015 and acquired
the ONS "doctor" in the scientific specialty 05.02.24 "Organization and
management of material production (defense and national security).

The set of materials on paper and electronic media presented by major
Dimitar Dimitrov, PhD is in accordance with the Law on the Development of
Academic Staff in the Republic of Bulgaria (ZRASRB), the Regulations for the
implementation of ZRASRB, as well as the requirements of the Regulations for
the selection and development of academic staff at the National University "Vasil
Levski".

He is the author of the Monograph "Conflict Management and Leadership
Effectiveness in National Security", participated in the development of two
chapters of a collective monograph in co-authorship with Assoc. Prof. Dr. Stoyan
Baramov.

He has developed 37 scientific publications that outline the consistent
formation of scientific interests in the field of security and defense.

From the submitted report on the fulfillment of the minimum national
requirements, as well as from the careful review of the scientific production, it is
evident that the candidate meets the minimum national requirements set by the
Regulations for the Implementation of the ZRAS, with the total number of points
for the individual indicators being 473, with a required 400.

The candidate has also fully fulfilled the requirements of the University's
internal rules, regulated in the Regulations for the Selection and Development of
the Academic Staff at the Vasil Levski National University and has presented
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scientific production and activities corresponding to 300 points, with a required
minimum of 150 points.

The content plan of the presented research builds a sustainable scientific line
related to the management, behavioral and organizational aspects of the
functioning of institutions in the security and defense sector. The scientific
interests outlined in this way are in direct accordance with area 9. "Security and
Defense", professional direction 9.1. "National Security".

According to the submitted documents, he has participated in four projects,
as follows:

v Academic mentor under project BGO51PO001 - 3.3.07-0002
"Student Internships" under the Operational Program "HUMAN RESOURCES
DEVELOPMENT" 2007 - 2013;

v' Lecturer for the development of new curricula under project
BGO051P0O001-3.1.07-0011 "Updating the curricula at the National Higher
Education Institution "Vasil Levski" in Veliko Tarnovo in accordance with the
requirements of the labor market";

v" Researcher under project No. 2020-1-PT01-KA203-078544 under
the Strategic Partnership under the Erasmus+ Program at the National Higher
Education Institution "Vasil Levski";

v' Specialist - expert lecturer on project BGO5M20OP001-5.001-0001
"Equal access to school education in times of crisis" under the program "Science
and Education for Smart Growth" 2014-2020.

2. Opinion on the presence or absence of plagiarism.

After reviewing the submitted scientific works, I have not found any
evidence of plagiarism and I am not aware of any reports. The publications are
formatted in accordance with academic requirements, and the necessary
correctness in citing and referencing the sources used has been observed. I have
no reason to believe that the submitted production contains unregulated use of
foreign scientific results.

3. Assessment of the candidate's pedagogical training and activities.

The candidate demonstrates a clearly expressed professional profile in the
field of military education, with a focus on leadership, motivation, professional
development, organizational behavior and conflict management in a military
environment. It is evident from the submitted works that his pedagogical training
has been purposefully developed in the context of his teaching activities and
reflects systematicity, innovation and direct contribution to the improvement of
the educational process at the Vasil Levski National University.
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It should also be noted that the candidate is committed to continuously
improving his/her own qualifications through participation in specialized courses
and forms of additional training. This contributes both to improving the quality of
his/her teaching activities and to maintaining the relevance of the content taught.

I believe that major Dimitrov, PhD has the necessary methodological and
professional training to successfully fulfill the duties arising from the academic
position of "associate professor".

4. Main scientific results and contributions.

The scientific and applied scientific contributions in the presented works are
the personal work of the candidate and have a clearly outlined thematic focus. I
accept the contributions declared by him and summarize them in the following
main areas:

Scientific contributions

* The theory of military activity as a specific type of human and professional
activity has been enriched by clarifying its content, social function, motivational
grounds and connection with professionalism and leadership in the military
organization. (works I1.2, 11.3, 1.4, 11.8, 11.9.);

* The understanding of the motivational-semantic sphere of military activity
has been further developed, as the main motives, values, incentives and factors
influencing the formation of the professional behavior of military personnel at
different stages of their development have been systematized. (works 11.3, 11.4,
I1.8, I1.9);

* The role of professional experience, as well as experience from foreign
missions, as a factor for the development of leadership effectiveness is
substantiated. The relationship between practical experience, adaptability,
resilience in performing tasks and the ability of the military leader to influence
subordinates in a dynamic and risky environment is deduced. (Works 1.2.1, II.1,
I1.16);

* The theoretical framework for training in "National Security" is expanded
by analyzing the relationship between traditions and innovations, generational
differences, information technologies and the need to combine sustainable
professional standards with modern educational approaches. (Works 1.2.2, 11.7,
11.26.);

* Conflict competence is substantiated as an essential leadership competence
of the modern military leader. Theoretical statements on the nature, dynamics,
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escalation and management of conflict situations in a military organizational
environment are systematized. (papers 1.1, 11.13, 11.14, 11.15, 11.17, 11.23, 11.24,
I1.25, 11.27, 11.28, 11.29, 11.30);

» Active and passive, constructive and destructive behavioral reactions to
conflict are systematized and distinguished. In this way, the behavioral
perspective on leadership 1s further developed, showing the relationship between
the individual behavior of the leader, organizational tension and the possibilities
for constructive conflict resolution. (papers 1.1, 11.23, 11.24, 11.25, 11.27, 11.28);

* The concept for building and implementing integrated conflict management
systems in organizations, adapted to the specifics of the military environment,
hierarchical relations, the need for early intervention and organizational support,
has been developed and theoretically argued. (papers 1.1, 11.29, 11.30);

* Using quantitative methods and CART models, key factors and behavioral
profiles in conflict management among military personnel have been identified.
A hierarchical logic of conflict behavior has been derived and dependencies
between organizational position, behavioral strategies and conflict competence
have been outlined. (Works 1.1, I1.31, 11.32).

Scientific and applied contributions

* Practical guidelines for managing the motivational system of military
personnel have been formulated as a basis for increasing the effectiveness of
leadership, professional commitment and readiness to perform tasks in a military
environment. (Works I1.3, 11.4, I1.8, 11.9);

* Applicable approaches have been derived for improving the training of
cadets and military personnel through realistic training, preparation for missions
and building skills for self-control, decision-making and action in extreme
situations. (Works 1.2.1, 11.7, I11.13, 11.16, 11.26);

* Practical guidelines for the development of leadership conflict competence
are proposed, including by increasing self-awareness, self-control,
communication skills and the ability to respond constructively to organizational
tension. (papers 1.1, I1.13, 11.14, 11.15, I1.17, 11.23, 11.27, 11.28, 11.29);

* Based on the analysis of active and passive destructive behaviors,
guidelines have been derived for early recognition of reactions that maintain or
escalate conflict, as well as for limiting their negative impact on teamwork and
organizational effectiveness. (papers 11.23, 11.24, 11.25);
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* The possibility of using integrated conflict management systems as a
practical mechanism for prevention, early identification, management and
resolution of conflicts in military organizations and in institutions from the
security and defense sector is substantiated. (papers 1.1, 11.29, 11.30);

* The empirical results of studies of conflict behavior in soldiers and non-
commissioned officers can be used in the development of curricula, training and
practical classes for commanders and trainees, aimed at improving leadership,
communication and tension management in military formations. (Works I.1, I1.31,
11.32);

* The presented works support the practice of military education by deriving
specific guidelines for combining traditional professional standards, discipline
and practical experience with innovative training methods, technological means

and adaptation to the modern security environment. (papers 1.2.2, 11.7, 11.26).
The materials submitted for participation in the competition contain

significant scientific and applied scientific contributions that contribute to the
development of science in the field of professional direction "National Security".
The research concerns key aspects related to military activity, motivation,
professionalism, leadership, training of military personnel and conflict
management in a military-organizational environment.

5. Assessment of the significance of the contributions to science and
practice.

The contributions of major Dimitar Dimitrov, PhD are important both in
theoretical and applied aspects. They complement and expand knowledge in
important areas in theoretical, scientific and scientifically applied aspects and at
the same time offer practical guidelines for improving the processes of
motivation, leadership and training of military personnel.

The publications are in specialized scientific publications, the candidate's
style is academic, in-depth, understandable and accessible, adhering to academic
standards.

The candidate's main contributions are authentic in nature, enrich the
theoretical concepts and practical implementation of the processes and activities
related to the development of leadership and conflict competence, as well as the
adaptation of systemic approaches to conflict management to the conditions of
national security and defense.
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6. Critical remarks and recommendations.

The materials provided do not provide grounds for formulating critical
remarks, but rather recommendations. The scientific works are developed in
depth, thematically well focused and correctly edited. The author demonstrates
the ability to analyze the researched problems both theoretically and in an applied
plan.

I recommend that major Dimitrov, PhD, direct his future efforts towards
developing and publishing textbooks and teaching aids in his scientific field, as
well as towards increasing the number of articles in peer-reviewed scientific
journals indexed in internationally recognized databases. These measures would
contribute to increasing the visibility and long-term academic impact of his
scientific research activities, without underestimating the results achieved to date.

7. Conclusion.

Based on the submitted documentation, scientific production and my overall
assessment, I believe that the candidate Major Dimitar Rachev Dimitrov, PhD
meets the requirements of the Act on the Development of the Academic Staff in
the Republic of Bulgaria, the Regulations for its implementation, as well as the
internal regulatory requirements of the National Higher Education University
"Vasil Levski" for occupying the academic position of "associate professor".

8. Evaluation of the candidate.
My evaluation of the scientific works of major Dimitar Rachev Dimitrov,

PhD, the only participant in the competition for the academic position of
"Associate Professor" for a military serviceman, in the field of higher education
9. "Security and Defense", professional direction 9.1. "National Security" is
positive and I recommend to the esteemed scientific jury of the competition to
propose to the Faculty Council of the Faculty of "Security and Defense" at the
National Higher Education University "Vasil Levski", that he be selected and
proposed to occupy the academic position of "Associate Professor" in the
Department of "National and Regional Security" at the Faculty of "Security and
Defense" at the National Higher Education University "Vasil Levski", in the field
of higher education 9. "Security and Defense", professional direction 9.1.
"National Security", in the academic disciplines "Leadership Training-Part-I",
"Leadership Training-Part-II", "Leadership Training-Part-IV", "Evacuation from
Areas and Sites".

_.08.2026 PREPARED BY:

Veliko Tarnovo  COL. ASSOC. PROF. NIKOLAY STEFANOV, PhD
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