HAIIMOHAJIEH BOEHEH YHUBEPCUTET ..BACIJI JEBCKW”
5000 rp. Beauko TbpHOBO, 0yJ1. ., bbarapus” Ne76

Tesedon: (062)618 822; daxc:(062)618 899; e-mail: nvu@nvu.bg

PELIEH3USA
oT
npodecop 1.H. Becenun IlerpoB Manancku
JerapTaMeHT ,,E3ukoBo oOydeHue u pu3nyecka moaroToBka‘
npu Hanmonasien BoeHeH yHuBepcurer ,,Bacun JleBcku™
anpec: rp. Benmuko TwpHOBO, Oy71. ,,bharapus* Ne76, m.x. 5000
Pecucmwvp 3a nayunama oetinocm ¢ Penyoauxa bviecapus
https://cris.nacid.bg/public/scientist-preview/39884
Pecucmwvp 3a akademuunu onvorcnocmu u oucepmayuu 6 HAL[HUJ]
https://ras.nacid.bg/dissertation-preview/39884
Web of Science ResearcherID:DDZ-8248-2022
Oonacm na eucuie oopazosanue 9. ,,Cucypnocm u omopana*
[Ipodecnonanno Hanpasinenue 9.1. ,,Hanmonanua curypHoct*;
[Ipodecnonanno nanpasnenue 9.2. ,,Boenno neno*
Hayuna cneyuannocm:
- 05.02.24. ,,Opranuzanus u yrpaBjieHHe U3BbH c(hepaTa Ha MATEPHATHOTO
MIPOU3BOJICTBO (HAIIMOHAJIHA CUTYPHOCT)"

- 05.12.01. ,,Opranuzauus u ynpasieHue Ha BropbxenuTe cuim
GSM: 0888 830 824; e-mail: madansky(@yahoo.com

Ha HAyYHUTE TPYJOBE, MPEICTABEHU 110 KOHKYPC 3a 3a€MaHE Ha aKaJeMUYHa
JUTHXKHOCT ,,JIOIEHT B 00J1aCT Ha BHUCIIETO 00pa3oBanue 9. ,,CUrypHocT u oTOpana“,
npodecronanHo Hanpasienue 9.1. ,,Hanmonanna curypHocT® B KaTepa
,HallMOHAJIHAa 1 peruoHaIHa CUTYpHOCT  1ipHu dakynteT ,,CUrypHOCT U oTOpaHa* Ha
Hanunonanen BoeneHn ynusepcuter ,,Bacui JIeBcku®, 00siBEH ChC 3amoBe] Ha
HavanHuka Ha HannonaneH BoeHeH yHuBepcuteT ,,Bacun JleBcku“ Ne PJI-02-
798/24.07.2026 r. u o6HapoaBan B JIbpkaBeH BecTHuk Ne 71/07.08.2026 t.

HA KaHAUAAaTa:
rJ1. ac. 1-p Basepusi — Tepe3a Tomkosa /lonueBa
TJIABEH ACHCTEHT B KaTenpa ,,3aluTa IIpy U3BbHPEAHU cuTyauuun ™ npu Hanuonanen
BOCHEH yHUBEpCUTET ,,Bacun JIleBcku®,

rp. Bemnko TepHOBO
2026


mailto:madansky@yahoo.com
https://ras.nacid.bg/dissertation-preview/39884
https://cris.nacid.bg/public/scientist-preview/39884

1. Kou TpyaoBe oT mpeacTaBeHUTE OT KAaHAWJAATA ce MPUEMAT 3a OI[€HKA
OT peLieH3eHTa.

I'mac. Banepus [loHueBa ydyacTBa B KOHKypca 3a 3a€MaH€ HA akKaJeMH4YHA
JUTHKHOCT ,,JIOUEHT ¢ 001110 29 myOnukanuu B 00jacTTa Ha 00SIBEHUSI KOHKYPC € 0011
00em ot 529 cTpaHuIlM, KOUTO BKIIFOYBAT:

- MOHOTPa(UYHUSAT TPY[, NPEJIOKEH 32 XaOWIUTUPAHE — €JTHO 3arJIaBUe C 0011
obem ot 232 c1p.;

- CTaTUW B W3JaHMS, CHIBPXKAIIA HAYYHH TPYJIOBE W B HAYYHH CIIMCAHHMS, A
CBHILIO TaKa M JOKJIAJIU, MPEACTAaBEHN HAa HAYYHU KOH(pepeHUuu — 28 3ariaBusi, OT KOUTO
1 B craBTOpCTBO. [IpM TOBa OOIIUAT 00EM Ha CTATUUTE U NOKIaguTe € 297 cT1p.

Ot npeoxkenure 29 3arnaBusi IprueMaM 3a perieH3upane 26.

He mpuemam 3 Op. HayuyHu TpyJOBe, MOCOYECHHU B CIIpaBKa-IeKJIapaius 3a
U3IbJTHEHWE HAa MHUHUMAJIHM HAIIMOHAJTHU W3WCKBAaHUS 3a aKaJeMHYHA JTHKHOCT
,JOIIEHT* B o0Omact Ha Bucmie oOpazoBanme 9. ,,CurypHoct u otbOpana” 9.1.
,HamuoHnanHa curypHoct” mo wi. 20, ain. 2 m 3 or 3akoHa 3a pa3BUTHETO Ha
aKaJieMu4yHusi cbCcTaB B PemyOnmka bbarapusi, KOUTO HE CUMTaAM 3a PEJIEBAHTHU Ha
npeaMeTHaTa 001acT Ha OOSIBEHUSI KOHKYPC, KaKTO CJIe/iBa..

1. Ilpenu3BukarencTBaTa Tped OCUTYPSBAHETO Ha pPaBEH JOCTBI J0
oOpazoBaHue 3a jnenara ¢ yBpexaanus — B: COopHuk goxmaau oT ['oguniHa
YHUBEpPCUTETCKAa HayuHa KoHpepeHius, M3n. xommiuekc na HBY "Bacun JleBcku",
2018, (tom 7) ctp. 918-924, ISSN 1314-1937;

5. BumoBetre KOpecnoHJEHIIMS KaTO acleKT Ha OW3Hec KOMyHuKanuute. B:
INogumauk Ha HannoHnanuust BoeHeH yHuBepeuteT “Bacui JleBcku™. ¢. 153-163. ISSN
1312-6148;

6. Etukara B 6u3znec komynukaruute. B: ['ogumank Ha HanmonaaHust BoeHeH
yHuBepcuteT “Bacun JleBckn”. ¢. 163-172. ISSN 1312-6148.

Howmepanusata Ha myOauKanuuTe ChOTBETCTBA HA TOUYKA ,,7. CTaTHH U TOKJIAIH,
nyOJIMKYBaHU B HEpeepupaHu CIHCaHUs C HAYYHO PELICH3UpPaHE WM MyOJIUKyBaHU B
pPENAKTUPAHU KOJIEKTUBHU TOMOBE® OT IOCOYEHATA CIPaBKa-ICKIapaLusl.

Ot TpynoBeTe, KOUTO MPUEMaM 3a peleH3upaHe, 25 3arjiaBus ca Ha ObJITapCKU

€3UK U | - Ha aHTTIMHCKH, KaTo 1 € myOJuKyBaH B UyKOMHa.

Hsama nyOnukanum B HaydyHU HW3AaHHS, pedeprpaHd M HWHIACKCHPAHU B
CBETOBHOM3BECTHH 0a3M JIaHHU C Hay4YHa UH(OpMaIus.

Enna myGnukanus € B CbaBTOPCTBO.

KanguaaTsT € npenocraBun 19 O6p. nuTupanus, OT KOUTO:

- IIUTUPAHUS] WIHM PEICH3UU B HAY4YHH U3JlaHus, pedeprupaHu U UHICKCUPAHU B
CBETOBHOM3BECTHH 0a3W JaHHW C HayyHa WHPOpMAIMs WX B MOHOTpapuu W
KOJIEKTUBHU TOMOBE — 1;

- IUTUPaHUsS B MOHOTpaduu M KOJEKTUBHU TOMOBE C HAYYHO PELIEH3UpaHE —
18.



1. O0ma xapakTepucTHKAa Ha  HAaYYHOHU3CJIEI0BATEJICKATA,

HAYYHO-TPUJIOKHATA M NeJarornyeckara JeifHOCT Ha KaHAuaTa.

Pesynratute OT HaydyHOM3CIEOBAaTEJICKaTa, HAy4YHONPUIIOKHATA U
nejaroruyeckaTa JEeMHOCT Ha KaHAWAAaTa ca MPEACTABEHU 4Ype3 IMMyOIMKaluOHHA
aKTUBHOCT B CTpaHaTa W uy>xOuHa B nepuoaa 2018 — 2026 r.

[IpencraBeHuTe HaydyHU TPYJIOBE CHIABPKAT HAYYHH M HAYYHO - MPUIIOKHU
NPUHOCH B HHTEPAUCIUIUIMHApHATa OOJAaCT Ha MCHUXOJOrHUATa, COLMaHaTa
NICUXOJIOTUSA, TOJUTOJOTHUATa ¥ HAIMOHAJIHATA CHUTYPHOCT, PEJIEBAaHTHU KbM
npodecruonanHo HampasiaeHue 9.1. ,,HarmonanaHa curypHocT.

Hayunara nponykiusi ce oboco0siBa B Tpu HarpaBieHusi. [IbpBOTO BKIIOUBA
TEOPETUYHU M EeMIIMPUYHU U3CJICIBAaHUS Ha aBTOPUTApU3Ma, BIACTTA, MOJIUTHIECKOTO
MOBE/ICHNE U JINYHOCTHUTE XapaKTEPUCTUKU HA MOJIUTHUYECKUTE U OPraHU3allMOHHUTE
auaepu. BTopoTo € HacoueHO KbM MPWIOKHHUTE acleKTH Ha BOEHHaTa U
OpraHM3allMOHHATa TICUXOJIOTUS, BKIIOYUTEIHO MEXKIYJIUYHOCTHUTE OTHOIICHMUS,
€MOLIMOHAIHATA WHTEJIUTCHTHOCT, MOTUBALIUATA, NMPO(EeCcCHOHANIHATA COIMATN3ALNS U
rpynoBaTa JuWHaMuKa. TpeToTo HampaBieHHME OOXBallla CHBPEMEHHM PHCKOBE 3a
HallMOHAJIHATA  CHUTYPHOCT, CBBp3aHU C  JAe3uHopmanusara, KOH(DIUKTHUTE,
MUTPALIMOHHUTE M JAEMOrpaCKUTE NPOLECH, IMOJUTHYECKaTa NOoJApU3alus u
MHCTUTYIIMOHAIHATA HECTAOMIIHOCT.

[Ipocnenenn B XpOHOJIOTMYEH IUJIaH, NyOJUKAIMUTE T[OKAa3BaT HAy4YHO
U3pacTBaHE U OBJA/sIBAaHE HA HAYYHUTE MOAXOAN U METOIU. PaznuyHuTe HanpaBiIeHUs
ca CBbP3aHU MOMEXKY CH U B3aUMHO OOYCIIOBEHH, KaTO Ca HACOUYECHU KbM H3CIIC/IBAHE
Ha YOBEHIKUS (PAKTOp KAaTO KIHOYOB €JIEMEHT BbB (DYHKIIMOHUPAHETO, €(hEeKTUBHOCTTA
U YCTOMYMBOCTTa Ha CUCTEMHUTE 3a CHUTYPHOCT, BKJIIOUUTEIHO B KOHTEKCTa Ha
BOCHHATa  TCUXOJIOTHS,  MOJUTUYECKUTE W  OpPraHHU3allMOHHUTE  IPOILIECH,
nH(OpMaIMOHHATA cpeJia M IeMOTrpad)CKUTE aClIeKTH Ha 00IIecCTBeHaTa CTaOMITHOCT.

B nenrepa Ha Hay4yHUTE H3CIEIBaHUS CTOM ABTOPUTAPHATA JIMYHOCT KaTo
CIIOXKEH IICUXOJOTMYECKH M COLMAIHO-TIOJUTUYECKH KOHCTPYKT, (OpPMHpPAH OT
B3aUMOJICCTBUETO MEXAY HHAMBUAYAJTHUTE XapaKTEPUCTHUKH, MOTPEOHOCTTA OT
CUTYPHOCT, MHCTUTYLIMOHAJHATa cpeda W JAMHAMHMKAaTa Ha BJACTTa, KOHTpOJAa U
MOJAYMHEHUETO. ABTOPUTAPU3MBT € pasrjelaH He camMO KaTro JIMYHOCTHA WU
NOJIMTUYECKAa Harjiaca, a Karo (akrop, KOWTO BiMs€ BbpPXY JHUAEPCTBOTO,
MEXIYJIMYHOCTHUTE OTHOILIEHHUS, OPTraHW3AIMOHHOTO TOBEICHHUE, B3E€MAHETO Ha
pENICHHS 1 MHCTUTYIIMOHAIHATA YCTOMYHUBOCT.

MonorpaguyHuaT TPYA, NPEIJIOXKEH 3a XaOuUIuTUpaHe ,,ABTOpUTapHATA
JUYHOCT B KOHTEKCTa HAa HAI[MOHAJIHATA CUTYPHOCT®, aHaJIM3Upa aBTOpUTApHATA
JUYHOCT KaTro (yHJAMEHTAJEH TIICUXOJOTUYECKH KOHCTPYKT, KONTO ompeaens
CIIOCOOHOCTTa HA WHIWBHIA Jla C€ TMOJYMHSABA, JOMHUHHpA WM MaHHUITYJIUpa
COLIMAIHUTE  Tpouecu. Bpb3kara  MexAy  JUYHOCTHUTE  OCOOCHOCTH U
MHCTUTYIIMOHAJIHATA CUTYPHOCT CE€ OINpEesl KaTo pellaBalla 3a yCTOMYMBOCTTA Ha
IbpKaBaTa Mpej BbHIIHU U BbTPELIHHU 3aIUIaXH, 4 YOBELIKUAT (PAKTOp KaTo €IUH OT
Hal-ChIIECTBEHUTE, HO YECTO MOJLICHABAHU €JIEMEHTH B CHUCTEMHTE 3a HAllMOHAJIHA
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CUTYPHOCT.

Momnorpadusrta nsciensa, Kak ICUXOJIOTUIECKUTE OCOOCHOCTH Ha WHIAWBUIANTE
C aBTOPUTAPHU YEPTH, B3AUMOJICHICTBUETO UM C BIACTOBUTE CTPYKTYPHU U CKIIOHHOCTTA
UM KbM MOAYMHEHUE WM JOMUHALIUS BIUSAT BBPXY YCTOMUMBOCTTA, €()EKTUBHOCTTA
U JIEMOKpaTUYHATa JETUTUMHOCT HA CUCTEMHTE 3a CUTYPHOCT U OuepTaBa paMKara, B
KOSITO aBTOpUTapHaTa JUYHOCT (yHKIMOHMpa B cdepara Ha HalMOHAJHATA
curypHoct. llenra Ha MoHorpadusta € nga ce aHaJIu3upa Bpb3KaTa MEXIY
aBTOpUTapHaTa JIMYHOCT W HAIlMOHAJHATA CUTYPHOCT, Ype3 TEOPETUUCH U EMITUPUYECH
NOJIXO0Jl, KaTo c€ HJECHTU(DUIMPAT ICUXOJOTMUECKUTE XAPAKTEPUCTUKH U PUCKOBU
npodusii Ha CIyKUTENuTE B cpepaTta HA CUTYPHOCTTA. ABTOPBT, UpE3 ChUeTaBaHE Ha
TEOPETUYEH aHaJi3, MUCTOPUYECKU IPUMEPHU M EMIHUPUYHO IPOYYBAHE, OuUEpTaBa
CJIOKHHSI 1 MHOTOIUIACTOB KOHCTPYKT Ha aBTOPUTApPHATA JIMYHOCT. Upe3 aHanu3 Ha
TEOPETUYHU KOHLEMIMU CE€ UHTEPIpETUpa AaBTOPUTAPUIMBT KaTO pe3yarar oT
JUHAMUYHO B3aWMOJICHCTBUE MEXIYy BBTPEIIHN KOH(MIUKTH, KOMIEHCATOPHU
MEXaHW3MH U COLMajHA Cpeaa, XapakTepusupaunia ce ¢ Wepapxus, HECUTYpPHOCT U
MOBUILIEHA HYXKJa OT KOHTpOJ. MCTOpHYECKUAT aHalv3 Ha aBTOPUTAPHU PEXKUMU U
JUJEpU pa3KpuBa, Y€ JOPU HOPMATHO (DYHKIMOHUpAIIU JIMYHOCTU, MOCTABEHU B
E€KCTPEMHHU COIIMAJIHA U TMOJUTUYECKH YCJIOBHS, MOTaT Ja MPOSIBAT JECTPYKTUBHU
dbopmu Ha moBeneHue. EMNUpUYHOTO W3CiEABaHE JOMbBJIBA TE3UM TEOPETUYHU
MOCTAaHOBKHM, KAaTO OdYepTaBa JiBa SICHO pasrpaHWYEHU JIUYHOCTHU Mpoduiia cpen
U3CIIEBAHUTE CIYXKUTeI B cdepaTa Ha HalMoHanmHaTa curypHoct. [lomyuenute
pe3yNTaTH MOTBBPKAABAT, Y€ aBTOPUTAPHUST JIMYHOCTEH MPO(UI HE € YHUBEPCAITHO
Pa3NpOCTPaHEH, a CHIIECTBYBA KATO MOTEHIIMA, KOUTO MOXE Jla ObJie aKTUBUPAH UITU
OTPAaHUYEH B 3aBUCHUMOCT OT WHAUBUIYATHUTE MCHUXOJIOTHYECKH XapaKTEPUCTHKUA U
WHCTUTYIIMOHATHATA CpeJla, KOETO € OT CHIECTBEHO 3HAUCHHUE 3a pa3OupaHeTo Ha
JUHAMHMKATa Ha MEXIYJIMYHOCTHUTE OTHOUIEHUS W YHOPABICHCKUTE MPOLECH B
CUCTEMHTE 3a HallMOHAJIHA CUrypHOCT. [IpuiioxkeH € aHaTUTUYEH MOJEN Ha PHUCK:
ABTOPUTAPHA JTUYHOCT — MHCTUTYLUHMOHAJIHA CPeAda — HAMOHAJIHA CHUTYPHOCT, KOWTO
OMKMCBAa MEXaHU3Ma, 0 KOMTO aBTOpUTapHATa JIMYHOCT CE€ MPEBPHINA B PUCKOB (PaKTOP
3a HalMOHaJIHAaTa cCUrypHOCT. [IpuiokeHnero Ha mMojena KbM OBIrapCKUs KOHTEKCT
pa3kpuBa crnelu@UUHH YI3BUMOCTH U PUCKOBE.

3a ga ce BaIMAMpPA M KOHKPETU3MpPA TEOPETHUYHHMSAT arapar, € IMPOBEIECHO
EMIIMPUYHO U3CIEe[BaHE Ccpelx Juila, padoremu B cdepaTa Ha CHUTYPHOCTTA.
[TonydyeHnnTe JaHHM TO3BOJIABAT HE CaMO JiIa CE€ CBHIOCTABAT TEOPETHYHUTE
NPENONIOKEHUSI C PEATHUTE HAOMIOJCHUS, HO U Ja C€ WACHTH(PUIUPAT KIIOYOBH
TEHJEHIIMU U PHUCKOBU (PAKTOpHU, KOMUTO OMXa MOIJIM Ja OKaXXaT BIIUSHHE BBHPXY
€(EeKTUBHOCTTA U YCTOMYMBOCTTA HA CUCTEMUTE 33 CUTYPHOCT.

MoHorpadusita € OpurMHajIHa KaTo MPEIMET Ha HAYyYHOTO H3CIIC/IBAHE U €
3a1bJI00YEH 3aBBPIICH HAy4YeH TPYJ, OTIMYaBall CE€ C AKTYaJlHOCT U TEOpPETUYHA
3a1bJI00YEHOCT MPU U3CIEBAHETO HA 3HAYMMHU KOHIIEMIUU. ABTOPHT I'M aHAIU3UPA,
CBIIOCTABSA, CHCTEMATU3UPA U MIPEJJIara CbBPEMEHHU MOAXOAU U MOJIETIH.

E3ukpT € HaydeH M SCEH, J0KAa3aTeJICTBEH M TOYEH Ype3 BIAJECECHE HAa
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NOHATUWHATA CUCTEMA.

Cpen nocToiHCTBaTa Ha TpyJa € HWHTEPAUCHUIUIMHAPHHUS MY XapakTep.
AHaIM3UPAHUTE U CUHTE3UPAHU TEOPETUYHU MOJIEIM Ha BJIACTTA, NICUXOJIOTHYECKUTE
0COOEHOCTH Ha aBTOPUTApHATa JMYHOCT W BIMSAHUETO UM BBpPXY HallMOHAJHATA
CUTYPHOCT MPEAOCTABIT COJIUAHA KOHIIENTyajlHa paMKa Ha U3CIEABAHETO.

B cBosta 1siocT TpyaoBeTe, NpPENCTaBeHH OT KaHAWaTa, MpPeCTaBIsBAT
WHTEPAUCIUIUIMHAPEH TPUHOC KbM pPa30HMpaHETO Ha B3aUMOJICUCTBHUETO MEXKIY
JUYHOCTTA, OOLIECTBOTO U MHCTUTYIIMUTE B KOHTEKCTa HAa HAIIMOHAJIHATa CUTYPHOCT.
O6enuHsiBamaTa Te3a €, Y€ yCTOMYMBOCTTAa HA CHUCTEMHUTE 32 CUTYPHOCT 3aBHCH HE
caMO0 OT HOpMAaTHMBHATA, HHCTUTYIIMOHAIHATA U TEXHUYECKaTa UM 00€3MEeUeHOCT, HO U
OT TICUXOJIOTUYECKHUTE XapaKTepUCTHKH, LIEHHOCTHUTE HAarjlach, MOTHBaUUsiTa U
MOBEJICHYECKUTE MOJIEIN Ha XOpaTa, KOUTO T'M U3rpakaaT U YIpaBIIsiBaT.

3anpa004YCHUSAT Mperyiel Ha HAay4YHWTE NyOIuKamuu, C KOWUTO KaHAUAATHT
y4acTBa B HACTOSIIMS KOHKYpPC MOKa3Ba TEXHUTE HAyYHU KayecTBa MO OTHOIICHHUE Ha
aKTyaJIHOCT, OPUTMHAIHOCT U YMEHHMS 32 HAy4YHOU3CIIeA0BaTelIcKa padoTa.

[IpencraBeHaTa Hay4yHa NPOAYKIUS € OTPAKEHUE HA HAYUYHOM3CIIEI0BaTEICKATa
paboTa U CBHJETEICTBO 32 KOMIIEHTEHTHOCT M MPUCHCTBUE HA aBTOPA B HAI[MOHAJIEH
TUIaH.

Kanaunater 3aBbpmiBa OakaliaBbpcka creneH 10 ,llomutonorus” BBB
BenmukorspHOBckus yHuBepcureT ,,CB. cB. Kupun u Meroauii® (2004-2010, BTVY).
[IponbmxaBa 0OyYEHHETO CH C TPU MATrMCTBPCKU CHEIUATHOCTA — MArucThp IO
,2HammoHaimna u peruoHaiaHa curypnoct (2011-2013, HBY ,Bacun JleBcku®),
Maructep 1o ,Jllcuxomorms® (2020-2021, BTY) u wmaructep mno ,IIpunoxna
ncuxonorusa‘ (2023-2024, BTY).

B nepuona 2015-2016 r. Banepus [JondyeBa € JOKTOpPaHT B YHHUBEPCUTET MO
oubnuorexko3Hanne W wuHpopManuoHHU TexHoyoruu, Tp. Codwus, KaTo YCHEIIHO
3allMTaBa Jucepranus Ha Ttema ,,CTpaTerus 3a ynpaBlIeHHE HAa PUCKA OT KOPYILHUS B
cuctemute 3a curypHoct®. C npupodbrBaHeTo Ha oOpa3oBaTegHaTa U HAy4YHA CTENEH
JIOKTOp B 00jacT Ha BHUcHIeTO oOpa3oBanue: 3. ,,COlLMAIIHM, CTOMAHCKUA U MPaBHU
Hayku“, mpodecuoHanHo HanpapieHue: 3.5. ,,O0lIeCTBEHH KOMYHUKAIUU W
MH(GOPMAIIMOHHM  HAyKU'“, JOKTOpcKa IMporpamMa IO Hay4yHa CIEHHATHOCT
,Opranmzamnusi 4 yrnpaBjeHUE U3BBH cepaTa Ha MATEPUATHOTO IMPOU3BOACTBO™ CE
oopMs KaTo MiIaJ yY€H ¢ MHTEPAUCUUIUIMHAPEH Npoduil, KOMOWHHUpAI 3HaHUS TI0
MICUXOJIOT S, TOJIUTOJIOTHS], COLIMAITHO YIIPABJIEHUE U CUTYPHOCT.

B mnepuonma 2018-2019 e rocr-npenoaaBaren B PY ,Anuren KobHuer”. B
Haunonanuus BoeHen yHuBepcuter mnpe3 2020 r. 3aemMa IIbXKHOCTTa aCUCTEHT B
Kateapa ,,Haunuonanna u peruonanHa curypHoct Ha HBY, a mpe3 2021 r. 3aema
aKaJeMHUYHa JJIBXHOCT ,,[JJaBEH aCUCTEHT B ChlLIaTa KaTreapa KaTo € pa3padoTuia u
MpOBEXJaja JIEKUMOHHH KypCOBE M0 JAMCHMIUIMHUTE: ,,BOEHHA MCHXOJNOTUS U
neparoruka®, ,,OcHoBu Ha noautojoruara‘, ,,Conuanna rncuxonorus’, ,,ConuaniHu U
nemorpadcku  acnektd  Ha  curypHocrra®, ,CoumanHu U gemMorpadcku
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XapaKTEPUCTUKHA HA CUTypHOCTTA™ U ,,llcMXonoruss Ha JIUAEPCTBOTO B €KCTPEMAIHU
CUTyallMu'‘ ¢ KypCaHTU U CTYJIEHTH OT BCHUYKHM CHEIMATHOCTH M € ydacTBaja B
pa3paboTBaHETO Ha y4eOHU mporpamMu 1o TsX. [IpoBexaana € 3aHATHS B TPaKTUYECKA
cpena U3BbH Y HUBEPCHUTETA.

[Tocounia € yyactue B €UH BBTPEIICH MPOEKT, (PUHAHCUPAH ChC CPEJICTBA HA
HBY ,Bacun Jlescku*“ - ,HUE CME BbBB BPEMETO* u emun npoekt mno
HallMOHAJIHA Hay4YHa nporpama ,,CUrypHoCT U oTOpaHa®.

['n.ac. a-p JloHueBa € ABATOrOAUIIEH OOIMMHCKU ChBETHUK B OOLIMHCKU CHBET
— Benuko TwpHOBO, Kato oT 2015 1. € uneH, a ot 2019 r. npeacenaren Ha MOCTOSHHATA
komucus no ,,O0pazoBaHue, Hayka U KyaTypa™“ B OOmMHCKH cbBeT — Benmko
TBpHOBO.

CprinacHo MpeAcTaBeHUTE JOKYMEHTH KaHAWAATHT MO KOHKypca € MpEeACTaBHII
CIIpaBKa-JeKIapanus, OTHOCHO W3NbJIHEHHWE Ha u3UCKBaHusATa Ha HBY , Bacun
JleBcku* 3a 3aeMaHe Ha akaJeMHYHa JUIBKHOCT ,,JOIIEHT chriaacHo ui. 30, T. 7 or
[IpaBunHUK 32 moa0O0p M pa3BUTHE Ha akajeMudnus cbetaB B HBY | Bacun JleBcku® u
CIpaBKa-JeKjapanus 3a W3NbJIHECHUE HAa MHHUMAJIHU HAlMOHAJTHU HM3HUCKBAHUS 3a
aKaJeMUyHa JJIBXKHOCT ,,JIOIEHT B 00JacT Ha Bucuie oOpazoBanue 9. ,,CUTypHOCT U
otbpana” 9.1. ,,Hanmonanna curypHoct” mo 4i. 20, ai. 2 1 3 ot 3akoHa 3a pa3BUTHUETO
Ha akaJeMU4HHusi cbcTaB B PenmyOnnka bbarapus oT KosiTO € BHUIHO, Y€ € MOKPHUI
MUHUMAJTHUTE M3UCKBaHUS MO TPYNH TMOKAa3aTelM 3a aKaJeMU4YHaTa JTbXHOCT
,JOIEHT* ¢ 00110 485 T. (455 T. 6€3 MyOMMKAIMUTE HENPUETH 3a palleH3upaHe) Mpu
MUHHUMaJIHU W3UCKBAaHW TOYKH MO TPYINHU IOKA3aTeNIM 3a aKaJEMHYHA JJIBXKHOCT
,,JormeHT - 400.

3. Cra”HoBHIIIEe OTHOCHO HAJIUYHETO WIH JIUIICATA HA IJIATHATCTBO.

B mporieca Ha paGotata MM KaTo 4jieH Ha HAYYHOTO >KypH HE € IMOJy4YaBaH
HEaHOHMMEH Y MOTHMBHUpPAaH IIMCMEH CUTHaJ 3a YCTAHOBSIBAHE Ha IUIarMaTCTBO B
myOIUKAIMUTE Ha KaHAUIaTa 1o KOHKypca.

4. OCHOBHHY HAY4YHH Pe3yJTATH U IPUHOCH
BbB BpB3Ka C NpeACTaBEHUTE 3a y4acTHE B KOHKypca HayyHU TpYJOBE ca
ne(pUHUpPAHU CIIETHUTE HAYYHU U HAYYHOIIPWIOKHU IPUHOCH:

4.1.Hayunu npunocu:

1. Pazwupen e meopemuunus mooel HA aAGMOPUMAPHAMA JTUYHOCHL &
KOHmeKkcma Ha Hayuonannama cuzyprocm. Pa3paboTeH € HWHTErpaTUBEH
TEOpPETUYEH MOJIeJ, KOWTO TMpeACTaBs aBTOpUTapHaTa JUYHOCT KaTO MHOTOM3MEpPEH
NICUXOJOTUYECKHU U COLHUATHO-MOJIUTUYECKH  KOHCTPYKT,  (opMuUpaH  OT
B3aMMOJICUCTBUETO MEXKAY WHAUBUIYATHO-TICUXOJIOTHYECKH, COLMATHU, KYJITYpHU U
MHCTUTYIMOHATHU (pakTopu. KaTo KiItouoBa neTepMuHaHTa € U3BeJeHa MOTPEOHOCTTa
OT CUTYPHOCT, KOSITO B YCJIOBHUSI HA HECUTYPHOCT, KpH3a M yCEIaHEe 3a 3aruiaxa MOxKe
Ja CTUMYJHpPA THPCEHETO HA CWJIEH AaBTOPUTET, MOJYUHEHHUETO, CTPEMEXA KbM



KOHTPOJI ¥ HETOJIEPAHTHOCTTA KbM Pa3IUYNETO U HeompeaeneHocTTa. [lo To3u Haunn
ABTOPUTAPU3MBT € W3BEJCH M3BBH TPAAMIIMOHHOTO My pa30upaHe KaTO MOJUTHIECKA
WJIM UICOJIOTMYECKa Harjaca M € pasriefaH KaTo JUYHOCTEH U MOBEICHUYECKA MOJIEN,
KOWTO MOXKE Ja Ce€ MPOSBSBA B MEKIYJTHYHOCTHUTE OTHOIICHHUS, OPTaHU3AIIMOHHOTO
yIpaBJICHHE, TUACPCTBOTO M HHCTUTYITHOHATHUTE MMPAKTHKH.

2. Konuenmyanuszupana e 63aumospvb3Kama mexcoy JIUYHOCH, 61AcCm U
cuzypnocm. OopMmynupaHa € CUCTEMHa MHTEpIpETaIus Ha BIACTTa M CUTYPHOCTTA
KaTo B3aMMOCBBP3aHM TICMXOJOTHYCCKH, COIMAIHA W TOJUTHYECKH MEXaHU3MHU.
O6ocHOBaHO €, 4e MOTpPeOHOCTTa OT CUTYPHOCT MOKE Ja Ce IMPEeBBbPHE B OCHOBA 3a
npreMaHe Ha 3acUjieH KOHTpOJI, OrpaHMYaBaHE Ha JHMYHATa AaBTOHOMHOCT H
JETUTUMHUPAHE HA aBTOPUTAPHHU YNPABICHCKH NpakTuku. Paskpura e nBOMCTBEHATa
npUpoJa Ha BIACTTAa KAaTO HEOOXOJUM MEXaHW3bM 3a OpraHu3alus, 3aluTa U
yIpaBJICHHE Ha 0OIIECTBOTO U €THOBPEMEHHO C TOBA KaTO MOTEHIIMAJIEH U3TOYHUK Ha
JOMHHAIMS, 3aBUCUMOCT M HWHCTHTYIHOHATHHM nedopmaruu. B To3u KOHTEKCT €
Pa3BUT U JTUYHOCTOB TOJXOJI KbM TMOJMTHYECKATA BIACT U JIMJEPCTBOTO, MPU KOUTO
ABTOPUTAPHUTE M TICUXOIMATHUTE XapaKTEPUCTUKH C€ pasriIekIaT Karto (akTopw,
CIIOCOOHM Ja BIUSAT BBPXY IMOJUTHUYECKATa MOJIsIpU3aliusi, OOLIECTBEHOTO JIOBEpUE,
JIEMOKpAaTUYHATAa YCTOMYMBOCT U HAIIMOHAJIHATA CUTYPHOCT.

3. Pazpabomen e unmepoucuuniunapen mooen 3a u3cied8ane Ha 406eulKus
¢axkmop 6 cucmemume 3a cuzypuocm. IlpeasioxkeH € UHTErPATUBEH MOJAXO0J, KOUTO
chueTaBa MCHUXOJOrUsATAa HA JUYHOCTTA, COLIMAJIHATA W MOJMTUYECKATa TMCUXOJIOTHs,
OpraHU3allMOHHUTE M3CJEeABaHUS M TEOpUATa Ha HAIMOHAJHATA CHUTYPHOCT.
YopemkusaT ¢GakTop € KOHUENTyaIM3UupaH KaTo CTPYKTYpeH M CTpaTeTH4YecKu
KOMITOHEHT Ha CUCTEMUTE 32 CUTYPHOCT, & HE €IMHCTBEHO KAaTO M3IMBIHUTEICKUA WIIU
KanpoBu pecypc. OOocHoBaHO €, uYe e(pEeKTMBHOCTTa M WHCTUTYIIMOHAIIHATA
YCTOMYMBOCT 3aBUCST OT JIMYHOCTHUTE XapaKTEPUCTUKH, EMOITMOHAIIHATA CTA0OUITHOCT,
eMIIaTUATa, MOTHUBANMATA, Tpo(ecroHamHaTa WISHTUYHOCT, MEXTYJITUNIHOCTHUTE
OTHOILIEHHUS] U CIOCOOHOCTTA 33 KPUTUYHO M CaMOCTOATEIHO MHCIEeHe. Pa3mupeno e
pa3OupaHeTo 3a HEOOXOAMMOCTTa OT OajaHC MEXAy IUCIMIUIMHA U aBTOHOMHOCT,
KOHTPOJI U IOBEpUE, MOJIMHEHNUE U TPO(HECUOHATIHA OTTOBOPHOCT.

4. Ilonyyenu ca nHoéu emnupuunu pe3yaimamu 3a Aé6MOpUmMapHume Ha2iacu u
MeNHCOYTUUHOCIMHOMO nogedeHue 6 npogecuonanna cpeda na cuypuocm. Ypes
OPUTMHAIHO E€MIUPUYHO HU3CJIE/IBAHE Ca YCTAHOBEHUW B3aUMOBPB3KH MEXKITY
aBTOPUTAPHUTE HATJIACH, MEXKITYJIUYHOCTHUTE CTUIIOBE, EMIIATUATA U TTOBEJCHYECKUTE
XapaKTEepUCTUKU Ha CIYKUTENTU B cepara Ha curypHocrra. KoHuenryanusupanu ca
JIBa OTHOCUTEITHO 000c00eHH TTpoduiia — aMOUITMO3HO-3aBUCHM, XapaKTEPU3HUPAIIL CE C
KOHKYPEHIIUS, YyBCTBUTEITHOCT KbM COIMATHOTO OJ0O0pEHHE, TO-CUITHO TIOTYNHEHUE
Ha aBTOPUTETH M TIO-BHCOKA aBTOPUTApHA arpeCUBHOCT, W COIMAITHO-OAJIaHCHpaH,
OTJIMYaBall Cc€ C aJalThBHA YBEPEHOCT, YMEpEeHa JPYKEIOOHOCT, MO-rojsiMa
ABTOHOMHOCT Ha COIMAJTHUTE OIICHKH M TO-HUCKH paBHUINA Ha aBTOpUTapHA
arpeCUBHOCT. YCTAaHOBEHO €, Y€ aBTOPUTAPHUTE XapaKTEPUCTUKW B H3CJIeBaHATA
npodecuoHaiHa cpela Cc€ TMposiBIBAT MNPEAUMHO B YMEPEHU U COILMAIHO
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JeTUTUMHUpPaHd (OPMH, HHTETPUPAHH BBHB (PYHKIIMOHUPAHETO HA MHEPAPXUIHUTE
CTPYKTYpH.

5. Paszkpuma e Ogoiicméenama poaa Ha JUYHOCHIHUmME U Zpynogume
Mexanuzmu 6 cucmemume 3a cu2yphocm. OOOCHOBaHO €, Y€ aBTOPUTAPHOCTTA,
KOH(OPMU3MBT, MOAYUHEHUETO, BHYIIEHUETO, MOAPAKAHUETO, CTPAXBT U I'PYHOBOTO
BIUSHHE MOTAaT Jila HMMaT KakTO (YHKIMOHATHU, Taka W AUCHYHKIIMOHATHU
nposiBieHuA. B onpenenenu ycnoBus Te nmoanomaraT JUCHUIUIMHATA, KOOPAUHALMUATA,
MoOunm3anusaTa U ObpP30TO M3IIBIHEHHME Ha OOLIM 3aJa4yd, HO MpHU IpEeKOMEepHa
M3Pa3eHOCT MOTaT Jia IOBEJaT 0 OrpaHMYaBaHe HA KPUTUYHOTO MUCIEHE, 3aryda Ha
WHJIMBUAYaJIHA aBTOHOMHOCT, MOTHUCKaHE Ha Pa3IMYHOTO MHEHHUE, OpraHh3allOHHA
PUTHUAHOCT U HEAJEeKBAaTHU KOJEKTUBHHU peakuuu. [lo To3m HauMH € pa3BUTO
pa30upaHeTo 3a TPYIMOBOTO IOBEICHUE KATO JWHAMHYEH (PAKTOp, YUETO BIHUSHUC
BbpPXY CHUTYPHOCTTa 3aBUCHM OT HMHCTHUTYLHMOHAJIHATa CpeAa, JUAEPCKHUS CTHI,
nH(pOpMaMOHHATAa 00E3MEYEHOCT U XapaKTepa Ha KpU3UCHATA CUTYALIMSL.

6. Teopemuuno e oo02amena 60eHHama u OP2AHU3AYUOHHAMA NCUXOTIO2UA.

Pasmmpeno e HayuyHoTO pa3zbupaHe 3a poJsiTa Ha €MOLMOHAIHATA
MHTEJIUT€HTHOCT, €MOIIMOHAIHATA CTA0MJIHOCT, MOTHBALUATa M OpraHU3allMOHHATa
colManu3anus npu GopMHpaHeTo Ha npodecroHasHa ePeKTUBHOCT U yCTOMYMBOCT.
EMonroHanHaTa MHTEIUTEHTHOCT € MPEICTABEHAa KAaTO ICUXOJIOTMYECKH pecype 3a
camoperyJanus, JUJIEpPCTBO, yIpaBieHUEe HAa KOH(JIUKTH U B3eMaHE Ha pEUICHUs B
YCJIOBUSI Ha BUCOKO HarpexeHue. MoTuBanusATa € U3BeIeHa KaTO KOMILIEKCEH MPOIIEC,
KOWTO BKJIIOYBA B3aUMOJACHCTBHETO MEXAY BBHIIHUTE CTUMYJHU, BbTpEIIHATA
aHTAKUPAHOCT, TPO(ECHOHATHUS BT, MPU3HAHUETO U BH3MOXXHOCTUTE 32 Pa3BUTHE.
OpranuzaiioHHaTa CcoLMaNIM3alksl € KOHIENTyaln3upaHa KaTo MEXaHU3bM 3a
U3rpaxaaHe Ha NMpoQecHOHATHA UASHTUYHOCT U MHCTUTYIIMOHAIHA MPUHAATICKHOCT,
KOWTO TpsAOBa J1a moAabpka OajaHC MEXAY OpraHM3allMOHHA JIOSUTHOCT W JIMYHOCTHA
ABTOHOMHOCT.

7. Pazpabomen e KOMRNIEKCEH COUUATHONCUXOI0ZUUECKU NOOX00 KbM
Cb8peMEeHHuUme puckoee 3a Hayuonannama cuzypuocm. Jlesunpopmanusara,
COLIMAIHOTO ~ HMHXXEHEPCTBO,  KOHQIMKTUTE,  MOJUTHYECKaTa  MOJsIpU3alus,
MUTPALIMOHHUTE U JIeMOrpa)CKUTE MPOLECH ca aHAIM3UPAHU KaTO B3aMMOCBBpP3aHU
SIBJICHUSI, B YUSATO OCHOBA CTOM YOBELIKUST (PAKTOP.

NudopmarnmoHHuTe 3amiaxu ca pasrieaaHd Kato GopMu Ha TICUXOJIOTUYECKO U
MOJIATUYECKO BB3JICIICTBUE, M3M0JI3BaIlHU KOTHUTUBHUTE OTpaHUYECHUS,
€MOIMOHAJIHUTE pPEaKlHH, TPylnoBaTa HJICHTUYHOCT U JIOBEPHUETO B ABTOPUTETH.
Koundmukture ca mnpencraBeHM KaKTO KaTo M3TOYHWK Ha JIeCTaOMIM3aIus,
paavKaIu3alnys U €po3usl Ha MHCTHUTYLHOHAJIHOTO JIOBEPUE, TaKa M KaTO BB3MOKEH
MEXaHU3bM 3a COLMAIHA aJaNTalus U POMSHA.

Murpauusita € u3cieABaHa €JHOBPEMEHHO KaTo pHUCK 3a jgemorpadckara
YCTOMUYMBOCT, Ma3apa Ha Tpyda U PETMOHAIHOTO pa3BUTHE M KaTO MOTEHUHUAJIEH
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peCypC 3a HAIMOHAJIHO PA3BUTHUC IIPHM HAJIHWYHUC Ha IIOCICAOBATCIIHA IIOJIHTHKA 3a
IMPUBJINYAHC, 3aBPBIIAHC U MHTCTPAA HAa YOBCUIKHU PCCYPCH.

4.2. Hayunonpuioxcnu npuHocu:

1. Cv30a0ena e npuoxicnHa 0CHOBA 34 NCUXO0ZUYECKU NOODOD, OUeHABAHE U
pazeumue nHa Kaopume 6 cucmemume 3a cu2yphocm. Pe3ynrature oT eMIUPUYHOTO
U3Clie/IBAHE Ha aBTOPUTAPHUTE HArjacu, MEXKAYJIUYHOCTHUTE OTHOIICHHUS W
EMIIaTUsATa Ch3JaBaT BB3MOKHOCTH 3a YCBHBBPIICHCTBAHE HA ICHUXOJIOTMYECKUS
no100p ¥ MEepUOIMYHATA OLIEHKA Ha CIYXKUTEIH U phbKOBOAUTENH. [leMOoHCTpupaHa e
IPUJIOKUMOCTTa Ha MHTEpIEepcoHanHara auarHoctuka Ha T. Jluepu, F-ckanara 3a
M3CJIeIBAHE HA aBTOPUTAPHU TEHACHIMU U METOAUKHUTE 3a OLICHKA HA €MIIaTHUsTa MpH
aHanu3a Ha JoBemkus ¢akrop. PazpaboTeHa € ocHOBA 3a BKIIIOUBAHE B OLIEHSIBAHETO
Ha OTHOIIEHHETO KbM BJIACTTA, CKJIOHHOCTTa KbM JOMUHUPAHE WM MPEKOMEPHO
MOYMHEHNEe, E€MOITMOHAIHATA CaMOPETYJIalus, CIIOCOOHOCTTa 3a paboTa B €KHI U
TOTOBHOCTTA 32 JIEHCTBUE B YCJIOBUS HA PUCK U HECUTYPHOCT.

2. @opmynupanu ca HACOKU 34 NPEGEHUUA HA ABMOPUMAPHU U
uHcmumyyuonaiuu oegopmayuu. WVnentupuuupanun ca QYHKIHUOHAIHUTE U
PUCKOBUTE AaCHEKTH Ha aBTOPUTAPHUTE XapPAKTEPUCTUKH B  HepapXUIHUTE
opranuzanuu. Ha Ta3u ocHoBa ca popMyIupaHu MPaKTUUYECKU HACOKH 3a TOIbPKAHE
Ha OajlaHC MeXJy HeoOXoJuMara IUCLUUIUIMHA W MpoQecHoHaHaTa aBTOHOMHOCT
Yype3 MPO3PAUYHOCT Ha YIPABICHCKUTE PEIICHHUs, OTYETHOCT Ha PHKOBOJUTEIUTE, ICHO
pasmpenesiecHHe Ha [paBOMOLIMSATa M HAchpuyaBaHE HAa  APryMEHTHUPAHOTO
npodecronanno Hecbriaacue. OOOCHOBaHA € HEOOXOJUMOCTTa OT OpraHU3alMOHHA
cpena, KOATO ChueTaBa €IMHHOTO PBKOBOJCTBO C €THYHOTO JUJAEPCTBO, KPUTUUHOTO
MUCJICHE U CHOJIeJIEHaTa OTTOBOPHOCT, KaTO MO TO3W HAYMH CE OIPAHUYaBa PUCKBT OT
MIpeKOMEPHA MEHTPaTN3ansl, KOHPOPMU3bM U HHCTUTYITMOHATHA PUTHIHOCT.

3. Pazpabomen e npakmuyecku Mmooeql 3a ynpaeieHue u pazeumue Ha
YyoeewKUA hakmop 6v6 60eHHA U OP2aHU3AUUOHHA cpeda. POPMYyIHPaHU ca HACOKU
3a pa3BUTHE Ha E€MOIIMOHAJIHATA MHTEIUTCHTHOCT, MICUXOJIOrMYecKaTa YCTOMYHUBOCT,
caMoperyjanusTa ¥ MOTHUBAIMATA HAa KYpPCAHTH, BOCHHOCIYXKEIIW U CIYXKUTEIU B
CUCTEMHTE 3a CUTYpHOCT. [IpeyiockeH € Mmpexoa OT BHHIIHO HAJIOXKEHA JAUCIUILINHA
KbM OCBH3HATa CAMOJMCUHUILIMHA, MPOodecHOHATHA OTIOBOPHOCT M CHOCOOHOCT 3a
CaMOCTOATENTHO B3eMaHe Ha pemieHus. OOOCHOBAHO € BKIJIIOUBAHETO HA MPAKTHYECKH
oOy4eHHs, HACOUYEHU KbM YIPABIEHHWE HA €MOIMUTE, aJalTUBHO JIHJIEPCTBO, CKUITHO
B3aMMO/JICHICTBUE, OBJIAASBAHE HA CTpaxa M TPEBOXKHOCTTA WM TOAIbPKAHE Ha
e(eKTUBHOCTTAa TIPH BUCOKO HarpexkeHue. Pesynratute morar na ObaaT M3MOI3BaHU
npu pa3paboTBaHe Ha yd4eOHUW MPOTPaMu, TPEHUHTH, Ka3yCHU M CHUMYJAlUA BHB
BOCHHOTO 00pa3zoBaHue U MpodecruoHanHaTa moAroTOBKa.

4. Paszpabomenu ca HacoKku 3a epeKmuena op2anu3ayUOHHA COUUATUZAUUA,
Momueayusa u ynpaejieHue Ha nepconana. llpeayiokeH € NPUIIOKEH MOIXO0J KbM
BBBEXKJIAHETO W ajanTalusTa Ha HOBOMOCTBIWIM CIYKUTEIH, KOUTO ChUeTaBa
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YCBOSIBAHETO Ha MNpPOo(EeCUOHATHUTE U ETUYHUTE CTaHJapTH C pa3BUTHE Ha
CaMOCTOSATEITHOCT, KPUTUYHO MHUCJICHE U JUYHa OTrOBOpHOCT. (OOOCHOBaHO €
3HAUYCHWETO Ha HACTaBHUYECTBOTO, sSCHaTa oOpaTHa BPB3KA, IMOCTEIEHHOTO
yBEJIMYaBaHE HA CAMOCTOSTENIHOCTTa M OIEHKaTa Ha mpodecHoHamHaTa aJanTaius.
dopMmynupaHd ca W HACOKM 3a MOTHMBHpAaHE Ha MEpCOHaja 4pe3 ChueTaBaHE Ha
CIPaBEIJINBO BB3HArpaXKICHHWE, NPO(ECHOHATHO TpPHU3HAHUE, BB3MOXKHOCTH 3a
pa3BUTHE, SICHH IETH, MOAKPEISI0 JTUACPCTBO M OCh3HABAaHE Ha OOIIecTBEHATa
3HaYUMOCT Ha MpoQeCUOHaTHaTa JCHHOCT.

5. @opmynupanu ca npunoxcumu MepKu 3a YnpaeieHue Ha Zpynosomo
noseoenue, KoHgpaukmume u Kpuzuchume cumyayuu. Ha ocHOBaTa Ha aHanm3a Ha
KOH(OpPMHU3Ma, BHYIIEHUETO, MOJPAKaHUETO, CTpaxa, MaHUKAaTa M KOH(MIUKTUTE ca
pa3pabOTeHH TPAKTUYECKM HACOKM 3a OrpaHMYaBaHE Ha JIECTPYKTUBHUTE
WHJUBUYAIHA U TPYyNoBU peakinuu. OOOCHOBAHO € 3HAYEHUETO Ha CBOCBPEMEHHOTO
MpEeIOCTaBIHE Ha JOCTOBEpHa WH(pOpManus, SCHOTO  paslpeAciieHne Ha
OTTOBOPHOCTHUTE, M3IOJI3BAHETO HA JISTUTUMHUA KOMYHUKATOPU W TOMIBPIKAHETO Ha
WHCTUTYIIMOHAITHA TTOCJIEIOBATETHOCT B KPU3UCHU cuTyaruu. [Ipu ympaBieHnero Ha
OpraHU3alMOHHUTE KOH(JIMKTH Ca W3BEICHU NPWIOKHMH IOAXOAW, OCHOBAaHHW Ha
PaHHOTO pa3MoO3HaBaHE HAa TPOTHBOPECUMATA, OTKPHUTATa KOMYHHKAIUS, aKTUBHOTO
CIyIIaHe, Pa3rpaHUYaBaHETO MEKIY MO3WIIMHA M MHTEPECH U THPCEHETO HAa B3aMMHO
IPUEMIIUBH PEIICHUSI.

6. Paspabomenu ca npakmuuecku HACOKU 34 Npomueooeiicmeue Ha
oe3uHpopmayuama u coyuannomo unxcenepcmeo. OOG0CHOBAHO €, Y€ 3alUTaTa OT
nesuHopmals YW MaHUIYJIAaTHBHO BB3JCHCTBHE HE MOXE Jla C€ OCHOBaBa
CAMHCTBEHO Ha TEXHUYECKH CpEJCTBA, a U3HCKBA CHCTEMHO pa3BUTHE Ha
MICUXOJIOTUYECKaTa W KOTHUTHBHATA YCTOMYHMBOCT. DOpMyNHpaHd ca HACOKH 3a
MOBHUIIIABAaHE HA MeAWitHaTa M WH(POPMAIIMOHHATA TPAMOTHOCT, KPUTUYHOTO MHUCIICHE
U CIOCOOHOCTTa 3a MpOBEpKa Ha M3TOYHHUIIM M paA3lO3HABaHE HA EMOILIMOHAIIHO
HATOBApPeHW W MAHWITYJaTUBHU TmoOcHaHusa. [IpemmokeHo € OoOydeHHeTo II0
nH()OPMAITMOHHA CUTYPHOCT Ja BKJIFOYBA COITUATTHOIICUXOJIOTHUECKUTE MEXaHU3MH Ha
BIIUSIHUAC, TPYIOBUS HATHCK, IOAYMHCHHETO HAa aBTOPUTETH M TEXHUKUTE Ha
COIMAJTHOTO MH)XCHEPCTBO, KAaKTO W IMPOBEKIAHETO HAa MPAKTUYCCKH CUMYJIAIUU H
aHaJIKM3 Ha peaTHu WH(OPMAIMOHHHM WHIIMJICHTH.

7. @opmynupanu ca RNPUNOHCHU peWleHUs 34 UHCHMUMYUUOHATHA U
obwecmeena ycmoiuuueocm. Hayunute pe3ynTath ca  NPUIOKEHH  KbM
pa3pabOTBaHETO HA HACOKM 3a MUTpAllMOHHATA M JeMorpadckara TMOJUTHKA,
YIPaBJICHUETO HAa OOIIECTBEHUS PeJl U 3aluTaTa Ha u30opHus npoiec. O60cHOBaHa €
HE0OXOJMMOCTTa MHUTpPAIlMOHHATA TOJIUTHKA Ja CE€ chueTraBa C JeMorpadckara,
TpyZoBaTa, oOpa3oBaTeIHATA M PErHMOHAjHATa TMOJHWTHKA W Ja ObJe BKIIOYCHA B
CTpAaTerMYecKOTO TUIAaHMpaHE Ha HalMOHAJHATA CcUrypHOocT. B obmactra Ha
OOIIECTBEHHS PEJI € N3BEICHO 3HAUCHNETO Ha KOOPIUHAIIMITA MEXAY MECTHAaTa BIAcCT,
MOJINIICCKUTE OPTaHW W TPaXIaHWTE, a IO OTHOIICHHWE Ha W300pHUS TPOIEC €
mojuepTaHa HEOOXOJUMOCTTa OT TIOJUTHYECKAa HEYTPATHOCT, WHCTUTYIIMOHAIIHA
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KOOpAWHAIIAA, IPO3PAaYHOCT W PABHONOCTABEHO TPETHUPAHE HA IOJIUTHYCCKUTE
cyoektn. I[lo TO3M HauMH € TMpeUIokKEHAa TMPUIOKHA pPaMKa, KOATO CBBP3Ba
MICUXOJIOTUYECKATa YCTOMYMBOCT HA JIMYHOCTTA C OpraHU3alroOHHATa €(heKTUBHOCT U
CTAOMITHOCTTA Ha OOIIECTBEHUTE U MOTUTUYECKUTE MHCTUTYIIUU.

5. OueHka Ha 3HAYUMOCTTA HA IPUHOCUTE 32 HAYKATAa U MPAKTHUKATA

O060011eHNTEe HAYYHU W HAYYHO-TIPUJIOKHU MPUHOCHU JIEMOHCTpPUpAT, Y€ IJI. ac.
n-p  Bamepus  JloHueBa  mpuTexkaBa — HAayyHOTO  MMHCIEHE C  H3pa3eH
WHTEPAUCIUIUIMHAPEH TTOAX0. JonmpuHacAT 3a MHTEPAUCHIUILIMHAPHOTO 00OTaTsIBaHe
Ha HayKaTa 3a CUTYPHOCTTA KaTO pa3lIMpsABAT TPAJAUIIMOHHUTE pPAMKHU Ha U3CJIC/IBAaHE B
ACIEKTUTE HA TICUXOJOTHMYECKUTE MU COIMAIHM OTHOIIeHUs. Ha mpuiaokHO HHUBO
NPUHOCUTE TOKAa3BaT YMEHHE Jla CE€ MPEBEXKJAT TEOPETUUYHMU HACU B NPAKTUYECKHU
HAaCOKM M KOHKPETHHM TNPAKTHUYECKHU TPHIIOKHUMH DPEIICHUS Ha aKTyallHU TPOOJIEMHU,
HAacCOYEHH KBbM HM3CJEBaHE Ha 4YOBCHIKUSA (aKTOp KaTO KIFOYOB €JIEMEHT BHB
(GyHKIUOHUPAHETO, €PEKTUBHOCTTA M YCTOWYMBOCTTA HA CHCTEMHTE 3a CHTYPHOCT,
BKJIIOUMTEIHO B KOHTEKCTAa Ha BOCHHATa IICHUXOJIOTHS, IIOJUTHYECKUTE U
OpraHU3alMOHHUTE TIPOlIeCH, HH(POpMAIIMOHHATA cpeia U eMorpadcKuTe acleKTH Ha
oOIecTBeHaTa CTAOMITHOCT.

B neHThpa Ha HaydyHHWTE U3CIECABAHUS W PE3YJATATH CTOM AaBTOpPUTApHATA
JUYHOCT KAaTO CJIOKEH TMICUXOJIOTUYECKH M COLUAIHO-TIOJUTHYECKH KOHCTPYKT,
dbopmMupaH OT B3aMMOJICHCTBUETO MEXJY HWHIUBUAYAJTHUTE XapaKTCPUCTHKU,
NOTPeOHOCTTAa OT CUTYPHOCT, MHCTUTYIIMOHAJHATA Cpe/la U JUHAMHUKaTa Ha BJIACTTa,
KOHTPOJIa Y TIOJYMHEHUETO. ABTOPUTAPU3MBT € pasriielaH HE CaMO KaTo JIMYHOCTHA
WIM TOJWTHYECKa Harjiaca, a kKaro (akTtop, KOWTO BIMsIC BBPXY JHAEPCTBOTO,
MEXIYJIUYHOCTHUTE OTHOUICHUWS, OPTaHU3alMOHHOTO IIOBEJICHUE, B3€MAHETO Ha
pellIeHUs] 1 UHCTUTYLIMOHATHATA YCTOMYHUBOCT.

[lsnocTHaTa nedHOCT Ha T1i.ac. A-p JloHYeBa MOKa3Ba BUCOKAa TEOPETHUYHA
MOJATOTOBKA, AaKTHBHA HAYYHOM3CJICIOBATEJICKA, MMyOJMKAIMOHHA, TIEAarormuecka u
oOllecTBeHa JEHHOCT M YMEHUS 3a MOCTUTaHE HAa Pe3yJITaTU U Ha JUYHU MPUHOCH OT
HAY4YCH U HAyYHOIPUJIOKEH XapaKTep.

6. OueHka B KaKBa CTeNeH MPUHOCHUTE €A 1eJI0 HA KaH/AU/1aTa.

[locoueHuTe NTPUHOCKM CUYUTAM 3a JIMYHO JeJ0 Ha KaHJIWJara, KaTo OT
MOCOYCHAaTa CTAaTHCTUKA Ha pasNpe/efieHHeTo Ha MNyOJuKalMuTe Ha KaHJIujata €
BUJIHO, Y€ ca pa3pabOTEHH CaMOCTOSTEITHO.

7. KputuuHu 0ejiesKKH 32 pelleH3MpaHuTe TPyA0Be
Nmam Oenexka, oTHaAcsIIA Ce 0 JIOKYMEHTUTE 3a y4acTHue B KOHKypCa, B KOUTO
ce cpeliHaxa pasnpeaeyeHus, U3MCKBaIlN TObIHUTEIHO YTOUHSIBaHE, KOETO HE Kacae
3HAUMMOCTTa Ha pe3yiaratute. [Ipenopbkara Mu €, Mpu 3a€MaHe Ha JJIBXKHOCTTA, J1a
3a1p100YM HayyHaTa paboTa B 00jacTTa Ha HAIMOHAJIIHATA CUTYPHOCT, ThPCEHE Ha
BB3MOKHOCTH 32 YYacTHE€ B MEXKIYHApPOJHHU H3CJIEAOBATEICKH TPYNHU U MPOEKTU C
NMpuBIMYaHe Ha oOyyaeMHM 3a y4yacTHE€ B HAayYHOMU3CIIEOBATEJICKU JEWHOCTU W
pasiupsiBaHe Ha reorpadusita 3a Croie/isTHE Ha TOCTUTHATUTE PE3yITaTH.
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8. JIuuHM BHeYaT/ieHUs] M APYTrd BBIPOCH, MO0 KOUTO PElEH3eHTbhT CMITA,
ye cJieIBa 12 B3eMe OTHOIIIeHHe

He mo3naBaM oTONM30 KaHAWAaTa W HEroBaTa JIEMHOCT U HsIMaM ChBMECTHA
Hay4HOU3CJIEJOBATENICKA U MMy OIMKallMOHHA AEHOCT.

9. 3akioueHme.

Pasrnexxnanero Ha MarepuaquTe MO KOHKypca 3a 3ac€MaHe Ha akaJeMU4Ha
JUTBKHOCT ,,JOUCHT Ha €JWHCTBEHUST KaHIWIaT, 1. ac. A-p Banepust JloHueBa
NIOKa3Ba, Y€ Ca MOKPUTH U B KOJMYECTBEHO, U B KAUECTBEHO OTHOILLICHHE U3UCKBAHUSATA
Ha 3aKOHa 3a pa3BUTHE Ha akaJeMU4yHus chcTaB Ha PenyOnuka bwarapus (3PACPBD),
[IpaBuinuka 3a npunaraHe Ha 3PACPD, usuckBanusita Ha HamnumoHnaneH BOEHEH
yHuBepcureT ,,Bacun JleBcku* u nmucmo or HAIIMJL Ha Pb ¢ per. Ne 20-00-433 ot
04.07.2025 r.

Pe3ynrarure OTroBapsT Ha OMNPEACICHUTE H3UCKBAHUS 32 CTOMHOCTUTE Ha
HayKOMETPUYHHUTE MOKa3aTeIu, ChIIaCHO MUHUMATHUTE HAIIMOHAIHU M3UCKBaHUSA 3a
3a€MaHe Ha aKaJeMUYHa JTBXKHOCT ,,JIOUEHT B 00JacT Ha BHCIIE 0Opa3zoBaHue 9.
,CUrypHoct u orOpaHa”, mnpodecuoHariHo Hampasienne 9.1. | HanuonanHa
CUTYPHOCT”

10. Ouenka Ha KAaHAMJATHUTE.

B 3akntoueHue, 1aBaM MOJI0KMTETHA OLEHKA HA PE3YJITATUTE OT ACHHOCTTA Ha
. ac. n-p Banepus—Tepesa TomkoBa [loHueBa W TylacyBaM IIOJIOKHUTEIHO 3a
NpeIIoKeHNE 3a HeWHHUS M300p Ha akaJeMUYHa JIBXKHOCT ,,JOLEHT™ B 00JIacT Ha
Buciero obpazoBanue 9. ,,CurypHocT u oTOpaHa®, nMpodeCHOHAIHO HaIpaBICHUE
9.1. ,,Hanmonanna curypHoct* B kareapa ,,HanmoHanHa W permoHansHa CUTYpHOCT
npu ¢akynret ,,CurypHoct u otopana® Ha HBY ,,B. JleBcku®.

26.10.2026 r. HN3roreua peuneH3usTa:

rp. Beiauko TopHOBO npo¢. a.H. Becesmn IlerpoB Magancku
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SCIENTIFIC REVIEW

by Professor Veselin Petrov Madanski DSc
Department of Language Training and Physical Training
at the National Military University "Vasil Levski"
address: Veliko Tarnovo, 76 Bulgaria Blvd., P.O. Box 5000

Register of scientific activity in the Republic of Bulgaria
https://cris.nacid.bg/public/scientist-preview/39884
Register of academic positions and dissertations in NACID
https://ras.nacid.bg/dissertation-preview/39884
Web of Science ResearcherID: DDZ-8248-2022
Area of Higher Education 9. "Security and Defense"’
Professional field 9.1. "National Security";
Professional field 9.2. "Military Affairs"
Scientific specialty:

- 05.02.24. "Organization and Management Outside the Sphere of Material

Production (National Security)"

- 05.12.01. "Organization and Management of the Armed Forces"

GSM: 0888 830 824; e-mail: madansky@yahoo.com

of scientific papers submitted in a competition for the academic position of "associate
professor" in the field of higher education 9. "Security and Defense", professional field
9.1. "National Security" in the Department of "National and Regional Security" at the
Faculty of "Security and Defense" of the National Military University "Vasil Levski",
announced by order of the Head of the National Military University "Vasil Levski"
No. RD-02-798/24.07.2026 and promulgated in the State Gazette No. 71/07.08.2026.

of the candidate:
Senior Assistant Professor Dr. Valeria-Teresa Toshkova Doncheva
Chief Assistant Professor at the Department of Emergency Protection at the National
Military University "Vasil Levski",

Veliko Tarnovo
2026
2. Which works from those submitted by the candidate are accepted for
reviewer rating.
Senior Assistant Professor Valeria Doncheva participated in the competition for
the academic position of "associate professor" with a total of 29 publications in the field
of the announced competition with a total volume of 529 pages, which include:
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- the monographic work proposed for habilitation — one title with a total volume
of 232 pages;

- articles in publications containing scientific papers and in scientific journals,
as well as reports presented at scientific conferences — 28 titles, of which 1 in co-
authorship. The total volume of articles and reports is 297 p.

Of the 29 proposed titles, I accept 26 for review.

I do not accept 3 scientific papers, indicated in the reference-declaration for
fulfillment of minimum national requirements for the academic position of "associate
professor" in the field of higher education 9. "Security and defense" 9.1. "National
security" under Art. 2b, para. 2 and 3 of the Act on the Development of Academic Staff
in the Republic of Bulgaria, which I do not consider relevant to the subject area of the
announced competition, as follows:.

2. The challenges of ensuring equal access to education for children with
disabilities — In: Collection of papers from the Annual University Scientific
Conference, Publishing Complex of the National University "Vasil Levski", 2018,
(vol. 7) pp. 918-924, ISSN 1314-1937;

5. Types of correspondence as an aspect of business communications. In:
Yearbook of the National Military University “Vasil Levski”. pp. 153-163. ISSN
1312-6148 ;

6. Ethics in business communications. In: Yearbook of the National Military
University “Vasil Levski”. pp. 163-172. ISSN 1312-6148 .

The numbering of the publications corresponds to point "7. Articles and reports
published in non-refereed journals with scientific review or published in edited
collective volumes" of the specified reference-declaration.

Of the works that I accept for review, 25 titles are in Bulgarian and 1 - in

English, with 1 published abroad.

There are no publications in scientific journals, referenced and indexed in
world-renowned databases of scientific information.

One publication is co-authored.

The candidate has provided 19 citations, of which:

- citations or reviews in scientific publications, referenced and indexed in
world-renowned databases with scientific information or in monographs and collective
volumes — 1;

- citations in monographs and collective volumes with scientific review — 18.

2. General characteristics of the candidate's research, applied
science and pedagogical activities .

The results of the candidate's research, applied science and pedagogical
activities are presented through publication activity in the country and abroad in the
period 2018 - 2026.

The presented scientific works contain scientific and applied scientific
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contributions in the interdisciplinary field of psychology, social psychology, political
science and national security, relevant to professional field 9.1. "National Security".

The scientific output is divided into three areas. The first includes theoretical
and empirical studies of authoritarianism, power, political behavior and the personality
characteristics of political and organizational leaders. The second is focused on applied
aspects of military and organizational psychology, including interpersonal
relationships, emotional intelligence, motivation, professional socialization and group
dynamics. The third area covers contemporary risks to national security related to
disinformation, conflicts, migration and demographic processes, political polarization
and institutional instability.

Tracing the work chronologically, the publications demonstrate scientific
growth and mastery of scientific approaches and methods. The different directions are
interconnected and mutually conditioned, and are aimed at studying the human factor
as a key element in the functioning, effectiveness and sustainability of security
systems, including in the context of military psychology, political and organizational
processes, the information environment and the demographic aspects of social
stability.

At the center of scientific research is the authoritarian personality as a complex
psychological and socio-political construct, formed by the interaction between
individual characteristics, the need for security, the institutional environment and the
dynamics of power, control and submission. Authoritarianism is considered not only as
a personal or political attitude, but as a factor that influences leadership, interpersonal
relationships, organizational behavior, decision-making and institutional sustainability.

The monographic work proposed for habilitation "The Authoritarian
Personality in the Context of National Security" analyzes the authoritarian personality
as a fundamental psychological construct that determines the individual's ability to
obey, dominate or manipulate social processes. The relationship between personality
traits and institutional security is defined as crucial for the state's resilience to external
and internal threats, and the human factor as one of the most essential, but often
underestimated, elements in national security systems.

The monograph examines how the psychological characteristics of individuals
with authoritarian traits, their interaction with power structures, and their tendency
towards subordination or dominance influence the sustainability, effectiveness, and
democratic legitimacy of security systems and outlines the framework within which
the authoritarian personality functions in the sphere of national security. The aim of
the monograph is to analyze the relationship between the authoritarian personality and
national security, through a theoretical and empirical approach, by identifying the
psychological characteristics and risk profiles of security personnel. The author, by
combining theoretical analysis, historical examples, and empirical research, outlines
the complex and multi-layered construct of the authoritarian personality. Through an
analysis of theoretical concepts, authoritarianism is interpreted as the result of a
dynamic interaction between internal conflicts, compensatory mechanisms, and a
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social environment characterized by hierarchy, uncertainty, and an increased need for
control. The historical analysis of authoritarian regimes and leaders reveals that even
normally functioning individuals placed in extreme social and political conditions can
exhibit destructive forms of behavior. The empirical study complements these
theoretical propositions by outlining two clearly distinguished personality profiles
among the studied employees in the field of national security. The obtained results
confirm that the authoritarian personality profile is not universally distributed, but
exists as a potential that can be activated or limited depending on individual
psychological characteristics and the institutional environment, which is essential for
understanding the dynamics of interpersonal relationships and management processes
in national security systems. An analytical risk model is applied: authoritarian
personality - institutional environment - national security, which describes the
mechanism by which the authoritarian personality becomes a risk factor for national
security. The application of the model to the Bulgarian context reveals specific
vulnerabilities and risks.

In order to validate and specify the theoretical framework, an empirical study
was conducted among individuals working in the security field. The data obtained
allow not only to compare theoretical assumptions with real observations, but also to
identify key trends and risk factors that could impact the effectiveness and
sustainability of security systems.

The monograph is original as a subject of scientific research and is a thorough,
complete scientific work, distinguished by its relevance and theoretical depth in the
study of significant concepts. The author analyzes, compares, systematizes them and
proposes modern approaches and models.

The language is scientific and clear, demonstrative and precise through mastery
of the conceptual system.

Among the merits of the work is its interdisciplinary nature. The analyzed and
synthesized theoretical models of power, the psychological characteristics of the
authoritarian personality and their impact on national security provide a solid
conceptual framework for the study.

In their entirety, the works presented by the candidate represent an
interdisciplinary contribution to the understanding of the interaction between the
individual, society and institutions in the context of national security. The unifying
thesis is that the sustainability of security systems depends not only on their
regulatory, institutional and technical security, but also on the psychological
characteristics, value attitudes, motivation and behavioral models of the people who
build and manage them.

The in-depth review of the scientific publications with which the candidate
participates in this competition shows their scientific qualities in terms of relevance,
originality and skills for scientific research.

The presented scientific production is a reflection of the scientific research work
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and a testament to the author's competence and presence on a national level.

The candidate graduated with a Bachelor's degree in Political Science from the
University of Veliko Tarnovo "St. Cyril and Methodius" (2004-2010, VTU). He
continues his studies with three Master's degrees - Master's in National and Regional
Security (2011-2013, NVU "Vasil Levski"), Master's in Psychology (2020-2021,
VTU) and Master's in Applied Psychology (20232024, VTU).

In the period 2015-2016, Valeria Doncheva was a doctoral student at the
University of Library Science and Information Technologies, Sofia, successfully
defending a dissertation on the topic "Strategy for Managing the Risk of Corruption in
Security Systems". With the acquisition of the educational and scientific degree of
Doctor in the field of higher education: 3. "Social, Economic and Legal Sciences",
professional direction: 3.5. "Public Communications and Information Sciences",
doctoral program in the scientific specialty "Organization and Management Outside
the Sphere of Material Production" she is shaping herself as a young scientist with an
interdisciplinary profile, combining knowledge in psychology, political science, social
management and security.

In the period 2018-2019 she was a guest lecturer at the Angel Kanchev Military
University. At the National Military University in 2020 she held the position of
assistant professor in the Department of National and Regional Security of the
National Military University, and in 2021 she held the academic position of "chief
assistant" in the same department, having developed and conducted lecture courses in
the disciplines: "Military Psychology and Pedagogy", "Fundamentals of Political
Science", "Social Psychology", "Social and Demographic Aspects of Security",
"Social and Demographic Characteristics of Security" and "Psychology of Leadership
in Extreme Situations" with cadets and students from all specialties and participated in
the development of curricula for them. She conducted classes in a practical
environment outside the University.

She indicated participation in an internal project funded by the Vasil Levski
National University of Science and Technology - "WE ARE IN TIME" and a project
under the national scientific program "Security and Defense".

Chief Assistant Professor Dr. Doncheva is a long-time municipal councilor in
the Municipal Council - Veliko Tarnovo, and since 2015 has been a member, and since
2019, the chairman of the standing committee on "Education, Science and Culture" in
the Municipal Council - Veliko Tarnovo.

According to the submitted documents, the candidate for the competition has
submitted a certificate-declaration regarding the fulfillment of the requirements of the
National Higher Education University "Vasil Levski" for holding the academic
position of "associate professor" according to Art. 30, item 7 of the Regulations for the
Selection and Development of the Academic Staff at the National Higher Education
University "Vasil Levski" and a certificate-declaration regarding the fulfillment of the
minimum national requirements for the academic position of "associate professor" in
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the field of higher education 9. "Security and Defense" 9.1. "National Security" under
Art. 2b, para. 2 and 3 of the Act on the Development of the Academic Staff in the
Republic of Bulgaria, from which it is evident that he has covered the minimum
requirements by groups of indicators for the academic position of "associate professor"
with a total of 485 points (455 points excluding publications not accepted for review)
with a minimum required points by groups of indicators for the academic position of
"associate professor" - 400.

3. Opinion on the presence or absence of plagiarism.

During my work as a member of the scientific jury, no non-anonymous and
motivated written report of plagiarism in the publications of the candidate in the
competition was received.

6. Main scientific results and contributions

In connection with the scientific papers submitted for participation in the
competition, the following scientific and applied science contributions have been
defined:

4.1. Scientific contributions:

1. The theoretical model of the authoritarian personality in the context of
national security has been expanded. An integrative theoretical model has been
developed that presents the authoritarian personality as a multidimensional
psychological and socio-political construct, formed by the interaction between
individual-psychological, social, cultural and institutional factors. The need for
security has been identified as a key determinant, which in conditions of uncertainty,
crisis and a sense of threat can stimulate the search for strong authority, obedience, the
desire for control and intolerance of difference and uncertainty. In this way,
authoritarianism has been taken beyond its traditional understanding as a political or
ideological attitude and is considered as a personality and behavioral model that can
manifest itself in interpersonal relationships, organizational management, leadership
and institutional practices.

2. The interrelationship between personality, power and security is
conceptualized. A systematic interpretation of power and security as interconnected
psychological, social and political mechanisms is formulated. It is substantiated that
the need for security can become the basis for accepting increased control, limiting
personal autonomy and legitimizing authoritarian management practices. The dual
nature of power is revealed as a necessary mechanism for organizing, protecting and
managing society and at the same time as a potential source of domination,
dependence and institutional deformations. In this context, a personality approach to
political power and leadership is also developed, in which authoritarian and
psychopathic characteristics are considered as factors capable of influencing political
polarization, public trust, democratic sustainability and national security.

3. An interdisciplinary model for the study of the human factor in security
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systems has been developed. An integrative approach has been proposed that
combines personality psychology, social and political psychology, organizational
research, and national security theory. The human factor is conceptualized as a
structural and strategic component of security systems, and not solely as an executive
or personnel resource. It is substantiated that effectiveness and institutional
sustainability depend on personal characteristics, emotional stability, empathy,
motivation, professional identity, interpersonal relationships, and the ability to think
critically and independently. The understanding of the need for a balance between
discipline and autonomy, control and trust, obedience and professional responsibility
has been expanded.

4. New empirical results have been obtained on authoritarian attitudes and
interpersonal behavior in a professional security environment. Through an original
empirical study, interrelationships between authoritarian attitudes, interpersonal styles,
empathy and behavioral characteristics of security employees have been established.
Two relatively distinct profiles have been conceptualized — ambitious-dependent,
characterized by competition, sensitivity to social approval, stronger submission to
authority and higher authoritarian aggressiveness, and socially balanced, characterized
by adaptive confidence, moderate friendliness, greater autonomy of social assessments
and lower levels of authoritarian aggressiveness. It has been established that
authoritarian characteristics in the studied professional environment are manifested
mainly in moderate and socially legitimized forms, integrated into the functioning of
hierarchical structures.

The dual role of personal and group mechanisms in security systems is
revealed . It is substantiated that authoritarianism, conformism, subordination,
suggestion, imitation, fear and group influence can have both functional and
dysfunctional manifestations. In certain conditions, they support discipline,
coordination, mobilization and rapid implementation of common tasks, but when
excessively expressed, they can lead to the limitation of critical thinking, loss of
individual autonomy, suppression of different opinions, organizational rigidity and
inadequate collective reactions. In this way, the understanding of group behavior as a
dynamic factor whose influence on security depends on the institutional environment,
leadership style, information security and the nature of the crisis situation has been
developed.

6. Military and organizational psychology has been theoretically enriched.

The scientific understanding of the role of emotional intelligence, emotional
stability, motivation and organizational socialization in the formation of professional
effectiveness and resilience has been expanded. Emotional intelligence is presented as
a psychological resource for self-regulation, leadership, conflict management and
decision-making in high-stress conditions. Motivation is deduced as a complex process
that includes the interaction between external stimuli, internal commitment,
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professional duty, recognition and development opportunities. Organizational
socialization is conceptualized as a mechanism for building professional identity and
institutional affiliation, which must maintain a balance between organizational loyalty
and personal autonomy.

7. A complex socio-psychological approach to contemporary national security
risks has been developed. Disinformation, social engineering, conflicts, political
polarization, migration and demographic processes have been analyzed as interrelated
phenomena, the basis of which is the human factor.

Information threats are considered as forms of psychological and political
influence, exploiting cognitive constraints, emotional reactions, group identity and
trust in authority. Conflicts are presented both as a source of destabilization,
radicalization and erosion of institutional trust, and as a possible mechanism for social
adaptation and change.

Migration is studied both as a risk to demographic sustainability, the labor
market and regional development and as a potential resource for national development
in the presence of a consistent policy for attracting, returning and integrating human
resources.

4.2. Scientific and applied contributions:

1. An applied basis for psychological selection, assessment and development
of personnel in security systems has been created. The results of the empirical study
of authoritarian attitudes, interpersonal relationships and empathy create opportunities
for improving the psychological selection and periodic assessment of employees and
managers. The applicability of T. Leary's interpersonal diagnostics, the F-scale for
studying authoritarian tendencies and the methods for assessing empathy in the
analysis of the human factor has been demonstrated. A basis has been developed for
including in the assessment of the attitude towards authority, the tendency to dominate
or excessive submission, emotional self-regulation, the ability to work in a team and
the readiness to act in conditions of risk and uncertainty.

2. Guidelines for the prevention of authoritarian and institutional
deformations are formulated. The functional and risk aspects of authoritarian
characteristics in hierarchical organizations are identified. On this basis, practical
guidelines are formulated for maintaining a balance between the necessary discipline
and professional autonomy through transparency of management decisions,
accountability of managers, clear distribution of powers and encouragement of
reasoned professional disagreement. The need for an organizational environment that
combines unified leadership with ethical leadership, critical thinking and shared
responsibility is substantiated, thus limiting the risk of excessive centralization,
conformism and institutional rigidity.

3. A practical model for the management and development of the human
factor in a military and organizational environment has been developed. Guidelines
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for the development of emotional intelligence, psychological resilience, self-regulation
and motivation of cadets, servicemen and employees in security systems have been
formulated. A transition from externally imposed discipline to conscious self-
discipline, professional responsibility and the ability to make independent decisions
has been proposed. The inclusion of practical training aimed at managing emotions,
adaptive leadership, team interaction, overcoming fear and anxiety and maintaining
efficiency under high pressure is justified. The results can be used in the development
of curricula, trainings, case studies and simulations in military education and
professional training.

4. Guidelines for effective organizational socialization, motivation and
personnel management have been developed. An applied approach to the introduction
and adaptation of newly hired employees has been proposed, which combines the
acquisition of professional and ethical standards with the development of
independence, critical thinking and personal responsibility. The importance of
mentoring, clear feedback, gradual increase in independence and assessment of
professional adaptation has been substantiated. Guidelines for motivating personnel by
combining fair remuneration, professional recognition, development opportunities,
clear goals, supportive leadership and awareness of the social significance of
professional activity have also been formulated.

5. Applicable measures for managing group behavior, conflicts and crisis
situations have been formulated. Based on the analysis of conformism, suggestion,
imitation, fear, panic and conflicts, practical guidelines have been developed for
limiting destructive individual and group reactions. The importance of timely
provision of reliable information, clear distribution of responsibilities, use of
legitimate communicators and maintenance of institutional consistency in crisis
situations has been substantiated. Applicable approaches have been derived for
managing organizational conflicts, based on early recognition of contradictions, open
communication, active listening, distinction between positions and interests and the
search for mutually acceptable solutions.

6. Practical guidelines for countering disinformation and social engineering
have been developed. 1t is substantiated that protection from disinformation and
manipulative influence cannot be based solely on technical means, but requires
systematic development of psychological and cognitive resilience. Guidelines have
been formulated for increasing media and information literacy, critical thinking and
the ability to verify sources and recognize emotionally charged and manipulative
messages. It is proposed that information security training should include socio-
psychological mechanisms of influence, group pressure, submission to authority and
social engineering techniques, as well as conducting practical simulations and analysis
of real information incidents.

7. Applied solutions for institutional and societal resilience are formulated.
The scientific results are applied to the development of guidelines for migration and
demographic policy, public order management and the protection of the electoral

21



process. The need for migration policy to be combined with demographic, labor,
educational and regional policies and to be included in the strategic planning of
national security is substantiated. In the area of public order, the importance of
coordination between local authorities, police authorities and citizens is highlighted,
and with regard to the electoral process, the need for political neutrality, institutional
coordination, transparency and equal treatment of political subjects is emphasized. In
this way, an applied framework is proposed that connects the psychological resilience
of the individual with the organizational effectiveness and stability of public and
political institutions.

7. Assessment of the significance of contributions to science and practice

The summarized scientific and scientific-applied contributions demonstrate that
Senior Assistant Professor Dr. Valeria Doncheva possesses scientific thinking with a
pronounced interdisciplinary approach. They contribute to the interdisciplinary
enrichment of security science by expanding the traditional frameworks of research
into aspects of psychological and social relations. At the applied level, the
contributions demonstrate the ability to translate theoretical ideas into practical
guidelines and specific practically applicable solutions to current problems, aimed at
studying the human factor as a key element in the functioning, effectiveness and
sustainability of security systems, including in the context of military psychology,
political and organizational processes, the information environment and demographic
aspects of social stability.

At the center of scientific research and results is the authoritarian personality as
a complex psychological and socio-political construct, formed by the interaction
between individual characteristics, the need for security, the institutional environment
and the dynamics of power, control and submission. Authoritarianism is considered
not only as a personal or political attitude, but as a factor that influences leadership,
interpersonal relationships, organizational behavior, decision-making and institutional
sustainability.

The overall activity of Senior Assistant Professor Dr. Doncheva demonstrates
high theoretical training, active research, publication, pedagogical and public activity,
and skills for achieving results and personal contributions of a scientific and applied
nature.

8. An assessment of the extent to which the contributions are the work of
the candidate.

I consider the above contributions to be the personal work of the candidate, as
the above statistics on the distribution of the candidate's publications show that they
were developed independently.

9. Critical notes on peer-reviewed works
I have a note regarding the documents for participation in the competition, in
which there were allocations that required additional clarification, which does not
concern the significance of the results. My recommendation is, upon taking up the
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position, to deepen scientific work in the field of national security, seek opportunities
for participation in international research groups and projects with the attraction of
students to participate in research activities and expand the geography for sharing the
achieved results.

8. Personal impressions and other issues on which the reviewer believes he
should take a position

I do not know the candidate and his/her work closely and I do not have any joint
research and publication activities.

11. Conclusion .

The examination of the materials on the competition for the academic position
of "associate professor" of the only candidate, Senior Assistant Professor Dr. Valeria
Doncheva, shows that the requirements of the Act on the Development of the
Academic Staff of the Republic of Bulgaria (ADSRB), the Regulations for the
Implementation of the ADSRB, the requirements of the National Military University
"Vasil Levski" and a letter from the National Center for the Development of the
Academic Staff of the Republic of Bulgaria with reg. No. 20-00-433 dated 04.07.2025
are met both quantitatively and qualitatively.

The results meet the specified requirements for the values of the scientometric
indicators , according to the minimum national requirements. for the academic position
of "Associate Professor" in the field of higher education 9. "Security and Defense",
professional field 9.1. "National Security"

12. Candidate evaluation.

In conclusion, I give a positive assessment of the results of the activities of
Senior Assistant Professor Dr. Valeria-Tereza Toshkova Doncheva and vote positively
for the proposal for her election to the academic position of "associate professor" in the
field of higher education. 9. "Security and Defense", professional field 9.1. "National
Security" in the Department of "National and Regional Security" at the Faculty of
"Security and Defense" of the National University "V. Levski".

26.10.2026 Prepared the review:
Veliko Tarnovo Prof. Veselin Petrov Madanski DSc
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