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OTroBoper
ot Upena I'eopruesa Togoposa

HA KPUTUYHUTE OCJICKKHU U BBIIPOCH B PEIEH3UUTE U CTAHOBHUIIATA HA YJICHOBETE
Ha Hay4YHOTO JKYPH, ONPEIEIEHO ChC 3anoBen Ha Hauannuka Ha HBY ,,Bacun
JleBcku‘ Ne PJ] — 06 — 129/27.03.2025 r. mo nporieaypa 3a npuao01uBaHe Ha
oOpa3oBareiiHa U Hay4yHa CTEMEH ,,JIOKTOP Ha TeMa:
»VIOTHBAIIUATA U 00YUEHHETO HA YOBEIIKUTE PECYPCH KATO NMPEANOCTABKA
3a MpeBeHI U HA KOPYNUMATA B MUHICTEPCTBOTO HA BbTPEIIHUTE padoTu®
B 00J1aCT Ha BUciIeTo oOpazoBanue 3. ,,ColMaIHY, CTOTAHCKU U MPAaBHU HAYyKU,
npodeCUOHAITHO HampaBiieHue 3.7.” AIMUHHUCTpALUS U ypaBieHue”,
JIOKTOpCKa mnporpama ,,Opranusaius u yrnpaplieHue U3BbH cepaTa Ha

MaTepUaTHOTO MPOU3BOJICTBO (CUTYPHOCT U OTOpaHa)*

YBaxxaeMH 4J1€HOBE HA HAYYHOTO KYPH,

biiarogapst Ha MHOroyBakacMHUTE WICHOBE HA HAYYHOTO XKYPH 3a PELIEH3UUTE
Y CTAHOBHMILIATA U 32 U3JIOKEHUTE B TAX KPUTUUHH O€JIeKKH U ipenopbku! M3nsio
npueMaM HalpaBeHUTE OeNexku, kato Bu yBepsBam, ye B ObJeLIM MOM HAy4YHU
pa3paloTKH 1€ B3eMa [10J] BHUMaHue chluTe. HambjiHO prieMaM U penopbKuTe
Ha MHOTOYBa)Ka€MHUTE WICHOBE HAa HAYYHOTO JXypH, KOWUTO BSIpBaM, Y€ IIIE
JOTIpUHECAT CTOMHOCT B XOJ[a Ha MOETO OBJICHI0 HAyYHO U aKaJeMHYHO pa3BuTue!

[To3BoJsieTe MM A NPECTABS CIECAHUTE YTOUHEHUS B Ta3U BPB3Ka!

1. Ilo oTHOIEHME HA PENOPBKUTE, OTIIPABEHH B PeLleH3UATa Ha MPod.

n.H. Bang bana6akosa:
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e[IpoabikaBaHe Ha HayYHOM3CJIEAOBATeNCKaTa paboTa Mo pas3riiekjaHaTa
npoOsemMaTHKa, KOsITO CTaBa BCe MO-aKTyajHa U 3HaYMMa, KaKTo 3a HalllaTa CTpaHa
¥ OOLIECTBOTO KaToO IS0, TAKa U B MEKIYHAPOJEH ACHEKT M y4acTHE B HAy4YHH
dbopymu B uykOrHa (IIpH BH3MOKHOCT), 32 IIPEACTABSHE PE3YJITATUTE U U3BOJIUTE
OT U3CJIEABAHMATA IIPE MO-IINPOKA MEXKIAYHAPOIHA Ay IUTOPHS.

OtroBop: M3ka3Bam uckpena 6maromapHoct Ha nmpod. 1.H. Bans banaGakoBa
3a JIETAWJIHUS aHAJIW3 U 3a IOJIOKUTENIHATA OLEHKAa Ha Mos Tpyd. Karo 4doBek,
KONTO uMa HaONIoJICHHE BBPXY Ipolieca Ha paboTraTa MU KaTo JIOKTOPAHT,
OTIIPABEHUTE OT HEs MPENOPbKU Ca M3KIIOUUTEITHO IIEHHHW 3a MosTa Objela
Hay4Ha paboTa U T'¥ MpUeMaM U3IUIO.

eBounpoc: [lpu siBsiBane Ha uHTEpBIO 3a padbota B MBP u npenenka namu
JAJeHO JIMIIe e Ob/ie Ha3HAUYECHO Ha paboTa, MPaBHU JIM CE€ MPEABAPUTENICH PO
JIaJTy JTUIETO UMa CKJIOHHOCT KbM KOPYIIMOHHM TTposiBU? U KaTo nOMbIHEHNE KbM
BBIIPOCA, 3001110 BB3MOXKHO JIM € J]a CE HalpaBH TaKbB Mpodu?

OtroBop: 3aK/IIOUUTENHUAT €Taln OT KOHKypCHaTa mpoueaypa 3a
I'bPBOHAYATIHO Ha3HAYaBaHE Ha JbpKaBHa cCiyxk0a B MUHUCTEPCTBOTO Ha
BBTPELIHUTE paboTH € Tporieaypa, pasnucana B Hapenoda Ne 81213-344 ot 25 ronu
2014 r. 3a Ha3HAYaBaHe Ha JAbpKaBHA CiIy)k0a B MUHUCTEPCTBOTO HA BHTPEIIHUTE
pabotu, O0H. JIB. 6p.64 ot 5 Asryct 2014r., (ITpunoxenne Ne 7) kbM wi. 27, a.
2.

brnaronapst 3a moctaBeHust Bppoc! B Obpiemara cu JeHHOCT 111e u3yda Jajiu
€ BB3MOXKHO M3TOTBSHE Ha MPOQUI OTHOCHO CKJIOHHOCTTa KbM KOPYNIIMOHHU
MPOSIBU KaTO BUJ] IMYHOCTHO NMpOdUiIMpaHe.

2. Tlo oTHOLIEHHWEe HA MPENOPbKHTE, OTNPABEHH B PeElEH3UATA HA
npogecop a-p UBannnka Ilenyena:

e[IppBaTa mpemopbKa c€ OTHACA JO HEOOXOAMMOCTTA B W3CJICJIBAHETO 1A
HaMEpU MACTO XapaKTEPU3WPAHETO Ha KOPYILHUITA KAaTO SBJICHHE, 32 KOETO B

AUCCPTAOIMOHHUA TPY CC ThPCAT Bb3MOKHOCTH 3a IIPCBCHIIHA.



OtroBop: llle ce mocrapas ma pa3mmps npu Obaeniata cu padorta
TEOPETUYHOTO U3JI0KEHUE U TEPMUHOJIOTUSATA OTHOCHO SIBJIEHUETO KOPYTIIHS.

eBTopara mnpenopbka Ce€ OTHAcs [0 anpoOMpPaHETO Ha IMOCTUTHATHUTE
pe3yararu. [1o-KoHKpeTHO ce Ma IpeABU M3IMOJI3BAHETO HA MPEJI0KEHUS MOIET
3a MoJI00OpsIBaHE Ha MPOIIECUTE M0 MOTUBAIMS U OOyYEHHE Ha cirykuTeiaute B MBP
KaTO HAYMH 32 MIPEBEHIIUS HA KOPYIIIMOHHO MTOBE/ICHUE.

OTtrosop: Bspam, ye pe3ynaTaTuTe OT MPOBEACHOTO M3CJIEIBAaHE MOraT Ja
ObJIaT MHTEPIIPETUPAHN PAMIUPHUTEIIHO U OMXa MOTIHU Na ObJaT MpUjIaraHu He
caMO B CEKTOpa 3a CUTYpHOCT, @ U B JPYrd CTPYKTYpH Ha IyOJMYHATa
aAMUHHUCTpALIMS 32 U3TPAK]IAHE HA AHTUKOPYNIIMOHHA KYJITYypa.

3. 1o oTHOIIEHNE HA KPUTHYHHUTE 0€JIeKKH U MPEeNnOPBHKHU, OTIPABEHHU B
CTAHOBHIIETO HA MOJKOBHUK JOUEHT A-p UHkK. ['purop I'puropos:

e [Ipu BHUMaTeneH mperie] Ha pa3paboTkara ce 3a0esi3BaT peAaKkiuOHHU
IPEIIKU U TAKMBA C TEXHUYECKHU XapaKTep.

Otrosop: Ille ce mocrapas ga MoaxoXxaaM NPEU3HO U J1a HE JOMyCKaM B
ObJIele TEXHUYECKH MPOIMYCKHU HIIA TPEIIKH.

e 13Bo1TE TIO OT/ACIHUTE TJIaBH, KAKTO U OOIIMTE U3BOM ciieiBa ObaaT mo-
KpPaTKU U SICHH, a HE C IOBECTBOBATEJICH XapaKTep.

OTtroBop: BzemaMm noja BHUMaHUE Ta3u 3a0€lieKKa KaTo 1€ ce mocTapas Ja
no00pst popMyIMpaHeTO Ha U3BOJUTE MpU OBeIIaTa CM HaydHa paboTa, 3a Ja ca
MO-5ICHA U KOHKPETHHU U J1a OTPa3gaBaT TOYHO ChUIHOCTTA HA U3CIIEIBAHETO.

4. Ilo oTHoOmIeHMe HA KPUTHYHHMTE O€le’KKH W TNPeNnopbKH B
CTAaHOBHLIETO HA AoueHT A-p Januen IlaBios:

¢ BLB BbBEXK 1a11aTa YACT HA AUCEPTALMOHHUSA TPY/ Ce 3araTsa rnpobiema, 1mo
KOWTO ce paboTu, HO TOM HE € SICHO (popMyIHUpaH.

OtroBop: brnarogaps 3a ornpaBeHnara Oenexxka. B Obnemie e ce craps aa
dbopmyIrpaM Mo-npernu3Ho yBOAHATA YaCT Ha M3CJIeABaHaTa mpobieMarTuka, 3a a

ObJie TSI KOHKPETHA U SICHA.



5. Ilo oTHOmIeHMe HAa KPUTHYHHTE O€JeKKH H NpPenopbKH B
CTAHOBMILETO HA JOUEHT A-p AHTOH Hensiikos:

e Brpopeku 3aBbpLICHUS LSJOCTEH BUJA HA JUCEPTALMOHHHS TPYyHd MpHU
TEXHUYECKOTO My OdopMIIeHHE ce 3a0elsa3BaT HSIKOW TPEIIKM OT TEXHUYECKU
XapakTep, KOUTO HE BIUSAT Ha 3HAUYMMOCTTA Ha pa3zpaboTkara.

OtroBop: braromaps 3a kputnunata 6enexka. llle 6b1a mo-BHUMaTeTHA KBM
JeTaliiuTe W 1e ce crapas Ja u30sarsaMm B Objemiata cu paboTa Tpelikd WM
HETOYHOCTH.

3aBbpiiBaM ¢ 0JaroapHOCT KbM BCUUYKU YBa)KaBaHU YICHOBE HA HAYYHOTO
KypU 3a TEXHMsS aHAIM3 W 3a LEHHUTe Hacoku. [IpmeMaM npensoxeHuTe
NPEenopbKA C OJAroAapHOCT W 1€ TM MMaM MpeaBU] B ObjelIaTa CH Hay4dHa
paboTa. YBepeHa CbM, 4€ T€3U HACOKHU 1€ MU IOMOTHAT Ja NPOABIKA CBOETO
pa3BUTHE B M3CJeABaHaTa 00JIaCT - MOTHUBAIUATA U OOYYEHHETO HA YOBEILKHUTE
pecypcu Kato (pakTOpH 3a MPEBEHLUS Ha KOPYMIHATA.

bux uckana cpuio Taka Ja u3pass cBoATa OJarogapHOCT KbM HAy4YHUsS CU
pbkoBoauten, npod. a.H. Emuma IlerpoBa, 3a mpumepa W mojkpenara, 3a
npodecuoHanu3Ma U BAbXHOBEHUETO. brarogaps 3a okazaHata MU MeTOaUYECKa
IOMOIII, TOBEpHE U TBOpUEcka cB0OO1a B X0/J1a Ha paboTaTra MU KaTo IOKTOPAHT U

Ha pa3pa0OTBaHE HA TUCEPTALIMOHHUS TPy !

28.04.2025 r. C yBaxeHHe:
rp. B. TepHOBO Npena Tonoposa
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RESPONSE

by Irena Georgieva Todorova

to the critical remarks and questions raised in the reviews and opinions of the

members of the academic jury, appointed by order of the head of vasil levski

national military university Ne RD -06 — 129/27.03.2025 r., according to the
procedure for the acquisition of a PhD educational and scientific degree

of subject:

,Motivation and training of human resources as a prerequisite
for the prevention of corruption in the Ministry of Internal
Affairs«

3. Social, economic and legal sciences area of higher education,
3.7. Administration and management field of higher education

on the doctoral programme “Organisation and management outside the

sphere of material production (security and defense)”

Dear members of the scientific jury,

| thank the esteemed members of the scientific jury for the reviews and
opinions and for the critical notes and recommendations set forth therein! | fully
accept the notes made, assuring you that | will take them into account in my future
scientific developments. | also fully accept the recommendations of the esteemed

members of the scientific jury, which I believe will contribute value in the course
of my future scientific and academic development!
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Allow me to present the following clarifications in this regard:

1. Regarding the recommendations made in the review by Professor
Doctor of science Vanya Banabakova:

« Continuation of scientific research work on the issue under consideration,
which is becoming increasingly relevant and significant, both for our country and
society as a whole, and internationally, and participation in scientific forums abroad
(if possible), to present the results and conclusions of the research to a wider
international audience.

Response: | express my sincere gratitude to Professor Doctor of science
Vanya Banabakova for the detailed analysis and for the positive assessment of my
work. As someone who has observed the process of my work as a doctoral student,
the observations and suggestions made are extremely valuable for my future
scientific work. | agree with the recommendation and will continue to work on
popularizing the results of my research in a national and international scientific
aspect.

*Question: When appearing for a job interview at the Ministry of Interior and
assessing whether a person will be hired, is a preliminary profile made to determine
whether the person has a tendency to corrupt practices? And as a supplement to the
question, is it even possible to make such a profile?

Response: The final stage of the competition procedure for initial
appointment to a civil service position in the Ministry of Interior is a procedure set
out in Regulation No. 8121z-344 of July 25, 2014 on appointment to a civil service
position in the Ministry of Interior, published in the State Gazette, issue 64 of
August 5, 2014, (Appendix No. 7) to Art. 27, para. 2.

Thank you for that question! I will study whether it is possible to prepare a
profile regarding the tendency to corrupt acts as a type of personality profiling.

2. Regarding the recommendations made in the review by Professor

Ivalinka Pencheva, PhD:



*The first recommendation refers to the need for the study to include the
characterization of corruption as a phenomenon for which the dissertation seeks
opportunities for prevention.

Response: | will try to expand the theoretical presentation and terminology
regarding the phenomenon of corruption in my future work.

*The second recommendation concerns the testing of the achieved results.
Specifically, the use of the proposed model for improving the motivation and
training processes of employees in the Ministry of Internal Affairs as a way to
prevent corrupt behavior is considered.

Response: | believe that the results of the research conducted can be
interpreted broadly and could be applied not only in the security sector, but also in
other public administration structures to create an anti-corruption culture.

3. Regarding the critical remarks and recommendations in the statement
of Colonel Associate Professor Grigor Grigorov, PhD:

» Upon careful review of the work, editorial errors and those of a technical
nature are noticeable.

Response: | will try to approach it precisely and not to allow technical
omissions or errors in the future.

* The conclusions of the individual chapters, as well as the general
conclusions, should be shorter and clearer, and not of a narrative nature.

Response: | take this remark into account and will try to improve the
formulation of the conclusions in my future scientific work so that they are clearer
and more specific and accurately reflect the essence of the research.

4. Regarding the critical remarks and recommendations in the statement
of Associate Professor Daniel Pavlov, PhD:

* In the introductory part of the dissertation, the problem being worked on is

hinted at, but it is not clearly formulated.



Response: Thank you for the remark. In the future, | will try to formulate the
introductory part of the researched issue more precisely, so that it is specific and
clear.

5. Regarding the critical remarks and recommendations in the statement
of Associate Professor Anton Nedyalkov, PhD:

 Despite the complete overall appearance of the dissertation work, some
technical errors are noticeable in its technical layout, which do not affect the
significance of the work.

Response: Thank you for the critical note. | will be more attentive to details
and will try to avoid errors or inaccuracies in my future work.

| conclude with gratitude to all the esteemed members of the scientific jury
for their analysis and valuable guidance. | accept the proposed recommendations
with gratitude and will keep them in mind in my future scientific work. | am
confident that these guidelines will help me continue my development in the
research area - motivation and motivation and training of human resources as
factors for the prevention of corruption.

| would also like to express my gratitude to my scientific supervisor, Professor
Doctor of science Elitsa Petrova, for her example and support, professionalism and
inspiration. Thank you for the methodological assistance, trust and creative
freedom provided to me during my work as a doctoral student and in the

development of the dissertation!

28/04/2025 , Respectfully:

V. Tarnovo Irena Todorova



