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1.AKTYaJIHOCT ¥ 3HAYUMOCT HA pa3padoTBaHMs HAyYeH NmpodJieM

[IpencraBeHUAT OHUCEPTALIMOHEH TPYJ M3CIEABA aKTyajHa 3a CBeTa W 3a
bearapus HayyHa mpoOJjeMaTHKa, CBbp3aHa ChC 3HAYEHUETO HA MOTHBALUATA U
OoOy4YeHHETO Ha YOBCUIKUTE PECypCH 3a TPEBEHLHUsA, HaMalsBaHe W/WIU
MpeKpaTsaBaHe Ha KOPyHIusaTa B MUHUCTEPCTBOTO HA BHTPEIIHUTE PAOOTH.

AKTyaJTHOCTTa Ha TeMaTa Ha IUCEPTAMOHHUS TPY/ U camaTa pa3paboTka ce
omnpeness OT peana MPEANOCTaBKU U YCIIOBHS KAaTO: B CbBPEMEHHUTE YCIOBUS BCE
MOBEYE HapacTBa 3HAYECHHWETO HA HAIlMOHAJIHATa CUTYPHOCT, C IIeJI MO-€(PEKTUBHO
IPOTUBONOCTAaBSIHE Ha pa3nuuHu 3araxu; MBP e ememeHT oT cucremara 3a
curypHocT Ha P bbirapusi; HeroBara OCHOBHA MHCHSI € OCUTYPSIBAHE 3allUTa Ha
npaBaTa M CBOOOJAMTE Ha TPaKJAHUTE, MPOTUBOJCHCTBUE HAa MPECTHIIHOCTTA,
3alUTa Ha HallMOHAJIHATAa CUTYPHOCT, ONa3BaHE Ha OOILLECTBEHUS peja U JIPyrH; Ha
Ta3u OCHOBA, KbM ciryxurenure Ha MBP ca nmocraBeHu 3aBUILIEHH U3UCKBAHUS I10
OTHOIIIEHWE Ha TEeXHUS (U3NYECKU CTaTyC, IICHXOJIOTUYHA MPUTOJHOCT,
npoQecuoHaiHa KOMIIETEHTHOCT, YMEHUS 3a padoTa B HamperHara U JMHaMHU4YHA
cpela ¥ JUCUUIUIMHA; MOTUBALIMATA CE€ SIBABA KIIOUOB (pakTop 3a (opMHpaHe Ha
IIOBEJICHUE, HACOYEHO KbM CIIAa3BAHETO HA OINPEIEIEHU LIEHHOCTH KAaTO 3aKOHHOCT,
Oma3BaHE M 3alATAaTa HA YOBCIIKUSA JKUBOT, YBAXEHWE M 3aUUTAHE Ha
JOCTOMHCTBOTO M IpaBaTa HA TPAXKJAHUTE, YECTHOCT, KOPEKTHOCT, KOMIIETEHTHOCT
U OTTOBOPHOCT; TE€3M LIEHHOCTM B MOBEIEHUETO Ca BakKHA IPEIAINOCTAaBKa 3a
HEJOIIyCKAaHETO Ha KOPYIILIMOHHO IIOBEeACHUE cpex ciuyxureaure Ha MBP;
KOpyIIMsiTa € HEraTMBHO OOIIECTBEHO SIBJIEHUE CbC CBOM CHELU(PUUHU
XapaKTepUCTHUKU M (OpMH Ha NpOsBIEHUE; MO OTHOIICHHWE Ha cHucTeMara 3a
CUTYPHOCT M OOILECTBEH pej, SIBJICHUETO KOPYILUS € CBbP3aHO C MHOI'O BHCOKa
CTENeH Ha OOIIECTBEHa YYBCTBUTEIHOCT M YKOPUMOCT; HapylLIeHHATa Ha
CIIy’KEOHUTE 3aIBJDKEHUSI WIM MPECTHIIHUTE MPOSIBU, U3BBPILIBAHU OT CIIYKUTEIU
Ha MBP, konto mo 3akoH TpsOBa Ja 3ammMTaBaT M OIA3BaT peaa W IpaBara u
CBOOOIMTE Ha TpaXJaHWTE, HaMaisiBaT JOBEpUETO Ha OOIIECTBOTO B
MHCTUTYLIMSATA, TOAPUBAT aBTOPUTETA HA JbPKABHATA aIMUHUCTPALMs KaTO LSUI0 U
MOPAXKIAT yCellaHe 3a 0€3MOKOMCTBO M HECUTYPHOCT B IbP’KaBHOCTTA M300II0 U
TPYTH.

Te3n mnpennocTaBKM W YCJIOBUS Hajarar HEOOXOJMMOCTTa OT HAay4YHO
U3Cclie/[BaHe, HACOYEHO KbM aHAJIM3 Ha POJIsiTa HA MOTHBALMATAa U O0OyUYEHHUETO Ha
yoBelKUTe pecypcu B MBP kato npeanocraBka 3a NpeBEeHLMS HAa KOPYNIUATA B
HET0 W OT HAYYHO-IPWIOXXKHU W3CIEABAHMS HAa NPUYUHUTE 34 KOPYMLUATA,
BKJIFOUUTEIIHO MpoOJIeMUTE, CBBP3aHM C MOTHBAUUsATa U OOY4YEHHMETO Ha
CIIy’)KUTEJINTE KATO NPEBAHTUBHU E€JIEMEHTH, KOUTO Ca B CHCTOSIHUE J1a HAMAJAT
kopynuusita B MBP, u pecniekTMBHO Aa MOBUIIAT CyOEKTUBHUTE UM MOTPEOHOCTH



OT CIa3BaHE Ha CIYyXEOHUTE UM 3aJb/DKCHHS, J1a TMOBUIIAT pECleKTa UM OT
HOpMaTa Ha 3aKOHA ¥ J1a U3BBPIIBAT CIy’k0a B MHTEPEC Ha OOIIECTBOTO.

Hayunata u Hay4YHO-TIpUIIOKHA 3HAYMMOCT HAa JUCEPTALMOHHUS TPy C€
ompenens OT TOBa, Y€ Ca MaJIKO HAYYHUTE U3CIICABAaHMS B HACOKA M3BEXKIAHE Ha
MOTHBalUMATa M OOy4YeHHETO Ha ciyxurtenaure ot MBP kato ocHOBHa
MPEANOCTaBKa 3a MPEBEHIUS U peayllMpaHe HA KOPYNIUATA B Ta3W UHCTUTYIUS U
HayepTaBaHE HAa HACOKHU U TpeJjIaraHe Ha MOJIENH 33 TIOI0OPECHUS B U3CIEABAHOTO
HaIlpaBJICHHUE

ToBa onpenensaT akTyaJIHOCTTa U 3HAYUMOCTTA 3a TEOPUATA U MPAKTUKATA Ha
TeMara Ha JUCEPTALMOHHUS TPY/l U camaTa pa3padoTKa.

Hpena I'eopruesa TomopoBa € 3aunciieHa cbC 3amoBes] Ha HavanHuka Ha
HBY ,Bacun Jlecku“ Ne PJ[-06-41/02.02.2022 1. Karo [AOKTOPAHT B
camocTtosrenHa ¢popma Ha oOyuenue B HBY ,,B. JleBcku”, rpag Bemuko TwpHOBO,
karenpa JIorucTrKa Ha CUTYpHOCTTA, cera JlIorucTuka u MEHUDKMBHT, B 00J1aCT Ha
BHCIIeTO oOpa3oBanue 3. ColMaliHK, CTOMMAHCKUA M TIPaBHU HAyKH, NPOodhEeCUOHAIHO
HanpasiicHue 3.7. AJMUHHCTpauys W YNOPaBJICHUE, W HAay4yHa CHEHUATHOCT
Opranuzaiusi ¥ ynpaBjieHUE U3BBH cdepara Ha MATEPUATHOTO MPOU3BOJCTBO
(CurypHocT 1 0TOpaHa), CbCc CPOK Ha 00yUEHHUE J0 3 TOTUHH.

JlokTOpaHTKaTa € OTYKCIIEHA C ITPABO Ha 3alIMTa ChC 3anoBe] Ha Havanmnuka
Ha HBY ,,.Bacui Jlebcku* Ne PJ1-06-8/17.01.2025 r.

Hacrosdmara 3ammra Ha paucepranoHHusi Tpyd Ha Hpena I['eopruena
TomopoBa € B paMKUTE Ha JOIyCTUMUS CPOK B 3alOBEATA 32 OTUHUCIISIBAHE.

B xonma Ha oOyueHumero mo JOKTOpckara mporpama, Mpena I'eopruena
TonopoBa € U3NMbJIHWIA UHAUBUAYAHUS 1 TOKTOPAHTCKU IUIaH MO OTHOIIEHUE Ha
YCIEUIHO B3€TH U3NUTH, IPOBEAEHU KYypPCOBE, YACOBE U APYTH.

ChappKaHUETO HA AUCEPTALMOHHUS TPy HAIbJIHO OTrOoBapsi Ha HEromaTa
TeMa.

JlucepTallMOHHUAT TPyA € pa3pabOTeH TMOCIeI0BATeIHO U  JIOTHYHO.
Otnennute ™aBM ca Jo0pe OanmaHcupaHu. ABTOPBT BJIaJie€ MHOrO Jo0Ope
TEPMUHOJIOTHUSITA TIO pasriexJaHara MpoodsieMaTHKa, MPOBE € EeMIHUPUYHU
MpOyYBaHUA M € HU3M0JI3Ba]l CTAaTUCTUYECKM METOau 3a o00paboTka Ha
uHpopmanmsaTa u aHanu3. ChyeTan € MO Ha-IOOpUsS HAYMH EKCIEPTHUTE CHU
NMO3HAHUSI B KOHKpPETHaTa o0JacT ¢ HaydyHWTe wu3cinenBanusd. Jlamgenu ca
WHOBAaTMBHU HAYYHU TPEIJIOKCHUS C TMPUIIOKEH XapakTep 3a MoJ0OpsBaHE Ha
MOTHUBAIIMATA U 00YUEHUETO Ha YoBemkute pecypcu B MBP ¢ 1ien npeBenus Ha
KOpymiusTa B Ta3u cdepa.



2.00ma xapaKTepuCTHKA U CTPYKTYPa HA IMCEPTANMOHHUSA TPYI

JlucepTalluOHHUAT Tpyn Ha TeMa ,MoTuBanusita U OOYyYEHHETO Ha
YOBELIKUTE PECYPCH KaTo IMPEANOCTaBKa 3a NPEBEHLMS Ha KOpYyILHITa B
MuUHHUCTEpCTBOTO Ha BBTPEIIHUTE pabOTU € HacOuYeH KbM H3CIEBaHE Ha
3HAYEHHUETO, ChCTOSIHUETO M BB3MOKHOCTUTE 3a MOJOOpSIBAHE HA MOTHBALUATA U
OOy4eHHETO KaTo MPEBAHTHBHU MEPKUM 3a HaMalsIBAaHE Ha EBEHTyaJHU
KOPYIILIMOHHH TIPOSIBH, WU3BBPIIBAHU OT CIYXXKUTEJIHM HAa MUHHCTEPCTBOTO Ha
BbTpemiHuTe padotu (MBP).

JIucepTallMOHHUAT TPyA € pa3paboteH B obeM oT 160 crpanuiu (Oe3
NPUIOKEHUATa) U 001 o0eM oT 235 CTpaHWIM M BKIIIOYBA YBOJ, TPU TJIaBH,
3aKJIFOYCHUE, CHOUCHK C W3IO0J3BaHA JUTEpaTypa M CEAEeM NpWIoKeHus. B
JUCEPTALMOHHUS TPy ca mnpeactaBeHu 56 ¢urypu u 4 tabmuuu. [IpeacraBeHust
IUCEepPTAllMOHEH TPy OTroBaps Ha ui. 27, an. 2 ot [IpaBuinHuka 3a nmpuiaraHe Ha
3aKOHa 3a Pa3BUTHE HA aKaJIeMUYHUs chcTaB B PenmyOnuka boiarapus.

JlucepTallMOHHUAT TPy ce 0azupa Ha EMIIMPUYHO MPOYyUYBAHE, MPOBEJAEHO B
mecT obsactHu nupekunu Ha MBP: OJ[-MBP byprac, O/[-MBP Bapna, O/-MBP
Bemuko TspaoBo, O/[-MBP Pasrpan, O[l-MBP Pyce u O/I-MBP Tsprosuiue.

B yBoza € 000CHOBaHa aKTyaJlHOCTTa Ha TeMara U ca Je(QUHUPAHU TOYHO U
ACHO O0O0€KTa W TMpeAMeTa Ha U3CIEABAHETO, Heroara UeJdl U YEeTHpPHU
Hay4YHOM3CJICIOBATEIICKH 3a1a4U.

OOekT Ha Mu3cieBaHE B HACTOSIINSA TUCEPTALMOHEH TPYJ Ca YOBELIKUTE
pecypc B MHMHHUCTEPCTBO Ha BBTPEUIHUTE pabOTH M MO-KOHKPETHO KaTo LeleBa
rpyna Ha u3ciie[iBaHe ca MPUBJICUEHU CIYXKUTENU OT WIECT O0JACTHU IUPEKIUHU Ha
MBP. Ilpenmer Ha wu3cieABaHE ca MPOIECUTE HA MOTHUBAIMS W OOydyeHUE U
KOHKPETHUTE BB3MOXXHOCTHU, Ype3 KOUTO Ja ObJaT MPEBaHTUPAHU MOTEHIIMATHU
KOPYIILIMOHHU IPOSBU MPHU Cirykuteau Ha MBP.

JlucepTalMOHHUAT TPYJl € pa3pabOTEeH Ha OCHOBATa Ha M3cCJel0BaTeJCKaTa
Te3a, 4Ye MOTUBALIMATA U O0OYUYEHHUETO Ha YOBEIIKUTE pecypc B MUHUCTEPCTBOTO
Ha BBTPEIIHUTE pabOTH ca OCHOBHM MPEANOCTAaBKM 32 €(PEKTHBHA MPEBEHIIMS Ha
KOpYyMIMsATa, KaTo TAXHOTO MOAOOpsSBaHE BOAM JO I[IOBUIIABAaHE Ha
npodecuoHanM3Ma U €TUYHUTE CTAHJAPTH CpPEeJl CIYKUTEIUTe W HamalsiBaHE Ha
PUCKOBETE OT KOPYNIIMOHHU MTPOSIBU B HHCTUTYLUATA.

3anokeHa € M HM3CJeA0BaTeJICKaTa XHUIOoTe3a, Y€ MOTHBaUuATa U
oOy4eHHeTo Ha YoBemKuTe pecypcd B MBP oka3Bar kiitouoBO BIUSHUE BBPXY
HAaYMHA Ha W3MBJIHCHUE HA CIYXEOHUTE 3aTbJDKCHHUS OT CIY)KHTEIUTE,
nojrnomaratr CyOeKTHMBHaTa MOTPEOHOCT OT MPaBOMEPHO MOBEIEHUE, MOBHILIABAT
yceniaHeTo 3a npodecruoHaIHa KOMIIETEHTHOCT U OOIIECTBEHAa HEOOXOJIMMOCT Ha
npodecusita ¥ BH3MPEMATCTBAT MPOSIBATA HA KOPYIIIIHAL.



[Ipu pa3paboTBaHe Ha IUCEPTAIMOHHMS TPYA W 3a MOCTUTAaHE Ha IIEJNTa,
pemiaBaHe  Ha  HAyYHOM3CIENOBATEJICKUTE  3aJadyd M JIOKa3BaHE  Ha
M3CIIEIOBATEICKaTa Te€3a M XUIIOTE€3a Ca HW3MOJ3BaHUM HAYYHO-H3CJIEI0BATEICKH
MOAXOAW U METOJU KaTO: CHUCTEMEH TMOAXOJ, HCTOPUKO-TEOPETUYEH aHalu3,
UHIYKIUS, JOEAyKIHs, CPAaBHUTEICH W KPUTHUYEH aHAIN3, EKCIEPTHU OLICHKH,
Kinacudukanys, METOnu 3a ChOMpaHe Ha BTOpWYHA HWH(OpPMAIMSA W ITHPBHYHA
uHpOpMansd — METOAW Ha JONMHWTBaHETO (aHKETa W HMHTEPBIO) M METOJ Ha
HAOJIIOICHUETO, CTATUCTUYECKH METOIU 32 00paboTKa M aHAIU3 Ha UHGOpMALIHITA
U JIpyrd. 3a cTraThucTHYecka oO0pa0oTKa Ha JaHHUTE € H3MOJ3BaH IaKeT 3a
CTaTUCTHYECKa 00paboTKa Ha JaHHU OT COIMOJOTHYECKH u3cieaBaHus — SPSS.
ToBa Mo3BOJIsSIBA MHTEPHpPETALMATA HA TMOITYUYEHUTE PE3YyITaTH OT EMIHUPUYHOTO
npoyuBaHe, upe3 (aKTOpPeH aHajiu3, KOpEeJallMOHEH aHallu3, W3YMCISBaHE Ha
koedunmrent Ha I[lubpchbH, koedbuuueHnt Ha Kpamep, Xu-kBaapaT aHalu3 U
IUCIIEPCUOHEH aHain3. Pe3ynratute OT [AMAarHOCTHUYHHS E€KCHEPUMEHT ca
ohopMeHH M TMpeacTaBeHU TabiuuHO W rpaduyHo. TakbB MOAXOJ MOJIIOMara
aHajM3a, KaTo MO3BOJISIBA Jla CE HANpaBAT M M3BEAAT HACOKHU 3a MOAOOpsBaHE Ha
MOTHBALMATA HA ciryxuTenute B MBP.

TeopernyHa U METOAOJIOTMYHA OCHOBA Ha JIUCEPTALMOHHOTO M3CJIE/IBaHE Ca
TPYJOBETE Ha BOJCHIUTE YUYEHH B 00JIacTTa Ha YNOPaBICHUETO C KOHKPETHA
HAaCOYEHOCT MOTHBAIIMATA U 00YYEHHUETO Ha MepcoHaa.

BbB yBO/Ma Ha IMcCepTAIMOHHMS TPy ca JeUHUPAHU U OTPAHUUYUTEIIHUTE
YCJOBUS, IPU KOUTO € MPOBEACHO M3CJIEIBAHETO, KOUTO OCHOBHO Ca CBBP3aHU C
TOBA, Y€ B CIY>KOUTE 32 CUTYPHOCT U OOIIECTBEH peJl ce padOTHU C YyBCTBUTEIHA
win kinacuduiupana naopmaus, a qedHocTUTe Ha ciyxutenute B MBP ca BbB
¢okyca Ha OOIIECTBEHOTO BHHUMAaHHE, HO B CBHIIOTO BpeMe crerupuyHaTa
auTEpaTypa 3a METOJIMTE U CPEACTBaTa, C KOWTO T€ paboTIT 4YeCTO HMar
KoH(puIeHManeH xapaxkrep. [lopagu Te3w TPUYMHM AUCEPTAUOHHUAT TPYHd €
0a3upaH camMO Ha OOIIOJOCTHIIHU W SIBHU W3TOUHMIM. M3cneaBaHusaT mpoOsiem e
MPSKO CBBP3aH C HAIIMOHAJIHOTO 3aKOHOJATEJCTBO, KOETO OrpaHu4aBa
BB3MOKHOCTUTE 3a TMOJI3BaHE M Ha MOBEYE UyXKJECTpaHHAa Hay4yHa JIMTeparypa u
Jpyra CTaTUCTHYECKa HH(pOpMaIusl.

Hpyro orpaHudeHue, KOETO € MOCOYEHO, € MO OTHOIICHHE Ha KOHKPETHO
u3cneqBaHara uenea rpyna. B MBP paGotsat Tpu KaTeropum Ciay>KATENH,
choOpa3Ho crernudukara Ha U3MBIHABAHUTE NEWHOCTH — IIBPKABHU CIIYKUTEIH,
YUITO CTATYT CE Perynpa chC 3aKOHA 32 MUHUCTEPCTBOTO HA BHTPEUTHUTE PAOOTH
(BMBP), nppxkaBHU CIYKWATEIW, YHWTO CTaTyT C€ ypexaa OT 3aKkoHa 3a
nbpkaBaus caykuten (3/1Cn) u nuia, paboTemu mo TPyAOBO MPaBOOTHOIICHUE,
KoeTo ce pernameHtupa or Kopekca Ha Tpyaa u otAenHu Hopmu Ha 3MBP.
KonkperHara 1eneBa rpymna Ha WU3CI€IBaHE B JUCEPTALMOHHHS TpPYyI ca
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IbPKABHUTE CIYXUTeNW 1o ui. 142, an. 1, 1. 1 ot 3MBP, uniito pyHkimonanuu
3abJDKEHUAS] W3UCKBAT OINEPATUBHA CAMOCTOSITEIHOCT KAaTO OpraH Ha BJIACT,
B3E€MaHETO HA WHIAWBUIYAIIHA PEIICHUS B Mpolleca Ha padoTa W HOCEHETO Ha
KOHKpPETHA OTTOBOPHOCT.

B mbepBa rnaBa Ha QUCEPTAMOHHUS TPYJ aBTOPBHT MpPaBU CPABHUTEIICH U
KPUTUYEH aHAJIU3 HA TEOPETUYHUTE IMOCTAHOBKH, CBBP3aHM C MOTHUBALMATA, HA
OCHOBAaTa Ha PA3rJIEKIAHETO HA HAN-U3BECTHUTE W IMPUIIOKUMH MOTHUBALMOHHU
mkonu. Ha ocHOoBaTta Ha TEOPETUYHUTE MOCTAHOBKH, CBBP3aHU C MOTHBALIMATA,
aBTOPBHT HACOYBAa CBOETO M3CJEABAHE KbM cucremarta Ha MBP B HampaBnenue
poJiAiTa Ha OOYYEHHETO 3a MOBUIIABAHE HA MOTHUBAIIUATA HA CIY>KUTEIUTE B Ta3u
UHCTUTYLMsATa. 3a 1IeJTa € MpeicTaBeHa 3aabJ004YeHO HOpMaTHMBHaTa ypenoa,
KOSITO Kacae mpoiieca Ha oOydenue B MBP, nopaau cnenudukara Ha pabora Ha
ciayxutenute. B mbhpBa T7IaBa aBTOPBT € OTKPOMJI U OCOOCHOCTUTE Ha
yIpaBiieHCKaTa JerHOCT B MBP 1 HellHara poss B mpuiaraHeTo Ha MEXaHU3MUTE
3a MPEBEHIMA Ha KopynuusaTa. M3cnenBaHeTo € HACOUEHO KbM MOTHBAILIMOHHUTE
dbakTopu, CTaHIAPTUTE MPU U3MBIHCHUE HA JaJieHa IJIBKHOCT, €TUYHUTE aCIEKTH
HAa TMOBEJICHUE HAa JbpKaBHUTE cayxurequ B MBP, HopmartuBHO
peraaMeHTUpaHaTa Bb3MOXKHOCT 3a JACMO3UpaHE Ha MPEIJIOKEHHUS W CHUTHAIH,
Kacaelly ACMHOCTTA Ha AbP>KaBHUTE OPTaHU U JIPYTH.

B kpas Ha mbpBa riasa ca popMmyMpaHu U3BOIU.

BbB BTOpa 171aBa aBTOPBHT HA AUCEPTALIMOHHUS TPYH Mpeajiara METOA0JIOrUs
3a W3CJIe/IBAaHE HAa MOTHBAllUSATAa W HUBOTO Ha mpodecuoHan Ha TMOATOTOBKA Ha
ciayxutenute B MBP ¢ 1ien ga ycraHoBHM paBHHUIIETO Ha MOTHBAIMS 32 00y4YeHUE
Ha d4oBemkutre pecypcu B MBP kato ocHoBHa (yHKIMS 3a NpEeBEHIUS Ha
KOPYIILUATA.

Ha ocHoBara Ha mpemyiokeHaTta METOAOJIOTMS 3a U3CJIEABAHE € HAIPABEHO
EMITMPUYHO MPOYyYBaHE HA MOTUBAIMATA HA ciyxutenute B MBP u notpebnocrra
UM OT 00y4YeHHUE, KOETO € MPOBEJACHO Ha HIKOJKO eTamna: JUarHOCTUYEH eTarl, Ipu
KOWTO C€ M3TrOTBS METOAOJIOTMS 3a M3CJICIBAHE HAa MOTHMBALMATA U HUBOTO Ha
npodecroHagHa TOATOTOBKa Ha cayxutenute B MBP; ocHoBeH eram Ha
MPOBEXKJAHEe HA EMIIMPUYHOTO U3CIEIBAHE BHPXY MOTHUBAIUATA U OOYYEHHUETO Ha
cnyxutenute B MBP: u 3akmounTtenen erar, B KOUTO c€ aHATU3UpAT MPOOJIEMUTE
U C€ THPCAT Bb3MOKHU PELICHUS.

Ha HMBO nmarHocTMueH eram ¢ 1el JOKa3BaHE Ha M3CclieIoBaTeNcKaTa
Xunores3a, ca GopmyiaupaHu 3 AUMEHCHMM B HACcOKAa: yCTAaHOBSIBAHE HHUBOTO Ha
MoTuBanusg 3a pabota B MBP wu yaoBmeTBOpeHOCT Ha OdYakBaHHATa 3a
npodecroHaaHa peain3alysi; U3roTBIHEe Ha MOTHUBAIIMOHEH MPOodUIl Ha MepcoHasa
M0 KOHKPETHU (aKTOPU-MOTHBATOPHU; U THPIHUMOCT KbM KOPYHIIMOHHH CXEMU U
JPYTH BHJIOBE HE3aKOHOCHOOpa3HM JCHCTBUS, KAKTO M CTENEH HAa TO3HABAHE U
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crna3BaHe Ha HopMaTuMBHaTta 0a3za, mnpodecuoHaNHaTa KBaduUKaAIUS U
MOTHBAllMOHHUTE MEpPKU. 3a BCIKa OT TPUTE JUMEHCHUM ca (popMmylupaHu
MOAXO/ISIIN BBIIPOCH, KOUTO Ca BKIIFOYEHH B 00IIa AaHKETA.

OCHOBHMAT €Tan OT EMIIMPUYHOTO MPOYUYBAHE € MPOBENCHO C JBA OTIEIHU
00€KTa Ha MPOy4YBaHE — PHKOBOJHUSI ChCTAB U U3IBIHUTEICKUS cbcTaB B MBP,
ype3 aHKeTa, KOSATO OTYMTa croenudukata Ha MOJUlelckata padora,
OTTOBOPHOCTTa W MOTHMBalUuATa 3a padora. EMOMpuyHOTO npOyuBaHEe €
OCBILECTBEHO B Mepruoa oT anpui A0 oHU 2022 r. AHKETUpaHH ca 62 CIyKUTENH,
KaToO TNOpagy HEBAJIMIHO IOMBJIBAHE HA HSIKOM aHKETH, OpOSAT Ha BAJIHUIHUTE
aHKeTH € 58. AHanu3bT Ha PE3YNTATHTE OT AHKETHOTO MPOYYBAHE € HAIPABEH C
NOMOIITa Ha MPUJIATAaHETO HA MAKET OT MATEMATUKO - CTATHCTUYECKH METOJIU U
IPOrpaMHu.

OOexT Ha TpoydBaHE ca CIYXHUTEIUTE OT ChCTaBa Ha ,,OXpaHHUTENHA
NOJIMIHUA, YUUTO CIY>KEOHU 3aBJDKEHUS Ca CBBP3aHH C JIEWHOCTH IO JUHUS Ha
I'bTEH KOHTPOJL.

B Hay4yHOTO wW3cienBaHe ca U3MOJA3BAHU CIEAHUTE BHUJIOBE AHAJM3:
BApUALIMOHEH aHAJIW3 - W3MO0JI3BAH € 3a W3YMCIISIBAHE HAa OCHOBHUTE YHUCIIOBU
XapakTepUCTUKA M TEXHUTE JIOBEPUTEIIHM HWHTEPBAIA MO HU3CIICIBAaHUTE
MOKa3aTeNu; CPaBHUTEIICH aHallM3 - 3a OINpEIENsIHE Ha CTaTUCTUYECKHU
JIOCTOBEPHUTE pa3NuKku;, TpaduyueH aHajdu3 - CTOMHOCTUTE HA W3CIICJBAHUTE
MOKa3aTeld ca MPEeACTaBeHU B TAOMUIM U B rpauKH; U KOpPEIAlMOHEH aHAIH3 -
U3CIIEIBAaT C€ 3aBUCUMOCTUTE MEXKIY pasrjekIaHWUTE IMpU3HALM, OICHSBAaHE Ha
TAXHATa CUJIa U CTATUCTUYECKATa 3HAYUMOCT.

B kpas Ha BTOpa r;iasa ca (GopMmyJMpaHu 3a1bJI00YEHN U3BOAM Ha OCHOBATA
Ha Pe3yJITaTUTE OT aHAJIM3a HAa EMIIMPUYHOTO u3ciieqBaHe. OCHOBHHUTE U3BOAM Ca
HACOUYCHU KbM H3BEXKJaHE Ha OOIl MOTHBAIMOHEH MNpoduiI, KOWTO TMOKa3Ba
pPaHXUPAHETO HAa MOTUBALIMOHHUTE (AKTOpPU MO TAXHATA 3HAYUMOCT 32
AHKETUPAHUTE JIMIAa U BOJACUIUTE MOTHUBHU, BIUSCIIA BBPXY IOBEICHHETO Ha
CIIY)KUTEIUTE TpPH M3MBIHEHUETO Ha TMoyMileiickata pabota. B Tasm Hacoxa,
OCHOBHO Ca M3BEJEHU CJEAHUTE OCHOBHM MOTHMBALIMOHHU (PAKTOpH: 3aIljIallaHe;
npodecuoHagHa MOJKpena OT CTpaHa Ha pPBKOBOJICTBOTO; YCJIOBUS Ha TPYI;
CUTYPHOCT Ha pabOTHOTO MSICTO; aBTOPUTET U KOMIIETEHTHOCT Ha PHKOBOIUTEIINTE;
BB3MOKHOCT 32 HENPEKbCHATO MOBHILIABaHE HA MpodecroHamHaTa KBalTupuKalus;
BB3MOKHOCT 3@ CAMOCTOSITEIIHO B3€MAHE HA PEIICHUS U HOCEHE HA OTTOBOPHOCT U
npyru. Ilocnemnure Tpu (aktopu, ce oka3BaT OCHOBHHUTE MPOOJIEMHH 00JacTH,
KOWUTO CE€ OTKPOSIBAT U MPSKO BIMSIAT BbPXY KOPYILMOHHATA ,,TOJEPAHTHOCT Cpex
cinyxurenure Ha MBP.

HampaBen e u3BOma, 4e HETaTUBHO JelicTBamuTe (aKTOpPH, KOUTO OKa3Bat
Hal-CUJIHO BIIUSIHHE BBPXY MNPOPECHOHATHOTO TOBEACHHE Ha MOJIULEUCKUTE



CIIY)KUTEINM OCHOBHO ca: 3paBOCIOBHUTE MpPOOJEMU, OTHOIICHHUETO Ha
PBKOBOAMTEINA U paboTHATa cpejia, JHICa Ha CIPaBEUIMBOCT MPHU OLEHABAHETO U
npodecroHaTHO HW3pacTBaHE, HEAJCKBATHO 3alljialllaHe, W CEeMEHHU U JIMYHU
poOJIeMH.

HampaBeH e 1 u3Bo/a, Y€ CUCTEMHOTO U JI00pe CTPYKTYpUpaHO 0OydYeHHE €
CBUIECTBEH €JIEMEHT B PAa3sBUTHETO HAa 4YOBEUWIKUTE pecypcu B MBP karo 1o
JIOTIpUHACA 32 TOBUIIIABaHE Ha MPO(pECUOHAIHATa KOMIIETEHTHOCT Ha CITY>KUTEIUTE
U W3TPaXJAHETO HA OpraHU3allMOHHA KYJITypa, OCHOBaHAa HAa BUCOKH ETUYHU
CTaHJAPTH.

Tpera rmaBa e HacoyeHa KbM IpeJUlaraHe Ha HACOKHM 3a MOAoOpsiBaHE Ha
MOTHBaIMsATa U OO0ydeHHeTro Ha ciyxurenute B MBP ¢ men mnpeBeHuus Ha
KOPYIIUMOHHHA TIposiBU. lIpemioxkeHnTe HAacOKM ca B CIEIHHUTE HAIpPABJICHUA:
aHaJIU3 Ha BB3JCUCTBUETO HA OTAETHUTE MOTHUBALMOHHM (DAaKTOPH; MPEIJIOKEH €
MoJieN 3a MoA0OpsIBaHe Ha MPOLECUTE HAa MOTHUBALIMSA U OOyUEHHUE Ha CIYKUTEIUTE
B MBP kaTo HauWH 3a IpeBEHIMSA HA KOPYNLUATA, KOWUTO BKIIFOYBA CHBKYITHOCT OT
HEOOXOAMMH MEpPKHM B CIEAHMTE HACOKM — IMOA0OpsiBaHe Ha paboTHaTa cpena,
noo0psiBaHE Ha PbKOBOJICTBOTO U YIPABICHUETO B pabOTHATA Cpesla, HOHUKaBaHE
Ha CKIOHHOCTTa 3a Yy4acTU€ B KOPYNIMOHHM CXEMH, IIOHM)KABAaHE Ha
KOPYILMOHHUA IOTEHIMAJ Ha cpellaTa U HEJOIyCKaHEe Ha KOPYILMOHHU MPOsBHU;
npejiaraHe Ha MEepUOJUYHO U CHUCTEMATHYHO MOAbpiKaHEe Ha oOpaTHA BPb3Ka ChC
CILyKUTEJIUTE KaTo 3a LEeNTa € pa3padoTeHa MpuMepHa aHKETHa KapTa 3a oOpaTHa
BPB3Ka U € II0COYEHO KON KaTO MO3ULIMS J1a HOCU OTTOBOPHOCT 3a IIPOBEXKAAaHE Ha
aHKeTaTa; MMPEeAJIo’KEH € MOJIe] 32 MOTHUBALMA U 00yYeHHE Ha YOBELIKUTE PECYypCU
KaTo MpEANnocTaBKa 3a NpeBeHIMs Ha Kopynuusara B MBP; u e npeoxena yueOHa
nporpama 3a MOTHBAllMsl U 0Oy4YeHHE Ha YOBELIKUTE PECYPCH KaTo MpearnocTaBKa
3a mpeBeHUHUs Ha Kopynuusara B MBP.

[IpensioxkeHUAT MOJen 3a MOTHUBAIMS M O0yY€HHE Ha YOBEIIKUTE peCcypcu
KaTo MpeocTaBKa 3a mpeBeHIus Ha kopymnuusTa B MBP e pa3zpaboren Bb3 ocHOBa
Ha YCTaHOBEHU NPUHIUIN U IPAKTUYECKUA U3BOJH, KOUTO MOAYEPTABAT BAXKHOCTTA
Ha MHTErpUpaHus Noaxo0] KbM U300pa, 00y4eHUETO, MOTHBALUATA U KOHTPOJIA Ha
ciyxurenute. MoaenbT € pa3paboreH moa ¢opMara Ha AJTOPUTBM, KONTO
BKJIFOYBA CJIEHUTE €Talu: MnoAdOp MpU Ha3HayaBaHe Ha KaJpu; BBBEXKAALIO0 U
NepUOJUYHO O0O0ydyeHue; (GopMHUpaHEe Ha €THYHAa KyJATypa M OpraHU3aluOHHU
LICHHOCTH; IpUJIaraHe Ha CUCTEMA 32 MOTUBALMA U CTUMYJIMPAaHE Ha IIOYTEHOCTTA;
U TOCJIEIHMUAT €Tall € OKa3BaHe Ha KOHTPOJ M INPWJIAraHe Ha MEXaHW3MHU 32
oOpaTHa Bpb3Ka.

[Tpennoxenara yueOHa mporpaMa 3a MOTHBAIUS U 0O0OyUYeHHE HAa YOBEUIKUTE
pecypcHu KaTo MpeArnocTaBKa 3a mpeBeHIus Ha kKopymniusita B MBP e pa3zpaboteHa,
CHope]l aBTopa Ha AUCEPTALMOHHUSA TPy, Bb3 OCHOBAa Ha HEOOXOAUMOCTTA OT

M3TpakJaHe Ha yCTOWYMBA, €TMYHA W TpodecroHamHa paboTHA cpefia B paMKUTE
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HA MHCTUTYLUUTE 3a CUTYPHOCT KaTO Ype3 UHTEIPUPAHETO HA TEOPETUYHU 3HAHUS,
NPAKTUYECKU YMEHHUS M €(DEKTHBHM OLICHPYHM MEXAaHW3MH, IIporpamara LEeiIH Ja
OCUTYpH yCTOWYMBA Y Tpo3pauyHa paboTHA cpeda, KOSITO Ja TOBHIIU
€(EeKTUBHOCTTA U PEIyTalusITa Ha UHCTUTYLUSATA.

Hanpasena e 060cHOBKa Ha HEOOXOAUMOCTTA OT TakaBa yueOHa Iporpama, u
€ IpeIcTaBeHa HeHaTa CTPYKTypa, KOSTO BKJIKOYBA: BBBEJCHHE; IIECT OCHOBHU
MOAyJda — BBBEICHHE B €THKaTa W AaHTUKOPYILHMATA; IIpaBHA paMKa U
MHCTUTYLIIMOHAJHU MEXAaHU3MHU 32 IPEBEHIMUS HAa KOPYNLMATA; IPAKTUYECKU
AHTUKOPYMNIIMOHHU CTPATETUHU; TICUXOJIOTHS Ha KOPYILHUATA U JINYHOCTHU (HaKTOpH;
KOHTpOJ M ordeTHOCT B MBP; m MoTuBanus um ernyHo JmaepcrBo. Bcekn ot
LIECTTE MOJYJIA € IPEICTaBEH C KOHKPETHA 11€J1 1 OCHOBHH TEMH.

B npennoxxenara yyeOHa mporpaMa ca 3ajJ0’KeHH METOJIUTE Ha OOydeHHe -
JEKIMM C WHTEPAKTUBHU JHCKYCHM, IICUXOJIOTMYECKH TECTOBE 3a JIMYHOCTHA
MOTHBAaLMs, CUMYJHPAHU Ka3yCH M POJICBM WMIPH M HAYMHHUTE 3a OLIEHKAa Ha
oOy4yaemuTe 1 pUHAIHATA CePTUDUKAIIHS.

B kpas Ha Tpera rnaBa ca (QopMyJMpaHH H3BOAM KbM Hes U 0000ILIEHU
U3BOJIU B PE3YJNITAT HA LSJIOCTHOTO HAYYHO M3CJIEIBAHE HA TUCEPTALUOHHHUS TPY.

B 3akirodyeHHeTo Ha JUCEPTALMOHHUSA TPy Ca MPEICTAaBEHU OCHOBHUTE
HAay4YHH W HAYYHO-TIPUJIOKHHM PE3YJNTATH OT HM3CIECIBAHETO B JIUCEPTALUOHHUS
TPYJ, KOUTO OT CBOSI CTpaHa BOJSAT JI0 JIOKa3BaHE Ha M3CIIEJOBATEICKATa XUIIOTE3a
Y T€3a U U3IIBJIHEHUETO Ha LENTa.

O0eMbT Ha IUCEPTALMOHHMS TPYJ € ONTUMAaJEH, OT TIJieJHa TOYKa Ha
IIJIOCTHOCT M 3aBBPIICHOCT HAa HAy4YHOTO W3CJIEJBAHE M OT IJIEJHA TOYKA Ha
M3MCKBAaHUATA 3a TUCepTarMoHeH Tpya 3a npunodbuBane Ha OHC [oxTop.

[locTaBeHUTE 1LEA W HAYYHOM3CIEAOBATEICKM 3aladyd C€a LSNIOCTHO
nocturHatu. IIespBa rmaBa pemaBa IbpBa M BTOpPa HAyYHOMU3CIELOBATEICKU
3a/1ayyM, BTOpa TIJIaBa pellaBa TPETa HAayYHOM3CIEAOBATENICKa 337a4a U YaCTUYHO
YEeTBBPTA 33/1a4a, a TPeTa IJIaBa peliaBa u3Isuio YeTBbpPTa 3a/1a4a.

W3cnenoBaTenckaTta Te3a M XMIOTE3a ca JOKa3aHW HAa OCHOBaTra Ha
MPOBEICHUTE EMIIMPUYHU IPOYUBAHUS U CTATUCTUUECKU aHAIHU3U.

CuurtaM, 4ye TpeACTaBeHUST TUCEPTALMOHEH TPYJ HAMbJIHO OTroBaps Ha
U3MCKBaHETO Ha wi. 27, an. 1 ot [IpaBuiHuKa 3a mpuiiaraHe Ha 3aKOHa 3a pa3BUTHE
Ha aKkaJeMUyHus cheTaB B PenyOnuka bearapusi.

3.XapakTepucTUKA HA HAYYHUTE W HAYYHO-NIPUJIOKHHM TNPUHHOCH HA
AUCEPTALMOHHUSA TPYA. JloCTOBEepHOCT HA MaTepuaJa.

[IpencraBeHUsAT AUCEPTAIMOHEH TPYJ CHAbPXKA HAYYHH H HAYYHO-
NPWIoKHU npuHocu. [Ipuemam dhopmynupanuTe OT aBTOpa Ha JUCEPTAITMOHHUS
TPy HAYYHU U HAYYHO-TIPHUIIOKHU MPUHOCH.



Kato Hail-3HaunMH ce OTKPOSIBAT CICAHUTE HAYYHH MPUHOCH:

e JlooOorareHa u AOpa3BHUTa € TEOPUATA 32 MOTHUBALMATA U YIIPABICHUETO Ha
YOBEILIKUTE PECYpPCH, KaTO €a OTKPOEHU pOJATa W 3HAYECHHUETO, KOUTO
OKa3BaT MOTHBALIMATA U OOYYCHHETO Ha CIYyXHUTETUTe B MUHUCTEPCTBOTO
Ha BBTPEIIHATE PAOOTH B HACOKA MPEBEHIINUS Ha KOPYTITHNOHHH MPOSBU.

e ['eHepupaHU ca HOBM 3HaHMS, KOUTO JaBaT Bb3MOXHOCT 3a MOBUILIABAHE HA
MOTHBAIMATA U 3a IpodecronanHo o0yueHue Ha cinyxkurenure B MBP ¢ nen
penyuupaHe Ha KOpPYIUHWOHHU NPAKTUKH, HA OCHOBaTa Ha PE3yJTaTUTE OT
IPOBEJICHO EMITMPUYHO U3CIeABaHE B IECT 001acTHH qupekuuu Ha MBP.

e AHaNM3UpaHU U CHCTEMATH3UPAHU Cca MNOTPEOHOCTUTE OT MOTHBALUSA U
oOydyeHre M TAXHATa Bpb3Ka C peAylHpaHe Ha KOPYNUMOHHO IMOBEIEHUE
cpen cioyxurenure Ha MBP.

Karo Hail-3HauMMHu ce OTKpOSABAT CIEAHUTE HAYYHO-TPUJIOKHH IPUHOCH:

e PazpaGoTeHa € W mpenIoKeHAa YHHBEpCATHa METOJUKA 3a OIpe/eIisHe
HUBOTO Ha MOTHBAalUS U MPOPECUOHAIHO O0YUEHUE CpeJl CIY>KUTETUTE OT
chCcTaBa Ha ,,OXpaHUTETHA TOJIUIUA", CITy>KEOHUTE 3abJDKEHUS, C KOUTO ca
CBbp3aHU TEXHUTE JEWMHOCTH IO JUHUS HAa MbTEH KOHTPOJ U EBEHTYaJICH
KOPYIILIMOHEH PUCK KAaTO MPEIJIOKEHATa METOJIMKA MOXE J1a CE€ M3I0I3Ba U
3a ONpEeNeNIsiHE Ha TE3W BEJIMYMHM W 3a JAPYTM TPYNH CIYKHATEIH B
MyOJIMYHUS CEKTOP.

e PazpaboTeH € MOTHUBAIIMOHEH MPOPWI HaA CIYKUTEIU C MOJHUICHCKA
IIpaBOMOIIUS B mIeCT o0nacTHU aupekiuu Ha MBP, kato B Ta3m Hacoka e
BU3YAJIM3UPAH COLMAITHO-AeMOrpadcku mpodusi, HarpaBeHa € paHKUPOBKa
Ha MOTHBAITMOHHUTE (PAKTOPHU U HUBOTO HA OOyUCHUE.

e [lpemnoxeHu ca Mepku 3a MOAOOpsIBAHE HA MPOLIECUTE IO YMPABIECHCKO
BB3JICHCTBUE, UYpe3 MOTUBaLUUA U oOydeHHe Ha ciyxureaure or MBP u
(dopMHpaHe HA AaHTUKOPYILIMOHHA KYJITypa.

e Ilpennoxken e monen 3a oOyueHHUe ¢ 1ea MoJ00psiBaHe Ha MOTHUBAIUATA U
oOyueHueTo Ha ciayxutenute B MBP, 3a na He ce nomycka 1eMoTHBaLUs U
€BEHTYAJIHO KOPYILIMOHHO OBECHUE.

4.011eHKa HA HAYYHHMTE Pe3yJTATH U NPUHOCUTE HA JMCEPTANUOHHUSA
TpYyA

JlucepTaliMOHHUAT TPYJ ChIbpP’Ka 3HAYUMU HAYYHU M HAYYHO TPHUIIOKHH
pe3yiaTaTH, KOWTO TMpPEACTaBIsSBAT OpPUTMHAJIEH TMPUHOC B  HAayKara.
JlucepTaliMOHHUAT TPYJl TOKa3Ba, Y€ HETOBHST aBTOP NPUTEkKaBa 3aAbI00UYEHU
TEOPETUYHU 3HAHUS MO0 HAy4YHATa CHEUUATHOCT U CIIOCOOHOCTH 33 CaMOCTOSATEITHU
HAay4YHU M3CJeABaHMs. ABTOPBHT Mpeajiara 3HaYUMH HAYYHO-TIPUJIOKHH PEIICHUs
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HAa BaXEH NPAKTUYECKH MPoOJIeM CbhC 3HAUYUMOCT, MPSKO CBBbp3aHA ChC
CUTYPHOCTTA Ha CTpaHaTa U B COIMATTHO-UKOHOMUYECKH aCIEKT.

HayynuTte U Hay4YHO-TIPUJIOKHUTE MPUHOCH B IUCEPTALIMOHHUS TPYJ MOTrat
Jla c€ OTHECAT KbM CIEIHUTE TPYIU: JTOPa3BUBaHE U JO0OOraTsBaHE HA AKTyaJIeH
Hay4eH Mpo0seM, CBbP3aH C HEOOXOAUMOCTTA OT MOJA00psIBaHE HA MOTHUBALIAATA U
o0yueHreTo Ha 4yoBenikutre pecypcu or MBP oT riegna Touka Ha mpeBeHIUs Ha
KOpynuusTa B Ta3u cdepa; M0Ka3BaHE C HOBU CPEACTBA HA CHILIECTBEHW HOBU
CTpaHM Ha BeuY€ ChILECTBYBAIlM HAYYHU MPOOJIEMHU, TEOPHUH U METOJUYECKU
MOJIXO/I1; IPUHOCH 32 BHEJPSIBAHE — METOJIUKH, MOJIEJIH U aJITOPUTMHU.

Taka dhopMynupaHuTe NPUHOCU NMPUEMaM KaTo 3HAYMMH 3a HayKaTa U Mpak-
TUKATa.

PazpaboTeHusT aucepTallMOHEH TpyJ € JIMYHO Jeio Ha aBtopa. He e
KOHCTaTUPAHO TUIarMaTCTBO B JHMCEPTAllMOHHUS TPyA U aBTopedepaTa U HsIMaM
ChbMHEHHS 32 TAKOBA.

5.0neHka Ha MyOJIMKANMUTE 0 JMCEPTALUATA U AaBTOPCTBOTO

[To Temara Ha mucepraumonnusi Tpya HUpena TomopoBa € mpencraBuna 5
CaMOCTOSITEJTHM Hay4YHU MNyOJuKaluu, OT KOUTO | HaydeH Nokjan u 4 HaydHU
cratud. HayuyHusT fokiag € Ha OBArapCKy €3UK U € MyOJuKyBaH B COOPHHUK C
Hay4YHU JOKJaau OT HaydyHa KoH(pepeHuils B bwarapus, a HaydHUTe CTaTUU Ca Ha
aHTJIMACKM €3WK M ca MyOJMKyBaHM B HAy4YyHU WU3JaHus B 4yyxkOuHa. OT
npencrasenute myonukanuu Upena Tomoposa popmupa 50 Touku npu MUHUMAJIEH
Opoit u3uckyemu 30 TOUYKH, ChOOPA3HO HAIMOHAIIHUTE MUHUMATHU M3UCKBAHUS 3a
npunoouBane Ha OHC Jloktop mno mnpodecronanHo Hampapienue 3.7.
AJIMUHUCTpanus U yIpaBJICHHE.

HNpena TomopoBa € yuactBasia B l'ogumiHara yHUBEPCUTETCKA Hay4Ha
koH(pepentus Ha HBY | ,Bacun JleBcku®, rp. Benuko TepHoBO mpe3 2022 1.

C npencraBenute Hayuynu nyOnukauuu HWpena I'eoprueBa Toaoposa
OTTOBapsi HA MUHUMAJIHUTE HAIIMOHAJIHM W3HUCKBaHUsA 3a npupoduBaHe Ha OHC
JloxTop B oOnacT Ha Buciieto odpazoBanue 3. ColuUanHu, CTONAHCKU W MpPaBHU
HayKd W TpodecroHanHo HampasieHue 3.7. AIMUHUCTpalUsi U YIpaBIEHUE,
ChIJIACHO Wi. 20, asl. 2 1 an. 3 Ha 3aKoHAa 3a Pa3BUTHUE HA aKaJIEMUYHUS ChCTaB B P
bearapus.

JlucepTaliiOHHUAT Tpyn Ha Tema ,MoTuBamusaTa W OOyYEHHETO Ha
YOBELIKUTE PECYpCH KaTo MPEANoCTaBKa 3a NPEBEHIMS Ha KOpYyILHITa B
MUHHCTEPCTBOTO HA BBTPEUTHUTE pabOTH', MPEACTABIsIBA HAMBJIHO 3aBBHPIICH
Hay4eH TPy U ChAbPXKA 33IbJIO0UCHH U3CIICIBAHNS HAa TIOCTABEHUTE MPOOIEMHU.
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6.JIuTeparypHa 0CBeIOMEHOCT M KOMIIETEHTHOCT HA JOKTOPAHTA

IIpu pa3paboTBaHe Ha AUCEPTALMOHHUS TPY[ Ca U3NON3BAHU 85 U3TOYHUKA,
OT KOUTO M3TOYHHILIM HA KUPWINILIA, UY>KJ €3UK, HODMATUBHU AKTOBE U €JIIEKTPOHHU
W3TOYHHUIIH.

ABTOpPBT Ha JHCEPTALMOHHUS TPYJA BIAJACE OTIIMYHO TEPMHUHOJIOTHSATA I10
pasriexaanara npobremaTuka. JlaqeHn ca WHOBAaTMBHH HAayYHU TPEIJIOKCHHS C
NPWIOKEH XapakTep 3a MOoAOOpsSBaHE HAa MOTHBAIMATA W OOYYEHHETO Ha
yoBewkure pecypcu B MBP ¢ 1ien npeBeHIus Ha KopynuusTa B Ta3u cdepa.

7.01eHKka Ha aBTOpedepara

ABTtopedepaTbT € paszpaboreH B obem oT 41 crtpanunu. Toil oTpassiBa
KOPEKTHO CBHIBPKAHMETO HAa JAMCEPTAlMOHHUA TpyHd Ha Tema ,MoTuBanusra u
OOy4YEeHHETO Ha YOBEIIKUTE PECypcH KaTro NpearocTaBka 3a IPEBEHIUS Ha
KopynuusiTa B MMHHMCTEPCTBOTO Ha BBTpPEIIHUTE paboTU®, M BKIIOYBA
3aIBJDKUTEIIHATE HAYYHU M HAyYHO-TIPUJIOKHU NPHHOCHU M CIHCHK C HAYYHHUTE
myOJIMKAIMK 10 TeMara.

8. Kputuunm Oesieskku

Hsamam KpUTHYHU OENEKKH.

Karo npenoppka 1 noxkejaaHue KbM aBTOpa Ha AUcepTauroHHusA Tpyn Mpena
I'eoprueBa TonopoBa € mpoab/KaBaHE Ha HaydyHOM3CJEIOBaTelIcKaTa cU pabora
1O pa3riexaaHara mpodieMaTuka, KOsiITO CTaBa BCE MO-aKTyajHa U 3Ha4MMa, KaKTo
3a HalllaTa CTpaHa M OOIIECTBOTO KaTo ISUI0, TaKa U B MEXAYHApOJIECH acleKkT U Jia
y4JacTBa B Hay4HHU (OpyMH B uykOuHa (IpU BH3MOXKHOCT), 32 JIa MPEJICTABU JTMIHO
pE3yATATUTE U U3BOJUTE OT CBOUTE U3CIIEIBAHMS IIPE MO-IIMPOKA MEKIyHAPOIHA
ayJIUTOPHUSL.

9. JIMYHU BHEYATJICHUA U BHIIPOCH
JoxtopautsT Hpena TomopoBa pabOTH yYCHIEHO M IIEJIEHACOYEHO MO
M3MbJIHEHUE HAa WHJWMBHUIYAJIHHS CH JOKTOPAHTCKM IUIaH W pa300TBaHE Ha
OUCEPTALMOHHUSA TpyA. JIMYHUTE MU BIEYATIEHHS ca, Y€ € W3KIOYUTEITHO
UHTEJIUT€HTHA.
Bbsupoc:
1. [Tlpu sBsiBane Ha MHTEPBIO 3a pabora B MBP u mperienka nanu maaeHo
auie me ObJie Ha3Ha4YeHO Ha paboTa, MpaBU JM CE€ NpeaBapUTEICH
npodI ajau JIMIIETO UMa CKJIOHHOCT KbM KOPYMIIMOHHU TposiBu? U
KaTo JOMbJIHEHUE KbM BBIIPOCA, 3001110 Bb3MOXKHO JIM € Jla Ce HalpaBu
TaKbB Mpohun?
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10.3aknr09enne

JlucepTanmoHHUAT Tpyd U aBTopedeparsT KbM Hero Ha Mpena ['eopruesa
TomopoBa OTroBapsST HambJIHO HAa HW3MCKBAHMUATA HAa 3aKOHA 3a pa3BUTHE Ha
akanemuyHusl cbctaB Ha P bwirapusa, IlpaBuimHuka 3a HErOBOTO NpHIIaraHe,
MUHUMAJTHUTE HAIMOHATHU H3UCKBaHUA 3a mpupobuBane Ha OHC Jloktop mo
npodecroHanHo HampasieHue 3.7. AqMuUHHCTpalus 1 ynpasienue u [IpaBunnuka
3a o0yuyeHue u mpugoOuBaHe Ha HayyHH cterieHn B HBY ,Bacun JleBcku®, rp.
Bemuko TspHOBO.

11. Onenka Ha qMCEPTANMOHHUS TPYH

JlaBaM MosioKUTENHA OlIEHKA Ha ucepTalmonHus Tpya Ha Mpena ['eopruena
TomopoBa Ha Tema ,,MoTuBamusiTa U O0y4YEHUETO Ha YOBEIIKUTE PECYPCH KaTo
IIPEANOCTaBKa 3a MPEBEHIUS Ha KOpyHIusATa B MUHUCTEPCTBOTO HAa BBHTPEITHUTE
paboTu®, U mpejyaraM Ha yBa)KaeMHUTE WIEHOBE Ha HAy4YHOTO *Xypu, Ha Hpena
I'eoprueBa TomopoBa na ObAe mOpuchACHa oOpa3oBaTeJiHA M Hay4yHa CTEICH
»JJOKTOp” B 00JacT Ha BuciieTo oOpazoBanue 3. ColuanHu, CTONAHCKU U MPaBHU
HaykH, MpodeCUOHATHO HampaBieHue 3.7. AJMHHUCTpalus W YIPaBJICHUE W
Hay4yHa choenudanHoct ,,OpraHuzaiusi W yIpaBlieHHWE W3BBbH cdepara Ha
MaTePHUATHOTO MPpou3B0oicTBO (CUTYpHOCT M 0TOpaHa)”.

PeleH3eHT: ..covvvveiinniiinnnnnnn.
(mpod. 1.H. Bansi Banadakosa)

11.04.2025 r.
I'p. Benuko TspHOBO
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1. Relevance and significance of the developed scientific problem

The presented dissertation explores a topical scientific issue for the world
and for Bulgaria, related to the importance of motivation and training of human
resources for the prevention, reduction and/or cessation of corruption in the
Ministry of Internal Affairs.

The relevance of the topic of the dissertation and the development itself is
determined by a number of prerequisites and conditions such as: in modern
conditions, the importance of national security is increasingly increasing, in order
to more effectively confront various threats; the Ministry of Internal Affairs is an
element of the security system of the Republic of Bulgaria; its main mission is to
ensure the protection of the rights and freedoms of citizens, countering crime,
protecting national security, preserving public order and others; on this basis,
increased requirements are placed on the employees of the Ministry of Internal
Affairs in terms of their physical status, psychological fitness, professional
competence, skills for working in a tense and dynamic environment and discipline;
motivation is a key factor in shaping behavior aimed at observing certain values
such as legality, preservation and protection of human life, respect and observance
of the dignity and rights of citizens, honesty, correctness, competence and
responsibility; these values in behavior are an important prerequisite for preventing
corrupt behavior among employees of the Ministry of Internal Affairs; corruption is
a negative social phenomenon with its own specific characteristics and forms of
manifestation; with regard to the security and public order system, the phenomenon
of corruption is associated with a very high degree of public sensitivity and
reprehensibility; violations of official duties or criminal acts committed by
employees of the Ministry of Internal Affairs, who by law must protect and
preserve order and the rights and freedoms of citizens, reduce public trust in the
Institution, undermine the authority of the state administration as a whole and give
rise to a feeling of anxiety and uncertainty in statehood in general, etc.

These prerequisites and conditions impose the need for scientific research
aimed at analyzing the role of motivation and training of human resources in the
Ministry of Interior as a prerequisite for preventing corruption in it and for
scientific and applied research into the causes of corruption, including problems
related to the motivation and training of employees as preventive elements that are
able to reduce corruption in the Ministry of Internal Affairs, and respectively
increase their subjective needs to comply with their official duties, increase their
respect for the rule of law and perform service in the interest of society.

The scientific and scientific and applied significance of the dissertation work
Is determined by the fact that there are few scientific studies in the direction of
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deducing the motivation and training of employees of the Ministry of Internal
Affairs as a basic prerequisite for preventing and reducing corruption in this
Institution and drawing guidelines and proposing models for improvements in the
researched area.

This determines the relevance and significance for the theory and practice of
the topic of the dissertation work and the development itself.

Irena Georgieva Todorova was enrolled by order of the Head of the "Vasil
Levski" National Military University No. RD-06-41/02.02.2022 as a doctoral
student in an independent form of study at the the "Vasil Levski" National Military
University, Veliko Tarnovo, Department of LogiSecurity Studies, now Logistics
and Management, in the field of higher education 3. Social, economic and legal
sciences, professional field 3.7. Administration and management, and scientific
specialty Organization and management outside the sphere of material production
(Security and defense), with a term of study of up to 3 yeatrs.

The doctoral student was dismissed with the right to defense by order of the
Head of the "Vasil Levski" National Military University No. RD-06-8/17.01.2025.

The current defense of the dissertation work of Irena Georgieva Todorova is
within the permissible term in the order for dismissal.

During the course of training in the doctoral program, Irena Georgieva
Todorova has fulfilled her individual doctoral plan in terms of successfully taken
exams, courses, hours, etc.

The content of the dissertation work fully corresponds to its topic.

The dissertation work is developed consistently and logically. The individual
chapters are well balanced. The author has a very good command of the
terminology on the issue under consideration, has conducted empirical studies and
has used statistical methods for information processing and analysis. He has
combined his expert knowledge in the specific field with scientific research in the
best possible way. Innovative scientific proposals of an applied nature are given for
improving the motivation and training of human resources in the Ministry of
Internal Affairs in order to prevent corruption in this area.

2. General characteristics and structure of the dissertation work

The dissertation work on the topic "Motivation and training of human
resources as a prerequisite for the prevention of corruption in the Ministry of
Internal Affairs” is aimed at studying the importance, status and opportunities for
improving motivation and training as preventive measures to reduce possible
corruption acts committed by employees of the Ministry of Internal Affairs (MIA).

The dissertation work is developed in a volume of 160 pages (excluding
appendices) and a total volume of 235 pages and includes an introduction, three

16



chapters, a conclusion, a list of used literature and seven appendices. The
dissertation work contains 56 figures and 4 tables. The presented dissertation work
complies with Art. 27, para. 2 of the Regulations for the Implementation of the Law
on the Development of Academic Staff in the Republic of Bulgaria.

The dissertation work is based on an empirical study conducted in six
regional directorates of the Ministry of Internal Affairs: Regional Directorate of the
Ministry of Ministry of Internal Affairs Burgas, Regional Directorate of the
Ministry of Internal Affairs Varna, Regional Directorate of the Ministry of Internal
Affairs Interior Veliko Tarnovo, Regional Directorate of the Ministry of Ministry
of Internal Affairs Razgrad, Regional Directorate of the Ministry of Internal Affairs
Ruse and Regional Directorate of the Ministry of Internal Affairs of Interior
Targovishte.

The introduction justifies the relevance of the topic and defines precisely and
clearly the object and subject of the study, its goal and four research tasks.

The object of study in this dissertation work is human resources in the
Ministry of Interior and, more specifically, employees from six regional
directorates of the Ministry of Interior are attracted as the target group of the study.
The subject of research is the processes of motivation and training and the specific
opportunities through which potential corruption among employees of the Ministry
of Interior can be prevented.

The dissertation is developed on the basis of the research thesis that the
motivation and training of human resources in the Ministry of Internal Affairs are
basic prerequisites for effective prevention of corruption, as their improvement
leads to increased professionalism and ethical standards among employees and a
reduction in the risks of corruption in the institution.

The research hypothesis is also based on the fact that the motivation and
training of human resources in the Ministry of Ministry of Internal Affairs a key
influence on the way in which employees perform their official duties, support the
subjective need for lawful behavior, increase the feeling of professional
competence and public necessity of the profession and prevent the manifestation of
corruption.

In developing the dissertation work and to achieve the goal, solve the
research tasks and prove the research thesis and hypothesis, scientific research
approaches and methods were used such as: systematic approach, historical-
theoretical analysis, induction, deduction, comparative and critical analysis, expert
assessments, classification, methods for collecting secondary information and
primary information - methods of inquiry (survey and interview) and observation
method, statistical methods for processing and analyzing information, etc. For
statistical processing of data, a package for statistical processing of data from
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sociological research - SPSS was used. This allows the interpretation of the results
obtained from the empirical study, through factor analysis, correlation analysis,
calculation of Pearson coefficient, Cramer coefficient, chi-square analysis and
variance analysis. The results of the diagnostic experiment are formatted and
presented in tables and graphs. Such an approach supports the analysis by allowing
guidelines to be made and derived for improving the motivation of employees in
the Ministry of Interior.

The theoretical and methodological basis of the dissertation research are the
works of leading scientists in the field ofmanagement with a specific focus on
motivation and training of personnel.

The introduction to the dissertation also defines the restrictive conditions
under which the research was conducted, which are mainly related to the fact that
the security and public order services work with sensitive or classified information,
and the activities of employees in the Ministry of Internal Affairs are in the focus of
public attention, but at the same time the specific literature on the methods and
means with which they work is often confidential. For these reasons, the
dissertation is based only on publicly available and open sources. The problem
under study is directly related to national legislation, which limits the possibilities
for using more foreign scientific literature and other statistical information.

Another limitation that is indicated is with regard to the specifically studied
target group. The Ministry of Interior employs three categories of employees,
according to the specifics of the activities performed — civil servants, whose status
is regulated by the Ministry of Ministry of Internal Affairs Act (MIA), civil
servants, whose status is regulated by the Civil Servant Act (CSA) and persons
working under an employment relationship, which is regulated by the Labor Code
and separate norms of the MIA. The specific target group of the research in the
dissertation work are civil servants under Art. 142, para. 1, item 1 of the MIA,
whose functional duties require operational autonomy as a body of authority,
making individual decisions in the work process and bearing specific responsibility.
In the first chapter of the dissertation work, the author makes a comparative and
critical analysis of the theoretical statements related to motivation, based on the
consideration of the most famous and applicable motivational schools. Based on
the theoretical statements related to motivation, the author directs his research to
the system of the Ministry of Internal Affairs in the direction of the role of training
in increasing the motivation of employees in this institution. For this purpose, the
regulatory framework that concerns the training process in the Ministry of Interior
is presented in depth, due to the specifics of the employees' work. In the first
chapter, the author has also identified the features of management activity in the
Ministry of Interior and its role in the implementation of corruption prevention
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mechanisms. The research is focused on motivational factors, standards for
performing a given position, ethical aspects of behavior of civil servants in the
Ministry of Interior, the normatively regulated opportunity for submitting proposals
and signals concerning the activities of state bodies, etc.

At the end of the first chapter, conclusions are formulated.

In the second chapter, the author of the dissertation proposes a methodology
for studying the motivation and level of professional training of employees in the
Ministry of Interior in order to establish the level of motivation for training human
resources in the Ministry of Interior as a main function for preventing corruption.

Based on the proposed research methodology, an empirical study of the
motivation of employees in the Ministry of Internal Affairs and their need for
training was conducted, which was conducted in several stages: a diagnostic stage,
in which a methodology was developed for studying the motivation and level of
professional training of employees in the Ministry of Internal Affairs; a main stage
of conducting the empirical study on the motivation and training of employees in
the Ministry of Internal Affairs: and a final stage, in which the problems were
analyzed and possible solutions were sought.

At the diagnostic stage, in order to prove the research hypothesis, 3
dimensions were formulated in the direction of: establishing the level of motivation
for work in the Ministry of Internal Affairs and satisfaction of expectations for
professional realization; preparing a motivational profile of the staff according to
specific motivating factors; and tolerance for corruption schemes and other types of
illegal actions, as well as the degree of knowledge and compliance with the
regulatory framework, professional qualifications and motivational measures.
Appropriate questions were formulated for each of the three dimensions, which
were included in a general survey.

The main stage of the empirical study was conducted with two separate study
subjects — the management and executive staff of the Ministry of Internal Affairs,
through a survey that takes into account the specifics of police work, responsibility
and motivation for work. The empirical study was carried out in the period from
April to June 2022. 62 employees were surveyed, and due to invalid completion of
some surveys, the number of valid surveys was 58. The analysis of the results of
the survey was carried out using a package of mathematical and statistical methods
and programs.

The study subjects are the employees of the "Security Police"”, whose official
duties are related to road control activities.

The following types of analysis were used in the scientific study: variation
analysis - used to calculate the main numerical characteristics and their confidence
intervals for the studied indicators; comparative analysis - to determine statistically
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significant differences; graphical analysis - the values of the studied indicators are
presented in tables and graphs; and correlation analysis - the dependencies between
the considered signs are studied, their strength and statistical significance are
assessed.

At the end of the second chapter, in-depth conclusions are formulated based
on the results of the analysis of the empirical study. The main conclusions are
aimed at deriving a general motivational profile, which shows the ranking of
motivational factors by their importance for the respondents and the leading
motives influencing the behavior of employees in the performance of police work.
In this regard, the following main motivational factors have been derived: salary;
professional support from management; working conditions; job security; authority
and competence of managers; opportunity for continuous improvement of
professional qualifications; opportunity for independent decision-making and
responsibility, etc. The last three factors turn out to be the main problem areas that
stand out and directly affect the corruption "tolerance” among employees of the
Ministry of Internal Affairs.

It is concluded that the negative factors that have the strongest impact on the
professional behavior of police officers are mainly: health problems, the attitude of
the manager and the work environment, lack of fairness in evaluation and
professional growth, inadequate pay, and family and personal problems.

It is also concluded that systematic and well-structured training is an
essential element in the development of human resources in the Ministry of
Interior, as it contributes to increasing the professional competence of employees
and building an organizational culture based on high ethical standards.

The third chapter is aimed at offering guidelines for improving the
motivation and training of employees in the Ministry of Internal Affairs in order to
prevent corruption. The proposed guidelines are in the following areas: analysis of
the impact of individual motivational factors; a model for improving the processes
of motivation and training of employees in the Ministry of Internal Affairs as a way
of preventing corruption is proposed, which includes a set of necessary measures in
the following directions - improving the working environment, improving
leadership and management in the working environment, reducing the tendency to
participate in corruption schemes, reducing the corruption potential of the
environment and preventing corruption; offering periodic and systematic feedback
with employees, for which purpose a sample feedback questionnaire has been
developed and it is indicated who, as a position, should be responsible for
conducting the survey; a model for motivation and training of human resources is
proposed as a prerequisite for preventing corruption in the Ministry of Ministry of
Internal Affairs; and a curriculum for motivation and training of human resources is
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proposed as a prerequisite for preventing corruption in the Ministry of Internal
Affairs.

The proposed model for motivation and training of human resources as a
prerequisite for preventing corruption in the Ministry of Internal Affairs has been
developed on the basis of established principles and practical conclusions that
emphasize the importance of an integrated approach to the selection, training,
motivation and control of employees. The model is developed in the form of an
algorithm, which includes the following stages: selection when appointing
personnel; introductory and periodic training; formation of an ethical culture and
organizational values; implementation of a system for motivation and stimulation
of integrity; and the last stage is the provision of control and implementation of
feedback mechanisms.

The proposed curriculum for motivation and training of human resources as a
prerequisite for prevention of corruption in the Ministry of Internal Affairs was
developed, according to the author of the dissertation, based on the need to build a
sustainable, ethical and professional working environment within the security
Institutions, as through the integration of theoretical knowledge, practical skills and
effective assessment mechanisms, the program aims to provide a sustainable and
transparent working environment that will increase the effectiveness and reputation
of the institution.

The need for such a curriculum is justified, and its structure is presented,
which includes: introduction; six main modules - introduction to ethics and anti-
corruption; legal framework and institutional mechanisms for prevention of
corruption; practical anti-corruption strategies; psychology of corruption and
personality factors; control and accountability in the Ministry of Internal Affairs;
and motivation and ethical leadership. Each of the six modules is presented with a
specific goal and main topics.

The proposed curriculum includes teaching methods - lectures with
interactive discussions, psychological tests for personal motivation, simulated cases
and role-playing games, and methods for assessing students and final certification.

At the end of the third chapter, conclusions are formulated and summarized
as a result of the comprehensive scientific research of the dissertation work.

In the conclusion of the dissertationThe main scientific and applied research
results of the dissertation work are presented in this work, which in turn lead to the
proof of the research hypothesis and thesis and the fulfillment of the goal.

The volume of the dissertation work is optimal, from the point of view of the
integrity and completeness of the scientific research and from the point of view of
the requirements for a dissertation work for acquiring the Doctor’ Degree.
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The set goal and research tasks are fully achieved. The first chapter solves
the first and second research tasks, the second chapter solves the third research task
and partially the fourth task, and the third chapter solves the fourth task in full.

The research thesis and hypothesis are proven on the basis of the conducted
empirical studies and statistical analyses.

| believe that the presented dissertation work fully meets the requirement of
Art. 27, para. 1 of the Regulations for the Implementation of the Law on the
Development of the Academic Staff in the Republic of Bulgaria.

3. Characteristics of the scientific and applied scientific contributions of
the dissertation work. Reliability of the material

The presented dissertation work contains scientific and applied scientific
contributions. | accept the scientific and applied scientific contributions formulated
by the author of the dissertation work.

The following scientific contributions stand out as the most significant:

* The theory of motivation and human resources management has been
further enriched and developed, highlighting the role and importance of motivation
and training of employees in the Ministry of Interior in preventing corruption.

* New knowledge has been generated that provides an opportunity for
increasing motivation and professional training of employees in the Ministry of
Internal Affairs in order to reduce corruption practices, based on the results of an
empirical study conducted in six regional directorates of the Ministry of Internal
Affairs.

* The needs for motivation and training and their relationship with reducing
corrupt behavior among employees of the Ministry of Internal Affairs have been
analyzed and systematized.

The following scientific and applied contributions stand out as the most
significant:

* A universal methodology has been developed and proposed for determining
the level of motivation and professional training among the employees of the
"Security Police", the official duties with which their activities in the field of road
control are related and possible corruption risk, as the proposed methodology can
also be used to determine these values for other groups of employees in the public
sector.

* A motivational profile of employees with police powers in six regional
directorates of the Ministry of Internal Affairs has been developed, and in this
regard a socio-demographic profile has been visualized, a ranking of motivational
factors and the level of training has been made.
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* Measures have been proposed for improving the processes of managerial
Impact, through motivation and training of employees of the Ministry of Internal
Affairs and the formation of an anti-corruption culture.

* A training model has been proposed with the aim of improving the
motivation and training of employees of the Ministry of Internal Affairs in order to
prevent demotivation and possible corrupt behavior.

4. Assessment of the scientific results and contributions of the
dissertation work

The dissertation work contains significant scientific and scientifically applied
results, which represent an original contribution to science. The dissertation work
shows that its author possesses in-depth theoretical knowledge in the scientific
specialty and abilities for independent scientific research. The author offers
significant scientific and applied solutions to an important practical problem of
significance directly related to the security of the country and in a socio-economic
aspect.

The scientific and scientifically applied contributions in the dissertation work
can be attributed to the following groups: further development and enrichment of a
current scientific problem related to the need to improve the motivation and
training of human resources from the Ministry of Internal Affairs from the point of
view of preventing corruption in this area; proving with new means significant new
aspects of already existing scientific problems, theories and methodological
approaches; contributions for implementation - methodologies, models and
algorithms.

| accept the contributions formulated in this way as significant for science
and practice.

The developed dissertation is the author's personal work. No plagiarism has
been found in the dissertation and the abstract and | have no doubts about such.

5. Evaluation of publications on the dissertation and authorship

On the topic of the dissertation, Irena Todorova has presented 5 independent
scientific publications, of which 1 scientific report and 4 scientific articles. The
scientific report is in Bulgarian and was published in a collection of scientific
reports from a scientific conference in Bulgaria, and the scientific articles are in
English and were published in scientific publications abroad. From the presented
publications, Irena Todorova forms 50 points with a minimum required number of
30 points, in accordance with the national minimum requirements for acquiring the
Doctor’ Degree in professional field 3.7. Administration and management.
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Irena Todorova participated in the Annual University Scientific Conference
of the “Vasil Levski” National Military University, Veliko Tarnovo, 2022.

With the presented scientific publications, Irena Georgieva Todorova meets
the minimum national requirements for acquiring the Doctor’ Degree in the field of
higher education 3. Social, economic and legal sciences and professional field 3.7.
Administration and management, according to Art. 2b, para. 2 and para. 3 of the
Act on the Development of Academic Staff in the Republic of Bulgaria.

The dissertation on the topic "Motivation and training of human resources as
a prerequisite for the prevention of corruption in the Ministry of Internal Affairs™ is
a fully completed scientific work and contains in-depth research on the problems
posed.

6. Literary awareness and competence of the doctoral student

In developing the dissertation, 85 sources were used, of which cyrillic
sources, foreign language, regulatory acts and electronic sources.

The author of the dissertation has an excellent command of the terminology
on the issues under consideration. Innovative scientific proposals of an applied
nature have been given to improve the motivation and training of human resources
in the Ministry of Internal Affairs in order to prevent corruption in this area.

7. Evaluation of the abstract

The abstract is developed in a volume of 41 pages. It correctly reflects the
content of the dissertation on the topic "Motivation and training of human resources
as a prerequisite for the prevention of corruption in the Ministry of Internal
Affairs"”, and includes the mandatory scientific and scientific-applied contributions
and a list of scientific publications on the topic.

8. Critical notes

| have no critical notes.

As a recommendation and wish to the author of the dissertation, Irena
Georgieva Todorova, it is to continue her research work on the issue under
consideration, which is becoming increasingly relevant and significant, both for our
country and society as a whole, and internationally, and to participate in scientific
forums abroad (if possible), in order to personally present the results and
conclusions of her research to a wider international audience.
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9. Personal impressions and questions

The doctoral student Irena Todorova is working hard and purposefully on the
implementation of her individual doctoral plan and the development of the
dissertation. My personal impressions are that she is extremely intelligent.

Question:

1. When appearing for a job interview at the Ministry of Internal Affairs and
assessing whether a person will be hired, is a preliminary profile made to determine
whether the person has a tendency to corrupt practices? And as an addition to the
question, is it even possible to make such a profile?

10. Conclusion

The dissertation and the abstract to it by Irena Georgieva Todorova fully
meet the requirements of the Act on the Development of the Academic Staff of the
Republic of Bulgaria, the Regulations for its implementation, the minimum
national requirements for acquiring the Doctor’ Degree in the professional field 3.7.
Administration and Management and the Regulations for training and acquiring
scientific degrees at the “Vasil Levski” National Military University, Veliko
Tarnovo.

11. Evaluation of the dissertation

| give a positive assessment of the dissertation work of Irena Georgieva
Todorova on the topic "Motivation and training of human resources as a
prerequisite for preventing corruption in the Ministry of Internal Affairs”, and I
propose to the esteemed members of the scientific jury that Irena Georgieva
Todorova be awarded the educational and scientific degree "Doctor" in the field of
higher education 3. Social, economic and legal sciences, professional field 3.7.
Administration and Management and scientific specialty "Organization and
Management outside the Sphere of Material Production (Security and Defense)".

Reviewer: ....cccciviinnnnnniiiiiinn
(Prof. D. S. Vanya Banabakova)

11.04.2025
Veliko Tarnovo
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