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1. AKTYaJIHOCT ¥ 3HAYMMOCT Ha pa3padoTBaHUN HAy4YeH MpoodJieM.

EnqHa oOT OCHOBHHMTE 3arjlaxu NpeJ  JEMOKPATUYHOTO YIPABJICHUE €
KopynuusTa. M3rpaxk1aHeTo Ha ChbBPEMEHHUTE CUCTEMH 32 YNPABJICHUE € MPSIKO
CBBP3aHO C IMPOTHUBOJICUCTBHE Ha TOBAa HETATMBHO 3a CHBPEMEHHOTO OOIIECTBO
SIBJICHUE, a YWICHCTBOTO Ha bbiirapus KbM €BpONEICKOTO M €BPOATIAHTUYECKOTO
MPOCTPAHCTBO M3MUCKBA IMOJAraHeTO Ha YCWIMS 3a IMPEBEHIUS Ha BbB3MOXKHHU
KOPYIIMOHHU MTPAKTUKH.

ETo 3amio pesynarature oT 60opOara ¢ KOPYMIUsATa C€ MPEBPHINAT B €IUH OT
Hali-BA)KHUTE KPHUTEPUHM 3a YTBBPKIABAaHE HAa JAEMOKPATUYHUTE TPOLECH U
OpEeAnoCcTaBKa 32 U3AUTAaHETO Ha MOJIOKUTEITHUS UMUK Ha CTpaHaTa.

[IpencraBeHus 3a peLieH3UpaHE TUCEPTALMOHEH TPYJ € HE caMO aKTyaJleH U
3HAYMUM, HO U J00aBsi CTOMHOCT B yCWiIHsTa 3a OopOa ¢ mposiBaTa Ha KOPYIIHS B
cucTteMmara 3a OOIIECTBEH peJ M CUTYPHOCT, KOETO BOAM /O yBEIMMYaBaHE Ha
YCEUIAHETO 3a CIPABEIJIUBOCT.

ChappKaHUETO Ha MPEACTABEHUS] 3a PELECH3UPAHE IUCEPTALMOHEH TPYI
HaIbJIHO OTroBaps Ha ¢opmyiupaHaTa TeMa. V3BbpIICHUAT aHAIU3 U OIICHKA
JIOTUYECKU BOJAT 10 HAIPAaBEHUTE M3BOJM B Kpas Ha BCSKa IJlaBa, a Taka ChUIO U
110 0000IIaBaIUTE TAKUBA.

OTaenHu KOMIIOHEHTH OT MpeIMeTa Ha JUCEPTAlMOHHUS TPYJ KaKBUTO ca
MOTHBAIMATA U OOYYEHUETO Ha XOparTa ca CpellaHu Ha M3CIEA0BATEIICKOTO TOJIe,
HO TSIXHOTO peEJalMOHHO OOBBpP3BaHE, KAaTO BB3MOXKHOCT 3a MPEBEHIUS Ha
KopymnuusAta B cucremMara Ha MBP, npencraBisiBa MHOBaTMBEH NHOAXOI 3a
peraBaHeTo Ha TO3W 3HAYUM TMPOOJIEM, HW3IMOI3BaH OT JIOKTOPAHTA M HETOBHS
Hay4YeH pbKoBoauTen. I[IpemyioxkeHusT Mojen 3a MOTHBalUs W OOydeHHe Ha
cayxurenure B MBP BkirouBa npuioKuMu MEPKH B Ta3U MOCOKA.

2. O01ma xapaKTepuCcTHKA U CTPYKTYPa HA JUCEPTALMOHHUSA TPYA.



Temara Ha mpencTaBeHHs] 3a PELUEH3UPAHE HAydeH TPyl ,,MoTuBauus u
oOydyeHHe Ha YOBEIIKUTE pECypCcH Karo TMpeArocTaBKa 3a TMPEeBEHIUs Ha
KOpYMNIMATA B MUHUCTEPCTBOTO Ha BHTPEUIHUTE pabOTU € CBbpP3aHa C ThPCEHETO
Ha Bb3MOXHOCTH OTHOCHO HEJIOIyCKaHE Ha KOPYIIHUOHHU MPAKTUKU B CHCTEMAaTa
Ha MBP. Ilpennaranurte B AUCEPTAIMOHHUSA TPy PEIICHUS HA TO3W MPOOJIeM
BKJIFOYBAT TMPEANPUEMAHETO HA JCHUCTBUS 34 TMPEBCHIMUS Ha PA3JIAYHU
KOPYINIIMOHHU M3SBH 4Ype3 TMOA0OpsiIBaHE Ha TNpoLecUTe Mo OO0ydeHue W
MOTHBAILIMATA HA aHTAXKUPAHUTE B cuctemara Ha MBP ciyxurenn, mo oTHomeHue
Ha KOUTO CE MOCTaBsI OTPAHUYEHUETO, Y€ CTaBa BHIIPOC 3a AbPIKABHUTE CITYKUTEIU
no wi. 142, an. 1, . 1 ot 3MBP, uniito QyHKIIMOHATHN 3aABJKEHUS TIPEoaraT
OIEpPAaTUBHA CAMOCTOSTEIIHOCT KaTO OPTraH Ha BJACT, B3EMAHETO HA UHAWUBUIYaTHU
penieHus B mpolieca Ha paboTa M1 HOCEHETO Ha KOHKPETHA OTTOBOPHOCT.

[IpencTaBeHUsAT AHCEPTALMOHEH TPYA € B 00eM OT 235 cTpaHulU, OT KOUTO
160 - ocHOBeH TEKCT, 6 ¢ U3MOJI3BaHA JUTEpaTypa U 65 CTpaHUIIU TPUIIOKECHHUS.
Toit ceabpika yBOA, u3JIOKEeHHE (BKIIOYBAINO TPH TIJIaBH), OOILIM H3BOIM,
3aKiIro4YeHue, oudmuorpa)cKu CUChbK HA M3IMOJI3BAHUTE JIMTEPATYPHU M3TOUYHUIU
u 7 npunoxenus. M3noi3BaHata JuTeparypa BKIIOYBA 0O0IIO 85 nuTEpaTypHU
W3TOYHUIIM, OT KOUTO 23 ca Ha aHIJIMMCKU €3UK. 3a HOACHIBAHE HA M3JI0KEHUETO
ca mpeacTaBeHu 56 ¢urypu u 4 tabnuuu. Hanuie € chbu3MepuMocT MeXIy odeMa
Ha OT/ACJHUTE TJIaBH.

W3cnensaHero € mogYMHEHO Ha (popMyJIMpaHaTta 1ejl U MOCTaBEHUTE 3aauH,
KOWTO Ca SICHO U TOYHO (OpMyIHpaHu. ABTOPBHT KOPEKTHO IMOCOYBA M HaJaramuTe
C€ OrpaHUYCHUS MPU MPOBEKIAHE HA U3CIIEABAHETO.

B mepBa rnaBa Ha JOUMCEPTALlMOHHU TPYyJA cCa W3CIECABAHHM OCHOBHUTE
TEOPETUYHU MMOCTAHOBKH OTHOCHO MOTHUBAIIUATA, TAXHATA BPEMEBA XPOHOJIOTHS Ha

pa3BUTHE U KOHIIENTyanHa rpajganus. [IpeacraBeHa e HopMaTuBHATa 00YCIOBEHOCT



Ha MpoiiecuTe 1o npodecronanHo oOydeHue Ha ciayxkurenute B MBP. Pasrinenana
€ Bpb3Kara Ha MPOILIECUTE M0 MOTUBAIIMS U O0y4YEeHHE C yIpaBiIeHCKaTa AEHHOCT U
TAXHATa B3aMMHA O0YCIIOBEHOCT M BIMSHUE BBPXY Ipolleca Ha IPOTHUBOJECHCTBUE
Ha MMOTEHIHUAJIHA KOPYILHS B MUHHCTEPCTBOTO.

Bropa rmaBa obGenuHsABa pa3NTMYHM METOAM 3a W3CJEIBAaHE Ha aBTOpOBAaTa
unaesd. l3BeneHa € yHUBEpCAJIHA METOAMKA 34 HW3CIEABAHE HA HUBOTO Ha
MOTHBaIMsATa ¥ MNpodecHoHaNHa MOATrOTOBKAa Ha chyxurtenute B MBP xkarto
IIPEANOCTaBKA 3a PEBEHINS HA KOPYNIIIMOHHUSA pUcK B MBP.

Tpera riaBa e nocBeTeHa Ha HACOKUTE 3a MOAOOpsSBaHE Ha MOTHBALUATA U
oOyueHuero Ha ciyxutenure B MBP ¢ ornen mpeBeHIMs Ha KOPYHIMOHHU
nposiBu. B Hest ca 000011IeHN U aHATM3UPAHU TOJYYEHUTE EMIIMPUYHU PE3YJITATH.
[IpemyioxkeHn ca KOHKPETHHM MEPKM, NPUMEPHA aHKETHAa KapTa M MOJen 3a
Mo00psIBaHE HA MPOLECUTE IO MOTUBALIUA U 00yYEHUE Ha YOBEUIKUTE PECYPCH B
MBP karo npeanocTtaBka 3a peIylUpaHe Ha KOPYIIIMOHHHUS PUCK.

[IpoBenenuTe u3ciaenBaHUSA, W3BBPIICHUTE AHAJIM3M M OLEHKU B
JUCEPTALIMOHHUS TPYJA JIOTMYECKHM BOAAT 10 HANpaBEeHUTE HW3BOJU, KOUTO ca
OPaBUJIHO TIOCTPOEHM W MpeyaraT peleHdus OTHOCHO BB3MOXKHOCTUTE 3a
MIPEBEHIMS HAa KOPYNUMOHHWTE NPAKTUKKW B cucremara Ha MBP mnocpeactsom
MOTHUBALIMA U 00yUYEHHUE Ha CITYKUTEIUTE.

B 3akimroueHueTro ca TpencTaBeHH OO0O0OIEHWs, W3BOAU U MPENOPHKH,
O0asupalii ce Ha HU3BBPIICHOTO u3cie[BaHe. Te mMoka3BaT M3MBJIHEHHETO Ha
MOCTaBEHUTE 33J]a4M U TIOCTUTAHETO Ha (popMysHpaHaTa 1edl.

N3non3BanaTa METOI0JI0TUs ce OCHOBaBa Ha peauna
HAyYHOU3CIEJOBATEICKM  METOAM —  EMIHUPUYHH, HCTOPHUKO-TEOPETHUYHH,
CPaBHUTEJEH aHalu3, WHAYKUUSA, JAEIyKLUHs, CUCTEMEH IOAXOJ, AHKETH |

HWHTCPBIOTA U IIp. I[OHLJ'IHI/ITG.HHO Ca MMPUITO0KCHU MCTOAU HaA HCTOPHUKO-TCOPCTHUIHO



u3clie/BaHe, KOMOMHUPAHU METOJH, KAaKTO M CCIM(PUYHN TaKuBa — HAOJIOICHHE,
CpPaBHUTEJICH aHANM3, WHIAYKUUA, ACAYKIHs, KilacUpUKAIMs, CUCTEMEH MOIXO/I,
aHKETH U UHTEPBIOTA, CTATUCTUYECKH METOAU. PesynraTuTe OT JUArHOCTHYHUS
EKCIIEpUMEHT ca O(POPMEHHU U MPEICTABEHHU KAKTO TaOJIMYHO, TaKa U rpaduyHoO.

M3non3BaHaTa METONOJNOrUS IOKa3Ba YMEHHMETO Ha aBTOpa Ja Mpuiiara
pa3IMYHU METOAM Ha M3CIEABAHE M TEXHUKH 32 00pabOTKa Ha JJAHHU U TMO3BOJISBA
MOCTUTaHEeTO Ha (opMyJHMpaHaTa IeJl M pPellaBaHeTO Ha MOCTAaBEHUTE 3aJaud B
TUCEePTAIIOHHUS TPY.

[IpeameTbT Ha M3CIEABAHETO, HETOBUAT O0EM U CTPYKTypa, a Taka ChIIO
NPOYYEHUTE W W3IOJI3BAHU JIMTEPATypPHU HW3TOYHUIIM HAIBIHO OTrOBapsT Ha
YCTAaHOBEHUTE CTaHAAPTU 3a pa3padoTBaHE Ha HAy4yeH TPy 3a NpUAOOMBAaHE Ha
oOpa3oBaTenHaTa ¥ HayyHa CTENEH ,,JOKTOp® 1O JIOKTOpCKa mporpama
,Opranusanusi U ymnpaBlIeHHE H3BBH c(epaTa HA MATEPHUAIHOTO IMPOU3BOJCTBO

(curypHocT u oTOpaHa)®.

3. XapakrepucTHKa HAa HAYYHHUTEC U HAYYHO-NPUJIOKHUTE NMPHHOCH B
AUCEPTALMOHHUA TPYA. JloCTOBEPHOCT HA MaTepHaa

1. Hayynu npuHocu
IIbpBO, M3BeneHaTa pojsd M 3HAYCHHE, KOMTO OKa3BaT MOTHUBALMATA U

00y4YEeHHETO Ha CIIy>)KUTeJIUTe B MUHUCTEPCTBOTO HA BHTPEIIHUTE PAObOTH C OTJIe]
NPEBEHLINUATAa HA KOPYIIMOHHU MPOSBU, A00ABAT CTOWHOCT KbM MOTHBALlMOHHUTE
TEOPUHU.

Bropo, reHepupanu ca HOBM 3HAHHWsA, KOUTO JaBaT Bb3MOXKHOCT 3a
MOBHIIIABAHE HA BH3MOKHOCTHUTE 3a MOTHBALIUA U 3a MpodecnoHaHo o0yueHue Ha
cnyxurenure B MBP ¢ umen penyuupane Ha KOPYNLUMOHHM IIPAKTUKU 4pe3

M3CIIeJIBaHe, TPOBEICHO B IIECT 00acTHH aupekinuu Ha MBP.



Tpeto, aHanu3upaHu U CUCTEMATU3UPaAHU ca TOTPEOHOCTUTE OT MOTHBAIIMS
u oOydyeHHe W TsAXHATa Bpbh3Ka C peAylUpaHe Ha KOPYIIIMOHHO TOBEJEHUE CPel
cinyxurenure Ha MBP.

2. Hay4YHO-NIPWJI0KHU TPUHOCH

II'bpBoO, M3BENCHATA YHUBEPCATHA METOJMKA 3a ONPEACIISSHE HA HUBOTO Ha
MOTUBaIUsl U MNpOoPEeCUOHATTHO OOy4YEeHUE Cpejl CIYXKUTEIUTEe OT ChCTaBa Ha
,OXpaHuTeIHA TOJUIMA, YUUTO CITY>KEOHU 3aIJIKEHUS Ca CBBP3aHM C JCHHOCTH
M0 JIMHUSI Ha MBTEH KOHTPOJ M E€BEHTYaJECH KOPYIIHMOHEH PHUCK, MOXKE Ja Ce
M3I0JI3Ba 3a OIpEJECNIHE HAa TE3W BEJIMYMHU M 34 JPYyTH TPYHU CIYXUATEIU B
yOJTUYHUS CEKTOP.

BTopo, W3rorBeH € MOTHUBAIMOHEH MPO(UI HA CIYXUTEIU C MOJULECUCKU
mpaBoOMOIIMs B IecT obnactHu aupekiuu Ha MBP. Ilpemnoxxenu ca Mepku 3a
nofgoOpsiBaHE HA MPOLIECUTE IO YIPaBICHCKO BB3JICUCTBHE Upe3 MOTHBALMS U
o0yueHHe Ha CIyKUTeIUuTe U (hopMUpaHe Ha aHTUKOPYMITHOHHA KYJITypa.

TpeTto, npeaoxeH € oOyduTeaeH MOEN 3a MoJ00psIBaHe Ha MOTHBALIUITA U
00y4YeHHETO Ha CIY>KUTEJUTe B MUHUCTEPCTBOTO Ha BBHTPEIIHUTE PabOTH C 1E
HEJIOMYCKAaHE Ha JEMOTHUBALIUS U €BEHTYAJIHO KOPYNIIMOHHO MOBEJAECHHUE.

B kauecTBOTO CcM Ha pELEH3EHT, MpUEMaM TOPEINOCOYECHUTE HAYYHU W

Hay4HO ITPUJIOKHH IIPUHOCH.

4. OueHKa Ha HAYYHHUTE Pe3yJITATH M NMPUHOCUTE HA JUCEPTANMOHHUSA
TpyA.

Cuuram, 4e TrOpernoCOYECHHUTE HAyYHHM M HAYyYHO MPUJIIOKHU TPUHOCH U
NOCTUTHATUTE PE3YJTATHU Ca JUYHO JIEJIO HA JOKTOPAHTA.

Yb6enena cpM, Ue OT edHA CTpaHa Te€ Ie JONMpHHEcAT 3a oborarsBaHe,

KOHKPCTU3HUPAHC W IPCHU3UPAHC HA CHIOCCTBYBAIIM HAYYHH 3HAHMNA. Ot Aapyra



CTpaHa, IIPUIIOKCHUCTO Ha IIPCIHJIOKCHHUTC MCETOAW WM MOICIIN IIC ITOAIIOMOIHC
peuIaBaHCTO Ha KOHKPCTCH HpO6JI€M, CBBbp3aH C IIPCBCHIOHUA Ha KOPYIIIHWOHHH

IIPAaKTUKH B cuctemara Ha MBP.

5. Onenka Ha MyOJMKAIMUTE MO JUCEPTANUATA U AaBTOPCTBOTO.

[IpencraBenu ca meT Hay4yHU MyOauKamuu. Tpu OT TAX ca MyOJIMKyBaHU TIPe3
2022 roguna u ase npe3 2024 r.

[IpencraBeHuTe MyOJMKAlMK Cca CBHP3aHU C TeMara Ha JHUCEPTALMOHHUS
TPY/J ¥ MPEJICTABAT YacT OT MIOCTUTHATUTE Pe3yaTaTH. Bcuuku Te ca myOauKyBaHU
CaMOCTOSITEIIHO.

KbM MoOMeHTa Ha TOArOTOBKaTa Ha pEILEH3UATa HE pasznojaram cC
uH(opManusa 3a Mo30BaBaHE OT CTpaHa Ha JAPYrd aBTOPH Ha MyOJUKAIMHUTE Ha

JOKTOPaHTA.

6. JlutepaTtypHa 0CBeIOMEHOCT U KOMIIETEHTHOCT HA JOKTOPAHTA.

B yBoma Ha pgucepranMOHHHMSI TPYJ aBTOPHT KOPEKTHO IOCOYBA KaTo
OrpaHUYCHHE, Y€ NUCEPTAIMOHHUAT TPYH ce Oa3upa camo Ha OOUIOJOCTHIIHU U
SBHM W3TOYHULIM, ThHA KaTO, OT €IHA CTpaHa, JUTEparypara 3a METOAUTE U
CpeAcTBaTa, ¢ KOUTO padoTAT ciyxkurenutre Ha MBP yecto nma xonduneHimaieH
xapaktep. OT pApyra crpaHa, H3CJIEIBAaHUSAT TPOOJEM € TMPSKO CBBP3aH C
HallMOHAJIHOTO 3aKOHOJIATEJICTBO, KOETO OTPaHWYaBa Bb3MOKHOCTHUTE 3a MOJI3BAHE
Y HA 4y’KJIECTpaHHA Hay4Ha JIUTeparypa.

Bbrpeku ToBa nuTeparypHara OCBEIOMEHOCT M KOMIIETEHTHOCT HA aBTOpa
Ha JUCEPTAIlMOHHMS TPY[ € Bucoka. M3non3Banara nurepatypa BKIOUBA 00O 85
JTUTEepaTypHU, HOPMATUBHU, UHTEPHET U3TOYHUKA, OT KOUTO 23 ca Ha aHIJIMICKH

e3uk. ToBa loka3Ba ciocoOHOCTTA HA JOKTOPAHTA J]a IUTHPA KOPEKTHO, aHATTM3UPa



N TBOPUYCCKH OLCHABA JOCTATBYHO JIUTCPATYPHHU H3TOUYHHUIIHN, UMAIIKH OTHOIICHHC

KBbM Pa3riICKaIaHuTe HpO6H€MI/I B JUCCPTALIUOHHUA TPY .

7. Ouenka 3a apropegepara.

ABTtopedeparsT € B 06eM oT 41 ctpanuiu. Toi e mpaBUIIHO CTPYKTYpPHpPaH U
ChIbpka HMHpOpMAIMA, KOATO OTroBaps Ha ChIbPXKAHUETO, OTpa3siBa
IOCTUTHATUTE OT aBTOpA PE3yJITaTH U NMPUHOCUTE HA AUCEPTALIMOHHUS Tpyd. ToBa
MU J1aBa OCHOBAHHUE Jla OLICHs MpEACTaBeHUs aBTopedepar KaTo OTroBapsl] Ha

BCHUYKH U3HMCKBAHMI.

8. Kpuruunu 0es1e:kku.

B Tasu yact Ha peneHsuATa MO-CKOPO 1€ CU IO3BOJIA [a HAIpPaBsi HAKOU
MPENopbKH, KOUTO CIIOPEA MEH IIE JOBEIAT A0 MOBUIIABAHE Ha 3abJIO0YEHOCTTA
Ha U3CJICABAHETO U NOIYJIAPU3UPAHE HA IIOCTUTHATUTE PE3YJITATH.

[IppBata mpenopbka ce OTHAcs A0 HEOOXOJUMOCTTAa B H3CIEABAHETO Ja
HaMEepH MSCTO XapaKTEpU3MPAHETO Ha KOPYILHMATA KaTo SBIECHHE, 32 KOETO B
IUCEPTALMOHHUS TPYJ C€ ThPCIAT Bb3MOXKHOCTH 3a MpeBeHIus. ToBa Ou Morio na
ce MOCTUTHE B IMbpBA I1aBa Ha AUCEPTALUOHHUSA TPYA, KbAETO TBHPAE NOJIPOOHO €
MpeCTaBeHa BCEM3BECTHA MH(POPMAILIHsl, CBbp3aHa C MOTUBALIMOHHUTE TEOPUHU.

Bropara mnpenopbka ce oOTHacs 10 anpoOWpaHETO Ha IOCTUTHATUTE
pesyararu. [[0-KOHKpETHO MMaM NPEABU U3MOJI3BAHETO HA MPEMJIOKEHUS MOJAEI
3a Mo00psABaHE Ha MPOLECUTE 110 MOTUBALIUA U 00yUYeHHE Ha ciyxuteaute B MBP
KaTO HAYMH 3a IIPEBEHIUA HAa KOPYIILIMOHHO ITOBEJICHHUE.

OtpazeHuTe 1O-TOpE IMPENOPBKM HE HaMalsBaT CTOWHOCTTA Ha

npeaACTaBCHOTO H3CIICABAHC KW IIOCTUIHATHUTC IIPHUHOCH H OnMxa MOTJIM Ja C€



H3II0JI3BAT KAaTO HAYYHOHM3CJICOOBATCICKM ICJIU B 6’I>ILCHIaTa pa60Ta Ha

JOKTOpaHTA.

9. JIuuHH BHeYAT/IEHMS W JAPYIrH BBIPOCU, MO KOUTO PeHEeH3eHTbT
CUMTA, Ye CJIe[BAa 1a B3eMe OTHOIIIeHHUe.

Hsamam npexku BnedatseHus ot HaydyHOTO pasBurue Ha Hpena Tomoposa
KaTo JOKTOpaHT B Karteapa ,Jlorucruka Ha curypHoctra™ mnpu (akyaTeT
,,OomoBoiickosu HBY ,,Bacui JIeBcku®.

[IpencraBena € chopaBka-AeKiIapanus 3a CbOTBETCTBUE C MUHHMATHUTE
HAIlMOHAJIHM W3HMCKBaHMS 3a MPUIO00MBAHE HAa Hay4yHa CTENeH ,,JIOKTOp* ¢ 0Oy
ToukoB ekBuBajJeHT 100 TOYKHM, KOETO TOKPHMBAa MHHHUMAIHO HW3UCKYEMHUTE

HAaYKOMCTPHUYHH ITIOKA3aTCIIH.

10. 3akir04enue.

Bb3 ocHOBa Ha Hay4yHUsS aHAJIM3 Ha JOWCEPTAIIMOHHUSA TpyJ Ha Tema
,2MoTHhBaIuss W OOydYeHHWE Ha 4YOBEIIKUTE PECYpCH KaTo TMPEArocTaBKa 3a
IIPEBCHIINS Ha KOPYIIHUATA B MUHUCTEPCTBOTO HAa BBTPEIIHUTE PA0OTH MpHeMam,
Yye TOM MpeJCTaBIIsSIBA ISIJIOCTHO CAMOCTOSATEIHO HAyYHO U3CJIEIBAaHE C TEOPETUKO-
MIPWIOKEH XapaKTep MO0 aKTyaJlleH W 3Ha4uM mpobsieM. KareropnyHo cuutam, 4e
JTUCEePTAlMOHHMUAT TPYA ChIbpKa HAYYHH W HAyYHO-TIPWJIOKHU TIPUHOCH H
HaIbJIHO OTrOBaps Ha H3UCKBaHUsTA 3a MPUI0OMBaHE Ha OOpa3oBaTeiHATa U
HayyHa cTerneH ,,JJoktop®, mocoueHu B 3PACPDH u IlpaBuiHuka 3a HEroBOTO

MIPUJIOKECHUE.

11. Ouenka Ha QTUCEPTANMOHHUSA TPYA.



KauectBaTa Ha mpencTaBeHUs] TUCEPTAMOHEH TPYA U TIOCTUTHATUTE B HETO
pe3yiaTaTH MU JaBaT OCHOBaHHUE Jla JaM IOJIOKHUTEJIHA OIEHKa MO OTKpHUTaTa
mpoleaypa U Ja Tpennoka Ha wieHoBeTe Ha HaydHOTO Xypw Ja NPUCHIAT
oOpa3oBarenHaTa U Hay4yHa CTeleH ,,Joktop Ha Upena ['eopruesa TomopoBa 1o
JIOKTOpCcKa Tmporpama ,,OpraHu3aisi W yOpaBlIeHHE U3BBH cdepaTta Ha
MaTepUAIHOTO MPOU3ZBOACTBO (CUTYpHOCT © oTOpana)®“, IIpodecnonamno
HampaBieHue 3.7.”AnMuHHCTpanus U ynpaBieHue”, OOIacT Ha BHCIIETO

obOpazoBanue 3. ,,CollMaIHY, CTOTTAHCKU U MPABHU HAYKU .

14.04.2025 r. Peniensenr,

Benuko TspHOBO [Ipod. n-p MBanunka [lenueBa
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1. Relevance and significance of the developed scientific problem.

One of the main threats to democratic governance is corruption. The
construction of modern governance systems is directly related to counteracting this
negative phenomenon for the modern society, and Bulgaria's membership in the
European and Euro-Atlantic space requires efforts to prevent possible corruption
practices.

That is why the results of the fight against corruption become one of the most
Important criteria for strengthening the democratic processes and a prerequisite for
raising the positive image of the country.

The dissertation work submitted for review is not only relevant and significant
but also adds value to the efforts to combat the manifestation of corruption in the
system of public order and security, which leads to an increase in the sense of
justice.

The content of the dissertation submitted for review fully corresponds to the
formulated topic. The analysis and evaluation carried out logically lead to the
conclusions drawn at the end of each chapter, as well as to the summaries.

Separate components of the subject of the dissertation work, such as the
motivation and training of people, are encountered in the research field, but their
relation, as an opportunity for the prevention of corruption in the system of the
Ministry of Interior, represents an innovative approach to solving this significant
problem, used by the doctoral student and his scientific supervisor. The proposed
model for motivation and training of employees in the Ministry of Interior includes
applicable measures in this direction.

2. General characteristics and structure of the dissertation work.
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The topic of the scientific work submitted for review "Motivation and training
of human resources as a prerequisite for preventing corruption in the Ministry of
Interior"” is related to the search for opportunities to not allow corruption practices
in the Ministry of Interior. The solutions to this problem proposed in the
dissertation work include taking actions to prevent various manifestations of
corruption by improving the training processes and motivation of the employees of
the Ministry of Interior, with respect to whom the restriction is placed that these are
civil servants under Article 142, paragraph 1, item 1 of the Law on the Ministry of
Interior, whose functional duties imply operational autonomy as a public authority,
making individual decisions in the work process and bearing specific responsibility.

The submitted dissertation work is of 235 pages, of which 160 are the main
text, 6 with literature and 65 pages of appendices. It contains an introduction, a
main body (including three chapters), general deductions, a conclusion, a list of
literature and 7 appendices. The literature used includes a total of 85 sources, of
which 23 are in English. To strengthen the main body, 56 figures and 4 tables are
presented. The length of the individual chapters is commensurate.

The study is subordinated to the formulated goal and the set objectives, which
are clearly and precisely formulated. The author correctly indicates the limitations
imposed when conducting the study.

The first chapter of the dissertation work examines the main theoretical
propositions regarding motivation, their time chronology of development and
conceptual gradation. The normative conditionality of the processes of professional
training of employees in the Ministry of Interior is presented. The relationship
between the processes of motivation and training and the management activity is
examined as well as their mutual conditionality and influence on the process of

countering potential corruption in the ministry.
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The second chapter unites different methods for studying the author's idea. It
presents a universal methodology for studying the level of motivation and
professional training of employees in the Ministry of Interior as a prerequisite for
preventing corruption risk in the Ministry of Interior.

The third chapter is dedicated to the guidelines for improving the motivation
and training of employees in the Ministry of Interior with a view to preventing
corruption. It summarises and analyses the empirical results obtained. Specific
measures, a sample questionnaire and a model for improving the processes of
motivation and training of human resources in the Ministry of Interior are proposed
as a prerequisite for reducing corruption risk.

The research conducted, the analyses and the assessments performed in the
dissertation work logically lead to the conclusions drawn, which are correctly
constructed and offer solutions regarding the possibilities for preventing corruption
practices in the system of the Ministry of Interior through motivation and training
of employees.

The conclusion presents summaries, deductions and recommendations based
on the research conducted. They show the fulfilment of the objectives set and the
achievement of the formulated goal.

The methodology used is based on a number of research methods - empirical,
historical-theoretical, comparative analysis, induction, deduction, systematic
approach, surveys and interviews, etc. Additionally, methods of historical-
theoretical research, combined methods, as well as specific ones - observation,
comparative analysis, induction, deduction, classification, systematic approach,
surveys and interviews, statistical methods have been applied. The results of the

diagnostic experiment are formed and presented both in tabular and graphical form.
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The methodology used shows the author's ability to apply various research
methods and data processing techniques and allows achieving the formulated goal
and solving the objectives set in the dissertation work.

The subject of the study, its volume and structure, as well as the researched
and used literature fully comply with the established standards for the development
of a scientific paper for the acquisition of the educational and scientific degree
"doctor” in the doctoral program "Organisation and Management Outside the

Sphere of Material Production (Security and Defence).”

3. Characteristics of the scientific and scientific-applied

contributions in the dissertation work. Reliability of the material
1. Scientific contributions

First, the deduced role and importance of the motivation and training of
employees in the Ministry of Interior in order to prevent corruption, add value to
the motivational theories.

Second, new knowledge has been generated that allows for increasing the
opportunities for motivation and professional training of employees in the Ministry
of Interior in order to reduce corruption practices through a study conducted in six
regional directorates of the Ministry of Interior.

Third, the needs for motivation and training and their relationship with the
reduction of corrupt conduct among employees of the Ministry of Interior have
been analysed and systematised.

2. Scientific-applied contributions

First, the derived universal methodology for determining the level of

motivation and professional training among employees of the "Security Police",

whose official duties are related to activities related to road control and possible
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corruption risk, can be used to determine these values also with regard to other
groups of employees in the public sector.

Secondly, a motivational profile of employees with police powers in six
regional directorates of the Ministry of Interior has been prepared. Measures have
been proposed to improve the processes of managerial impact through motivation
and training of employees and the formation of an anti-corruption culture.

Third, a training model has been proposed to improve the motivation and
training of employees in the Ministry of Interior in order to prevent demotivation
and possible corrupt conduct.

As a reviewer, | accept the above-mentioned scientific and scientific-applied

contributions.

4, Evaluation of the scientific results and contributions of the
dissertation work.

| Dbelieve that the above-mentioned scientific and scientific-applied
contributions and the achieved results are the personal work of the doctoral student.

| am convinced that on the one hand they will contribute to the enrichment,
concretisation and refinement of existing scientific knowledge. On the other hand,
the application of the proposed methods and models will help solve a specific
problem related to the prevention of corruption practices in the system of the

Ministry of Interior.

5. Evaluation of the publications related the dissertation work and
authorship.

Five scientific publications are presented. Three of them were published in
2022 and two in 2024.
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The presented publications are related to the topic of the dissertation work and
present part of the achieved results. All of them were published independently.
At the time of preparing the review, | do not have information about

references by other authors to the doctoral student's publications.

6. Awareness of literature and competence of the doctoral student.

In the introduction to the dissertation work, the author correctly indicates as a
limitation that the dissertation is based only on publicly available and explicit
sources, since, on the one hand, the literature on the methods and means which the
employees of the Ministry of Interior work with is often confidential. On the other
hand, the researched problem is directly related to national legislation, which limits
the possibilities for using foreign scientific literature.

Despite this, the literary awareness and competence of the author of the
dissertation work is high. The literature used includes a total of 85 literary,
normative, and Internet sources, of which 23 are in English. This proves the ability
of the doctoral student to correctly cite, analyse and creatively evaluate sufficient

literature sources relevant to the problems considered in the dissertation.

7. Evaluation of the abstract.

The abstract is 41 pages long. It is properly structured and contains
information that corresponds to the content, reflects the results achieved by the
author and the contributions of the dissertation work. This gives me reason to
evaluate the presented abstract as meeting all requirements.

8. Critical notes.
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In this part of the review, | will rather allow myself to make some
recommendations, which in my opinion will lead to an increase of the depth of the
research and popularisation of the achieved results.

The first recommendation refers to the need for the research to find a place for
the characterization of corruption as a phenomenon which the dissertation seeks
opportunities for the prevention of. This could be achieved in the first chapter of
the dissertation, where well-known information related to motivational theories is
presented in great detail.

The second recommendation refers to the testing of the achieved results.
Specifically, 1 have in mind the use of the proposed model for improving the
motivation and training processes of employees in the Ministry of Interior as a way
to prevent corrupt conduct.

The recommendations reflected above do not reduce the value of the presented
research and the contributions achieved and could be used as research goals in the

future work of the doctoral student.

9. Personal impression and other issues which the reviewer believes
he should take a position on.

| have no direct impressions of the scientific development of Irena Todorova
as a doctoral student in the Department of Security Logistics at the Faculty of
General Military Sciences of the National Military University Vasil Levski.

A certificate-declaration of compliance with the minimum national
requirements for acquiring a doctoral degree with a total point equivalent of 100
points has been submitted, which covers the minimum required scientometric

indicators.
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10. Conclusion.

Based on the scientific analysis of the dissertation work on the topic
"Motivation and training of human resources as a prerequisite for the prevention of
corruption in the Ministry of Interior", | accept that it represents a comprehensive
independent scientific study of a theoretical-applied nature on a current and
significant problem. | categorically believe that the dissertation contains scientific
and scientific-applied contributions and fully meets the requirements for acquiring
the educational and scientific degree "doctor" specified in the Law on Academic
Staff Development in the Republic of Bulgaria and the Regulations for its

implementation.

11. Evaluation of the dissertation work.

The qualities of the presented dissertation work and the results achieved in it
give me a reason to give a positive assessment in the open procedure and to
propose to the members of the Scientific Jury to award the educational and
scientific degree "doctor" to Irena Georgieva Todorova in the doctoral program
"Organisation and Management Outside the Sphere of Material Production
(Security and Defence)”, Scientific Area 3.7. "Administration and Management",

Field of Higher Education 3. "Social, Economic and Legal Sciences".

14 APRIL 2025 REVIEWER
VELIKO TARNOVO Prof. IVALINKA PENCHEVA, PhD
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