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1. AKTYyaJIHOCT M 3HAYMMOCT HA Pa3pad0TBaHMA HAy4eH MpolJieM.

Kopymuusara  mpencraBinsiBa  HEraTuBeH  OOmIeCTBEH  ()EHOMEH,
XapaKkTepu3upall ce cbC cnernupuyHr 0coOEHOCTH U pazHooOpaszHu (opMHu Ha
nposiBJICHHWE. B KOHTeKcTa Ha CHCTeMara 3a CHUTYPHOCT M OOIECTBEH pell TOBa
SBJICHHE C€ OTJMYaBa C BUCOKA CTENEeH Ha OOLIeCTBEHA YYBCTBUTEIHOCT H
MOpAaJIHO MOPHIIAHKUE.

B mucepranmonHus Tpya ,,MoTuBanusTa ¥ OOYYEHHUETO HA YOBEIIKUTE
pecypcu KaTo MPEANOoCcTaBKa 3a MPEBEHIMs Ha KOpYyNuusaTa B MHUHUCTEPCTBOTO
Ha BBTPEHIHUTE PabOTH™ € H3ClieIBAH OCOOCHO aKTyaJeH HayYHO-IIPHIIOKEH
npobieM. B TO3W KOHTEKCT ce 3aciiBa HEOOXOIUMOCTTA OT YCTOWYHBH
MEXaHU3MHU 3a TPEBEHIIMs, OCHOBAHM Ha IMOBUILIABAHE Ha NpodecHoHaHATA
MOJrOTOBKA W MOTHBAIIMATA HA CITy>KUTEIIUTE, KOETO IMPEAIoiara HOB TOTJIEH
KbM yIpaBieHHETO Ha yoBewmkuTe pecypcu B MBP. OcBen ToBa, Temara e
aKTyalHa ¥ B CBETIMHATa HAa HANMOHAJHUTE ¥  MEXJIyHAPOTHUTE
AHTUKOPYIIIMOHHH TIOJIUTUKH, KOWTO BCE IMO-YECTO TOCTABST AKIEHT BBPXY
BBTPEIIHUTE OPTaHU3aLMOHHU (PaKTOPH KaTo KIIOYOBH 3a MPEIOTBpATSIBaHE HA
37I0yNOTPEOH ChC CIIY>KEOHO MOJI0KEHHE.

N3cnenBanusr mnpobiieM € 3HauuWM, ThH KaTO 3acAra NPEeBEHLIMATA Ha
Kopynuusata B MBP upe3 BbTpemHu pecypcu KaTo MOTUBAIUS M 00y4yeHHe Ha
nepconana. Tol MMa TPSIKO OTPaKEHHE BBPXY AOBEPHETO B WHCTHTYIHSTA U
e(eKTUBHOCTTA Ha IbpKaBHATA aJIMUHUCTPAIIHSL.

[lenta Ha &AWCEpTAMOHHUS TPYA € Ja CE ONpeaeid 3HAYCHHETO Ha
MOTHBAIUATA, KAKTO U J]a C€ KOHKPETU3HUPA POJISTA, KOSTO OKa3Ba 00YyUCHHETO B
ISUIOCTHUSL TPOLIEC Ha KaJApOBO pa3BUTHE Ha chayxurenure B MBP 3a
OCBh3HABaHE Ha HEOOXOIMMOCTTA OT CIa3BaHE HA HOPMATHUBHHUTE IPEIMTUCAHUS
IpyU W3MBJIHEHWE Ha CIy)KeOHUTEe 3aIb/DKEHUS M 32 HEAONYCKAaHETO Ha
KOPYMIIMOHHO TIOBeACHUE KaTo (opMa Ha 310ynoTpeda ¢ BIACT M HECJICIBAIIO

ce 00JIaroIeTeICTBAHE.

2/6



3a M3IBJIHEHUETO HAa Ta3u HAayYHO-U3CIEOBATENICKA LEJ JOKTOPAHTBT €
pEeLnI CIETHUTE 3a1a4u:

1) [a ce u3BbpILIM TEOPETUYEH MpEriie] HA OCHOBHU ITOCTAHOBKH, Kacaelu
MOTHBALUATA HA YOBEILIKUTE PECYPCH;

2) [a ce KOHKpeTH3upa HOpMaTHBHaTa 0a3a, perjaMeHTHpalla nporeca Ha
oOyueHue Ha ciyxurenute B MBP;

3) Ha ce mpoBejie Mpoy4YBaHEe B peanHa cpeia 3a M3CIeABaHUS OOEKT, KaTo
Ha Tasu Oaza ce M3MEpH 3aBUCUMOCTTa MEXKIY OOYYEHHUETO U
MOTHBALMATA HA YOBELIKUTE pecypcu B cucremara Ha MBP u 3Hauennero
VM 32 HEJJOIIyCKAHETO HA KOPYIILIMOHHU NPOSBU HA ITOBEJICHUE;

4) [a ce aHamu3upat MOJTYYEHHUTE PE3YJITaTH U J1a C€ IMPEJIokKaT MEPKH 3a
NPEeBEHIMSI Ha KOPYNIMOHHUTE H35SBU MOCPEACTBOM NOAOOpsiBaHE HA
OpoLecUuTe IO O0Oy4eHME W MOTUBALMATAa HAa KaJpOBHUsl pecypc U
nocturaHe Ha e€(EeKTHMBHOCT TMpH U3IBJIHEHHE Ha CIIy)KeOHUTe
3a1bJDKEHHS KaTo LSJIO.

C ycnemHoTO pemiaBaHe Ha M3CJIENOBATEICKUTE 3aa4d B YCJIOBMsTA Ha
IIOCTaBEHUTE OIPAHUYECHUS CE€ OTBBPKAABA TE€3aTa B AUCEPTALMOHHUS TPYH, Ye
MOTHBALUATA U OOYYEHMETO Ha YOBELIKUTE pecypcd B MUHHUCTEPCTBOTO Ha
BBTPELIHUTE PA0OTH ca OCHOBHM IPEANIOCTABKH 3a €(hEeKTHBHATA NPEBEHLIMS Ha
KOpYINLMATa, KaToO TIXHOTO MOJ0OpsBaHE BOAM JIO IIOBHUIIABAaHE Ha
npodeCuoHaIU3Ma U E€TUYHUTE CTaHAApTH CpEll CIIY>)KUTEJIUTE, HaMalsaBailku

PUCKOBCTC OT KOPYIIIMOHHU ITPOABHU B HHCTUTYLIUATA.

2. OueHka HA HAYYHHUTE Pe3yJITATH M PUHOCUTE HA JUCEPTALMOHHUSA
TpyA.

W3BBbpIIEHUTE U3CIAEABAHMS OT aBTOPa, NPEACTABEHH B JUCEPTALMOHHHMS
TPYJ ca C KOHKPETHU HAYyYHO-IPHWIOKHHU U NPHIOKHU pe3yiaratu. Cunram, ye
T€ ca JMYHO JEJIO Ha JOKTOPAHTa M OTPa3siBaT OCHOBHUTE IMPUHOCHU MOMEHTH

B JUCCPTALIMOHHUA TPYA, KaTO ' IIpUE€MaM C JICKa pCAaKIM.
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1)

2)

3)

4)

1)

2)

3)

4)

[Tpunocute mMorar ga ObAAT CTPYKTypUPaAHH, KAKTO CJIE/IBa:

2.1. IIpuHOCH ¢ HAYYHO-TIPUJIOKEH XapaKTep.
OoboraTteHa e TeopusiTa 32 MOTUBALIMS U YIIPABJIEHWE Ha YOBEUIKUTE PECYPCH,
dbokycupaHa BBPXY CIYXHUTEIUTe B MHUHUCTEPCTBOTO Ha BBHTPEIIHUTE
paboTu ¢ orfie/] MPEeBEHIMATa HAa KOPYIIIUOHHU MPOSIBH.
I'enepupanu ca 3HaHUSA, KOMUTO JaBaT BB3MOXKHOCT 3a IOBHUIIABAHE Ha
BB3MOKHOCTUTE 3a MOTHUBAIMS W 3a mpodecHoHaTHO oO0ydeHue Ha
cnyxurenure B MBP ¢ nien penyurpane Ha KOpyIUIHMOHHU NPAKTUKH.
Cucrematu3upaHu ca MOTPEOHOCTUTE OT MOTUBAIUA U OOYUYEHHUE M TSIXHATA
Bpb3Ka C peayLUpaHe Ha KOPYINLUMOHHO MOBEJCHHE CPEJ CIYKUTEIUTE Ha
MBP.
Pazpaborena e Mmeronuka 3a ompeieissHe HAa HUBOTO Ha MOTHBAIUS U
npodecroHanHo 00y4YeHHe Cpejl CIYKUTENIUTE OT ChCTaBa Ha ,,OXpaHUTeTHA
MOJIATIHSL‘, YUUTO CITYKEOHM 3aTBIDKCHUS Ca CBBP3aHU C JCHHOCTH 10 JTUHUS
Ha ITbTEH KOHTPOJI M E€BEHTYaJeH KOPYILHOHEH PUCK, KOETO MOXKE Jla ce
U3M0JI3Ba 32 ONPEACIISIHE HA T€3U BEJIUYMHU U 34 APYTH TPYNU CIYKUTEIU B
nyOJIMYHUSA CEKTOP.

2.2. IIpuHOCH ¢ TPUJIOKEH XapaKTep.
N3rotBeH € MOTHBAalMOHEH MpOPUI Ha CIHYXKUTEIUM C MOJIUIEHCKA
MIPaBOMOIIIMSA B IIECT 00JacTHU nupekun Ha MBP.
Buzyanusupan e conuo-aeMorpadckusi mpo@uil Ha CIY>KUTEIUTE, KaTo €
HalpaBeHa paHXUPOBKAa HA MOTHBAIMOHHUTE (AKTOPH W HHUBOTO HA
oOydeHwue.
[IpemyioxkeHn ca MepKd 3a MOJNOOpsBaHE HA MPOLIECUTE IO YMPABICHCKO
BB3JICHCTBUE YpE3 MOTUBAIIHS M OOYUYCHHE HA CITy)KUTEIUTE U (hOpMHUpaHE HA
AHTUKOPYIILIHOHHA KYJITYpa.
[Ipennoxxen e oOyuuTeneH Mojed 3a MOAOOpsSBaHE HAa MOTUBALUATA U
O0Oy4EeHHETO Ha CIY)KUTETUTe B MUHUCTEPCTBOTO HA BHTPEIIHUTE PadOTH C

IEJI HCAOIMYCKAHC HA ACMOTHUBAMA U €BCHTYAJIHO KOPYIIIMOHHO ITIOBEACHUC.
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B npeaoCTaBCHUA MU 3a CTAHOBHUIIC JUCCPTALIMOHCH TPyA €a BKIIHOYCHU
IIeT HY6J'II/IKEH_II/II/I Ha aBTOpPa, KaTO BCUYKHUTC Ca CAMOCTOATCIIHU, €JHA OT TiAX €
Ha 6’I)JIFapCKI/I C3HMK, a4 OCTaHAJIUTC Ha AHTJINHCKU. C‘II/ITaM, qc HY6JII/IKaHI/II/IT€ ca
CBbpP3aHHU C AUCCPTAOMOHHHA TPpyAd MW OTpa3saBaT CbIICCTBCHATA YadCT Ha

IMOCTUTHATHUTC HAYYHH PE3YJITATH.

3. KpuTtuunm Ges1e:KKu.

Bbnpeku 3aBbplieHUs ISAJIOCTEH BUJA HA JUCEPTAMOHHUS TPYH MpH
TEXHUYECKOTO My o(opMieHue ce 3a0eisi3BaT HAKOW TPEIIKH OT TEXHUYECKU
XapakTep, KOUTO HE BIMSAT HA 3HAYMMOCTTA Ha pa3padoTKaTa.

[TocouenuTe GenexKu HE c€ OTpa3siBaT HA KAY€CTBOTO U HA MOCTUTHATUTE
pe3ynTaTu B AUCEPTANMOHHUS TPYH, a Clie[IBa a ObAAT BH3MPUETH OT aBTOPA,

KaTo IpenopbKa 3a Objaeliara My HayyHa JASHHOCT.

4. 3axIr04eHue.

B npencraBenuss 3a oOLeHKa JAMCEpTAllMOHEH TPyJd Ha TeMa:
,2MoTuBaiusaTa 1 0Oy4eHHETO Ha YOBENMIKUTE PECYpPCH KaTO MPEANOCTaBKa 3a
OpEeBEHIMsI Ha KOpynuusata B MUHHUCTEPCTBOTO Ha BBTPELIHUTE pPabOTH®,
pazpaboren ot HMpena ['eoprueBa TomopoBa ca U3BBPIIEHU AaHAIM3U U
M3CJIeIBaHUs, C KOUTO Ca MOCTUTHATH HAay4YHO-U3CJIEJIOBATEIICKUTE 3aJauu.
Hanune na noctarbuen Opoil MPUHOCHU MOMEHTH, KOMTO Ca CBbP3aHHU C 1I€JITa U
3a/1a4UTe Ha AUCEPTAIMOHHOTO U3CJIEBAHE.

Cuuram, ue mnpencraBeHuss oT Hpena IT'eoprueBa Tomoposa
JTUCEPTALIMOHEH TPYJ HMMa 3aBbPIIEH BUJI U € B IBIHO CHOTBETCTBUE C
M3HUCKBAHMITA 32 IPUI00MBaHe HA 0Opa3oBaTeliHa U HAyYHa CTEIEH ,,JJOKTOP .

ABTOpedepaThT € U3rOTBEH B CbOTBETCTBUE C M3MCKBAHUSATA U OTpPa3siBa
HaITbJIHO TOCTUKEHUATA B IUCEPTAIUOHHUS TPYI.

B o6xBata Ha MOsiTa KOMITIETEHTHOCT M B CIIEJICTBHME Ha TIPE/ICTABEHATA

oubnuorpadust OT aBTOpa MO TEMara Ha JUCEPTALUMOHHUS TPYI, CMATaM 4Ye Ce
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OTKpPOsABa aBTOPCKHA CTHJII Ha HAOKTOpPpaHTa WM HEC OTKpHMBaM HAJIWM4YKWC Ha

J1aruaTCTBO.

5. OueHka Ha JUCEPTALUOHHUSA TPYA.

Ha ocHoBaHMe TOpeu3/I0KEHOTO AaBaM CBOSTA MOJIOKMTEIHA OLEHKA Ha
NpEICTaBEHUs IUCEPTALMOHEH TPy Ha TeMma ,,MoTuBauusaTa 1 00y4YeHUETO Ha
YOBEIIKUTE PECYpCH KaTO MPEINOCTaBKa 3a MPEBEHIMS Ha KOpyNUusATa B
MuHHUCTEPCTBOTO Ha BHTPEIIHUTE paboTh™.

[Ipensiaram Ha yBa)kKa€MWTE YIEHOBE Ha HAYYHOTO >XypH, Ha aBTOpa
Hpena I'eopruea ToaopoBa na Obae npuchaeHa oOpa3zoBaTeaHaTa U Hay4dyHa
CTeNneH ,JOKTOP” B o00JacT Ha BHcCHIETO oOpa3oBaHue 3. ,,CouuanHu,
CTONAHCKM M TpaBHU HAyku“, mpodecuoHariHo HampasieHue 3.7.
,»AIMUHHUCTpalMsl U yIpaBieHHE, MO JAOKTOpcKa nporpama: ,,OpraHusanus u

yhnpaBiieHHE U3BBH cdepaTa Ha MATEPUATHOTO IMPOU3BOJCTBO (CUTYPHOCT U

otOpaHa)‘.
14.04.2025 r. UneH Ha KypuTo:
rp. Pyce nou. 1-p Auron HEJIAJIKOB
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1. Relevance and significance of the developed scientific problem.

Corruption is a socially detrimental phenomenon with various forms of
manifestation. In the context of the security and public order system, this
phenomenon is distinguished by a high degree of public sensitivity and moral
reproach.

The dissertation ‘Motivation and training of human resources as a
prerequisite for prevention of corruption in the Ministry of Internal Affairs’
examines a scientific-applied problem that has been particularly topical. In this
context, the need for sustainable prevention mechanisms is increasing, based on
the increasing professional training and motivation of employees. This implies a
new look at human resources management in the Ministry of Interior.
Furthermore, the topic is also relevant in light of national and international anti-
corruption policies, which increasingly emphasize internal organizational factors
as key to preventing abuse of an official position.

The problem under study is significant as it affects the prevention of
corruption in the Ministry of Interior through internal resources such as
motivation and training of personnel. It has a direct impact on trust in the
institution and the effectiveness of state administration.

The purpose of the dissertation is to determine the importance of
motivation and specify the role that training plays in the overall process of
personnel development of employees in the Ministry of Internal Affairs. This is
to raise awareness of the need to comply with regulatory requirements when
performing official duties and to prevent corrupt behavior as a form of abuse of
power and undue benefit.

In connection with the defined main goal of the dissertation work, the
following research tasks have been formulated for solution:

1) To conduct a theoretical review of basic statements concerning the

motivation of human resources;
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2) To specify the regulatory framework regulating the process of training
employees in the Ministry of Internal Affairs;

3) To conduct a study in a real environment on the research object, and then
measure the dependence between training and motivation of human
resources in the Ministry of Internal Affairs system, as well as their
importance in preventing corrupt behaviors;

4) To analyze the results obtained and propose measures for preventing
manifestations of corruption by improving training processes and
motivating human resources to achieve efficiency in the performance of
official duties as a whole.

The successful resolution of the research tasks within the constraints set
confirms the thesis in the dissertation that the motivation and training of human
resources in the Ministry of Interior are basic prerequisites for the effective
prevention of corruption. Their improvement leads to increased professionalism
and ethical standards among employees, reducing the risks of corruption in the

institution.

2. Evaluation of the scientific results and contributions of the
dissertation work.

The research conducted by the author, as presented in the dissertation
work, has specific theoretical (applied scientific) and applied results. I believe
that they are the personal work of the doctoral student and reflect the main
contributions of the dissertation work, and I accept them with slight editing.

The contributions can be structured as follows:

2.1. Contributions with a theoretical (applied scientific) character.
1) The theory of motivation and human resources management has been
enriched, by focusing on employees in the Ministry of Interior with the

aim of preventing corruption.

3/6



2) Knowledge has been generated that allows for increasing opportunities for
motivation and professional training of employees in the Ministry of
Interior with the aim of reducing corruption practices.

3) The need for motivation and training and their relationship with reducing
corrupt behavior among Ministry of Interior employees, has been
systematized.

4) A methodology has been developed to determine the level of motivation
and professional training among employees of the "Security Police"
whose duties are related to road control activities and possible corruption
risks. This methodology can be used to determine these values for other

groups of employees in the public sector.

2.2. Contributions with applied character.

1) A motivational profile has been prepared for employees with police
powers in six regional directorates of the Ministry of Interior.

2) The socio-demographic profile of the employees is visualized, along with
a ranking of motivational factors and level of education.

3) Measures have been proposed to improve management impact processes
through employee motivation, training, and the formation of an anti-
corruption culture.

4) A training model has been proposed to improve the motivation and
training of employees in the Ministry of Interior to prevent demotivation
and potential corrupt behavior.

5) The dissertation work submitted to me for review includes five
publications by the author, all of which are independent. One of them is in
Bulgarian, and the rest are in English. I believe that the publications are
related to the dissertation work and reflect an essential part of the

achieved scientific results.
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3. Critical remarks.

Despite the overall appearance of the dissertation work being complete,
some technical errors are noticeable in its layout, which do not affect the
significance of the work.

The above-mentioned notes do not reflect on the quality and results
achieved in the dissertation work, but should be accepted by the author as a

recommendation for his future scientific activity.

4. Conclusion.

In the dissertation submitted for evaluation on the topic "Motivation and
training of human resources as a prerequisite for the prevention of corruption in
the Ministry of Internal Affairs", developed by Irena Georgieva Todorova,
analyses and research have been conducted to achieve the scientific and research
tasks. There are a sufficient number of contributing points related to the goal and
objectives of the dissertation research.

I believe that the dissertation presented by Irena Georgieva Todorova is in
its completed form and fully complies with the requirements for obtaining the
educational and scientific degree of 'Doctor’.

The abstract (synopsis) has been prepared in accordance with the
requirements and fully reflects the achievements of the dissertation.

Within the scope of my competence and based on the bibliography
presented by the author on the topic of the dissertation, I believe that the

doctoral student's writing style is distinctive, and I did not detect any plagiarism.

5. Evaluation of the dissertation work.
Based on the above, I give my positive assessment of the presented
dissertation on the topic ‘Motivation and training of human resources as a

prerequisite for prevention of corruption in the Ministry of Internal Affairs’.
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I propose to the esteemed members of the Scientific Jury that the author
Irena Georgieva Todorova be awarded the educational and scientific degree
‘Doctor’ in area of higher education 3. Social, economic and legal sciences,
professional field 3.7. Administration and Management, under the doctoral
programme ‘Organization and management outside the sphere of material

production (security and defence)’.

14 April 2025 Member of the Jury:
Ruse Assoc. Prof. Dr. Anton NEDYALKOV

6/6



