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1.AkTyaJqtHOCT Ha pa3padoTBaHus NPodJaeM

[IpeBeHuMATa HAa KOpyNuUMsATa € TEMAaTHKa, KOSATO Jarhpa OT AbJIOOKa
npeBHocT. Kopynmusta Obp30 ce mnpucrnoco0sBa KbM HOBHUTE YCJIOBHUS H
NPEBEHLMATAa € HEOOXOIMMO YCHIIME 3a HEMHOTO orpaHunvaBaHe. B Hactosmus
JUCEePTAalMOHEH TPy ce OOpbllla BHUMaHHWE Ha MOTUBalLUATa U OOYYEHHUETO Ha
YOBELIKUTE PECYPCH KAaTO CPEICTBO 3a NMPEBEHIMS HA KOPYNLUATA CPE JIUUHHUS
cbCcTaB Ha MUHHCTEPCTBOTO HAa BhTPELIHUTE pabOTH.

OOeKThT Ha U3ClIeBAaHE HA HACTOSLIMS AUCEPTALIMOHEH 00XBaIlla YOBEIIKUTE

pecypcu B MUHHCTEPCTBO Ha BBTPEIIHUTE pab0TH. MSCTOTO Ha U3CJIe/IBaHE € B



mecT oomactau aupekiuu Ha MBP, xouto ca: OJIMBP byprac, O/IMBP Bapna,
OAMBP Benuko TwpuHoBo, OJIMBP Pasrpan, OJIMBP Pyce u O/MBP
Tepro,suiie

[IpenmMer Ha wW3cleaBaHE ca MPOIECCUTE HAa MOTHUBAIMA W OOy4YeHHUE, H
KOHKPETHHUTE BBH3MOKHOCTU TOCPEJICTBOM TAX Ja OBJAT IPEBaHTHUPAHU

NOTEHIIMAIHA KOPYHIIMOHHU MPOSIBU MIPH cirykutenu Ha MBP.

2.CTenneH HAa T1O3HABaHe CBHCTOSTHMETO HAa TmpodjeMa M TBOpYeECKa
HHTEpPIpeTalUs HA JIUTEePAaTypPeH MaTepuaJl

N3cnenoBatencka Te3a €: ,,MoTuBanuara W OOYYEHHUETO HA YOBEIIKUTE
pecypcu B MBP oka3Bar KJIf040BO BJIMSIHHE BbPXY HAaUMHA HA M3ITBJIHCHUE HA
CIIyKE€OHUTE 3aIbJDKEHHS OT CIYKUTEIUTE, NOAINOMaraT CyOeKTUBHATA
NOTPEOHOCT OT MPAaBOMEPHO IMOBEJEHUE, MOBUIIABAT YCEIIAHETO 32
npodecruoHanHa KOMIETEHTHOCT U 00IIeCTBEHa HEOOXOAUMOCT Ha mpodecusita
Y BB3IPEMSATCTBAT NPOABaTa Ha KOpynuus.

3a mpoy4BaHe Ha Ta3W Te3a JOKTOpaHT Toj0poBa € U3BBLPIINIIA 3aAbI00YEHN
MPOYYBAHUS HAa Pa3IMYHU JOKYMEHTH M Hay4yHa JINTEpaTypa, KOUTO ca MPSKO
HACOYCHMU KbM TEMaTa Ha JUCepTaIllMOHHUS Tpyd — 85 3armaBusd, oT TAx 44 Ha
KUPpUIUIA, 23 Ha 9yX] €3UK, |4 HOpMAaTUBHU aKTa U 4 €NEeKTPOHHU U3TOYHUIH,
MPUIIOKECHUSL.

ABTOpBT mpuTexkaBa Haa 20 — roauileH mNpodecHoHaNeH ONHUT B
MUHHCTEPCTBOTO HA BHTPEIIHUTE PaOOTH.

OCHOBHUTE HM3CIIEBAHUS MO IUCEPTALMOHHMS TPYZ Ca MPOBEIECHHU B IIECT
obnactHu gupekuun Ha MBP: OJAIMBP byprac, OJMBP Bapuna, OJIMBP
Bemnko TepaoBo, OJAMBP Pazrpaa, OAMBP Pyce u OIMBP Twprosuiie.

OOEKTHT U MPEAMETHT HA JUCEPTAIMOHHUS TPY/l Ca SICHU. ABTOPHT MOKa3Ba
HY>)KHUTE YMEHUS J1a THJIKYBa Pa3INYHI HOPMATUBHU M HAYYHH Pa3paObOTKH Mpe3
mpu3Mara Ha U3clieJloBaTesicKaTa Te3a, Iopa3BuTa upe3 paboTHA XUITOTE3a.

[IpencraBeHu ca OrpaHUYEHHUSATA NIPE TUCEPTALUOHHUS TPYA.



3.ChoTBeTCTBHE HA N30paHaTA MeTOAUKA HA M3CJIe/IBaHE C NMOCTaBeHATa
e M 321241 HA JUCEPTANMOHHUS TPYI

OcHoBHaTa 1€ Ha JUcepTalMAaTa € Ja ce OIpeAciad 3HAYEeHUeTO Ha
MOTHBAIIMATA, KAKTO M JIa C¢ KOHKPETHU3UPA POJIATA, KOSITO OKa3Ba OOYYCHHETO B
ISJIOCTHHS TIPOIICC HA KaJIPOBO pa3BHTHE Ha cirykuTenute B MBP 3a och3HaBaHe
Ha HEOOXOJUMOCTTa OT CHa3BaHe Ha HOPMATUBHUTE TMPEINUCAHUS IIPH
U3ITBJIHEHNE Ha CITY)KCOHUTE 3abJDKCHHUS 1 32 HEJIOIYCKAHETO Ha KOPYIITHOHHO
MoBeJCHUE Karo ¢opMa Ha 3JI0ymoTpeda ¢ BJIACT M HECHEABAIIO Ce
o0JiarogeTeICTBaHE.

BbB BpB3ka c neduHMpaHaTa OCHOBHA II€J B JTUCEPTAIlMOHHHS TPYyHd ca
dbopMyTUpaHH 3a pellaBaHe YETUPH H3CIICTOBATEICKH 3a7a4H, KOUTO aBTOPBHT
YCIENTHO pelIaBa Mpu pa3pad0TBaHETO Ha AUCEPTAUOHHUS TPYI.

Karo ocHOBeH MeTON € MOATOTBEHO W MPOBEACHO EMITMPUYHO W3CIICIBAHE B
peaiiHa cpefia cpejl CIIYKUTENIM Ha MUHHCTEPCTBOTO HAa BBTPEIIHUTE pabOTH B
ecT 00JJACTHU JTUPEKIUU. JJOIIBIHUTETHO ca MPUIIOKEHN METOU Ha UICTOPUKO-
TEOPETUUHO U3CIIeIBAaHE, KOMOMHUPAHU METOJIM, KAKTO U CHEIU(PUIHN TaKKBa —
HaOJII0JICHWE, CPaBHUTEIICH aHalW3, WHIYKIHSA, ISAyKIHs, KiIacupuKaius,
CUCTEMEH TMOJX0J, AaHKETH W HHTEPBIOTA, CTATUCTHUYECKH METOAU. 3a
CTaTUCTUYECKa 00paboTKa Ha JaHHUTE € M3IO0JI3BaH IMaKeT 3a CTaTHCTHYECKA
00paboTKa Ha TJaHHU OT COITMOJIOTHYECKH u3cieaBanus — SPSS.

CrpykTypara U 00eMbT Ha AUCEPTAIMOHHUS TPYJ HAI'BJIHO YJIOBJICTBOPSBAT

CbIICCTBYBAIINUTC N3NCKBAHUS.

4 IlpuHocu
[ToTBBpKIaBaM, 4Ye HAyYHUTE MW HAYYHO-TIPUJIOKHUTE TPUHOCH Ha
JTUCEPTALIMOHHUS TPY 1 MOTaT J1a Ob1aT ThPCEHU B CIICTHUTE HACOKHU:
e [lpunoc 3a oOorarsBaHe Ha TEOpHUsATa MO MOTUBALMS W yIIpaBICHUE Ha
YOBEIIKUTE pecypcu B cepaTa HAa U3BBHMATEPUATTHOTO MPOU3BOICTBO,
KaTo ca OTKPOEHU POJIATa U 3HAYEHHETO, KOUTO OKa3BAT MOTUBALIUSATA U
0Oy4EeHHMETO Ha CIy>)KUTEJIUTEe B MUHUCTEPCTBOTO Ha BHTPELIHUTE paboTH,

KOHKPETHO C OIJICA MPCBCHIUATA HA KOPYIIIITMOHHHU ITPOSBH.



e [lpeacraBeHn ca TEOPETUYHUTE IIOCTAHOBKM 3a MOTHBAUUATa Ha
YOBEIIKUTE PECYpPCH, KAKTO M HOPMATMBHHUTE OCHOBM Ha Ipoleca IO
oOyueHHEe Ha CIYXUTEJIUTE C AaKIEHT BbPXY OCOOCHOCTUTE Ha Te3U
MPOIECH, ChOTHECEHN KbM MUHHCTEPCTBOTO HA BHTPEIIHUTE pabOTH.

e [‘eHepupanu ca HOBM 3HaHUSA 3a TOBHUIIABAHE HA BB3MOXKHOCTUTE 3a
MOTHBAIMS U 32 MpodecHoHaIHO o0yueHue Ha ciyxurenute B MBP ¢ nen
pedaylMpaHe Ha KOPYNIMOHHU M JPYrd HETaTUBHM W35BU, KaTro ca
U3CIEIBAaHK U  aHAJNM3WPAHU IIEeCT OOJIACTHU  JTUPEKIMU  Ha
MUHHCTEPCTBOTO.

e II3BBpIIECHO € EMIIUPUYHO U3CIIECBAHE BHPXY MOTUBAIUATA U HUBOTO Ha
oOyuenue Ha ciyxurenure B MBP u ca mnpeanoxeHue Hacoku 3a
no100psiBaHeTo. M3roTBEH € MOTHBALIMOHEH MPO(UI HA CITYKUTEIUTE OT
chCcTaBa Ha ,,OXpaHUTETHA MOJUIMA", YUUTO CIYKEOHU 3aIbJDKCHHS ca
CBBP3aHU C ICUHOCTH IO JJMHUSA HA IBTEH KOHTPOJI, KaTO B T.Y. € U3TOTBEH
commo-nemMorpadpckn  nmpodusi, HampaBeHAa €  paHXKUPOBKAa  Ha
MOTHUBAallMOHHUTE (AKTOPH, HHUBOTO Ha OOydYeHHE, NOTCHIHAIHUA
KOPYMILIMOHEH PUCK.

e [lpoBeaeHo € 3aAbJIOOYEHO HW3CIEABAHE U AHAIMW3 HAa MOTHBALUATA U
oOyueHrneTo Ha 4dYoBemkuTe pecypcu B MBP, kato e mnpennoxeH
Hay4YHOOOOCHOBAaH MOJEJI, KOWTO CBBp3Ba YIpaBJIICHCKAaTa JAEHHOCT C

AHTUKOPYIIIHOHHUTE MEPKHU.

S5.IIpenenka Ha MyOJMKANMUTE 0 JUCEPTALUMOHHUS TPYI

[Io Temata Ha guUCEpTAIlMOHHUS TPYJ Ca TOCOYEHH S5 CaMOCTOSITEIIHU
nyonukamnuu, Kouto gaBaT 50 TOYKHM, CHIIIACHO MUHUMAITHUTE HAlMOHATHH
nsnckBanus 3a npupoouBane Ha OHC , Jloktop”. [locouenute mybaukarum ca
HAIIBJIHO JOCTAaThUYHU U TPEACTABAT BAXKHU EIIEMEHTH OT JUCEPTAIMOHHOTO

IIPOYYBAaHe.



6. KpuTuunu Oesie’KKM ¥ NPenopbKH

BbB BBBEXkIaIIaTa YacT Ha JUCEPTALMOHHUS TPYJl C€ 3ararBa mpoodiema, mo
KOHNTO ce paboTH, HO TOW HE € SICHO (JOpMYJIUpPaH.

B oxoHYaTesnHus cu B B AMCEPTALMOHHUSA TPYZ Ca OTPA3E€HU IOJHECEHUTE

IIO-PaHO OT MCH OCTICIKKH.

7.3akiII0ueHue

[IpencraBenusit nucepranuoneH Tpya Ha Mpena ['eopruesa TogopoBa Ha TeMa
,2MoTuBanusaTa 1 0Oy4EeHHETO Ha YOBELIKHTE PECYpPCH KaTO MPEANOCTaBKa 3a
NpEeBEHIMsI Ha KopynuusTa B MUHUCTEPCTBOTO Ha BBTPEIIHHUTE pPadOTH™ €
LSJIOCTHO, 3aBBPIIEHO M JOOPOCHBECTHO OCHIIECTBEHO HAYYHO H3CIIE/IBAHE MO
aKTyaJeH M 3HAuuMM 3a CTONAHCKaTa MpakThuka mpodseM. Toll oTroBaps Ha
akTyanHute B MoMeHTa n3uckBanus no 3PAC 3a npunoousane Ha OHC ,,noxTop"
[0 OIpelereHaTa Hay4Ha crenuanHocT. ToBa Mu JaBa OCHOBaHHMEe 32
KATErOpMYHA MOJIOKUTETHA OLIEHKA U C ITbJIHA YOeJeHOCT Mpenopbhb4BaM Ha
noyuraemoro Hay4Ho :Kypu aa npucbau Ha fokTopaHT Upena I'eopruesa
TonopoBa oGpa3oBaTesHATA M HAYYHA CTeNeH ,,JJOKTOP“ B mpodecroHaIHO
HampaBiieHue 3.7 AJIMHUHHUCTpalusi W yOpaBJI€HHWE, Hay4yHa CIEIUaTHOCT
(moxtopcka mporpama) , OpraHu3anusi U yhpaBlieHHEe HU3BbH cdepaTa Ha

MaTE€pUAITHOTO MPOU3BOICTBO .

11.04.2025 r. YsieH Ha HAYYHOTO KypH.:
/mour. n-p Jlanuen [TaBmos/
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1.Relevance and significance of the developed scientific problem.

Corruption prevention is a topic that dates back to ancient times. Corruption
quickly adapts to new conditions and prevention is a necessary effort to limit it.
This dissertation focuses on the motivation and training of human resources as a
means of preventing corruption among the personnel of the Ministry of Internal
Affairs.

The object of study of this dissertation covers human resources in the Ministry
of Interior. The location of the study is in six Regional Directorates of the Ministry
of Internal Affairs: Burgas, Varna, Veliko Tarnovo, Razgrad, Ruse and
Targovishte.

The subject of study is the processes of motivation and training, and the specific
opportunities through them to prevent potential corruption among employees of

the Ministry of Internal Affairs.

2.Degree of knowledge of the state of the problem and creative
interpretation of literature sources

The research thesis is about the motivation and training of human resources in
the Ministry of Internal Affairs have a key influence on the way employees
perform their official duties, support the subjective need for lawful behavior,
increase the feeling of professional competence and public necessity of the
profession and prevent the manifestation of corruption.

To study this thesis, doctoral student Todorova has conducted in-depth research
on various documents and scientific literature that are directly related to the topic
of the dissertation - 85 titles, of which 44 are in Cyrillic, 23 in a foreign language,
14 regulatory acts and 4 electronic sources, appendices.

The author has over 20 years of professional experience in the Ministry of
Internal Affairs.

The object and subject of the dissertation are clear. The author demonstrates

the necessary skills to interpret various normative and scientific developments



through the prism of the research thesis, further developed through a working
hypothesis.

The limitations of the dissertation are presented.

3.Compliance of the chosen research methodology with the set goal and
objectives of the dissertation work

The main goal of the dissertation is to determine the importance of motivation,
as well as to specify the role that training plays in the overall process of personnel
development of employees in the Ministry of Internal Affairs for awareness of the
need to comply with regulatory requirements when performing official duties and
for preventing corrupt behavior as a form of abuse of power and undue benefit.

In connection with the defined main goal in the dissertation work, four research
tasks have been formulated for solution, which the author successfully solved in
the development of the dissertation work.

As the main method, an empirical study was prepared and conducted in a real
environment among employees of the Ministry of Internal Affairs in six regional
directorates. Additionally, methods of historical-theoretical research, combined
methods, as well as specific ones - observation, comparative analysis, induction,
deduction, classification, systematic approach, surveys and interviews, statistical
methods - were applied. For statistical processing of the data, a package for
statistical processing of data from sociological surveys - SPSS was used.

The structure and volume of the dissertation work fully satisfy the existing

requirements.

4.Contributions

| confirm that the scientific and applied scientific contributions of the
dissertation work can be sought in the following directions:

* Contribution to enriching the theory of motivation and human resources

management in the field of non-material production, highlighting the role and



importance of motivation and training of employees in the Ministry of Internal
Affairs, specifically with a view to preventing corruption.

* Theoretical statements on the motivation of human resources are presented,
as well as the normative foundations of the employee training process with an
emphasis on the specifics of these processes, related to the Ministry of Internal
Affairs.

« New knowledge has been generated to increase the opportunities for
motivation and professional training of employees in the Ministry of Internal
Affairs in order to reduce corruption and other negative manifestations, as six
regional directorates of the ministry have been studied and analyzed.

* An empirical study has been conducted on the motivation and level of training
of employees in the Ministry of Internal Affairs and guidelines for improvement
have been proposed. A motivational profile of the employees of the "Security
Police” whose duties are related to road control activities has been prepared,
including a socio-demographic profile, a ranking of motivational factors, level of
training, and potential corruption risk.

* An in-depth study and analysis of the motivation and training of human
resources in the Ministry of Internal Affairs has been conducted, and a
scientifically based model has been proposed that connects management activities

with anti-corruption measures.

5.Evaluation of dissertation publications

On the topic of the dissertation, 5 independent publications are listed, which
give 50 points, according to the minimum national requirements for acquiring the
scientific degree "Doctor". The listed publications are completely sufficient and

present important elements of the dissertation research.



6.Critical remarks
The introductory part of the dissertation hints at the problem being worked on,
but it is not clearly formulated.

In its final form, the dissertation reflects the notes | presented earlier.

7. Conclusion

The presented dissertation work of Irena Georgieva Todorova on the topic
"Motivation and training of human resources as a prerequisite for preventing
corruption in the Ministry of Interior" is a comprehensive, complete and
conscientiously carried out scientific research on a topical and significant problem
for business practice. It meets the currently current legal requirements for
acquiring the scientific degree "doctor" in the specified scientific specialty.

| propose to the esteemed members of the Scientific Jury that the author Irena
Georgieva Todorova be awarded the educational and scientific degree ‘Doctor’
in area of higher education 9. Security and Defence, professional field 9.1.
National Security, under the doctoral programme ‘Organisation and Management

Outside the Sphere of Material Production (National Security)’.

11 April 2025 Member of the Jury:
/Assoc. Prof. Daniel Pavlov, PhD/



