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OTIroBOP

ot acucteHT AHeausi KocragzunoBa HukosoBa
Ha KPUTUYHHUTE OCJICKKHU U BBIIPOCU B PEIICH3UUTE U CTAHOBHUIIATA HA YJICHOBETE HA
Hay4YHOTO ypH, ONpeaeTeHO ChC 3anoBea Ha Hauannuka Ha HBY ,,Bacun JleBcku”
Ne PJ1-06-131/09.07.2026 r. u3ameHeHna u gonbjanena ¢ Ne PJ1-06-133/14.07.2026 r.
10 Ipolieaypa 3a Npuao0ouBaHe Ha oOpa3oBaTe/IHa U HAy4Ha CTEMEH ,,JOKTOP” Ha
Tema:
»» BJINSIHHETO HA MEKAYJIMYHOCTHUTE OTHOLIEHHS B IPYyNa NMPHU U3rPaKIaHeTO HA
exnnu B HannonaJieH BoeHeH yHuBepcurer ,,Bacui JleBckn”

B 00J1acT Ha BuciieTo oopazoanue 3. CoumaaHm, CTONAHCKHA U IPABHU HAYKH,
npodecronanto Hamnpasienue 3.7. ,, AAIMUHUCTPAIUS U YIPaBJIeHne” 1o
JTIOKTOPCKa nporpama ,,Opranu3ainus u ynpasJjeHue u3BbH cdepara Ha

MaTepPHAJTHOTO MPOU3BOACTBO (CUTYPHOCT U 0TOpaHa)”

YBaxxacMu 4ICHOBE HAa HAYYHOTO KYPH,

bnarogaps Bu 3a ornpaBeHuTe O6€nexKu, NPEnopbKH U ChBETH, TOCOYEHH BbHB
BallIUTE PELIEH3UM M CTAaHOBMILA, OTHOCHO paboTara MU MO JUCEPTALUOHHUS TPY.
IIpremam ru ¢ IIBIHO CBIVIACHE U 11I€ TU B3€Ma 110 BHUMAHUE IPU IOCJIEABAIIUTE CU
Hay4YHU pa3pabOTKU U U3CIEABAHMUS.

B orroBop Ha OeNeXKUTE W MPENOPBKUTE, OTPA3E€HU B PELEH3UUTE Ha
npodecop nokrop Ha Haykute Bans Ky3noBa banabakosa u mpodecop noxkrop Benera
XpucrtoBa MareeBa, KakTo U B CTAaHOBHUIIATa, pa3pad0TEHU OT OCTAHAJIUTE YWICHOBE Ha
HAaY4YHOTO XXypPH — IOJKOBHUK JOLEHT NOKTOp I'purop boxunapos ['puropos, noueHT
nokrtop I'amnna TomopoBa TomopoBa m pouneHT goktop Heako I'anueB MwuHueB,
M3pas3sBaM CBOETO ChIVIACUE U CTAHOBHILE, KAKTO CJIEABA!

1. Ilo oTHOIIeHNe HA MpeNnopPbKHUTE M BbIpoca Ha mpod. a1. H. Bansa Ky3goa
BbanaoakoBa:


mailto:nvu@nvu.bg

[IpenopbkuTe ca 32 HACOYBAHE 32 YUACTHS U B HAYYHHU (POpymH B Uy )OuHa (1IpH
BB3MOXKHOCT), 3a Ja TMPEACTaBH JIMYHO PE3YITATHTE W W3BOAUTE OT CBOWTE
W3CIIeIBAHUS MPE]] TIO-ITUPOKA MEXKTYHAPOIHA Ay TUTOPHSL. .

N3ka3Bam wmckpeHa OmaromapHoct Ha npod. a.H. Bans banabakoBa 3a
JICTAIHYS aHAJIU3 U 3 TI0JIOKUTENIHATa OlleHKa Ha Mos Tpyd. KaTo yoBek, koiTo nMa
HaO0JII0/ICHHE BbpXY Ipolieca Ha paboTaTta MU KaTo JOKTOPAaHT, OTIPABEHUTE OT Hes
NPENOPbKU Ca U3KIIOYUTEIIHO [IEHHU 32 MOsiTa ObJIellla Hay4yHa paboTa U T pueMam
U3ISUI0. 3asBsiBaM C TOTOBHOCT B ObjeniaTa cu padoTa Jja Hacoya YCHIIMATA CU KbM
pa3paboTBaHe Ha TOKJIAIU, CTYJUU U CTaTHH, KOUTO CJIe/IBa Jda ObJaT MyOIMKyBaHU B
pedepupay U WHICKCUPAHW MEXTYHAPOIHU HM3IAHUS, Upe3 KOETO Ja Ce YJIECHU
MOMYJIIPU3UPAHETO HA HAYIHUTE MU H3CJICIBAHUS.

Bobnpoc: Ako Bcuuky paOoTelM B €Ha rpyla och3HaBaT pojisiTa Ha JOOpUTE
MEXIYJIMYHOCTHH OTHOIICHMS 3a Ch3JlaBaHE HA JIOOBp €KHIl, HO B CBHIIOTO BpeMe
pe3yiTaTUTe B Ta3W HACOKa ca HETaTMBHM, KaKBU TpsiOBa na ObJaT HACOKUTE 3a
nencreue?

Otroop: CamMOTO OCH3HABAaHE HA 3HAYMMOCTTAa HA MEXAYJIHMYHOCTHUTE
OTHOIIEHUS HE € JOCTAaThYHO YCJOBHE 3a (OopMHUpaHE HA (PYHKIIMOHHUPAI EKHII.
Heobxonumo € och3HaBaHEeTO Ja Obje TpaHCHOPMHUPAHO B YCTOMUMBU MOJCIH HA
B3aUMOJICUCTBUE, KOHKPETHH YIPABJICHCKUA MPAKTUKU U €KETHEBHU IMOBEICHUYCCKU
cTaHaapTu. B To3u cMuCHI 3a IeficTBHE clie/BaT Ja Ob/IaT HACOUEHH HE TOJIKOBA KbM
yOeX1aBaHETO Ha CIY>KUTEITUTE B 3HAUCHUETO Ha JJOOPUTE OTHOIIEHUS, KOJIKOTO KbM
YCTAHOBSIBAHE Ha TMPUYUHHUTE, KOUTO BB3MPEMATCTBAT TAXHOTO MPAKTUYECKO
peanu3upane.

Ha mepBO MsicTO € HE0OX0AMMO Jia C€ M3BBPIIM TUATHOCTHKA Ha (haKTOpHUTE,
KOWUTO TOpaXAaT HETaTUBHU MEXTYJIUIHOCTH B3auMojaeHcTBusA. Te morar ma Obaar
CBBP3aHU C HEIOCTaThUHATa KOMYHHKAITHUS, JIUTICA HA JOBEpHUE, KOHKYPCHITUS MEKIY
YJICHOBETE Ha TpylnaTa, HESCHO pasNpejieieHhe Ha POJUTE U OTTOBOPHOCTHTE,
HEJ0CTaThyHA OOpaTHAa BpbB3Ka, PA3NUUUig B MPOPECHOHATHUTE W JUYHOCTHUTE
XapaKTEPUCTUKH, HATPYNAHU KOH(MIUKTH WU YCeIllaHe 32 HEPABHOMIOCTABEHOCT.

Ha BTOpO MsICTO Cie/iBa a ce€ MPEeMHUHE OT OOIIOTO JISKJIapUPaHe Ha IICHHOCTUTE
KbM KOHKPETHH TOBEICHUYECKH cTaHaapTH. Heobxoammo e 4ieHOBeTe Ha rpymnara Jia
UMaT SCHO pa30upaHe KaKBO NPAKTHYCCKH O3HAYaBaT YBaKECHHUETO, JIOBEPHETO,
B3aMMHAaTa IMOJKpena, KOPEKTHaTa KOMYHHKAITUS ¥ KOHCTPYKTHBHOTO pa3peliaBaHe
Ha KOH(MIUKTHTE.

Ha tpeTo msicTo, HE00X01uMO Ja ce pa3BUBa CUCTEMHA KOMYHHUKAITUS B PAMKUTE
Ha rpynaTa. ToBa mpenrnosara ch3/laBaHe Ha Bb3MOXKHOCTH 32 OTKPUTO OOCHKIaHE Ha
MpoOJeMUTEe, H3SCHSABAHE HA OYaKBaHUATA M CBOCBPEMEHHO aJpecHupaHe Ha
Bb3HUKBAIIUTE HanpexxeHus. OcoOeHO BaKHO € KOH(MIUKTUTE J1a HE ObJAT OCTaBSIHU



Ja ce HaTpymnBaT M Jla C€ IPEBPBIIAT B TPAHHO HETATUBHU OTHOILEHUS MEXIY
OTJEJIHUTE WICHOBE Ha Ipymara.

He Ha mociiemHO MSCTO PBKOBOAMTENAT W HEMOCPEICTBEHUTE PBKOBOJHU
CTPYKTypH, TpsiOBa Ja Ch3/1aBaT OpPTaHU3AllOHHA Cpela, B KOSITO KOOMEPATHUBHOTO
IIOBEJICHUE Ca HacbpyaBa, KOHCTPYKTMBHAaTa oOpaTHa Bpb3Ka ce€ Ipuema, a
KOH(IMKTUTE C€ YIpaBisBaT CBOEBpEMEHHO. ToBa o03HauaBa MEXIYJIMYHOCTHHUTE
OTHOILEHHUS J1a ObJaT pasriekJaHu KaTo 4acT OT YNPAaBICHCKUS MPOLEC, a HE KaTo
U3LSJIO JIMYEH BBIPOC MEXTY CITYKUTEIIUTE.

2. Ilo oTHOolIeHHWe HA NpeNoOpbKHUTE, OTHPaBeHU OT MNpodecop IOKTOP
Benera Xpucrosa MareeBa:

OTnpaBeHUTE NPENOPBHKHU Ca C MPEHOPHUUTENIEH XapaKTep U ca HACOYEHH KbM:

* 110-337bJIO0YEH KPUTUUYEH CPABHUTEJICH AHAIU3 MEXAY pa3jIMuHUTE HayYHU
KOHLEMIHH;

* pe3yJiTaTuTe OT EMIIMPUYHOTO U3CIEABaHE 1a OBbAaT CPaBHEHHU C aHAJIOTUYHU
MEXIYHAPOJAHU H3CIEIBaHUs B O0JacTTa HAa OPraHU3alMOHHOTO MOBEJCHHUE U
YOPaBIECHUETO HA CKUTIH;

* MpaKkTHYecKaTa MPUIIOKUMOCT Ha MPEMJIOKEHHs MoJien OM Moria na Obne
JOIBJIHUTEIHO IOTBBbPJEHA Ype3 HETOBOTO NWJIOTHO BHEIAPSIBAHE U MOCIEABAlla
OlLIEHKa Ha e()EeKTUBHOCTTA.

[Tocouenure OeneXkM HMMAT TPEHOPHUUTENICH XapakTep W HE HaMalsBaT
HayyHaTa CTOMHOCT Ha IMCEPTALMOHHUS TPY/I.

[Ipuemam HampaBeHHTE NpPENOpBKH OT Tpodecop XpucToBa W 3asgBIBAM C
TOTOBHOCT B ObJIelllaTa CM Hay4yHa pa0oTa Jla Hacoya YCWIMTA CU KbM MOJA00psiBaHEe
¥ YCHBBPILICHCTBAHE Ha HAYYHUTE MU Pa3pabOTKH.

3. Ilo oTHOLIEHHe HA 0eJleKKUTE U NMPENOPbKUTE HA MOJKOBHHMK JOUEHT
nokrop I'purop bo:xunapos I'puropos:

[TocouenuTe B CTAaHOBULIETO MPEMOPHKU U MPEUIIOKEHHS Ca HACOUEHU KbM:

* U3BECTEH ACPUUUT B AHAIUTUYHATA YacCT IpU 00pabOTBAHETO HA OTTOBOPUTE
OT EMIIMPUYHOTO U3CJICABAHE, A HIKOU U3BOJAU HOCIT YUCTO KOHCTATUBEH XapaKTep;

* 3a0€1513BaT CE€ PEJIAaKIIMOHHY TPEIIIKU M TAKKMBA C TEXHUYECKH XapaKTep, KOUTO
[0 HUKAKbB HAYMH HE MOHMKABAT HEMHATA 3HAYMMOCT U CTOMHOCT. HampoTtus Te ca
MPUCHIIM HAa MIIQJUTE YUYEHHU, CTPEMSAIIM CE€ J1a MPEACTABAT Bb3MOKHO HAM- IBJIHO
3HAHUATA CH M0 JaJCH Hay4YeH MPoOIeM.

[Ipuemam HampaBeHUTE NPENOPBKA OT MOJKOBHUK JIOLEHT ['puropoB um B
ObjelIara cM HaydyHa MPOJIYKIMS 1€ CE CTpeMsl KbM IOCTUTAaHETO Ha I0-BUCOKHU
Hay4YHU pe3yJITaTd, OTIMYaBallld C€ C MO-TojsiMa aHaauTU4yHOCT. Ille pabots BBpXy



OTCTpaHsIBaHE Ha MOCOYEHUTE CJIA00OCTH OT TEXHUYECKU XapaKTep W MOBUILIABaHE HA
Ka4eCTBOTO MPH MPEICTABIHETO HA HAYYHHU PE3YITaTH.

Bbnpoc 1: Anpobupan nu € Mojena 3a MoJ0OpsSBaHE CBHCTOSHHETO Ha
MEKIyJIMYHOCTHUTE OTHOILIEHUS IpU H3rpaxkaaHero Ha exkunu B HBY | Bacun
JleBcku™ U aKo ,,Ja* KakBU Ca pe3yJATaTUTE OT HEro?

OtroBop: Mojnena 3a mogoOpsiBaHE CHCTOSHUETO HA MEXKIYJIUYHOCTHHUTE
OTHOULIEHUS NpU u3rpaxaanero Ha ekunu B HBY ,,Bacun JleBcku™” He e anpoOupas.
ArnpoOanusita B TpaAUIIMOHHU, MHOTO3BEHHHU HEepapXUUHU CTPYKTYPH € CBbp3aHa C
B3€MAaHE Ha KOODAWHUPAHU pELICHHs E€OHOBPEMEHHO OT pPAa3JIMYHHA 3BEHA, TOBA
3aTpyaHsiBa OBp30TO W mpuiaraHe. VckpeHo ce HaasiBaM pPBKOBOJACTBOTO Jia C€
3al03Hae € Pe3ydATaTUTE OT EMIMPUYHOTO M3CIIEIBAHE W MOJYyYMM paspelieHue aa
Obae ampoOupaH Mojena 3a NoJO0OpsSBaHE CHCTOSHUETO Ha MEXKIYJIUYHOCTHHUTE
OTHOILIEHUS TP u3rpaxaanero Ha exkunu B HBY , Bacun JleBcku.”

Bbnpoc 2: buxTte 11 Moriu Ja pa3sCHUTE METOAA Ha ,,ibJI00YMHHO UHTEPBIO™?

Otrosop: MeToabT ,,AbJOOYMHHO MHTEPBIO’, MPEACTaBIsBa KauyeCTBEH
M3CIIEIOBATEICKM TOJAXO0J, KOUTO C€ MpoBexaa mnoj ¢opmara Ha pasroBop ¢
KOHKPETHU BBIIPOCH, KOWTO HAMAT TOTOBM 3aTBOpeHH oOTroBopu. llenra 3a
MIPOBEXKIAHETO MY € J1a C€ Pa3KpHAT, AbJIOOUYMHHUTE PUYNHU, 3310 PE3YJITATUTE HA
M3CIIeIBaHaTa Ipyla ca TaKuBa OT IIPOBEICHOTO IIpOyuYBaHe. B KOHKPETHO U3CieBaHe
ce IMpoBeJie AbI00YMHHO MHTEPBIO C AupekTopa Ha [IpodecroHamHus cepkaHTCKU
KOJeX, Osixa 3a/laJeHd 4YeTUpPH KOHKPETHHM BBIIpOoca Ha 0Oa3aTa Ha MHOXECTBO
IIOJIOKUTEIIHA PE3YJITATH IIPU MPOBEICHOTO M3cienBaHe. Pe3ynrature OT aHKETHO
npoyuBane B [ICK ce oTkpouxa OT ApyruTe IBE U3CIEABAHU TPy PECITOHAEHTH, KATO
c€ KOHCTATHpa CHJIEH KOJIEKTUBU3bM, CIUIOTEHOCT, JIUICa Ha KOH(QIUKTU U JIUIICa Ha
npoOJeMu OT HHJMBHAYaTHO KOH(IMKTHU JIMIA, BHCOKA CTENEH Ha EKHUITHOCT,
U3rpajziecHa UMEHHO Ha JOOPUTE MEXIYIMYHOCTHUTE OTHOLICHUS.

4.Ilo oTHONICHUE HA 0eJIEKKHUTE U NMPENOPBKUTE HA JOUEeHT H0KTOop ['asimua
Toxoposa Toxoposa:

N3ka3BaM uCKpeHa OiarogapHOCT KbM JOLEHT ToaopoBa 3a MpencTaBeHOTO
CTAHOBHIIIC U MOJIOKUTEIHATA OLICHKA Ha TUCEPTALIMOHHUS TPY/I.

5. Ilo orHomeHue Ha Oesexkure Ha AoueHT AOKTOpP Heako I'enuen
MunyesB:

[TocoyenuTte B CTAHOBUILETO MPEMOPHKH U MPEATIOKEHUS Ca HACOUCHU KbM:

* W3JI0)KEHUETO OW MOrjo Ja OBJe MO CHUHTE3UpPAHO, KAaTo ce u30erHar
MOBTOPEHMSI Ha BeYe MPEICTaBEHU MOCTAaHOBKU. ToBa OM AOMPHHECTO 3a MO-TOJISIMA
CTETHATOCT U TPETJICTHOCT Ha M3JI0KEHHUETO;



 OM OWJIO TOJIE3HO YacT OT HaIlpaBEHUTE TEOPETUYHU M3BOAM Ja ObaaT
MOJKPEICHH C TTOBEUE MPUMEPH WM WIIOCTPALIUM, KOUTO Ja YJIECHST MpaKTHYecKaTa
uM uHteprperanus. [locouennrte 3a0eneKKu Mo HUKaKbB HAUYMH HE MPOMEHST o011aTa
ITOJIOKUATEIIHA OLIEHKA Ha ITPOBEJCHOTO IUCEPTALMOHHO U3CIIEABAHE.

[Ipuemam oTmpaBeHUTE OT JOLIEHT JOKTOp MUHYEB MpEnopbku U B ObjelaTa
CH HayyHa JICMHOCT III€ C€ CTpPEeMs KbM OTCTpaHsSBaHE Ha MOCOYEHUTE CIa0OCTH U
ObllelUTeE MU HAydyHd pa3pabOTKM Ja Cc€ OTIMYaBaT CbC CTETHATOCT M
CUCTEMATU3UPAHOCT.

C HacTosiuus OTTOBOP HA MPEMOPHKUTE U MOCTABEHUTE BBIPOCH, U3MOI3BAM
BB3MOKHOCTTA J1a M3pa3si CBOATa OJarogapHOCT ©  MPHU3HATEITHOCT HAa
MHOTOYBaXa€MUTE OT MEH YJIEHOBE Ha HAY4YHOTO >KYpHU IO MpOLEaypaTa: TOKTOp Ha
naykute Bans Kysnosa bana6akosa u mpodecop nokrop Benera XpucroBa Mareesa,
MOJIKOBHUK J0UEHT AoKTop I'purop boxunapos I'puropos, goueHT nokrop ['anmna
TonopoBa TomopoBa u noneHT noktop Henko I'anueB MuHYEB 3a MOJIOKUTETHATA
OIIECHKA 3a Hay4YHOM3CJIEAOBaTEJICKaTa M IeJaroruyeckara MM JIEWHOCT, 3a
T0OpOHAMEPEHUTE IPENOPHKHU U OCJICIKKHU, KATO TH yBEPsIBaM, 4e Te 111e ObJ1aT OCHOBEH
KOPEKTUB B Objemniata Mu paboTa U MPEAU3BUKATEIICTBO B OBACHIMTE MU HAyUYHU
THPCEHHUS.

bux uckama cbio Taka ga u3pas3s CBOsTa OJAroJlapHOCT KbM HAY4YHUSI CHU
pbroBoauTen, mnpod. a.H. Emuma IlerpoBa, 3a mnpumepa u moakpemnara, 3a
npodecruoHanm3ma 1 ThprieHneTo. biarogapst 3a okazaHata MU METOAMYECKA TIOMOIII,
J0oBepUe€ B XoJa Ha paboTara MU KaTo JOKTOpPAaHT W Ha pa3paboTBaHe Ha
JICEPTAMOHHUS TPYA!

Hara: 31.08. 2026 T. C yBaxxeHwue:
rp. Beauko TepHOBO ACHUCTEHT Anenus Hukonosa
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ANSWER

by assistant Anelia Kostadinova Nikolova
of the critical remarks and questions in the reviews and opinions of the members of
the scientific jury, appointed by order of the Head of Vasil Levski National
Military University No. RD-06-131/09.07.2026 amended and supplemented by No.
RD-06-133/14.07.2026
according to the procedure for acquiring the educational and scientific degree
Doctor of subject:

THE INFLUENCE OF INTERPERSONAL RELATIONSHIPS IN A GROUP
ON TEAM BUILDING AT THE VASIL LEVSKI NATIONAL MILITARY
UNIVERSITY

in the field of higher education
3. Social, economic and legal sciences, professional field 3.7. Administration and
management under the doctoral program Organization and management outside
the sphere of material production (security and defense)

Dear members of the scientific jury,

Thank you for the comments, recommendations and advice provided in your
reviews and opinions regarding my work on the dissertation. | accept them with full
agreement and will take them into account in my subsequent scientific developments
and research.

In response to the notes and recommendations reflected in the reviews of
Professor Doctor of Sciences Vanya Kuzdova Banabakova and Professor Doctor
Veneta Hristova Mateeva, as well as in the opinions developed by the other members
of the scientific jury - Colonel Associate Professor Doctor Grigor Bozhidarov
Grigorov, Associate Professor Doctor Galina Todorova Todorova and Associate



Professor Doctor Nedko Ganchev Minchev, | express my agreement and opinion as
follows:

1. Regarding the recommendations and question of Prof. Dr. Vanya
Kuzdova Banabakova:

The recommendations are for guidance on participating in scientific forums
abroad (if possible) in order to personally present the results and conclusions of his
research to a wider international audience.

| express my sincere gratitude to Prof. Dr. Vanya Banabakova for the detailed
analysis and positive assessment of my work. As someone who has observed the
process of my work as a doctoral student, her recommendations are extremely valuable
for my future scientific work and | accept them in full. I declare willing to direct my
efforts in my future work towards developing reports, studies and articles that should
be published in refereed and indexed international journals, thereby facilitating the
popularization of my scientific research.

Question: If everyone working in a group realizes the role of good interpersonal
relationships in creating a good team, but at the same time the results in this regard are
negative, what should be the guidelines for action?

Answer: The mere awareness of the importance of interpersonal relationships is
not a sufficient condition for the formation of a functioning team. It is necessary to
transform awareness into sustainable interaction models, specific management
practices and daily behavioral standards. In this sense, action should be aimed not so
much at convincing employees of the importance of good relationships, as at
identifying the reasons that hinder their practical implementation.

First of all, it is necessary to diagnose the factors that give rise to negative
interpersonal interactions. These may be related to insufficient communication, lack of
trust, competition between group members, unclear distribution of roles and
responsibilities, insufficient feedback, differences in professional and personal
characteristics, accumulated conflicts, or a sense of inequality.

Secondly, there is a need to move from a general declaration of values to specific
behavioral standards. Group members need to have a clear understanding of what
respect, trust, mutual support, correct communication, and constructive conflict
resolution mean in practice.

Third, it is necessary to develop systematic communication within the group.
This implies creating opportunities for open discussion of problems, clarifying
expectations, and promptly addressing emerging tensions. It is especially important
that conflicts are not allowed to accumulate and turn into permanently negative
relationships between individual group members.



Last but not least, the manager and immediate management structures must
create an organizational environment in which cooperative behavior is encouraged,
constructive feedback is accepted, and conflicts are managed in a timely manner. This
means that interpersonal relationships should be viewed as part of the management
process, not as a purely personal matter between employees.

2. Regarding the recommendations made by Professor Dr. Veneta Hristova
Mateeva:
The recommendations made are of an advisory nature and are aimed at:
» a more in-depth critical comparative analysis between different scientific
concepts;
» the results of the empirical study should be compared with similar international
studies in the field of organizational behavior and team management;
« the practical applicability of the proposed model could be further confirmed
through its pilot implementation and subsequent evaluation of effectiveness.
The above notes are of a recommendatory nature and do not diminish the scientific
value of the dissertation.
| accept the recommendations made by Professor Hristova and declare my
willingness to direct my efforts in my future scientific work towards improving and
perfecting my scientific developments.

3. Regarding the notes and recommendations of Colonel Associate
Professor Doctor Grigor Bozhidarov Grigorov:

The recommendations and proposals set out in the opinion are aimed at:

* a certain deficit in the analytical part in processing the responses from the
empirical study, and some conclusions are purely conclusory in nature;

* notice There are editorial and technical errors that in no way diminish its
significance and value. On the contrary, they are inherent in young scientists striving
to present their knowledge on a given scientific problem as fully as possible.

| accept the recommendations made by Colonel Associate Professor Grigorov
and in my future scientific production I will strive to achieve higher scientific results,
distinguished by greater analyticality. | will work on eliminating the aforementioned
technical weaknesses and improving the quality of the presentation of scientific results.

Question 1: Has the model for improving the state of interpersonal relationships
in team building been tested at the Vasil Levski National Military University of
Applied Sciences and Arts and, if so, what are the results of it?

Answer: The model for improving the state of interpersonal relations in team
building at the Vasil Levski National Military University has not been tested. Testing
in traditional, multi-level hierarchical structures is related to making coordinated
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decisions simultaneously from different units, this makes it difficult to quickly
implement it. | sincerely hope that the management will familiarize themselves with
the results of the empirical study and we will receive permission to test the model to
improve the state of interpersonal relations in team building at the Vasil Levski
National Military University.

Question 2: Could you explain the ”in-depth interview” method?

Answer: The in-depth interview” method is a qualitative research approach that
Is conducted in the form of a conversation with specific questions that do not have
ready-made closed answers. The purpose of conducting it is to reveal the deep reasons
why the results of the studied group are such from the conducted study. In a specific
study, an in-depth interview was conducted with the director of the Professional
Sergeants' College, four specific questions were asked based on numerous positive
results from the conducted study. The results of a questionnaire survey in the PSK
stood out from the other two studied groups of respondents, as strong collectivism,
cohesion, lack of conflicts and lack of problems from individually conflicting
individuals, a high degree of teamwork, built precisely on good interpersonal relations.

4. Regarding the notes and recommendations of Associate Professor Dr.
Galina Todorova Todorova:

| express my sincere gratitude to Associate Professor Todorova for the opinion
presented and the positive assessment of the dissertation work.

5. Regarding the notes of Associate Professor Dr. Nedko Genchev Minchev:

The recommendations and proposals set out in the opinion are aimed at:

* the presentation could be more synthesized, avoiding repetitions of already
presented performances. This would contribute to greater conciseness and clarity of the
presentation;

* It would be useful to support some of the theoretical conclusions made with
more examples or illustrations that would facilitate their practical interpretation. The
above remarks in no way change the overall positive assessment of the dissertation
research conducted.

| accept the recommendations made by Associate Professor Dr. Minchev and in
my future scientific activities I will strive to eliminate the indicated weaknesses and
ensure that my future scientific research is distinguished by conciseness and
systematization.

With this response to the recommendations and questions posed, | take this
opportunity to express my gratitude and appreciation to the highly respected members
of the scientific jury for the procedure: Doctor of Sciences Vanya Kuzdova
Banabakova and Professor Doctor Veneta Hristova Mateeva, Colonel Associate
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Professor Doctor Grigor Bozhidarov Grigorov, Associate Professor Doctor Galina
Todorova Todorova and Associate Professor Doctor Nedko Ganchev Minchev for the
positive assessment of my research and pedagogical activities, for the well-intentioned
recommendations and notes, assuring them that they will be a major corrective in my
future work and a challenge in my future scientific pursuits.

| would also like to express my gratitude to my supervisor, Prof. Dr. Elitsa
Petrova, for her example and support, professionalism and patience. Thank you for the
methodological assistance and trust you have given me during my work as a doctoral
student and in the development of my dissertation!

Date: 31.08. 2026. Respectfully:
Veliko Tarnovo assistant Anelia Nikolova
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